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Vision & Philosophy

Method Schools believe students should be active participants and decision-makers in their educational
process. As often as possible, the curriculum and instruction should be personalized not only to a
student’s abilities but to his interests as well. The curriculum and educational practices should inspire
creativity and innovation and promote critical thinking and problem solving along with providing
consistent opportunities for communication and collaboration. Tools and practices utilized should be
technologically reflective of the environment in which students live and in alignment to the 21st Century
Skills that focus on Life and Career Skills, Learning and Innovation Skills, Core Subjects, and Information,

Media and Technology Skills.
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Method Schools Board Policy BP 9.1

Discrimination Policy

The Board of Directors of Method Schools recognizes that it is responsible for complying
with applicable laws and regulations governing educational programs.

It is the policy and commitment of Method Schools to not discriminate on the basis of
race, age, color, sex, national origin, physical or mental disability, or religion. Equal
Employment Opportunity, Method Schools is an organization is committed to a policy of
equal employment opportunity and does not discriminate in the terms, conditions, or
privileges of employment on account of race, age, color, sex, national origin, physical or
mental disability, or religion or otherwise as may be prohibited by federal and state law.

Any employee, board member, volunteer or client who believes that s/he or any other
affiliate of Method Schools has been discriminated against is strongly encouraged to
report this concern promptly to the Executive Director. Discriminatory, harassment, or
intimidation of a client, staff person or guest because of that person’s race, age, color,
sex, national origin, physical or mental disability, or religion is specifically prohibited
and may be grounds for termination. Harassment and intimidation includes abusive, foul
or threatening language or behavior. Method Schools is committed to maintaining a
workplace that is free of any such harassment and will not tolerate discrimination against
staff members, volunteers or agency clients. Issues of discriminatory treatment,
harassment, or intimidation on any of these bases should immediately be reported to the
Executive Director or immediate supervisor and, if substantiated, prompt action will be
taken.
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As the authorized lead petitioner, I, Dr. Jessica Spallino, hereby certify that the information submitted in this application for a
charter for Method Schools to be located within the boundaries of Dehesa School District is true to the best of my knowledge
and belief and if the charter is reauthorized, Method Schools:

¢ Shall meet all standards and conduct the student assessments required, pursuant to Education Code Section
60605 and 60851, and any other standards authorized in statute, or student assessments applicable to students in
non-charter public schools. [Ref. Education Code Section 47605(c)(1)]

* Shall be deemed the exclusive public school employer of the employees of Method Schools for purposes of the Educa-
tional Employment Relations Act. [Ref. Education Code Section 47605 (b)(5)(0)]

* Shall not charge tuition. [Ref. Education Code Section 47605(d)(1)]

e Shall admit all students who wish to attend Method Schools, and who submit a timely enrollment application, unless
the Charter School receives a greater number of applications than there are spaces for students, in which case each
application will be given a chance of admission through a public random lottery process. [Ref. Education Code Sec-
tion 47605(d)(2)(A)~(B)]

* Shall not discriminate on the basis of race, ethnicity, national origin, religion, gender, home language, or disability.
[Ref. Education Code Section 47605(d)(1)]

» Shall adhere to all provisions of federal law related to students with disabilities including, but not limited to, Section
504 of the Rehabilitation Act of 1974, Title Il of the Americans with Disabilities Act of 1990 and the Individuals with

Disabilities in Education Improvement Act of 2004.

* Shall meet all requirements for employment set forth in applicable provisions of law,including, but not limited to, cre-
dentials, as necessary. [Ref. Title 5 California Code of Regulations Section 11967.5.1(f)(5)(c)]

* Shall ensure that teachers in Method Schools hold a Commission on Teacher Credentialing certificate, permit, or other
document equivalent to that which a teacher in other public schools are required to hold. As allowed by statute, flexi-
bility will be given to non-core, non-college preparatory teachers. [Ref. California Education Code Section 47605(1)]]

* Shall, at all times, maintain all necessary and appropriate insurance coverage.

*  Will be nonsectarian in its programs, admissions policies, employment practices, and all other operations. [Ref. Cali-
fornia Education Code Section 47605(d)(1)]

*  Will be nonsectarian in its programs, admissions policies, employment practices, and all other operations. [Ref. Cali-
fornia Education Code Section 47605(d)(1)]

» Shall, for each fiscal year, offer at a minimum, the number of minutes of instruction per grade level as required by
Education Code Section 47612.5(a)(1)(A)-(D)
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e Ifapupilis expelled or leaves Method Schools without completing the school year for any reason, the charter school
shall notify the superintendent of the school district of the pupil’s last known address within 30 days, and shall, upon
request, provide that school district with a copy of the cumulative record of the pupil, including a transcript of grades
or report card and health information. [Ref. California Education Code Section 47605(d)(3)

* Method Schools will follow any and all other federal, state, and local laws and regulations that apply to our charter
school including but not limited to:

> Method Schools shall maintain accurate and contemporaneous written records that document all pupil
attendance and make these records available for audit and inspection.

> Method Schools shall comply with any jurisdictional limitations to locations of its facilities.

> Method Schools shall comply with all applicable portions of the No Child Left Behind Act.

> Method Schools shall comply with the Public Records Act.

> Method Schools shall comply with the Family Educational Rights and Privacy Act.

> Method Schools shall meet or exceed the legally required minimum of school days.

> Method Schools will promptly respond to all reasonable inquiries, including inquiries regarding its financial
records.

> Method Schools shall comply with all laws regarding services to students with disabilities as contained in
IDEA.

Dr. Jessica Spallino
Lead Petitioner

6/20/2018
Date
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Required Elements (Educational Code 47605(a) - (0))

1. Educational Program

A. Targeted School Populations

Age, grade levels and number of students

Method Schools serves students in grades kindergarten through 12th grade. The target population comes from urban and
suburban families primarily throughout San Diego County, with less than half coming from contiguous counties such as Orange,
Riverside and Imperial. These families are often looking for a school that offers diversity, choice in scheduling with a rigorous
curriculum, and one that offers innovative ways to learn. Although Method Schools strives for a student demographic reflective
of Dehesa School District, it may differ to some degree due to a larger sample of students from which to serve.

Method Schools 5y ADA
School Year Grades K-3 Grades 4-6 Grades 7-8 Grades 9-12

2013-14 17.01 27.12 20.24 20.18 84.55|
2015-16 443 27.81 23.44 47.43 103.11
2016-17 6.38 20.15 21.11 148.80 196.44
2017-18 5.60 36.54 27.62 267.78 337.54
2018-19° 8.00 41.00 52.00 320.00 421.00
PProjected

Targeted Student Population

Students who would be a good fit for Method students are those who learn at an alternative pace than can be provided for

in a traditional public school. Regardless of age, race, or ability, Method Schools seeks out students who need a more self-
paced option while also being able to function independently at a high level. Method takes measures to ensure the make up
of the school’s student body matches those of the authorizing district, Dehesa School District, as closely as possible. Based
on figures provided by the California Department of Education Method Schools estimates the current Dehesa School District
enroliment to be broken down by race as follows:

American Native WOk
Black or : : : . White, More
: Indian, . e Hispanic/ Hawaiian 1]
African Asian Filipino : o not Races,
: or Alaska or Latino  or Pacific . : reported
American . Hispanic ) [1]
Native Islander : :
Hispanic
Dehesa
SD

4% <1% <1% <1% 34% <1% 50% 2% 7%
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School Day

As an independent study school, students, work from home each school day and meet with a credentialed teacher virtually on a
regular basis. Method Schools provides a variety of academic, extracurricular, and supplemental resources and support to not
only acquire academic success, but successfully the serve the student.

School Year
Method Schools offers two school year tracks.

Following is the Board approved calendar for both tracks for the 2018-19 school year.
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Method Schools Mission

The mission of Method Schools is to provide breakthrough tools and educational approaches that deliver maximum results and
accountability to K-12 families. Method Schools provides innovative tools and educational practices to maximize personal-
ization and empower students to become problem solvers, effective communicators, critical thinkers and creative innovators.
Method Schools believes students should be active participants and decision makers in their educational process.

The curriculum and educational practices inspire creativity and innovation as well as promote critical thinking and problem
solving while providing consistent opportunities for communication and collaboration. Tools and practices utilized are techno-
logically reflective of the environment in which students live and in alignment to the 21st Century Skills, which focus on Life and
Career Skills, Learning and Innovation Skills, Core Subjects, and Information, Media and Technology Skills.

’Mpd Dehesa School District | CHARTER PETITION | Methodschools.org | 7



Further focus areas include:

e (Create learning practices and instruction that will support the teaching and learning
of 21st century skill outcomes.

e Support professional learning communities that enable educators to collaborate,
share best practices and integrate 2 1st century skills into instructional practice.

e Enable students to learn in relevant, real world 2 1st century contexts (e.g. through
project-based or other applied work).

e Allow equitable access to quality learning tools, technologies and resources.

* Provide 21st century architectural and interior designs for group, team and individual
learning.

*  Support expanded community involvement in learning, both face-to-face and online.

e Focus on content knowledge and expertise.

* Build understanding across and among core subjects.

e Emphasize deep understanding rather than surface knowledge.

* Engage students with the real world data, tools, and experts they will encounterin
college, on the job, and in life.

e Allow for multiple measures of mastery.

Schoolwide Learner Results
Method Schools is committed to educating the entire child and appealing to all learning styles and modalities. Method Schools
believes that each student should develop the following traits and skills by the time of graduation:

e Critical Thinking * Adopt ethical and behavioral * Strategizing
* Creative Thinking standards ¢ Decision making
» Transfer knowledge to new * Civic and personal responsi- ¢ Conflict-resolution
situations bility * logic and reasoning
* Courage to take risks e Compassion
* Collaboration * Global awareness
e Communication e Consideration of others ¢ Development of one’s own
* Agility and Adaptability » Self-regulation skills, gifts, and potential
* Taking Initiative * Honesty ¢ Development of self-confi-
*  Synthesize information * Perseverance dence and self-esteem
*  (Curiosity and imagination e Trustworthiness *  Setting personal and profes-
* Loyalty sional goals
e Optimism
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Two School Year Tracks
Method Schools enrolls a variety of students in each track offered throughout the school year. A breakdown of each track and
the types of students that enroll in each are described below.

* Variety of high school students who may have special needs, extremely
credit deficient, perform below grade level or need something more
personalized

e Students from throughout contiguous counties looking to recover cred-
its or get ahead for their summer term from their traditional school

* Method Schools has formed nearly 100 partnerships with schools and
school districts to serve their students throughout their summer term

* Variety of K-12 students who may have special needs, perform below
grade level or need something more personalized
* Homeschool students in grades K-12th grade

Track A, Method Summer

Track A runs from the start of July through June and primarily supports online high school students who either need to recover
credits or get ahead. Track A primarily includes the program Method Schools calls Method Summer that serves students from
San Diego, Orange, Riverside, and Imperial Counties. Method Schools have formed partnerships with nearly 100 school and
school districts who send their students to Method Schools for several weeks to earn UC and NCAA approved course credit.
Nearly all students who complete courses early during the beginning weeks of this track return to their previous school after
either recovering or getting ahead in high school credits. Some may stay enrolled beyond the summer weeks and participate in
our online high school or our blended program on and off site. During this program, students received personalized instruction-
al support and progress monitoring in a virtual environment.

Track B Smart Home School & Independent Study

Smart Home School and Independent Study are for students in grades K-12th that opt for a full homeschool or independent
study program where their parent acts as the primary learning coach and partners with their Method Schools assigned creden-
tialed teacher in supporting the student’s progress and success. Homeschool and independent study students are provided
with the best curriculum available for ultimate mastery and success. The student’s learning coach and Method Schools teacher
collaborate closely to monitor the student’s progress and ensure the student is receiving the instructional support need-

ed. Each student meets regularly with their assigned Method Schools teacher and those meetings are designed around the
student’s academic needs and work collaboratively to meet specific course objectives including review of student coursework
progress, clarification of any course assignments, any needed teacher assessment, and instructional support on any needed
assignments.

Students participate in the following program components: data-driven, personalized online curriculum, TDI (Targeted Direct
Instruction), writing and math workshops, CTE courses based on personality assessment, engineering component, including
coding and robotics, and service learning. Method Schools offers a comprehensive UC and NCAA approved course listand a
partially UC approved CTE course list with corresponding the graduation requirements.

Homeschool and independent study students who have special needs also either attend the site for required services or attend
services held off site at arranged location by the Special Education Department.
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B. Attendance Requirements

As a California independent study public charter school, students work primarily at home with the guidance and support of
Method Schools credentialed teachers and an assigned Learning Coach. Each student that enrolls at Method Schools must
have an assigned Learning Coach that signs the Master Agreement, committing to being the monitor of the student’s progress
while working from home. The Learning Coach works closely with the student and the Method Schools teachers to ensure the
student’s success. Students must work each school day and can expect to work approximately 4-5 hours per day on required
coursework.

C. Description of How Learning Best Occurs

As a virtual school, Method Schools adheres to self-developed online and distance learning, combined with online learning
standards established by leaders in online learning, such as International Association for K-12 Online Learning iNACOL and
International Society for Technology in Education (ISTE) as outlined below coursework.

Standard 1: The online teacher knows the primary concepts and structures of effective online instruction and is able to
create learning experiences to enable student success.

* The online teacher knows and understands the current best practices and strategies for online teaching and learning
and theirimplementation in online education.

* The online teacher is able to apply the current best practices and strategies in online teaching to create rich and
meaningful experiences for students.

* The online teacher knows and understands the role of online learning in preparing students for the global community
they live in, both now and in the future.

* The online teacher is able to build learner capacity for collaboration in face-to-face, blended, and online environments
and encourages students to participate as global citizens.

* The online teacher knows and understands the instructional delivery continuum (e.g., fully online to blended to face-
to-face).

* The online teacher knows and understands the need for continuing to update academic knowledge, pedagogy, and
skills.

* The online teacher is able to meet the state’s professional teaching standards or has academic credentials in the field
in which he or she is teaching.

* The online teacher knows and understands the subject area and age group they are teaching.

¢ The online teacher is able to provide evidence of credentials in the field of study to be taught.

¢ The online teacher knows and understands the professional responsibility to contribute to the effectiveness, vitality,
and self- renewal of the teaching profession, as well as to their online school and community.

Standard 2: The online teacher understands and is able to use a range of technologies, both existing and emerging, that
effectively support student learning and engagement in the online environment.

¢ The online teacher knows and understands the use of an array of grade-appropriate online tools for communication,
productivity, collaboration, analysis, presentation, research, and content delivery.

¢ The online teacher is able to select and use a variety of online tools for communication, productivity, collaboration,
analysis, presentation, research, and online content delivery as appropriate to the content area and student needs.
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e The online teacher knows and understands the use of emerging technologies in a variety of mediums for teaching and
learning, based on student needs.

e The online teacher is able to effectively use and incorporate subject-specific and developmentally appropriate tech-
nologies, tools, and resources.

¢ The online teacher knows and understands the importance of interaction in an online course and the role of varied
communication tools in supporting interaction.

e The online teacher is able to use communication technologies in a variety of mediums and contexts for teaching and
learning.

* The online teacher knows and understands basic troubleshooting skills and the responsibility to address basic techni-
cal issues online students may have.

* The online teacheris able to apply troubleshooting skills (e.g., change passwords, download plug-ins, etc.).

* The online teacher knows and understands the need to continuously update their knowledge and skills for using the
evolving technology tools that support online learning.

* The online teacher s able to identify and explore new tools and test their applicability to their content areas and
students.

Standard 3: The online teacher plans, designs, and incorporates strategies to encourage active learning, application,
interaction, participation, and collaboration in the online environment.

* The online teacher knows and understands the techniques and applications of online instructional strategies, based
on current research and practice (e.g., discussion, student-directed learning, collaborative learning, lecture, proj-
ect-based learning, forum, small group work).

* The online teacheris able to use student- centered instructional strategies that are connected to real-world appli-
cations to engage students in learning (e.g., peer- based learning, inquiry-based activities, collaborative learning,
discussion groups, self-directed learning, case studies, small group work, and guided design).

* The online teacher knows and understands the process for facilitating, monitoring, and establishing expectations for
appropriate interaction among students.

* The online teacher is able to facilitate and monitor appropriate interaction among students.

e The online teacher knows and understands the techniques for developing a community among the participants.

* The online teacher is able to apply effective facilitation skills by creating a relationship of trust; establish consistent
and reliable expectations; and support and encourage independence and creativity that promotes the development of
a sense of community among the participants.

e The online teacher knows and understands the process for facilitating and monitoring online instruction groups that
are goal- oriented, focused, project-based, and inquiry-oriented to promote learning through group interaction.

e The online teacher is able to facilitate and monitor online instruction groups to promote learning through higher-order
thinking and group interaction.

* The online teacher knows and understands techniques to adjust communications to diverse perspectives.

* The online teacher is able to respond appropriately to the diverse backgrounds and learning needs of the students.

e The online teacher knows and understands differentiated instruction based on students’ learning styles.

* The online teacher is able to use differentiated strategies in conveying ideas and information, and is able to assist
students in assimilating information to gain understanding and knowledge.

* The online teacher knows and understands techniques to create an environment that will engage, welcome, and reach
each individual learner.
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The online teacher is able to apply strategies for engagement in online learning environments, e.g., asking questions to
stimulate discussion.

The online teacher knows and understands the participation in an online course from a student-centered approach.
The online teacher is able to apply experiences as an online student and/or group to demonstrate the development
and implementation of successful strategies for online teaching environments and to anticipate challenges and prob-
lems in the online classroom.

The online teacher knows and understands the need to establish and maintain ongoing and frequent teacher-student
interaction, student-student interaction, teacher-parent interaction, and teacher-mentor interaction.

The online teacher is able to provide a variety of ongoing and frequent teacher-student interaction, student- student
interaction, and teacher-parent interaction, and teacher-mentor interaction opportunities.

Standard 4: The online teacher promotes student success through clear expectations, prompt responses, and regular
feedback.

The online teacher knows and understands techniques to maintain strong and regular communication with students,
using a variety of tools.

The online teacher is able to use effective communication skills with students.

The online teacher knows and understands techniques for using appropriate communications in support of student
engagement through prompt and regular feedback, and setting and communicating high expectations.

The online teacher is able to provide prompt feedback, communicate high expectations, and respect diverse talents
and learning styles.

The online teacher knows and understands the need to create and explain objectives, concepts, and learning out-
comes in a clearly written, concise format and to explain the course organization to students.

The online teacher is able to provide clear definitions of objectives, concepts, and learning outcomes and the course
organization to students.

The online teacher knows and understands the need to define the terms of class interaction for both teacher and
students.

The online teacher is able to establish and provide clear expectations of class interaction for both teacher and stu-
dents.

The online teacher knows and understands the need to define the assessment criteria for the course.

The online teacher is able to provide a clear explanation of the assessment criteria for the course to students.

The online teacher knows and understands the need to provide clear expectations for teacher response time to stu-
dent queries.

The online teacher is able to provide a clear explanation of the expectations of teacher response time to student que-
ries.

The online teacher knows and understands the need to establish criteria for appropriate online behavior for both
teacher and students.

The online teacher is able to establish and implement criteria for appropriate online behavior for both teacher and
students.

The online teacher knows and understands the need for timely, constructive, personalized feedback to students about
assignments and questions.

The online teacher is able to use student data to inform instruction, guide and monitor students’ management of their
time, monitor learner progress with available tools, and develop an intervention plan for unsuccessful learners.

The online teacher knows and understands a variety of methods and tools to reach and engage students who are

struggling.

’Mnd Dehesa School District | CHARTER PETITION | Methodschools.org | 2



e The online teacher is able to use a variety of methods and tools to reach and engage students who are struggling.

* The online teacher knows and understands the process for aligning teacher and student expectations for the course, in
general.

* The online teacher is able to orient students to teacher’s instructional methods and goals and invite students to pro-
vide feedback on their perceptions of how they are learning in a course.

Standard 5: The online teacher models, guides, and encourages legal, ethical, and safe behavior related to technology
use.

e The online teacher knows and understands the responsibilities of digital citizenship and techniques to facilitate stu-
dent investigations of the legal and ethical issues related to technology and society.

e The online teacher is able to establish standards for student behavior that are designed to ensure academic integrity
and appropriate use of the Internet and online written communication; teach students that copyright laws are created
for a reason.

* The online teacher knows and understands how the use of technology may lead to instances of academic dishonesty.

e The online teacher is able to identify the risks and intervene in incidents of academic dishonesty for students.

* The online teacher knows and understands resources and techniques forimplementing Acceptable Use Policies (AUP).

e The online teacher is able to model and comply with intellectual property policies and fair use standards and reinforce
their use with students.

e The online teacher knows and understands techniques for recognizing and addressing the inappropriate use of elec-
tronically accessed data or information.

* The online teacher is able to provide resources for students related to intellectual property and plagiarism.

* The online teacher knows and understands privacy standards about other students and their posting and performance
that are outlined in FERPA or other similar guidelines.

* The online teacher is able to incorporate and comply with FERPA or other similar guidelines in AUP and course design
and communicate privacy guidelines to students.

Standard 6: The online teacher is cognizant of the diversity of student academic needs and incorporates accommoda-
tions into the online environment.

* The online teacher knows and understands legal mandates stipulated by the Americans with Disabilities Act (ADA),
the Individuals with Disabilities Education Act (IDEA), the Assistive Technology Act, and Section 508 or other similar
guidelines/requirements for accessibility.

* The online teacher is able to monitor student progress and apply activities and tools that are relevant to the needs of
all students, including those with learning or physical disabilities, in collaboration with appropriate staff or resources.

* The online teacher knows and understands that students have varied talents and skills and make appropriate accom-
modations designed to include all students.

* The online teacher is able to address learning styles, needs for accommodations, and create multiple paths to ad-
dress diverse learning styles and abilities.

* The online teacher knows and understands appropriate tools and technologies to make accommodations to meet
student needs.

* The online teacher is able to use appropriate tools and technologies to make accommodations to meet student needs.
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* The online teacher knows and understands how adaptive/assistive technologies are used to help people who have
disabilities gain access to information that might otherwise be inaccessible.

* The online teacheris able to apply adaptive and assistive technologies in the online classroom where appropriate in
the instruction to meet student needs.

e The online teacher knows and understands options to expand student thinking, address styles of learning, and provide
avenues for enrichment or intervention.

e The online teacher is able to identify students who are struggling with various learning obstacles, such as ELL or
literacy issues, and apply appropriate strategies to support student thinking, address styles of learning, and provide
avenues for enrichment or intervention when needed.

* The online teacher knows and understands the process for connecting with local support personnel to verify student’s
IEP requirements or 504 accommaodations needed for student success.

* The online teacher is able to communicate with the appropriate school staff regarding specific accommodations,
modifications, or needs as listed in a student’s IEP or 504 accommodations, and work in collaboration with others to
address student needs.

e The online teacher knows and understands the diversity of student learning needs, languages, and backgrounds.

* The online teacher is able to demonstrate awareness of different learning preferences, diversity, and universal design
principles.

Standard 7: The online teacher demonstrates competencies in creating and implementing assessments in online learning
environments in ways that ensure validity and reliability of the instruments and procedures.

¢ The online teacher knows and understands adequate and appropriate assessment instruments to measure online
learning that reflect sufficient content validity (i.e., that adequately cover the content they are designed to measure),
reliability, and consistency over time.

* The online teacher is able to create and implement assessments in online learning environments in ways that ensure
validity and reliability of the instruments and procedures.

* The online teacher knows and understands the implementation of online assessment measures and materials in ways
that ensure instrument validity and reliability.

* The online teacheris able to develop and deliver assessments, projects, and assignments that meet standards-based
learning goals and assess learning progress by measuring student achievement of learning goals.

* The online teacher knows and understands multiple strategies for ensuring the security of online student assess-
ments, academic integrity, and assessment data.

¢ The online teacheris able to implement a variety of assessments that ensure the security of student assessment data
and accurate measures of student ability.

Standard 8: The online teacher develops and delivers assessments, projects, and assignments that meet stan-
dards-based learning goals and assesses learning progress by measuring student achievement of the learning goals.

e The online teacher knows and understands the reach of authentic assessments (i.e., the opportunity to demonstrate
understanding of acquired knowledge and skills, as opposed to testing isolated skills or retained facts) are part of the
evaluation process.

¢ The online teacher is able to apply authentic assessments as part of the evaluation process, assess student knowl-
edge in a forum beyond traditional assessments, and monitor academic integrity with assessments.
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¢ The online teacher knows and understands the process of continuous evaluation of students to include formative and
summative assessments and student feedback, including polls and surveys that reflect student learning progress
throughout the course.

* The online teacher can create or select and implement a variety of formative and summative assessments that assess
student learning progress and utilize student feedback to improve the online learning experience.

* The online teacher knows and understands the relationships between the assignments, assessments, and stan-
dards-based learning goals.

* The online teacher is able to create, select, and organize the appropriate assignments and assessments, and align
curricular content with associated and standards- based learning goals.

Standard 9: The online teacher demonstrates competency in using data from assessments and other data sources to
modify content and to guide student learning.

* The online teacher knows and understands techniques to plan individualized instruction incorporating student data.

¢ The online teacheris able to use student data to plan instruction.

e The online teacher knows and understands how data is used to modify the content, instruction, and assessment to
meet student needs.

* The online teacheris able to use observational data (e.g., tracking data in electronic courses, Web logs, e-mail) to
monitor course progress and effectiveness.

* The online teacher knows and understands how instruction is based on assessment data.

* The online teacher is able to customize instruction, based on assessment data, in order to personalize the learning
experience per student needs and performance.

* The online teacher knows and understands the importance of self-reflection or assessment of teaching effectiveness.

e The online teacher is able to create opportunities for self-reflection or assessment of teaching effectiveness within the
online environment (e.g., classroom assessment techniques, teacher evaluations, teacher-peer reviews).

e The online teacher knows and understands varied assessment strategies that address levels of ability through a vari-
ety of alternative interventions.

e The online teacher is able to address levels of ability through a variety of alternative interventions.

* The online teacher knows and understands the use of effective learning strategies data for an individual student to
formulate detail-specific changes in future instruction, based on assessment results and research study (data-driven
and research-based).

e The online teacher is able to evaluate instructional strategies to determine their accuracy and usefulness for present-
ing specific ideas and concepts.

* The online teacher knows and understands the process for maintaining records of relevant communications.

* The online teacher knows and understands effective time management strategies.

e The online teacher is able to provide consistent feedback and course materials in a timely manner, and use online tool
functionality to improve instructional efficiency.

¢ The online teacher knows and understands online course management tasks.

* The online teacher is able to track student enroliments, communication logs, attendance records, etc.

e The online teacher knows and understands ways for teacher and students to assess student readiness for course
content and method of delivery.

e The online teacher is able to employ ways to assess student readiness for course content and method of delivery.

* The online teacher knows and understands that student success (e.g., grade, level of participation, mastery of con-
tent, completion percentage) is an important measure of teaching and course success.
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e The online teacher is able to employ ways for students to effectively evaluate and assess their own readiness for
course content and method of delivery.

¢ The online teacher knows and understands the importance of student self-assessment.

* The online teacher is able to create opportunities for student self-assessment within courses.

e The online teacher knows and understands the role of student empowerment in online learning.

* The online teacher is able to empower students to independently define short- and long-term learning goals and moni-
tor their personal progress.

Standard 10: The online teacher interacts in a professional, effective manner with colleagues, parents, and other mem-
bers of the community to support students’ success.

e The online teacher knows and understands the need for professional activity and collaboration beyond school (e.g.,
professional learning communities) to update academic skills and knowledge and collaborate with other educators.

e The online teacher s able to engage in professional development activities and collaboration beyond school.

* The online teacher knows and understands the need to coordinate learning experiences with other adults involved in
providing support to the student (e.g., parents, local school contacts, mentors) to support student learning.

* The online teacher is able to provide ongoing communication with parents or guardians concerning student learning.

Instructional Design
Standard 11: The online teacher arranges media and content to help students and teachers transfer knowledge most
effectively in the online environment.

e The online teacher knows and understands critical digital literacies and 21st century skills.

* The online teacher knows and understands appropriate use of technologies to enhance learning.

e The online teacher is able to modify and add content and assessment, using an online Learning Management System
(LMS).

e The online teacher is able to create and modify engaging content and appropriate assessments in an online environ-
ment.

¢ The online teacher is able to incorporate multimedia and visual resources into an online module.

e The online teacher s able to use and incorporate subject-specific and developmentally appropriate software in an
online learning module.

* The online teacher is able to review materials and Web resources for their alignment with course objectives and stan-
dards and for their appropriateness on a continuing basis.

* The online teacher is able to create assignments, projects, and assessments that are aligned with students’ different
visual, auditory, and hands-on ways of learning.

* The online teacheris able to arrange media and content to help transfer knowledge most effectively in the online
environment.

Method Schools overall program includes the following components:

» Students complete their coursework at home with the guidance of their learning coach and Method Schools CA cre-
dentialed teacher.
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e Students complete an introductory assignment that helps to prepare them for independent study and online learning.

» Students can create their own schedules with the guidance of their teachers and the pacing guides generated by the
online platform. Students are required to log in to their accounts every day unless it is a school holiday. They work
approximately four to six hours a day on their coursework.

e Students and Learning Coach are required to meet with their Method Schools teachers every week to turn in course-
work, receive guidance and instructional support and participate in an assessments conducted by their teacher on the
course content they covered the previous two to three weeks.

» Students have access to their Method Schools teacher through email or phone every school day.

* The School may develop additional tracks to offer year-round enrollment access for students.

This program provides personal attention to each student along with the freedom to follow individual interests. Teachers con-
tinuously evaluate student progress, inserting support and interventions where necessary. One way of customizing the Method
student experience is through differentiated instructional delivery. The overall program includes the following:

¢ Flexible, open enrollment

* Variety of program options

e Small class size

* Personalized instructional support for each student

* Personalized and data-driven curriculum and instruction

* Experiential learning through ongoing projects and hands-on learning experiences
e Focus on engineering

* Focus on Character Ed and service learning

e Field Trips
* Variety of clubs
e Field Trips

* Personality assessment and CTE courses
e Culture of community and collaboration for all stakeholders

Method Schools offers a variety of extra-curricular activities to further engage students in the overall program, appeal to the
interests of the students, and develop a strong sense of community and culture. The following are extra-curricular activities that
have been implemented at Method Schools:

Students are encouraged to become involved in the community, not just locally but globally as well. Students identify
problems and determine ways they can give back to the community. This includes fundraisers, donations, and volunteer
opportunities where students collaborate and participate in serving others. Character Education is an integral part of Service
Learning and helps students to be better citizens and globally aware.
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Character education curriculum helps students further develop self-confidence, communication skills, acceptance and
appreciation for diversity, and empathy and respect for others. The character education curriculum couples well with Service
Learning as through service to others, it provides a forum from which to apply the concepts students learn in character edu-
cation. Service Learning is student driven and includes holding fundraisers for causes researched and identified by students
and further developing service opportunities out in the community on a bi-weekly basis.

Method Schools promotes a variety of Project Based Learning and deeper learning concepts and recognizes that rigorous
relevant projects help students learn key academic content through application and practice the critical 21st Century Skills
of collaboration, communication and critical thinking. Meaningful project based learning includes the following:

* Intended to teach significant content: Goals for student learning are explicitly derived from content standards and key
concepts from academic disciplines

* Requires critical thinking, problem solving, collaboration, and various forms of communication: Higher-order thinking
skills and learning to work as a team is the primary focus rather than memorizing information. Students must listen to
others and make their own ideas clear when communicating, be able to read a variety of material, write or otherwise
express themselves in various modes, and make effective presentations

* Requires inquiry as part of the process of learning and creating something new: Students ask questions, search for
answers, and arrive at conclusions, leading them to construct something new, such as an idea, an interpretation, ora
product

e Organized around an open-ended guiding question: This focuses students’ work and deepens their learning by framing
important issues, debates, challenges or problems.

e (reates a need to know essential content and skills: Project Based Learning reverses the order in which information
and concepts are traditionally presented. Project Based Learning begins with the vision of an end product or presenta-
tion. This creates a context and reason to learn and understand the information and concepts.

* Allows some degree of student voice and choice: Students learn to work independently and take responsibility when
they are asked to make choices. The opportunity to make choices, and to express their learning in their own voice, also
helps to increase students’ educational engagement.

* Includes processes for revision and reflection: Students learn to give and receive feedback in order to improve the
quality of the products they create, and are asked to think about what and how they are learning

¢ Involves a public audience. Students present their work to other people- in person or online. This “ups the stakes,”
increasing students’ motivation to do high-quality work, and adds to the authenticity of the project.

Projects are meant to extend and enhance the student academic life using thematic projects that are multidisciplinary in
nature. Students extend online learning to a hands-on experience through projects that challenge and develop their critical
thinking and problem-solving skills.

Students participate in engineering activities and projects on a regular basis throughout the school year. Topics such as
coding, robotics, and 3D printing provide students with hands-on experiences that teach them critical engineering concepts
within the NGSS standards.

Field trips align to content, as do projects so that students can apply learned concepts to real life. Field trips are scheduled
quarterly to enhance student learning. As an example, students created a 3D biome and what type of life sustains livability
and then students visited the Santa Rosa Plateau to learn about the type of wildlife was living on the Plateau and how.
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High School students explore colleges and careers through a hands-on approach by beginning with a personality assess-
ment to identify strengths and interests and then select a career pathway to pursue. Students then take courses within the
selected pathway and make visits to colleges and businesses related to their pathway and ultimately take partin a related
internship.

Method Schools aims to leverage the latest and most innovative tools to maximize personalization and customization for a
superior academic path that is geared for a student’s individual abilities. It is a goal in year two to develop a learning man-
agement system that will automate customization so that courseware is delivered to each student based on his assessment
performance creating a truly personalized curriculum.

Role of the Learning Coach

Each student that enrolls at Method Schools must have an assigned Learning Coach that signs the Master Agreement, commit-
ting to being the monitor of the student’s progress while working from home. The Learning Coach works closely with the student
and the Method Schools teacher to ensure the student’s success. A Learning Coach can expect to spend approximately 4-5
hours per day on instructional support (depending on student’s grade level). A student’s successful progress requires daily
Learning Coach commitment to the discipline and organization implicit to manage an effective education.

The Learning Coach is expected to be present for all meetings with the assigned Method Schools teacher to monitor and dis-
cuss the student’s progress. The following are specific expectations of the Learning Coach:

e Manage or help the student manage the attendance requirements of
completed coursework each school day.

e Assist getting student to required state testing hosted by Method
Schools.

e Accept the responsibility to supervise student in using the assigned
curriculum.

e Fulfill the requirement of adequate and continuing student progress in
addition to the required attendance hours logged.

e Participate in regular phone, web conference, and in person con-
ferences with student’s Method Schools teacher and submit work
samples periodically.

e Support Method Schools teacher conducted academic assessments
to evaluate mastery of student.

*  Support Method Schools teacher in providing research-based instruc-
tional interventions, as needed.

Homeschool Coordinator

The goal of the Homeschool Coordinator is to provide a place of connection, support, and learning so students excel not just
in academics, but in life in general. Method Schools’ program allows students to learn at their own place, be encouraged and
inspired with quality courses and caring teachers. Though the homeschool/online program is geared for students to work at
home, Method Schools believes it is critical to provide extra measures to inspire the student, provide opportunities for social-
ization and community building and provide support for the student and parent.
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Method Schools provides hands-on experiences, such as high-end interactive STEM activities and inspirational field trips, to
supplement students’ learning on a variety of topics by. Method Schools also provides opportunities for students and parents
to exercise and socialize, through planned weekly park days. These days give parents and students time to interact, learn from
one another, collectively solve any issues, share ideas and resources and simply have fun and build community.

Homeschool/Online Events
One day a week is park day, where families meet at the park and library and make connections.

One day a week STEM day where students learn about applied sciences and practical mathematics, including art and
design. Robotics, Coding, 3D Printing and Hydroponics. Parents are welcome to stay and even help out.

A variety of field trips are planned twice a month for all families. Students are able to apply Most of the trips are
local to areas in San Diego and Riverside counties, including educational attractions San Diego. Escondido, Murrieta, Hemet,
and more.

Olvera Street, Ronald Reagan Library, Port of LA, California Science Center at Exposition Park,
Natural History Museum at Exposition Park, Discovery Cube, Griffith Observatory, Japanese American National Museum in
LA, Southwest Robotics in Science Education in Santee, Cabrillo Marine Aquarium, Long Beach Aquarium, “Chocxo” (Choc-
olate) factory in Irvine, Autry Museum of the American West at Griffith Park, Getty Center, Peterson Auto Museum, Olvera
Street, Columbia Memorial Space Center in Downey, Battleship lowa, Riley’s Farm in Yucaipa, San Gabriel Mountains Heri-
tage Association, other Museums, and LEGO Land (robotics), Santa Rosa Plateau, San Diego Children’s Discovery Museum,
Museum of Natural History, San Diego Padres game (homeschool night), and more.

Communication with Method Schools families delivered on a regular basis through a weekly newsletter that includes updates
on teacher meetings, math and test prep tutoring, weekly instructional sessions, engineering updates, field trips, park days,
and any other updates.

Core Curriculum

Method Schools will utilize a variety of purchased and self-created curriculum to prepare students for success. Teachers are
thoroughly trained in all curriculum used and required to create supplemental lessons and projects to supplement the core cur-
riculum. Most curriculum was developed in house by curriculum development specialists. Method core subject areas include:

Achieving a strong foundation in phonemic awareness, reading fluency, and comprehension is of the utmost importance to
foster and encourage active readers and overall learners. Teachers will all be trained in proper reading techniques so that
there is consistency among reading intervention and support to ensure critical reading skills are mastered by students of
all grade levels. The Language Arts curriculum will include emphasis on reading, grammar, spelling, and composition. The
Language Arts curriculum will focus on:

e Mastery of the Common Core Standards through data-driven practices

e Annual growth of 1-1-5 years in English Language Arts, based on monthly administered diagnostic assessments and
applied interventions

*  Writing daily through the use of journals and portfolios
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e Developing students’ talents in creative writing which will aid in their self- expression in other academic areas

* Building students reading comprehension through the use of discussions on reading topics

e Connecting the experience of writers and fictitious characters to their own life to demonstrate human connection
across cultures

Method Schools is committed to preparing all students with a strong mathematical background. The overall goal is to chal-
lenge students who are confident with it and assist those who struggle. The adaptive diagnostic assessments taken at the
beginning of the school year assist Method Schools teachers in placing students in math courses that reflect their instruc-
tional level. Since mathematic concepts build on each other, accurate course placement is critical so that the student can
build skills from where their current level is.

Benchmark assessments will further assist teachers in refining content and instruction delivered to the student to maximize
comprehension and success. Additionally, if students struggle in the courses they are placed, the RTI program will assist in
assigning appropriate interventions. Science, Technology, Engineering, and Math (STEM) will be one focus area of Method
Schools with a variety of STEM courses available for students most interested in these subjects. The mathematics curriculum
will focus on:

e Mastery of the Common Core Standards through data-driven practices

e Annual growth of 1-1-5 years in English Language Arts, based on monthly administered diagnostic assessments and
applied interventions

* Building student mastery of instructional level content before moving on to advanced content (accurate placement).

e Assisting students in overcoming math anxiety and building self-confidence by working with mathematics in a sup-
portive atmosphere.

* Using mathematics to strengthen logical reasoning, which can be applied in all areas of life.

* Developing and cultivating students’ mathematical intuition and common sense.

e Enhancing mathematic understanding by problem-solving and creative thinking.

Science curriculum will emphasize the conceptual foundations of science through exploration and experimentation. The cur-
riculum will provide ample opportunities for hands-on activities to apply the science concepts examined. Science, Technol-
ogy, Engineering, and Math (STEM) will be a major focus area of Method Schools with a variety of STEM courses available for
students most interested in these subjects. The Science curriculum will focus on:

e Mastery of the Next Generation Science Standards

* Using students’ innate curiosity about the world around them as a resource for motivating the study of science.

e Emphasizing the role of science as a process of asking and answering questions about how the world works, and
encouraging students to ask their own scientific questions.

e Making students more aware of the natural world and developing skills of connecting more abstract scientific con-
cepts to tangible things that can be directly observed in one’s daily life.

e Emphasizing ecological thinking and systems thinking as a way to understand complex systems.

History and Social Science are an integral part to understanding present perspectives in the world. Students will learn about
history and social science through comprehensive understanding of each critical time period. Students will be encouraged
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to use critical thinking in their history and social science studies to inquire into the nature of global happenings. Students will
study the geography, economic and agricultural resources available to different regions and how those resources shape the
culture of each region. History and Social Science curriculum will focus on:

Mastery of the California State Standards and Common Core Standards
How geography, ecology, and economics influences culture
Encouraging students to question how cultures came to be

Making students aware of the many influences that shape history
Making connections between past and present events

Hypothesizing on the outcomes of theoretical historical changes

Languages other than English are offered to expand students’ language ability and multi-cultural knowledge. Through curricu-
lum providers partnered with Method the school will be able to offer a wide selection of proven and adaptive world languages
courses. The World Language curriculum will focus on:

Mastery of the World Language course standards established by the American Council on the Teaching of Foreign
Languages (ACTFL)

Exploration of the fundamentals of a second language

Connecting the written, reading, listening, and speaking components of a second language

Cultivating an understanding and appreciation of other cultures

Method Schools offers a variety of arts courses to enrich students’ understanding of historical and practical applications of
the arts. The Visual and Performing Arts curriculum will focus on:

Exploration of various art forms such as: painting, sculpture, collage, decollage, assemblage, installation, calligraphy,
music, dance, theatre, architecture, film, photography, conceptual art, and printmaking

Cultivating an appreciation for world music, dance, and theatrical forms

Connecting the arts to world events, history, and other core curriculum areas

Method Schools recognizes the student interest and need of an enhanced STEM program to fulfill the 21st Century needs of
our global environment today. Method Schools plans to offer a STEM track students can take that allows them to enhance
their studies in science, technology, engineering, and math. Through a variety of courses that specialize in and make connec-
tions amongst these subjects, students can participate in this program to enhance their overall competitiveness in the global
market today.

STEM is one focus of Method Schools due to the following global and economic factors:

Global competition

Technology driven economy

Rapidly changing world

College and career readiness

Common Core Initiative and State Standards
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e Academic benefits and student performance
* Lagging U.S. competitiveness in science and quantitative fields

The STEM curriculum, which is heavily “offline,” focuses on:

Effective STEM educator professional development and preparation, including targeted efforts to promote STEM sub-

ject master teachers and teacher specialists.

* Anintegrated approach to science, technology, engineering, and math and combining course paths in a way that
promotes cross-curricular focus.

* Connecting content to collaborative projects on-site and virtually.

e Prompting students to solve authentic problems and collaborate to develop solutions.

* Focus on robotics, 3-D printing, coding and technologically driven problem-based learning.

D. Describe How the School Will Address the Needs of All Students

Student Personalized Plan

Method Schools is committed to providing an individualized educational path for every student. The Student Personalized Plan
(SPP) officially begins with a Master Agreement signed by the student, Learning Coach and Method Schools teacher. The Master
Agreement serves as an independent study contract to ensure that students are mastering the California State Standards on

a daily basis. The SPP is an extensive document developed at the beginning of the school year by the Method Schools cre-
dentialed teacher, the student and the student’s parent/guardians. The SPP is developed from a combination of the adaptive
diagnostic assessment required upon enroliment, California Standards Test data, course performance history, and information
gathered from the parents and student. This is all compiled to generate a list of standard strands, courses, assigned interven-
tions, benchmark assessments, and skills needed to be completed by the student throughout the school year. The SPP will
then guide the Method Schools teacher, Learning Coach and student as they progress through the school year and through the
California Content and Common Core Standards.

The Method Schools teacher, Learning Coach, and student utilize the SPP as a guide at their regularly scheduled meetings to
ensure the student is completing necessary curriculum and interventions required for success. The benchmark assessments
will assist in continuing to refine the SPP and may be assigned at any time throughout the school year when the Method
Schools teacher deems necessary.

Data Driven Practices/Test Prep

Method Schools utilizes data driven practices to deliver and curriculum to every student. Upon and enrollment and every
month, students complete a diagnostic assessment in Reading and Math to assist in course placement and to monitor growth
and refine interventions on an ongoing basis.

The following practices take place throughout the school year to ensure academic growth and preparedness for the Smart
Balance assessments:

* K-12: Monthly administered diagnostic assessments with auto parent notifications and developed growth incentives

e Monthly data reviews between Method Schools staff and administration along with monthly data reviews between
Method Schools staff and students where monthly performance goals are set
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e K-12: Additional TDI sessions administered per week

* K-12: SBAC practice testing administered four times per year

* Daily SBAC test prep instruction per grade level

» Daily participation in SBAC prep and math online programs

e One on one meetings/progress monitoring with students on a weekly basis
*  Weekly benchmark assessments based on common grade level deficiencies
e High School: Required SAT prep course

SmartFox: Comprehensive online courses that are customizable, all on a mobile-friendly platform

SmartFox was developed by professional curriculum developers as a solution to fit Method’s growing enroliment base more
effectively. We believe curriculum is a core competency of any school, and outsourcing a core competency dilutes not only the
effectiveness of the school, but the brand as well.

SmartFox is a complete online solution, featuring an app-based Student Information System, Learning Management System,
and courseware. The courses are online, mobile-friendly, UC and NCAA approved, and perhaps most importantly, customizable.
This means teachers can tailor the content for their individual classes and for individual students. SmartFox is popular enough
that other schools and districts have asked to use the curriculum for their own students.

Because SmartFox is customizable at the class and student level it provides a much more effective learning platform for stu-
dents at various academic levels. And because it's based heavily on mobile technologies it brings technology into more homes
of low income families. Based on previous research conducted by Method in 2017 most families without home internet access
do have cell phone data plans. This is a primary reason for developing SmartFox on a “mobile first” platform, although it works
just as seamlessly on regular laptops and desktops.
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Method is a good fit for students who are gifted or working at a pace ahead of their peers because the online coursework is
adaptive to their skill levels and because, with the help of station rotation learning, average class sizes are much lower than the
average school. Student’s Learning Coach and Method Schools teachers should also play an essential role in facilitating an
educational delivery that is paced for their needs.

Method Schools provides a comprehensive solution of curriculum and services to successfully serve all students. Students
whose adaptive diagnostic assessments place them within the first tier will utilize all of the general education curriculum, tools
and procedures. These may include but are not limited to:

* Adaptive Diagnostic and Benchmark Assessment * Orientation courses
» Targeted Direct Instruction based on assessment * Course assessments
deficiencies * Web Conference Class Sessions
» Daily Test Prep Instruction * (College Guidance Program
e DailyTest prep online curriculum * Notes/phone log/ meeting log
*  Online math supplemental curriculum e Extendedtime
* Monthly administered diagnostic assessment in * Virtual office hours
Reading and Math * Parentteacher conferences
*  Weekly one on ones with students to review perfor- * Redirection
mance data and * Missions and goals
*  Weekly administered benchmark assessments * Daily schedule
based on diagnostic assessment results e Monthly calendar-weekly announcements
* Course differentiation e SMART Plan-explanation (Measurable, attainable)
e Curriculum course options: AP, Honors, Comprehen- e Grade level orientations
sive, Core, Remediation, and Credit Recovery e Discussion/communication norms
e Career Courses e Parentcommunication

High Academically Achieving Students
High achieving students are identified by their Smarter Balanced Assessment Consortium scores, adaptive diagnostic as-
sessment, course performance, and teacher and parent observations. Options for high achieving students include but are not
limited to:

* Advanced course options

¢ In-depth development of projects based on individual interests

* Opportunities for leadership and acquisition of mentoring skills

* Flexible scheduling to allow for learning extensions outside the course content
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Students Below Grade Level

Many students who enroll in Method will be functioning at a level below their peers. There are many reasons this could occur, but
the school will not filter recruiting or students in any way to avoid enrolling at-risk or underperforming students. Our experience

in other similar schools has shown that self-paced, flexible programs such as Method are excellent options for students under
grade level. Because all students are monitored regularly - in most cases, daily - it's easy to monitor and track student progress.
Renaissance Learning, STAR diagnostic assessments help students who are under grade level show academic gains faster than
they could in most traditional schools.

Method Schools identifies low performing students through a variety of student data, including Smarter Balanced Assessment
Consortium scores, adaptive diagnostic and benchmark assessments, student transcripts, performance on the introductory pack-
et assignments, parentinput, and teacher observations.

Low achieving students will be referred to the interventions within the tier the diagnostic assessment placed them and will likely
participate in the Student Success Team (SST) process. The School will set up a Student Success Team Meeting (SST), which will
be comprised of parents, teachers, administrators, and other school professionals. This team will follow a traditional format in
screening of all children with behavioral and academic difficulties before a referral for special education evaluation is made. All
interventions will be exhausted before a student is referred to special education. A comprehensive referral form will be developed
that includes difficulty with academics, with language transition, with behavior and with social interactions. A referral to initiate
the SST process may be made by any teacher once they have made an attempt at curriculum and instructional modifications or
interventions. Follow-up SST meetings for each student will be conducted and scheduled in intervals established in the prior SST
meeting.

Before progressing to a full [EP evaluation, SST recommendations are implemented for a period of time determined in the SST to
note student academic progress. From there it will be noted if they need to have an IEP. At risk interventions include, but are not
limited to:

e Adaptive Diagnostic and Benchmark Assessments

» Targeted Direct Instruction based on assessment deficiencies

e DailyTest prep online curriculum

e Online math supplemental curriculum

e Monthly administered diagnostic assessment in Reading and Math

*  Weekly one on ones with students to review performance data and

*  Weekly administered benchmark assessments based on diagnostic assessment results
* Course differentiation

e Curriculum course options: AP, Core, Remediation and Credit Recovery
¢ Mandatory office hours

* Individualized Web conference sessions

* Extended course pacing

e Supplemental online courses

* Project based assignments

e Student Success Team Meetings (SST)

* Attendance/Behavior contracts

e Counseling groups-counseling
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Method Schools complies with all State and Federal laws for special education. The School will also comply with Special
Education Local Plan Area (SELPA) and District policies on special education. In addition to other responsibilities that the
District might place on the school, the charter school will have the responsibility to identify students who may qualify for special
education services, to make referrals for evaluation, to hold Individualized Education Plan (IEP) meetings at the site, to provide
space for the special education teacher to work with students, and to ensure that the general education teachers will carry out
their responsibilities assigned in the IEP.

Method Schools reserves the right to contract with professionals outside the district. The School will initially be a member of
the District Special Education Local Plan Area (SELPA). The school will not discriminate on the basis of special education needs
and the District will ensure that the student’s needs are being addressed. The District will provide special education services for
the School’s special education pupils to the extent of the law.

The School reserves the right to act as its own Local Education Agency (LEA) for the purposes of special education and will
make appropriate notification to the District before such plans are made. To the extent the school opts for District delivery of
special education services, it will support the District’s implementation of these services and will make facilities available in a
manner consistent with the District’s need to provide Method Schools services to all special education students. The School
will develop a Memorandum of Understanding (MOU) with the District as to how it will provide evaluation and related services
(for example, speech and language, occupational therapy, or physical therapy) that could include third party service providers.

The School will set up a Student Success Team (SST), which will be comprised of parents, teachers, administrators, and other
school professionals. The SST team will follow a traditional format in screening of all children with behavioral and academic
difficulties before a referral for special education evaluation is made. All interventions will be exhausted before a student is re-
ferred to special education. A comprehensive referral form will be created that includes difficulty with academics, with language
transition, with behavior and social interactions. A referral to initiate the SST process may be made by any teacher once they
have made an attempt at instructional modifications or interventions.

Students may be referred for formal special education evaluation by the SST or by a parent. Once the referral is received,
parents will be sent an assessment plan for their approval within 15 days. Once the consent by the parent is received the school
will complete the formal evaluation and hold an IEP meeting within the 60-day timeline. Prior to the meeting, parents will be
given a written notice describing their rights. Should the IEP team decide that the student qualifies for special education under
one of the 13 federally mandated eligibilities (autism, deaf-blind, deafness, emotional disturbance, hard of hearing, mental re-
tardation, multiple disabilities, other health impaired, orthopedic impairment, specific learning disability, speech and language
impaired, traumatic brain injury, and vision impairment), the team will make a determination of services that provide an educa-
tion in the |east restrictive environment. The IEP will be implemented immediately. Thereafter, the student will have an annual
IEP meeting to review progress and a more in-depth IEP meeting every three years (the triennial) that will include another round
of assessments.

The Resource Specialist Teacher (RSP), supervising teachers and administration will collaborate to provide an education that
meets student needs and ensures that students’ Individualized Educational Plans (IEP) are met. The IEP team will be comprised
of the parent(s), the RSP teacher, other specialists as needed (such as speech and language or occupational therapist), a
school administrator or designee, and the student’s general education teachers. A special education student’s general educa-
tion teachers will work closely with the RSP teacher to coordinate instruction and ensure that any modifications or accommoda-
tions specified in the IEP are being implemented.
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Students at Method Schools will have direct instruction materials that are specifically geared towards meeting and exceeding
their IEP goals. All required services for students are delivered online or arranged at mutually convenient locations to conduct in
person. Additionally, the school will serve its special education students by:

e Virtual small Group direct instruction

e Accommodations for Project Presentations and Professional Experts (such as mentoring and assistance)

* Technology assisted learning

e Annual in-service for teachers regarding the identification of students with disabilities and ways of providing education

in the general

Should the student not qualify for special education services or should the SST decide against formal evaluation, the SST or the
parent may request that a 504 Plan meeting be scheduled. At the meeting, if it is determined that the learning process is being
limited by a physical or mental condition, a 504 Plan will be developed including instructional and curricular modifications to
provide the student with full access to academic programs. This plan will be implemented by the teachers and will be reviewed
annually.

ELL Students

As part of the enrollment process, parents complete the Home Language Survey. The California English Language Development
Tests (CELDT) will then be given to those students who have been identified as English Learners through the Home Language
Survey for their initial assessmentin 2017-2018 and then transition to ELPAC moving forward. The results of each students’
assessments are sent to their parents or guardians. Results of students’ designation and English proficiencies are reported
annually to the state on the school’s R30-LC report.

Support options for English Language Learners include, but are not limited to:
e Curriculum thatincludes a variety of ELL tools to support learning in a second language. Tools include and are not
limited to audio support, pre-teaching of vocabulary, and graphic organizers.
e Alternate EL curriculum available based on student need.
* Teachers will make effective use of their CLAD training.
* Project Presentations that foster multi-modalities

In addition, English Language Learners specifically:
e Acquisition of computer software to develop specific subject area language development.
*  Small group direct instruction for mastery of Basic Skills.

Method Schools may provide English Language Learners’ families with:
» Translated written communications based on identified need.
»  Offercommunity resource information for English as a Second Language classes.

How students will be monitored:
e ELPAC testing conducted each year
* Regularassessments through ELL software or online assessments
e Staff observations according to created rubrics

All credentialed teachers will be trained and licensed in:

* Cross-cultural Language and Academic Development (CLAD) or Bilingual Cross-cultural Language and Academic
Development (BCLAD)
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Ongoing staff development to address English Learner challenges

e Special Education and ELL students are identified and served in a variety of ways. Some initial interventions are listed
below:

» Targeted Direct Instruction based on assessment deficiencies

» Daily Test Prep Instruction

e DailyTest prep online curriculum

e Online math supplemental curriculum

e Monthly administered diagnostic assessment in Reading and Math

*  Weekly one on ones with students to review performance data and

*  Weekly administered benchmark assessments based on diagnostic assessment results

e Alternate Curriculum

* OneonOneinstruction

* Additional Workshops/Tutoring

¢ Individualized Educational Plan (IEP)

* Student Success Team Meeting (SST)

e Extended Time

*  Web Conference Sessions

Informing through Continuous Student Monitoring

This version of a Response to Intervention program enables teachers to address needs for students of all levels on a continual
basis. Through adaptive curriculum and regular ongoing assessment, Method is able to segment and track each student’s
progress. Because SmartFox is a mobile solution, monitoring student results is easy and effective for students, parents, and
teachers, allowing for a very actionable test and learn environment.
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E. Transferability of Courses

Method high school courses are credit bearing and transferable to other high schools to which students may transfer. Stu-
dents will be able to fulfill all UC/a-g and NCAA requirements through the completion of Method’s rigorous and CCSS aligned
courses, along with taking courses at local community colleges through a dual enroliment agreement. See Method Schools
Graduation requirements.

F. WASC Accreditation

Method Schools received a six-year WASC accreditation in 2018. Selected staff will also be urged to volunteer for WASC Visiting
Committee Teams during each school year for enhanced experience and development with the WASC accrediting process and
guiding principles.

G. What It Means to be an Educated Person in the 21st Century
All curriculum options will incorporate a focus on 2 1st Century Skills and will accomplish the following:

» Teach 21st century skills discretely in the context of core subjects and 21st century interdisciplinary themes.

* Focus on providing opportunities for applying 2 1st century skills across content areas and for a competency-based
approach to learning.

e Enable innovative learning methods that integrate the use of supportive technologies, inquiry- and problem-based
approaches and higher order thinking skills.

e Encourage the integration of community resources beyond school walls.

The curricular and instructional approach will incorporate personalization, some opportunities for choice of curriculum, and an
overall theme of student empowerment in their educational journey. The curriculum options will:

* Support a balance of assessments, including high-quality standardized testing along with effective formative and
summative assessments.

* Emphasize useful feedback on student performance that is embedded into everyday learning.

e Require a balance of technology-enhanced, formative and summative assessments that measure student mastery of
skills.

e Enable development of portfolios of student work that demonstrate mastery of skills.

* Enable a balanced portfolio of measures to assess the educational system’s effectiveness at reaching high levels of
student competency.

The content support and instructional expertise is a critical component of the Method Schools model. Teachers not only need to

be highly qualified in their subject areas, but also need to understand the evolution of educating students, allowing opportuni-
ties for student empowerment and ingenuity.
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In alignment to the 21st Century Learner Profile, Method Schools teachers will incorporate the following points in their instruc-
tional design:

Highlight ways to seize opportunities for integrating 2 1st century skills, tools and teaching strategies into their instruc-
tional practice and help them identify what activities they can replace/de-emphasize.

lllustrate how a deeper understanding of subject matter can actually enhance problem-solving, critical thinking, and
other critical 21st century skills.

Enable 21st century professional learning communities that model the kinds of virtual learning that best promotes
21st century skills for students.

Cultivate teachers’ ability to identify students’ particular learning styles, intelligences, strengths and weaknesses and
incorporate into their instructional approach per student.

Develop their abilities to use various strategies (such as formative assessments) to reach diverse students and create
environments that support differentiated teaching and learning.

Support the continuous evaluation of students’ 21st century skills development.

Encourages knowledge sharing among communities of practitioners, using face-to-face, virtual and blended commu-
nications.

Method Schools utilizes a scalable and sustainable model of professional development.

"W Dehesa School District | CHARTER PETITION | Methodschools.org | 3|



2. Measurable Student Outcomes - Exit Outcomes/Graduation Standards

All curriculum and assessment tools offered to Method Schools students is aligned to the Common Core State Standards
(CCSS) and include a variety of assessments to measure student outcomes. Student performance is evaluated through com-
pleted coursework and diagnostic, benchmark, and course assessments. As an independent study school, Method Schools
complies with all aspects of its Board approved, Independent Study Policy, along with state laws relating to independent study
as setforth in EC47612.5.

Method’s academic program is standards-based and data driven. In alignment to California Education Code Section 47605(b)
(5)(C), student progress is continuously measured. The Common Core State Standards (CCSS) and multiple sources of data
form the basis of the School’s instructional practices. Performance assessments are evaluated with the use of in-common
benchmarks and rubrics and are analyzed on a regular basis to help drive the School’s educational program. The rubrics are
used to inform students and parents about the standards for student work.

Method will use the Smarter Balanced Assessment Consortium as a primary measure of school success. The School will imple-
ment policy and procedures to meet or exceed annual assessment goals. The school will attain its goals by perform an analysis
of the previous year’s scores and establishing target areas among sub-groups, including low-achieving students and English
learners, and among curricular areas. The school staff will then analyze standards results in each subject and set targets to
raise an area that shows student deficiency and align financial and staff development resources with established target areas.
Standards will be further assessed by monitoring results on diagnostic or benchmark assessments, especially those within the
target areas, reaffirm standards-based instruction ensuring that assessments and instruction are aligned with the standards,
and focus on students whose scores are below grade level and create goals to raise their scores by at least one level each
school year.

Method also uses Renaissance Learning, STAR adaptive diagnostic and benchmark assessments to generate student perfor-
mance data that will be regularly reviewed by administration and teachers to guide instructional practices and allocation of
resources. A data analysis plan will be developed with an annual timeline for gathering and analyzing various student achieve-
ment data and teachers will reflect on and discuss student achievement data, determine what modifications to instruction are
necessary, and what new goals to set for student achievement. Performance of at-risk and low achieving students will be on-
going throughout the year and will be aligned to a RTI model to guide the implementation of interventions. All assessment data
will be recorded in the student’s SPP and regularly modified and aligned to interventions for optimal academic and instructional
support.

Method administration, teachers, students and parents have continuous access to student’s current performance in all course
enrollments through the learning management systems in which the curriculum and performance are stored. As parents are
traditionally the Learning Coach for the student, their child’s overall grade is always available to them. The learning manage-
ment system used for the curriculum will provide a variety of student performance data, including, but not limited to: overall
performance in the course, individual assignment and assessment scores for each course, time spent in each course each day
and overall course performance reports.

Parents and guardians review student achievement data when they meet with their child’s teacher biweekly meetings. The Dis-
trict receives data on student achievement through School reports and/or presentations to the District’s Board of Education.
These reports and/or presentations occur at least twice during the School’s initial five-year charter period and include forma-
tive and summative data to demonstrate that the School is meeting state performance standards.
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Exit outcomes for each student includes:

1. Demonstration of mastery or growth within the content standards assigned through state, diagnostic, and benchmark

assessments

S R

Method Schools Expected Outcomes

Annual academic growth of at least one grade level in language arts and math
Demonstrate learning objectives of the 21st Century Learner Profile
Demonstrate skills developed through project based and deeper learning modalities
Established college and/or career path or goals

Method Schools partners with students of diverse racial and cultural backgrounds to develop skills that closely align to deeper
learning and beyond. We’re committed to a collaborative approach with students to create and provide meaningful educational
experiences that not only reflect the real world in which they live, but challenge their ability to creatively problem solve and ap-
ply skill sets from one discipline to another. Students are provided with the supportive space to become self-directed learners
and develop the skills to master academic core content, critically think, problem solve, collaborate, and effectively communi-
cate to ultimately prepare them for a meaningful college experience and career. Through student driven collaborative projects
and self-paced academic content, students participate in activities that promote self-discovery of personal and academic
knowledge and interests, which will refine their path to college and beyond.

Method Schools is committed to educating the entire child and appealing to all learning styles and modalities. Method Schools
believes that each student should develop the following traits and skills by the time of graduation:

e Critical Thinking

e (Creative Thinking

» Transfer knowledge to new
situations

* Courage to take risks

* Collaboration

e Communication

* Agility and Adaptability

* Taking Initiative

e Synthesize information

* Curiosity and imagination

Adopt ethical and behavioral
standards

Civic and personal responsi-
bility

Compassion

Global awareness
Consideration of others
Self-regulation

Honesty

Perseverance
Trustworthiness

Loyalty

Optimism

Strategizing
Decision making
Conflict-resolution
Logic and reasoning

Development of one’s own
skills, gifts, and potential
Development of self-confi-
dence and self-esteem
Setting personal and profes-
sional goals

As noted above, some outcomes might measure non-academic areas, such as socialization, citizenship, problem-solving skills,
and more. Over time, Method Schools might may modify performance expectations and benchmarks to align to changing state
or federal requirements or due to increases in student performance that necessitate higher performance standards.

P method

Dehesa School District | CHARTER PETITION | Methodschools.org | 33



3. The Methods by Which Pupil Progress Will Be Measured

Method Schools utilizes the following assessment and reporting tools:

Smarter Balanced Assessment Consortium to measure academic achievement.

Adaptive diagnostic assessments will be used to assist with course placement, diagnosis of instructional needs, and
measurement of student gains across reporting periods.

Benchmark assessments will be used to aggregate and disaggregate data by selected criteria to better inform instruc-
tion.

An ongoing school-wide performance accountability system (Ed Code, 47601) using assessments based on the Cali-
fornia standards and blueprints for Language Arts and Math.

Course lesson and unit assessments to measure achievement and confidence in the subject area.

An annual Physical Fitness assessment for 5th, 7th and 9th grade students.

ELPAC to measure progress for ELL students.

Presentation and project rubrics created by teachers to measure success on student presentations and group and
individual projects.

Common Core State Standards (CCSS)

The school-wide accountability measures at Method Schools are the Common Core State Standards (CCSS) included in the
Smarter Balanced Assessment Consortium program. Method Schools uses the Smarter Balanced Assessment Consortium
results as a primary measure of school success. The School will attain its growth target each year by doing the following:

Perform an analysis of the previous year’s scores.

Establish target areas among sub-groups, including low-achieving students and English learners, and among curricu-
lar areas.

Analyze standards cluster results in each subject and set targets to raise an area that shows student deficiency.

Align financial and staff development resources with established target areas.

Monitor results on diagnostic or benchmark assessments, especially those within the target areas.

Ensure students demonstrate a minimum of a year of academic growth in language arts and math

Reaffirm standards-based instruction ensuring that assessments and instruction are aligned with the standards

SmartFox, the online curriculum of Method Schools, is aligned to California and Common Core State Standards.
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4. Governance Structure of School

Parent Involvement in Governance

Parent and community involvement in the governance of Method Schools will be pursued by virtue of their participation in the
Board of Directors and School Advisory Committee. Method Schools will be governed pursuant to the bylaws adopted by the
Board of Directors and as subsequently amended pursuant to the amendment process specified in the bylaws.

Board of Directors

The Board of Directors of Method Schools shall be the School’s Governing Board and will include approximately three (3) to
seven (7) voting board members over time, with five at launch. The Board of Directors will be selected to represent the commu-
nity-at large. One seat on the Board will be reserved for a parent of a student currently attending Method Schools and another
seat will be reserved for an ex-officio authorizing School District representative. Board members will have a term of three years.
A nominating committee, comprised of parents, teachers, and administration, will be created to select new board members. All
new members will be selected with a track record of success in their particular sectors and a commitment to the vision of the
school. Recommendations by the nominating committee will be voted on by the Board.

Board members at launch were selected based on the make-up of the community in which Method will operate and projected
needs of the school at launch and through the first few years. Key skills that were sought after in board members included, in no
particular order:

* Formal education industry and administration experience

* Financial experience, including auditing and IRS interfacing

* Connections with local community leadership and general public
* Home schooling experience

* Educational technology experience

* Marketing experience, including acquisition and retention

* Research and assessment experience

The Method Board of Directors:

Shannon Clark is a mother of 2 with 6 years’ experience as a parent in homeschooling and blended learning. She worked

in the business and accounting field with responsibility ranging from general accounting to human resource management
and the implementation of business policies and procedures. She was an active volunteer as a Girl Scout leader, softball
coach and board member, volunteer, and community organizer. Shannon was an active volunteer at the charter school her
children attended, being awarded volunteer of the year in 2010 at Coastal Academy in Oceanside. While her children are
now attending a more traditional school environment, Shannon continues to be an avid supporter of choice in education and
independent study programs. She is currently working as a fitness instructor continuing to focus on inspiring people to learn
and achieve their goals. Shannon is in the process of completing her bachelor’s degree in Business Administration with an
emphasis in accounting. She is also a member of PEO, an organization that raises money for women in education provid-
ing opportunities for women to obtain their undergraduate and graduate degrees. After completing her bachelor’s degree,
Shannon plans to obtain her CPA and continue working in the field of education to provide new and innovative opportunities
for children and parents to pursue their educational goals.
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Steve has been an educational professional for the last 16 years as a teacher, Assistant Principal, Elementary Principal,
Middle School Principal, and is currently the Director of Pupil Personnel Services for Walnut Valley Unified School District.
Prior to education, Steve worked in Law enforcement as Deputy Sheriff and a salesman for Coca-Cola Company. Steve is
currently working on his EDD in Educational Leadership and is committed to developing students’ innovative skills in order to
truly succeed in today’s digital world. Steve is very connected to issues facing Southern California students and is ommitted
to providing solutions that work in this area.

Tyler has an extensive consumer marketing background with more than 15 years’ experience in customer Loyalty and Re-
tention. Currently employed in a Senior Marketing role for T-Mobile, USA, he has held similar marketing positions for other
industry leaders including Ancestry.com and 1-800 CONTACTS. Tyler received his B.S. in Business Management from Utah
Valley University where he also served as President of the American Marketing Association. He resides with his wife and four
children and is very active in local education issues.

Gloria has more than 20 years of experience in the nonprofit and education arenas, specializing in serving the Latino com-
munity. As regional manager for Girl Scouts San Diego, she supervises a staff of professionals dedicated to recruiting and
engaging girl and adult members; and develops strategic alliances with community groups, schools and youth organizations.
Her achievements include increasing council membership by four percent (the largest rise in five years), and establishing the
region’s first Spanish-speaking troops. Gloria’s leadership was key to Girl Scouts of the USA’s first-ever Latina CEO spotlight-
ing Girl Scouts San Diego’s successes in “best practice” videos created to show other councils how to reach the Latino popu-
lation. Previously, Gloria was the assistant director at the UCSD’s Student Affirmative Action and Human Relations Programs,
responsible for promoting student diversity and fostering multicultural understanding and awareness. Gloria’s experience
also includes working as program director for Project Buscar — a YMCA/San Diego County of Social Services project designed
to find permanent homes for special needs Latino foster children. Her work led to all 200 youth becoming adopted by loving
families. Gloria holds a bachelor of arts degree in Spanish from the University of California, Irvine, and completed coursework
for a master of arts in sociology from Humboldt State University. She is a committee member for the South County Economic
Development Council, among other volunteer activities.

Carolyn Andrews has worked in K-12 and HiEd for over 22 years. Work experience includes teaching HiEd classes at Northern
lllinois University and University of San Diego. Carolyn also has experience working with K12 Education. K12 experiences
include teaching grades 1, 3, 4, and 5 at San Bernardino City Unified School District, working at the district office in SBCUSD
conducting professional development for educators, writing grants and more. Carolyn’s experience also includes working

at Educational Companies that include Apple, K12, Schoology, and Pearson. Carolyn currently works as Account General
Manager at Pearson partnering with school districts in Riverside and San Bernardino Counties on solutions such as textbooks
and digital curriculum.

The governance structure of Method Schools is organized to meet the educational needs of all students. Each level has its
purpose the supporting and advancing of the mission, vision, and stated goals of the charter.

Board Delegation of Duties and Director Responsibilities

The first duty and responsibility of the Method Schools Board is to promote and uphold the mission and vision of the School.
The Method Schools Board of Trustees shall exercise final authority on all matters concerning the School. The Method Schools
Board of
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Trustees’ major roles and responsibilities include approving all major educational and operational policies, approving all
major contracts, approving the school’s annual budget, overseeing the school’s fiscal and legal affairs, hiring and evaluating
the Director, and ensuring the long-term viability of the School. The Method Schools Executive Director have the authority and
responsibility of managing the day-to-day operations of the School including the selection of administrative, certificated, and
classified personnel. Both the Executive Director and Business Director shall be responsible for insuring that all funds gener-
ated by the School are expended to support the purposes and operations of the Charter, and shall, in every case, be invoiced
and/or receipted according to Generally Accepted Accounting Principles (GAAP). The Executive Director and Business Director
reports to the Board and attend Board meetings.

Board Meetings

All meetings of the Method Schools Board of Directors shall comply with the Ralph M. Brown Act and shall take place at least
quarterly, and shall be held at a location within the authorizing School District jurisdictional boundary. Notices, agendas, and
minutes of meetings will be recorded and retained in the Academy files. These records will be accessible for public and District
review upon request.

Board Trainings

Board members may attend a variety of trainings throughout the school year to better support the entire Board and the School.
Method Schools plans to offer the Dehesa School District Board members the opportunity to attend Board trainings scheduled
for Method Schools Board members.

Legal Status & Bylaws

Method Schools is a California nonprofit public benefit corporation with its own bylaws, which were approved by majority vote
in a November 2013 Method board meeting. It is a stand-alone corporation and not a subsidiary of the District. As outlined in
Education Code section 47604(c): the authority that grants a charter to a charter school to be operated by, or as, a nonprofit
public benefit corporation shall not be liable for the debts or obligations of the School. Once the School obtains 501¢3 number,
it will make provisions for the liabilities, debts and financial obligations of the School and will indemnify, defend, and hold
harmless the District for damages resulting from the acts of the School.

Consistent with the statutory intent of Education Code section 47604 (c), the authorizing School District shall not be liable for
the debts or obligations of Method Schools. The School shall indemnify, defend, save, and hold the District, the Board, the Su-
perintendent, employees, officers, directors, subcontractors, agents and authorized volunteers (collective “employees”) harm-
less against any and all claims, demands, suits, costs, judgment or other forms of liability to third parties, actual or claimed, or
whatsoever kind or character, including attorneys’ fees, brought against the School or School employees for injury to property or
persons, occurring or allegedly occurring in, on or about the school from conduct committed by the School or by its employees,
officers, directors, subcontractors, agents.

The District will not be liable for any actions taken by the School. Method Schools will purchase and maintain, as necessary,
general liability, errors and omissions, property, workers compensation and unemployment insurance policies, either as part of
the District’s insurance programs or its own insurance program. If the school purchases its own insurance, it shall be equivalent
to the District’s program with respect to limits and coverage. The School will develop, implement, and ensure compliance with
health, safety, and risk management guidelines in consultation with its insurance carriers and risk management experts. Ad-
ministration shall maintain comprehensive range of insurance coverage, commensurate with that of other public schools and/
or nonprofit organizations of similar type and size, to protect both itself and the District. Details of this policy will be outlined in
a Memorandum of Understanding (“MOU”) between the School and the District and a copy of this policy will be available to the
District upon request. Education Code Section 47604 (c) provides that “an authority that grants a charter to a charter school to
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be operated by, or as, a nonprofit public benefit corporation shall not be liable for the debts or obligations of the charter
school”. As an independent corporate entity, the petitioners anticipate that the civil liability effects of the operations of the
School on the District will be minimal. The governance team shall be properly indemnified and the school intends to secure, as
noted in the charter, appropriate insurance coverage to protect the school’s assets, staff, etc.

Method Schools further identifies its commitment to hold the District harmless from financial obligation in the event of an
unbalanced budget, assuming that legislatively guaranteed income sources arrive, per the law, for the School in conformance
with the budget. Method Schools will act as its own fiscal agent to the fullest extent of the law. The School shall implement the
provisions of Charter School Legislation and the State Department of Education directives regarding charter schools.
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5. Qualifications to be Met by Individuals to be Employed by the School

Method Schools recruits professional, effective, and qualified personnel to serve in administrative, instructional, instruction-
al support, and non-instructional capacities through advertisements on reputable career boards and referrals. The School
believes that all of its employees play a key role in creating a successful learning environment and recruit qualified employees
throughout the organization. The School conducts background checks on employee candidates to provide for the health and
safety of the School’s faculty, staff, and pupils and the academic success of the pupils. All staff is required to have TB testing
clearance.

Method Schools provides excellent salaries and benefits to attract highly qualified teachers. Method Schools makes intensive
efforts to recruit qualified teachers from charter school employment fairs, the teaching programs at local universities, charter
organizations, and through the use of Ed-Join, LinkedIn or similar online tools. All teachers are highly qualified as specified in
the No Child Left Behind Act (single subject credential in their teaching area). Strong content knowledge, familiarity with the
target populations, innovative and create thinkers, problem solvers, and willingness to support the goals of the charter are
underscored in the hiring process.

Method Schools staff currently includes an Executive Director, Business Director, and one primary teacher per twenty-five stu-
dents. On-going professional development will include and is not limited to:

e SIS training

e Curriculum platform training

e Virtual teaching training

e RTltraining

* Governance training

e Charter School development

Employees meet specific qualifications for employment as outlined in their job descriptions. Teachers meet all requirements
for employment set forth in applicable provisions of law, including credential requirements. Method does not hire emergency
credentialed teachers unless the following conditions are met:

* Board of Director approval

¢ No other credentialed option is available and the need is acute

* Aplanisin place to fully-credential the emergency-credentialed teacher with a Board-approved timeline

The educational and skill level qualifications and job descriptions of teachers to be employed in the School shall meet the
educational goals as outlined by this charter petition. The director checks all credentials prior to hiring any certificated person-
nel. The director annually checks credentials and/or transcripts to ensure that they meet the requirements for “highly qualified
teachers” under the No Child Left Behind Act for each course for which a teacher assigned.

Executive Director Qualifications
The School’s Executive Director serves as the instructional leader of the School and will be responsible for promoting the vision
of the charter and helping the School and students achieve the outcomes outlined in this charter petition. The qualifications of
the Executive Director include, but are not limited to, the following:

e Strong communication and community-building skills

* Deep knowledge of curriculum development and program design

e Commitmentin carrying out the school’s vision.
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The ability to build a professional learning community and the willingness to seek continuous improvement in student
learning.

An understanding of budget development and tracking.

Sufficient understanding of charter school operations to monitor all “back office” operations.
Sufficient understanding of charter school regulations to advise the governing board.

The ability to use assessment data in analyzing school performance.

A minimum of two years of teaching experience.

The ability to advise, support, and inspire teachers, staff, students and parents

Promoting a noncompetitive environment.

Create the opportunity for staff to express ideas.

Executive Director will hold, at minimum, a Master’s Degree

Jessica has worked in the field of education for thirteen years. She has taught at the preschool, elementary, middle and high
school levels as a classroom, substitute and independent study teacher. She has eight years of experience as the Curriculum
Coordinator and then Program Manager for a kindergarten through twelfth grade independent study school in San Diego
County. She has also worked for an international curriculum company where she helped launch schools and innovative
programs throughout Southern California. She earned a BA in English/Education, MA in Educational Leadership and holds a
multiple subject, single subject (English), and Administrative CA credential. She is currently working on her PhD in Curriculum
and Instruction with an emphasis in Educational Technologies. Her combined education and experience have brought her to
this exciting position at Method Schools with the goal to make an impact on students’ lives in creative and innovative ways.

Business Director (CBO) ualifications
The School’s Business Manager will be responsible for a variety of front and back office activities. The Business manager quali-
fications include, but are not limited to, the following:

Strong organizational, time management, and multi-tasking skills.

Manage front and back office tasks.

Ability to develop and implement short and long term business and growth plans.

Strengthen school branding, marketing, and manage student recruitment efforts.

Tech-savvy with ability to manage online presence until growth allows for more technology FTEs
Commitment to support the goals of the charter.

Ability to work independently as well as with a team.

3 plus years-experience in a fast-paced administrative position.

Experience in school front and back office tasks.

Ability to maintain accurate records on school databases.

Business Director will hold, at minimum, a Bachelor’s Degree in Business, Finance, or Marketing (MBA preferred)

Mark Holley began his career 20 years ago, working in operations, marketing and finance within the K-12 education space.
He holds a B.S. in Business/Marketing, and an MBA where he specialized in New Venture Creation. Ever since he was a small
child Mark found meaning in building things that helped others. Over the past few years, Mark has helped market some of the
fastest-growing blended learning K-12 schools in the western U.S.. The ability to effectively market Method is an essential
component of a truly scalable school model, and Mark’s expertise in this area is relied upon.
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Lead Teacher Qualifications
Teacher qualifications include, but are not limited to, the following:

* Musthold a California Multiple-Subject or Single Credential for the teaching available teaching position and be eligible
to be Highly Qualified under NCLB.

*  Must be CLAD certified.

e Must support the vision and educational program of the charter.

* Must demonstrate the ability to work with the target populations.

e Must be committed to student success and willing to take responsibility for student learning.

* Must have an understanding of virtual curriculum, environments, and support academic content virtually and in
person.

* Must be reflective in their practice and willing to adapt instruction to the needs of the students using assessment data.

e Must be willing to work as a team member of a learning community.

*  Must be willing to fulfill all paperwork requirements of independent study programs.

e Must be willing to perform various clerical duties required in a virtual program.

*  Must be willing to attend all mandatory professional development training.

As part of the Method professional development plan, the LT will be the instructional expert in the following professional devel-
opment categories:

* Pedagogy: Online Teacher Certification Program- Aimed to train teachers how to integrate technology into stan-
dards-based instruction and research-based teaching practices.

» Systems Expertise: Comprehensive systems training for enhanced content knowledge and data driven practices.

» Teacher Collaboration: The LT will manage the instructional staff through promoting a culture of collaborative learning
not only with the students, but amongst the instructional staff through practices such as breakthrough 10.

Teacher Qualifications
Teacher qualifications include, but are not limited to, the following:

* Musthold a California Multiple-Subject or Single Credential for the teaching available teaching position.

*  Mustbe CLAD certified.

* Must support the vision and educational program of the charter.

e Must demonstrate the ability to work with the target populations.

* Must be committed to student success and willing to take responsibility for student learning.

e Must have an understanding of virtual curriculum, environments, and support academic content virtually and in
person.

e Must be reflective in their practice and willing to adapt instruction to the needs of the students using assessment data.

*  Must be willing to work as a team member of a learning community.

e Must be willing to fulfill all paperwork requirements of independent study programs.

e Must be willing to perform various clerical duties required in a virtual program.

e Must be willing to attend all mandatory professional development training.
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Instructional Aide Qualifications
Instructional aide qualifications include, but are not limited to, the following:
e Ability to support students in a virtual and in person environment.
»  Perform various clerical and record keeping tasks.
e Proficientin the use of technology.
* Ability to work independently (without continuous direction) as well as with the educational team
e Have atrack record of dependability
* Have a strong connection to the vision of the school
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6. Health and Safety Procedures

In order to provide safety for all students and staff, Method Schools has full health and safety procedures and risk manage-
ment policies at the work place in consultation with its insurance carriers and risk management experts.

Procedures for Background Checks

Employees and contractors of the School will be required to submit a criminal background check and finish a criminal record
summary as required by Ed. Code 44237 and 45125.1. New employees not possessing a valid California Teaching Credential
must submit two sets of fingerprints to the California Department of Justice for the purpose of obtaining a criminal record sum-
mary. The Director of the school shall monitor compliance with this policy and report to the Method Schools Board of Directors
on a quarterly basis. The Board President shall monitor the fingerprinting and background clearance of the Director. Volunteers
who will volunteer outside of the direct supervision of a credentialed employee shall be fingerprinted and receive background
clearance prior to volunteering without the direct supervision of a credentialed employee and will have TB clearance.

Role of Staff as Mandated Child Abuse Reporters
All non-certificated and certificated staff will be mandated child abuse reporters and will follow all applicable reporting laws,
the same policies and procedures used by the District.

TB Testing

Faculty, staff and volunteers will be tested for tuberculosis prior to commencing employment and wo Admissions

Requirements

Method Schools admissions process are available to all families to enable the school to have a diverse student body. All
students are admitted, space permitting, and not determined according to the place of residence of the pupil or of his or her
parent or guardian. The School is non-sectarian in its programs, admission policies, employment practices, and all other
oper- ations, and does not charge tuition or discriminate against any student based on ethnicity, national origin, gender,
disability or any other reason disallowed by law.

All enroliment is managed internally by Method Schools. Based on the experience of the founding team this is preferable
when the school has the ability to handle it correctly. Whether outsourced or managed internally, prior to enroliment

families are informed of our admissions requirements. If enroliment exceeds a number the school can accommodate,
students will be

selected through a randomized lottery. In this case, parents will need to attend a virtual information session which will be held
a minimum of two different days and times per month, during enrollment months.

The Method admission policy includes:

e Preference may be given to siblings of admitted students. Method Schools is open to all students including those
with special education needs. The School supports the administration of special education services by the Dehesa
School District and participate in the search child/find efforts of the SELPA.

* Method Schools does not discriminate against any student.

* Inthe event Method Schools receives a number of applications from potential students exceeding the number of
spac- es available within the school, the school will conduct a random public lottery complying with all applicable
Federal and State laws, designed to establish a diverse student population.

* The school will enlist the services of an outside agency or auditor to monitor and verify the fair execution of all
activities related to holding the lottery.

* The lottery will take place on the school’s campus in a facility large enough to allow all interested parties to
observe the drawing, or at another public venue near the school large enough to accommodate all interested
parties.
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7. Means to Achieve a Reflective Racial and Ethnic Balance

Method Schools strives to achieve a racial balance reflective of the Authorizing District and the local community. As reported
inthe 2010-2011 School Accountability Report Card, the racial and ethnic balance of the students attending Dehesa School
District is as follows:

American Native Lo
Black or . . . 7 White, More
: Indian, : o Hispanic/ Hawaiian Not
African Asian Filipino : o not Races,
. or Alaska or Latino  or Pacific . : reported
American : Hispanic Not
Native Islander . :
Hispanic
Dehesa
g;ﬁ‘r’lg{ 4% <1% <1% <1% 34% <1% 50% 2% 7%

Method Schools serves students in grades K through 12th grade. Method Schools employs several specific actions to ensure a
diverse applicant pool and student body. Some of these actions include:

* Online and print marketing targeted at various ZIPs of varying racial and ethnic populations

e Regular marketing and recruiting events at various locations that represent a diverse demographic; these events can
be monthly or twice monthly depending on need

e Marketing materials with copy and text in languages that are reflective of the local population and those that Method
can effectively serve

* No profiling or any other illegal tactic will be employed that might interfere with an eligible K-12 student’s legal right to
enroll in Method

e Method strives to partner with community organizations that have a similar mission and customer base, such as Boys
and Girls Clubs, Girl Scouts, The Y, and other community centers within the enrollment area

Specific marketing actions

Method has, on the board and founding team, access to professional marketers with substantial K-12 marketing experience.
Because Southern California is the most competitive charter school market in the country it's essential that a professional,
formal plan is in place that attracts enough students to allow the school to grow and thrive. It also helps ensure a diverse and
representative applicant pool and student population. Specific marketing actions include:

* Aninbound approach that focuses on distributing content for free on the Method website, such as blogs, video, info-
graphics, and more. This helps position Method as a field leader in alternative education options

* Substantial outreach with local and online homeschool and alternative education groups

e Acoordinated media outreach plan to generate earned media

* Some online marketing could be executed, including, but not limited to, paid search campaigns and social media
advertising

* An active social media presence, including pages and content posted to existing and emerging platforms frequented
by parents and students
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8. Admissions Requirements

Method Schools admissions process are available to all families to enable the school to have a diverse student body. All
students are admitted, space permitting, and not determined according to the place of residence of the pupil or of his or her
parent or guardian. The School is non-sectarian in its programs, admission policies, employment practices, and all other oper-
ations, and does not charge tuition or discriminate against any student based on ethnicity, national origin, gender, disability or
any other reason disallowed by law.

All enroliment is managed internally by Method Schools. Based on the experience of the founding team this is preferable
when the school has the ability to handle it correctly. Whether outsourced or managed internally, prior to enrollment families
are informed of our admissions requirements. If enroliment exceeds a number the school can accommodate, students will
be

selected through a randomized lottery. In this case, parents will need to attend a virtual information session which will be held a
minimum of two different days and times per month, during enroliment months.

The Method admission policy includes:

» Preference may be given to siblings of admitted students. Method Schools is open to all students including those with
special education needs. The School supports the administration of special education services by the Dehesa School
District and participate in the search child/find efforts of the SELPA.

e Method Schools does not discriminate against any student.

* Inthe event Method Schools receives a number of applications from potential students exceeding the number of
spac- es available within the school, the school will conduct a random public lottery complying with all applicable
Federal and State laws, designed to establish a diverse student population.

* The school will enlist the services of an outside agency or auditor to monitor and verify the fair execution of all
activities related to holding the lottery.

* The lottery will take place on the school’s campus in a facility large enough to allow all interested parties to
observe the drawing, or at another public venue near the school large enough to accommodate all interested
parties.

* Allinterested parties will know, prior to the holding of the lottery, how many openings are available in the school and
in the different grades served by the school.

* The lottery shall draw names from pools of ballots differentiated by grade level. The drawing shall continue until
all names for that grade level are drawn.

* Those individuals whose names are drawn after all spaces have been filled will be placed on the waiting listin
the order drawn, except if the preferences described above require otherwise.

e Potential students on the waiting list shall provide contact information to be used in the event space becomes
avail- able.

* Families promoted off of the waiting list shall be informed in writing and shall have seven (7) days from the date
of postage to respond. In addition, the school shall attempt on at least two separate occasions to contact the
parents/ guardians of promoted students by telephone. Those families not responding within the 7-day period will
forfeit their right to enroll their student in the school for that school year.

* Acontinual lottery will also take place each time a student space becomes available throughout the school year’s
open enroliment period (July through March)
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Method makes efforts to ensure that the school attracts and enrolls a diverse population that is representative of the overall
demographics of Dehesa School District, which is situated in the largest and one of the most diverse counties in the United
States. As a school authorized in San Diego County, it is essential to continually modify the marketing and recruiting process
based on updated data. This includes the necessity to attract students who are classified as lower performers. In fact, many of
these students are only performing at a lower level than their peers because they would benefit from an alternative environment
and more self-pacing.

Method reaches potential students through:

¢ Partnerships with school districts

» Partnerships with athlete groups, dance clubs, acting groups, etc.
¢ School website (166,000+ views during past year)

» The Method blog (77,000+ views during past year)

* Social media

* Events, open houses and conferences

* Email marketing

www.methodschools.org by the numbers

Website visits Blog views Views of most
during past year during past year popular blog (so far)

The Method website is currently on pace to have more than 240,000 visitors in 2018. In addition to being a
primary tool for recruiting students, involving parents and students, and sharing school information, the site
has become an important publishing tool which allows the school to build a strong brand while becoming a

reputable K-12 thought leader.
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9. Financial Audit

An annual fiscal audit of Method Schools, required under the Charter Schools Act, is conducted by an auditor and uses
generally accepted accounting principles.

* The auditis supervised by the Director and is shared with all appropriate District staff and additional entities.
All exceptions and/or deficiencies and their resolutions and are communicated to the District in a timely
manner. The Method Schools Board resolves any audit exceptions and deficiencies in a timely fashion and
follow the dispute resolution process if exceptions and deficiencies cannot be resolved.

* Eachyearthe school hires an independent firm to audit the operational and educational performance of the
school. The findings of this audit is shared with the Method Schools Board of Trustees as well as the District’s
Charter School Office Method Schools receives funding pursuant to provisions of the California Education
Code and will opt to receive its funding directly from the state. Any funds due to the school that flow through
the District shall be forwarded to the School in a timely fashion. During the term of this charter petition,
the School and the District will negotiate in good faith to develop a Memorandum of Understanding that
establishes the specific financial and service relationship between the two parties.

* The District shall provide and/or perform the supervisory oversight tasks and duties specified and/or
necessary for the implementation of this charter for a fee not to exceed one percent of the average daily
attendance funds provided to Method Schools, or not to exceed three percent, if the School uses District
facilities, pursuant to the terms of the Charter School Act.

* The District agrees to allow Method Schools to separately purchase Administrative or other goods or services
from the District or other vendors. The specific terms and cost of administrative or other goods or services
purchased from the District shall be contained in the Memorandum of Understanding. To the extent required
by law, Method Schools agrees to cooperate with the District in order to facilitate compliance with the Public
Records Act (Government Code Section 6250, et al.) and the Brown Act (Government Code Section 54950,
etal.)

* Method Schools will promptly respond to all reasonable inquiries, including, but not limited to, inquiries
regarding its financial records, from the District, the County Office of Education (“COE”), and/or from the
Superintendent of Public Instruction and shall consult with the District, COE, and/or the Superintendent
of Public Instruction regarding any inquiries. The School will provide the District with present and future
line item budgets for the School as required by the District and will meet all other financial reporting
requirements as outlined in the Memorandum of Understanding including the following financial reporting
requirements:

* Onorbefore July 1, a preliminary budget. For a charter school in its first year of operation, the information
submitted pursuant to subdivision (g) of Section 47605 satisfies this requirement.

* Onorbefore December 15, an interim financial report. This report shall reflect changes through October 31.

* Onorbefore March 15, a second interim financial report. This report shall reflect changes through January 31.
e Onorbefore September 15, a final unaudited report for the full prior year.
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e Method Schools shall permit the District to inspect and receive copies of all records relating to the operation of the
charter school, including financial, personnel and pupil records unless disclosure to the District of such records is
prohibited by law; the charter school shall promptly comply with all such reasonable request; and the records of the
charter school are public records under the Public Records Act (Gov. Code section 6250 et seq.)

*  Method Schools will comply with all laws establishing minimum age for public school attendance.

* Method Schools shall maintain written contemporaneous records that document all pupil attendance and will make
these records available for audit and inspection. (Ed Code Sec. 47612.5(a)(2))

e Method Schools is a non-site based school by SB740 standards but when independent study is provided, the School
will comply with all state laws relating to independent study as set forth in Education Code § 47612.5. Method
Schools offers, at a minimum, the same number of minutes of instruction set forth in the Education Code section
46201(a)(3)and 47612.5(a)(1).
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10. Pupil Suspension and Expulsion

Method Schools’ Pupil Suspension and Expulsion Policy has been established to promote learning and protect the safety and
well-being of all students. A student may be suspended or expelled if the policy is violated. This policy may be amended when
necessary without the requirement to amend the authorized charter. This Policy is included in the Method Schools Student
Handbook and clearly describes discipline expectations. Corporal punishment shall not be used as a disciplinary measure
against any student.

Discipline includes but is not limited to:

* Advising and counseling students

* Conferencing with parents/guardians

* Required attendance of a Student Success Study Team meeting (SST) that includes student, parent, administrator
and teacher in problem solving and developing a plan for success for the student.

* Use of alternative educational environments

e Suspension

e Expulsion

Students and their parents/guardians are notified Administration shall ensure that students and their parents/guardians are
notified in writing upon enroliment of all discipline policies and procedures. The notice shall state that these Policy and Admin-
istrative Procedures are available on request at the Director’s office.

Suspended or expelled students shall be excluded from all school and school-related activities unless otherwise agreed during
the period of suspension or expulsion. A student identified as an individual with disabilities or for whom the School has a basis
of knowledge of a suspected disability pursuant to the Individuals with Disabilities in Education Act (IDEA”) or who is qualified
for services under Section 504 of the Rehabilitation Act of 1973 (Section 504) is subject to the same grounds for suspen-

sion and expulsion and is accorded the same due process procedures applicable to regular education students except when
federal and state law mandates additional or different procedures. The School will follow Section 504 of the Rehabilitation Act,
Individuals with Disabilities in Education Act (IDEA), the Americans with Disabilities Act (ADA) of 1990 and all federal and state
laws when imposing any form of discipline on a student identified as an individual with disabilities or for whom the School has
a basis of knowledge of a suspected disability or who is otherwise qualified for such services or protections in according due
process to such students.

Grounds for Suspension and Expulsion of Students

A student may be suspended or expelled for prohibited misconduct if the act is related to a school activity or a Method Schools
sponsored event at any time including but not limited to: a) while working virtually in Method Schools’ platforms, b) while inter-
acting with Method Schools’ staff or students virtually or at an event, or d) during, going to, or coming from a school-sponsored
activity.

Enumerated Offenses
Students may be suspended or expelled for any of the following acts when it is determined the pupil:
1. Caused, attempted to cause, or threatened to cause physical injury to another person or willfully used force of violence
upon the person of another, except self-defense.
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12.

13.
14.

15.

16.

17.
18.
19.

20.
21,
22,
23.

Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object unless, in the case of
possession of any object of this type, the students had obtained written permission to possess the item from a certifi-
cated school employee, with the Director/Principal or designee’s concurrence.

Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of any controlled substance, as
defined in Health and Safety Code

11053-11058, alcoholic beverage, or intoxicant of any kind.

Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety Code
11053-11058, alcoholic beverage or intoxicant of any kind, and then sold, delivered or otherwise furnished to any
person another liquid substance or material and represented same as controlled substance, alcoholic beverage or
intoxicant.

Committed or attempted to commit robbery or extortion.

Caused or attempted to cause damage to school property or private property.

Stole or attempted to steal school property or private property.

Possessed or used tobacco or any products containing tobacco or nicotine products, including but not limited to
cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets and betel.

. Committed an obscene act or engaged in habitual profanity or vulgarity.
11.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as defined in
Health and Safety Code 11014.5.

Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers, administrators,
other school officials, or other school personnel engaged in the performance of their duties.

Knowingly received stolen school property or private property.

Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in physical properties to an
existing firearm as to lead a reasonable person to conclude that the replica is a firearm.

Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266¢, 286, 288, 288a or 289, or
committed a sexual battery as defined in Penal Code 243.4.

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary
proceeding for the purpose of preventing that student from being a witness and/or retaliating against that student for
being a witness.

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.

Engaged in or attempted to engage in hazing of another.

Aiding or abetting as defined in Section 31 of the Penal Code, the infliction or attempted infliction of physical injury to
another person.

Made terrorist threats against school officials and/or school property.

Committed sexual harassment.

Caused, attempted to cause, threatened to cause, or participated in an act of hate or violence.

Intentionally harassed, threatened or intimidated a student or group of students to the extent of having the actual and
reasonably expected effect of materially disrupting class work, creating substantial disorder and invading student
rights by creating an intimidating or hostile educational environment.

Alternatives to suspension or expulsion will first be attempted with students who are truant, tardy, or otherwise absent from
assigned school activities. truant, tardy, or otherwise absent from assigned school activities.

Suspension Procedure
Suspensions shall be initiated according to the following procedures:
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Only the Director or the Director’s designee may suspend a student.

Suspension shall be preceded, if possible, by a conference conducted by the Director or the Director’s designee with the
student and his or her parent and, whenever practical, the teacher, supervisor or school employee who referred the student to
the Director.

The conference may be omitted if the Director or designee determines that an emergency situation exists. An “emergency
situation” involves a clear and present danger to the lives, safety or health of students or school personnel. If a student is
suspended without this conference, both the parent/guardian and student shall be notified of the student’s right to return to
school for the purpose of a conference.

At the conference, the pupil shall be informed of the reason for the disciplinary action and the evidence against him or her
and shall be given the opportunity to present his or her version and evidence in his or her defense. This conference shall be
held within two school days, unless the pupil waives this right or is physically unable to attend for any reason including, but
not limited to, incarceration or hospitalization.

No penalties may be imposed on a pupil for failure of the pupil’s parent or guardian to attend a conference with school offi-
cials. Reinstatement of the suspended pupil shall not be contingent upon attendance by the pupil’s parent or guardian at the
conference.

At the time of the suspension, an administrator or designee shall make a reasonable effort to contact the parent/guardian by
telephone orin person. Whenever a student is suspended, the parent/guardian shall be notified in writing of the suspension
and the date of return following suspension. This notice shall state the specific offense committed by the student. In addition,
the notice may also state the date and time when the student may return to school. If school officials wish to ask the parent/
guardian to confer regarding matters pertinent to the suspension, the notice may request that the parent/guardian respond
to such requests without delay.

Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive school days per
suspension. Upon a recommendation of Placement/Expulsion by the Director or Director’s designee, the pupil and the pupil’s
guardian or representative will be invited to a conference to determine if the suspension for the pupil should be extended
pending an expulsion hearing. This determination will be made by the Director or designee upon either of the following
determinations: 1) the pupil’s presence will be disruptive to the education process; or 2) the pupil poses a threat or danger to
others. Upon either determination, the pupil’s suspension will be extended pending the results of an expulsion hearing.

A student may be expelled either by the Method Schools Board following a hearing before it or by the Board upon the recom-
mendation of an Administrative Panel to be assigned by the Board as needed. The Administrative Panel should consist of
atleast three members who are certificated and neither a teacher of the pupil or a Board member of the School’s governing
board. The Administrative Panel may recommend expulsion of any student found to have committed an expellable offense.
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Only the Director (Principal) or the Director’s designee may recommend expulsion of a student or refer a student for an
expulsion hearing. Students recommended for expulsion are entitled to a hearing to determine whether the student should be
expelled. Unless postponed for good cause, the hearing shall be held within thirty (30) school days after the Director or desig-
nee determines that the Pupil has committed an expellable offense.

In the event an administrative panel hears the case, it will make a recommendation to the Board for a final decision whether
to expel. The hearing shall be held in closed session unless the pupil makes a written request for a public hearing three (3)
days prior to the hearing.

Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian at least ten (10) calendar
days before the date of the hearing. Upon mailing the notice, it shall be deemed served upon the pupil. The notice shall
include:

The date and place of the expulsion hearing;

A statement of the specific facts, charges and offenses upon which the proposed expulsion is based,;

A copy of the School’s disciplinary rules which relate to the alleged violation;

Notification of the student’s or parent/guardian’s obligation to provide information about the student’s status at the

school to any other school district or school to which the student seeks enrollment;

5. The opportunity for the student or the student’s parent/guardian to appear in person or to employ and be represented
by counsel or a non-attorney advisor;

6. Therighttoinspect and obtain copies of all documents to be used at the hearing;

7. The opportunity to confront and question all witnesses who testify at the hearing;

8. The opportunity to question all evidence presented and to present oral and documentary evidence on the student’s

behalf including witnesses.

BDd e

Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses

Method Schools may, upon a finding of good cause, determine that the disclosure of either the identity of the witness or the
testimony of that witness at the hearing, or both, would subject the witness to an unreasonable risk of psychological or physical
harm. Upon this determination, the testimony of the witness may be presented at the hearing in the form of sworn declarations
which shall be examined only by the School or the hearing officer. Copies of these sworn declarations, edited to delete the
name and identity of the witness, shall be made available to the pupil.

1. The complaining witness in any sexual assault or battery case must be provided with a copy of the applicable disci-
plinary rules and advised of his/her right to (a) receive five-day’s notice of his/her scheduled testimony, (b) have up
to two (2) adult support persons of his/her choosing present in the hearing at the time he/she testifies, which may
include a parent, guardian, or legal counsel, and (c) elect to have the hearing closed while testifying.

2. Method Schools must also provide the victim a room separate from the hearing room for the complaining witness’
use prior to and during breaks in testimony.

3. Atthe discretion of the person or panel conducting the hearing, the complaining witness shall be allowed periods of
relief from examination and cross-examination during which he or she may leave the hearing room.

4, The person conducting the expulsion hearing may also arrange the seating within the hearing room to facilitate a less
intimidating environment for the complaining witness.

5. The person conducting the expulsion hearing may also limit time for taking the testimony of the complaining witness to
the hours he/she is normally in school, if there is no good cause to take the testimony during other hours.
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6. Priorto a complaining witness testifying, the support persons must be admonished that the hearing is confidential.
Nothing in the law precludes the person presiding over the hearing from removing a support person whom the pre-
siding person finds is disrupting the hearing. The person conducting the hearing may permit any one of the support
persons for the complaining witness to accompany him or her to the witness stand.

7. Ifone orboth of the support persons is also a witness, Method Schools must present evidence that the witness’
presence is both desired by the witness and will be helpful to the School. The person presiding over the hearing shall
permit the witness to stay unless it is established that there is a substantial risk that the testimony of the complaining
witness would be influenced by the support person, in which case the presiding official shall admonish the support
person or persons not to prompt, sway, or influence the witness in any way. Nothing shall preclude the presiding officer
from exercising his or her discretion to remove a person from the hearing whom he or she believes is prompting, sway-
ing, or influencing the witness.

8. The testimony of the support person shall be presented before the testimony of the complaining witness and the
complaining witness shall be excluded from the courtroom during that testimony.

9. Especially for charges involving sexual assault or battery, if the hearing is to be conducted in the public at the request
of the pupil being expelled, the complaining witness shall have the right to have his/her testimony heard in a closed
session when testifying at a public meeting would threaten serious psychological harm to the complaining witness and
there are no alternative procedures to avoid the threatened harm. The alternative procedures may include videotaped
depositions or contemporaneous examination in another place communicated to the hearing room by means of
closed-circuit television.

10. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed inadmissible and shall
not be heard absent a determination by the person conducting the hearing that extraordinary circumstances exist
requiring the evidence be heard. Before such a determination regarding extraordinary circumstance can be made, the
witness shall be provided notice and an opportunity to present opposition to the introduction of the evidence. In the
hearing on the admissibility of the evidence, the complaining witness shall be entitled to be represented by a parent,
legal counsel, or other support person. Reputation or opinion evidence regarding the sexual behavior of the complain-
ing witness is not admissible for any purpose.

Record of Hearing
A record of the hearing shall be made and may be maintained by any means, including electronic recording, as long as a rea-
sonably accurate and complete written transcription of the proceedings can be made.

Presentation of Evidence

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted and used as proof only if it is
the kind of evidence on which reasonable persons can rely in the conduct of serious affairs. A recommendation by the Admin-
istrative Panel to expel must be supported by substantial evidence that the student committed an expellable offense. Findings
of fact shall be based solely on the evidence at the hearing. While hearsay evidence is admissible, no decision to expel shall

be based solely on hearsay and sworn declarations may be admitted as testimony from witnesses of whom the Board, Panel

or designee determines that disclosure of their identity or testimony at the hearing may subject them to an unreasonable risk
of physical or psychological harm. If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and
the charge is committing or attempting to commit a sexual assault or committing a sexual battery as defined in Education Code
Section 48900, a complaining witness shall have the right to have his or her testimony heard in a session closed to the public.

The decision of the Administrative Panel shall be made based on findings of facts in the form of written findings of factand a
written recommendation to the Board who will make a final determination regarding the expulsion. The final decision by the
Board shall be based on the written findings of facts and shall be made within ten (10) school days following the conclusion of
the hearing. The Decision of the Board is final.
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Written Notice to Expel

The Director or designee following a decision of the Method Schools Board to expel shall send written notice of the decision
to expel, including the Board’s adopted findings of fact, to the student or parent/guardian. This notice shall also include the
following:

1. Notice of the specific offense committed by the student
2. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the student seeks to enroll
of the student’s status with the School.

The Director or designee shall send a copy of the written notice of the decision to expel to the District. This notice shall include
the following:

1. The student’s name
2. The specific expellable offense committed by the student

Additionally, in accordance with Education Code Section 47605(d)(3), upon expulsion of any student, Method Schools shall
notify the superintendent of the school district of the pupil’s last known address within 30 days, and shall, upon request,
provide that school district with a copy of the cumulative record of the pupil, including a transcript of grades or report card and
health information.

Disciplinary Records
Method Schools shall maintain records of all student suspensions and expulsions at the School. Such records shall be made
available to the District upon request.

No Right to Appeal
The pupil shall have no right of appeal from expulsion from Method Schools as the School Board’s decision to expel shall be
final.

Expelled Pupils/Alternative Education
Pupils who are expelled shall be responsible for seeking alternative education programs including, but not limited to, programs
within the County or their school district of residence.

Rehabilitation Plans

Students who are expelled from Method Schools shall be given a rehabilitation plan upon expulsion as developed by the Board
at the time of the expulsion order, which may include, but is not limited to, periodic review as well as assessment at the time of
review for readmission. The rehabilitation plan should include a date not later than one year from the date of expulsion when the
pupil may reapply to the School for readmission.

Readmission

The decision to readmit a pupil or to admit a previously expelled pupil from another school district or charter school shall be in
the sole discretion of the Method Schools Board following a meeting with the Director and the pupil and guardian or represen-
tative to determine whether the pupil has successfully completed the rehabilitation plan and to determine whether the pupil
poses a threat to others or will be disruptive to the school environment. The Director shall make a recommendation to the Meth-
od Schools Board following the meeting regarding his or her determination. The pupil’s readmission is also contingent upon the
School’s capacity at the time the student seeks readmission.
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11. Staff Retirement System

Method Schools does not participate in CalSTRS and CalPERS Retirement programs. Full and part time employees, including
credentialed teachers and classified staff can participate in Method’s 403(b) retirement program which is combined with
Social Security. Method provides appropriate match of funds to the 403(b) program, which together with Social Security com-
pares to traditional CalSTRS and CalPERS employer contributions. Method makes all required employer contributions and is
responsible for ensuring that appropriate arrangements for retirement coverage are made for all employees.

Method Schools may revise its retirement system at any time.

The salary schedule for certificated personnel is set up to attract highly qualified teachers, by providing excellent salaries at the
entry level, and guarantee step increases during the first five years. Thereafter, the base pay increases on multi-year increments
(for example, every five years). A matrix of incentive pay is added to the base pay that will increase as teachers gain more expe-

rience thereby providing the possibility of a steadily rising salary in order to retain highly qualified staff.

All full time staff are eligible to receive a package of health and welfare benefits that are comparable to what other high per-
forming charter schools receive.
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12. Attendance Alternatives

No student may be required to attend Method Schools. Students who reside within the authorizing District who choose not to
attend the School may attend school within the District according to District policy or at another school district or school within
the District through the District’s intra and inter-district policies. Parents and guardians of each student enrolled in Method
Schools will be informed on admissions forms that the students have no right to admission in a particular school of an local
education agency as a consequence of enroliment in the charter school, except to the extent that such a right is extended by the
local education agency.

13. Description of Employee Rights

Any district employee who obtains employment with Method Schools will have the right of return to employment in the district
as per district policy. District employees will have no special rights to work in the charter school. Applications for employment by
District employees will be evaluated on a similar basis as all other applicants.

There is no collective bargaining agreement in place for Method Schools, however, for employees that have left the district to be
employed by Method Schools and wish to return to district, the district’s collective bargaining agreement may apply. Decisions
on whether staff will accrue district credit (tenure) and/or sick and vacation leave during this time is at the sole discretion of the
district.
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14. Dispute Resolution Process

The School and the District are encouraged to attempt to resolve any disputes with the District amicably and reasonably with-
out resorting to formal procedures.

In the event of a dispute between the School and the District, School staff, employees and Board members of the School and
District agree to first frame the issue in written format (“dispute statement”) and refer the issue to the Superintendent and Di-
rector of the School. In the event that the District Board of Trustees believes that the dispute relates to an issue that could lead
to revocation of the charter in accordance with Education Code Section 47607, this shall be noted in the written dispute state-
ment. However, participation in the dispute resolution procedures outlined in this section shall not be interpreted to impede or
as a pre-requisite to the District’s ability to proceed with revocation in accordance with Education Code Section 47607.

The Method Schools Director and Superintendent shall informally meet and confer in a timely fashion to attempt to resolve

the dispute, not later than 5 business days from receipt of the dispute statement. In the event that this informal meeting fails

to resolve the dispute, both parties shall identify two Board members from their respective boards who shall jointly meet with
the Superintendent and the Director of the School and attempt to resolve the dispute within 15 business days from receipt of
the dispute statement. If this joint meeting fails to resolve the dispute, the Superintendent and the Director shall meet to jointly
identify a neutral third party mediator to engage the Parties in a mediation session designed to facilitate resolution of the dis-
pute. The format of the mediation session shall be developed jointly by the Superintendent and the Director. Mediation shall be
held within sixty (60) business days of receipt of the dispute statement. The costs of the mediator shall be split equally between
the District and Method Schools. If mediation does not resolve the dispute either party may pursue any other remedy available
under the law. All timelines in this section may be revised upon mutual written agreement of the District and Method Schools.

If the governing board of the District believes it has cause to revoke this charter, the Board agrees to notify the Method Schools
governing board in writing, noting the specific reasons for which the charter may be revoked, and grant the School reasonable
time to respond to the notice and take appropriate corrective action.

The District may inspect or observe any part of the School at any time, but shall provide reasonable notice to the Director of
Method Schools prior to any observation or inspection. The School may request from the District governing board a renewal or
amendment of the charter at any time prior to expiration. Renewal requests should be presented by the School no later than
120 days prior to the expiration of the charter. The District governing board agrees to hear and render a renewal decision pur-
suant to the processes as specified in the Education Code. Should the District believe prompt action is required because of risk
to student or employee safety, this procedure may be expedited to an immediate meeting between the District and the School
Director at which time the School Director will satisfy the District as to the implementation of the necessary safety procedures.

In the absence of a pre-negotiated case be case agreement, dispute resolution costs will be shared evenly between the district
and the charter.
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15. Labor Relations

Method Schools shall be deemed the exclusive public school employer of the employees of the charter school for the purposes
of the Educational Employment Relations Act (“EERA").

Any district employee who obtains employment with Method Schools, an independent charter school, will have the right of
return to employment in the district as per district policy. District employees will have no special rights to work in the charter
school. Applications for employment by District employees will be evaluated on a similar basis as all other applicants.

16. Closure Procedures and Transfer of Records

In the unanticipated event of closure, the following procedures will apply regardless of the reason:

e Closure will be documented by official action of the Board. The action will identify the reason for closure. The Charter
School Board will promptly notify the District of the closure and of the effective date of the closure.

¢ The Method Schools Board will ensure notification to the parents and students of the School of the closure and to pro-
vide information to assist parents and students in locating suitable alternative programs. This notice will be provided
promptly following the Board’s decision to close the School.

* Asapplicable, Method Schools will provide parents, students and the District with copies of all appropriate student
records and will otherwise assist students in transferring to their next school. All transfers of student records will be
made in compliance with the Family Educational Rights and Privacy Act (“FERPA”) 20 U.S.C. § 1232g. Method Schools
will ask the District to store original records of Charter School students. All records of the School shall be transferred to
the District upon School closure.

* Assoon as reasonably practical, Method Schools will prepare final financial records. The School will also have an
independent audit completed as soon as reasonably practical, which period is generally no more than six months after
closure. The School will pay for the final audit. The audit will be prepared by a qualified Certified Public Accountant
selected by the School and will be provided to the District promptly upon its completion.

* Onclosure of Method Schools, all assets of the School, including but not limited to all leaseholds, personal property,
intellectual property and all ADA apportionments and other revenues generated by students attending the School,
remain the sole property of the School and shall be distributed in accordance with the Articles of Incorporation Meth-
od Schools Charter School Petition upon the dissolution of the nonprofit public benefit corporation to another public
educational entity. State and Federal funding will be returned to their original sources if required by law. On closure,
the School shall remain solely responsible for all liabilities arising from the operation of the School.

* AsMethod Schools is operated by a nonprofit public benefit corporation, should the corporation dissolve with the clo-
sure of the School, the Board will follow the procedures set forth in the California Corporations Code for the dissolution
of a nonprofit public benefit corporation and file all necessary filings with the appropriate state and federal agencies.
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In lieu of charter school start up costs and projections, which aren’t relevant in this petition for reauthorization, Method is
including a 3 year multi-year projection budget worksheet, passed by the Method Board of Directors 6/20/2018. The budget
meets the requirements of CA Code 47605 and is included at the end of this petition.
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Miscellaneous Information

DISTRICT IMPACT STATEMENT to be addressed fully in Memorandum of Understanding (MOU) between District and charter.

SPECIALED / SELPA to be addressed fully in Memorandum of Understanding (MOU) between District and charter.

AUDITOR: Method Schools is working with Wade McMullen, CPA, Partner at Vicenti, Lloyd, & Stutzman LLP for auditor for the

2017-18 school year

Graduation Requirements

220 Credits

Subject Credits

English/Language Arts 40 Credits
Math .

(Geometry Required) 30 Credits

History/Social Science 30 Credits

World Language 20 Credits

Visual and Performing Arts 10 Credits

Health 5 Credits

Physical Education 20 Credits

35 Credits

Electives *Must include:
- 20 Credits of Explorations Pathway
- 15 Credits of Service Learning

P method
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LANGUAGE ARTS

Language Arts K
Language Arts 1
Language Arts 2
Language Arts 3
Language Arts 4
Language Arts 5
Language Arts 6
Language Arts 7
Language Arts 8

SCIENCE
Science K
Science 1
Science 2
Science 3
Science 4
Science 5
Science 6
Science 7
Science 8

MATH
Math K
Math 1
Math 2
Math 3
Math 4
Math 5
Math 7
Math 8

SOCIAL STUDIES

Social Studies K
Social Studies 1
Social Studies 2
Social Studies 3
Social Studies 4
Social Studies 5
Social Studies 6
Social Studies 7
Social Studies 8

P method

LANGUAGE ARTS
English 9 (A/B)
English 10 (A/B)
English 11 (A/B)
English 12 (A/B)

MATH

Algebra | (A/B)

Algebra Il (A/B)
Geometry (A/B)
Integrated Math | (A/B)
Integrated Math 1l (A/B)
Integrated Math Il (A/B)
Precalculus (A/B)

SCIENCE
Biology w/lab (A/B)
Engineering (A/B)

SOCIAL SCIENCES

American Government (Semester)
Economics (Semester)

US History (A/B)

World History (A/B)

WORLD LANGUAGES
French 1 (A/B)

French 2 (A/B)

French 3 (A/B)

French 4 (A/B)

Spanish 1 (A/B)
Spanish 2 (A/B)
Spanish 3 (A/B)
Spanish 4 (A/B)

PE & HEALTH

Health (Semester)

Physical Education 1 (Semester)
Physical Education 2 (Semester)

FINE ARTS
Art Appreciation (A/B)
Music Appreciation (A/B)

ELECTIVES

Web Design (Semester)
Entrepreneurship A (A/B)
Forensic Science (Semester)
Inbound Marketing (Semester)
Marketing (A/B)

Personal Finance (Semester)
Psychology (Semester)
Computer Literacy (Semester)
Earth Science (A/B)

Physical Science (A/B)

Study Skills A/B

CAREER

Intro to Renewable Technologies A/B
Sustainable Energy A/B

Game Design 1 A/B

Game Design 2 A/B
Entrepreneurship A/B
Advanced Business A/B
Marketing 1A/B

Marketing2 A/B

Early Childhood Education A/B
Introduction to Teaching A/B

AP/HONORS

AP Language (A/B)

AP Literature (A/B)

AP Government (Semester)

AP US History (A/B)

AP World History (A/B)

AP Calculus (A/B)

AP Calculus (B/C)

AP Statistics (A/B)

AP Environmental Science (A/B)
AP Macroeconomics (Semester)
AP Microeconomics (Semester)
AP Psychology (A/B)

Honors English 9 (A/B)

Honors English 10 (A/B)
Honors English 11 (A/B)
Honors English 12 (A/B)
Honors Algebra 1 (A/B)

Honors Algebra 2 (A/B)

Honors Geometry (A/B)

Honors US History (A/B)
Honors World History (A/B)
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(name continued)

CHARTER SCHOOL
MULTI-YEAR PROJECTION - ALTERNATIVE FORM

Charter School Name: Method Schools

CDS #: 37-68049-0129221
Charter Approving Entity: Dehesa Elementary

County:
Charter #:
Fiscal Year:

This charter school uses the following basis of accounting:
|:| Accrual Basis (Applicable Capital Assets / Interest on Long-Term Debt / Long-Term Liabilities objects are 6900, 7438, 9400-9499, and 9660-9669)

San Diego

San Diego

2018-19

Modified Accrual Basis (Applicable Capital Outlay / Debt Service objects are 6100-6170, 6200-6500, 7438, and 7439)

Policy Manual 68

FY 2018-19 Totals for Totals for
Description Object Code Unrestricted Restricted Total 2019-20 2020-21
A. REVENUES
1. Revenue Limit Sources
State Aid - Current Year 8011 3,530,513.00 0.00 | 3,530,513.00| 3,610,852.00 | 3,706,378.00
Education Protection Account State Aid - Current Year 8015 80,000.00 0.00 80,000.00 80,000.00 80,000.00
State Aid - Prior Years 8019 0.00 0.00 0.00
Transfers to Charter in Lieu of Property Taxes 8096 31,155.00 0.00 31,155.00 31,155.00 31,155.00
Other LCFF Transfers 8091, 8097 0.00 0.00 0.00
Total, Revenue Limit Sources 3,641,668.00 0.00 | 3,641,668.00 | 3,722,007.00] 3,817,533.00
2. Federal Revenues
No Child Left Behind 8290 0.00 0.00 0.00
Special Education - Federal 8181, 8182 0.00 44,000.00 44,000.00 44,000.00 44,000.00
Child Nutrition - Federal 8220 0.00 0.00 0.00
Other Federal Revenues 8110, 8260-8299 0.00 0.00 0.00
Total, Federal Revenues 0.00 44.000.00 44.000.00 44.000.00 44.000.00
3. Other State Revenues
Special Education - State StateRevSE 0.00 160,000.00 160,000.00 160,000.00 160,000.00
All Other State Revenues StateRevAO 187,765.00 18,400.00 206,165.00 90,051.00 90,051.00
Total, Other State Revenues 187,765.00 178,400.00 366,165.00 250,051.00 250,051.00
4. Other Local Revenues
All Other Local Revenues LocalRevAO 3,000.00 0.00 3,000.00 3,000.00 3,000.00
Total, Local Revenues 3,000.00 0.00 3,000.00 3,000.00 3,000.00
5. TOTAL REVENUES 3,832,433.00 222,400.00 | 4,054,833.00 | 4,019,058.00 | 4,114,584.00
B. EXPENDITURES
1. Certificated Salaries
Certificated Teachers' Salaries 1100 654,740.00 0.00 654,740.00 674,382.00 694,213.00
Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 0.00 0.00
Certificated Supervisors' and Administrators' Salaries 1300 112,443.00 0.00 112,443.00 115,816.00 119,290.00
Other Certificated Salaries 1900 34,286.00 0.00 34,286.00 35,314.58 36,374.02
Total, Certificated Salaries 801,469.00 0.00 801,469.00 825,512.58 849,877.02
2. Non-certificated Salaries
Non-certificated Instructional Aides' Salaries 2100 65,331.00 0.00 65,331.00 67,290.00 69,308.00
Non-certificated Support Salaries 2200 0.00 0.00 0.00 0.00 0.00
Non-certificated Supervisors' and Administrators' Sal. 2300 79,951.00 25,000.00 104,951.00 108,099.00 111,341.00
Clerical and Office Salaries 2400 87,000.00 0.00 87,000.00 89,610.00 92,298.00
Other Non-certificated Salaries 2900 0.00 0.00 0.00 0.00 0.00
Total, Non-certificated Salaries 232,282.00 25,000.00 257,282.00 264,999.00 272,947.00
FY 2018-19 Totals for Totals for
Description Object Code Unrestricted Restricted Total 2019-20 2020-21
3. Employee Benefits
STRS 3101-3102 0.00 0.00 0.00
PERS 3201-3202 0.00 0.00 0.00
OASDI / Medicare / Alternative 3301-3302 89,737.00 0.00 89,737.00 92,429.00 95,202.00
Health and Welfare Benefits 3401-3402 80,000.00 0.00 80,000.00 82,400.00 84,872.00
Unemployment Insurance 3501-3502 8,798.00 0.00 8,798.00 9,062.00 9,333.00
Workers' Compensation Insurance 3601-3602 11,730.00 0.00 11,730.00 12,082.00 12,445.00
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00
OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00
PERS Reduction (for revenue limit funded schools) 3801-3802 0.00 0.00 0.00 0.00 0.00
Other Employee Benefits 3901-3902 45,652.00 0.00 45,652.00 47,021.00 48,431.00
Total, Employee Benefits 235,917.00 0.00 235,917.00 242,994.00 250,283.00
4. Books and Supplies
Approved Textbooks and Core Curricula Materials 4100 99,214.00 11,500.00 110,714.00 114,035.00 117,456.00
Books and Other Reference Materials 4200 125,000.00 0.00 125,000.00 128,750.00 132,612.00
Materials and Supplies 4300 33,029.00 18,400.00 51,429.00 52,972.00 54,561.00
Noncapitalized Equipment 4400 42.857.00 0.00 42.857.00 44 .142.00 45,467.00
Food 4700 0.00 0.00 0.00
Total, Books and Supplies 300,100.00 29,900.00 330,000.00 339,899.00 350,096.00




5. Services and Other Operating Expenditures

Subagreements for Services 5100 0.00 0.00 0.00
Travel and Conferences 5200 21,214.00 0.00 21,214.00 21,850.00 22,505.00
Dues and Memberships 5300 2,000.00 0.00 2,000.00 2,060.00 2,121.00
Insurance 5400 12,057.00 0.00 12,057.00 12,418.00 12,790.00
Operations and Housekeeping Services 5500 25,320.00 0.00 25,320.00 26,080.00 26,862.00
Rentals, Leases, Repairs, and Noncap. Improvements 5600 267,240.00 0.00 267,240.00 275,257.00 283,514.00
Professional/Consulting Services and Operating Expend. 5800 359,428.00 167,500.00 526,928.00 542.735.00 559,020.00
Communications 5900 21,714.00 0.00 21,714.00 22,365.00 23,035.00
Total, Services and Other Operating Expenditures 708,973.00 167,500.00 876,473.00 902,765.00 929,847.00
6. Capital Outlay (Objects 6100-6170, 6200-6500 for mod. accrual ba
Sites and Improvements of Sites 6100-6170 0.00 0.00 0.00
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00 0.00 0.00
Equipment 6400 0.00 0.00 0.00
Equipment Replacement 6500 0.00 0.00 0.00
Depreciation Expense (for full accrual only) 6900 0.00 0.00 0.00
Total, Capital Outlay 0.00 0.00 0.00 0.00 0.00
7. Other Outgo
Tuition to Other Schools 7110-7143 0.00 0.00 0.00
Transfers of Pass-through Revenues to Other LEAs 7211-7213 0.00 0.00 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE 0.00 0.00 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00 0.00 0.00
All Other Transfers 7281-7299 0.00 0.00 0.00
Debt Service:
Interest 7438 500.00 0.00 500.00
Principal 7439 0.00 0.00 0.00
Total, Other Outgo 500.00 0.00 500.00 0.00 0.00
8. TOTAL EXPENDITURES 2,279,241.00 222,400.00 | 2,501,641.00 | 2,576,169.58 | 2,653,050.02
EXCESS (DEFICIENCY) OF REVENUES OVER EXPEND.
BEFORE OTHER FINANCING SOURCES AND USES (A5-B8) 1,553,192.00 0.00 | 1,553,192.00 | 1,442,888.42 ] 1,461,533.98
FY 2018-19 Totals for Totals for
Description Object Code Unrestricted Restricted Total 2019-20 2020-21
OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 0.00 0.00 0.00
2. Less: Other Uses 7630-7699 0.00 0.00 0.00
3. Contributions Between Unrestricted and Restricted Accounts
(must net to zero) 8980-8999 0.00 0.00 0.00
4. TOTAL OTHER FINANCING SOURCES / USES 0.00 0.00 0.00 0.00 0.00
NET INCREASE (DECREASE) IN FUND BALANCE (C + D4) 1,553,192.00 0.00 | 1,553,192.00 | 1,442,888.42 ] 1,461,533.98
FUND BALANCE, RESERVES
1. Beginning Fund Balance
a. As of July 1 9791 728,496.96 0.00 728,496.96 | 2,281,688.96 | 3,724,577.38
b. Adjustments to Beginning Balance 9793, 9795 0.00 0.00 0.00
c. Adjusted Beginning Balance 728,496.96 0.00 728,496.96 | 2,281,688.96 | 3,724,577.38
2. Ending Fund Balance, June 30 (E + F.1.c.) 2,281,688.96 0.00 | 2,281,688.96| 3,724,577.38] 5,186,111.36
Components of Ending Fund Balance (Optional):
a. Reserve tor:
Revolving Cash (equals object Y13U) Yr11
Stores (equals object Y320) 9712
Frepaid Expenditures (equals object Y330) 9713
All Others Y719
General Reserve 9730
Legally Restricted Balance Y740
b. Designated Amounts:
Designated tor Economic Uncertainties Yrru
Designated for Unrealized Gains of Investments &
Cash in County Treasury 9775
Other Designations 9780
c. Undesignated / Unappropriated Amount 9790
Components of Ending Fund Balance (Budget):
a. Nonspendable
Revolving Cash (equals object 9130) 9711 0.00 0.00
Stores (equals object 9320) 9712 0.00 0.00 0.00
Prepaid Expenditures (equals object 9330) 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b. Restricted 9740 0.00 0.00
c. Committed
Stabilization Arrangements 9750 0.00 0.00
Other Commitments 9760 0.00 0.00
d. Assigned
Other Assignments 9780 0.00 0.00
e. Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 113,962.05 0.00 113,962.05 128,808.48 132,652.50
Undesignated / Unappropriated Amount 9790 2,167,726.91 0.00 | 2,167,726.91 3,595,768.90 [ 5,053,458.86
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As the authorized lead petitioner, I, Dr. Jessica Spallino, hereby certify that the information submitted in this
application for a charter for Method Schools to be located within the boundaries of the Acton Agua Dulce Unified
School District is true to the best of my knowledge and belief and if the charter is reauthorized, Method Schools:

e Shall meet all standards and conduct the student assessments required, pursuant to Education Code
Section 60605 and 60851, and any other standards authorized in statute, or student assessments
applicable to students in non-charter public schools. [Ref. Education Code Section 47605(c)(1)]

e Shall be deemed the exclusive public-school employer of the employees of Method Schools for purposes
of the Educational Employment Relations Act. [Ref. Education Code Section 47605 (b)(5)(0)]

e Shall not charge tuition. [Ref. Education Code Section 47605(d)(1)]

e Shall admit all students who wish to attend Method Schools, and who submit a timely enrollment
application, unless the Charter School receives a greater number of applications than there are spaces for
students, in which case each application will be given a chance of admission through a public random
lottery process. [Ref. Education Code Section 47605(d)(2)(A)-(B)]

e Shall not discriminate on the basis of race, ethnicity, national origin, religion, gender, home language, or
disability. [Ref. Education Code Section 47605(d)(1)]

e Shall adhere to all provisions of federal law related to students with disabilities including, but not limited
to, Section
504 of the Rehabilitation Act of 1974, Title Il of the Americans with Disabilities Act of 1990 and the
Individuals with Disabilities in Education Improvement Act of 2004.

e Shall meet all requirements for employment set forth in applicable provisions of law, including, but not
limited to, credentials, as necessary. [Ref. Title 5 California Code of Regulations Section 11967.5.1(f)(5)(c)]

e Shall ensure that teachers in Method Schools hold a Commission on Teacher Credentialing certificate,
permit, or other document equivalent to that which a teacher in other public schools are required to hold.
As allowed by statute, flexibility will be given to non-core, non-college preparatory teachers. [Ref.
California Education Code Section 47605(1)]]

e Shall, at all times, maintain all necessary and appropriate insurance coverage.

e Will be nonsectarian in its programs, admissions policies, employment practices, and all other operations.
[Ref. California Education Code Section 47605(d)(1)]

e Will be nonsectarian in its programs, admissions policies, employment practices, and all other operations.
[Ref. California Education Code Section 47605(d)(1)]
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e Shall, for each fiscal year, offer at a minimum, the number of minutes of instruction per grade level as
required by Education Code Section 47612.5(a)(1)(A)-(D)

e If a pupil is expelled or leaves Method Schools without completing the school year for any reason, the
charter school shall notify the superintendent of the school district of the pupil’s last known address
within 30 days, and shall, upon request, provide that school district with a copy of the cumulative record
of the pupil, including a transcript of grades or report card and health information. [Ref. California
Education Code Section 47605(d)(3)

¢ Method Schools will follow any and all other federal, state, and local laws and regulations that apply to
our charter school including but not limited to:

> Method Schools shall maintain accurate and contemporaneous written records that document all
pupil attendance and make these records available for audit and inspection.

>  Method Schools shall comply with any jurisdictional limitations to locations of its facilities.
>  Method Schools shall comply with all applicable portions of the No Child Left Behind Act.
> Method Schools shall comply with the Public Records Act.

>  Method Schools shall comply with the Family Educational Rights and Privacy Act.

>  Method Schools shall meet or exceed the legally required minimum of school days.

A\

Method Schools will promptly respond to all reasonable inquiries, including inquiries regarding
its financial records.

> Method Schools shall comply with all laws regarding services to students with disabilities as
contained in IDEA.

Dr. Jessica Spallino
Lead Petitioner

3/14/2019

Date
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Required Elements (Educational Code 47605(a) - (0))

1. Educational Program

A. Targeted School Populations

Age, grade levels and number of students

Method Schools serves students in grades transitional kindergarten through 12th grade. The target population
comes from urban and suburban families primarily throughout Los Angeles County, with less than half coming
from contiguous counties such as Orange, San Bernardino, Ventura, and Kern. These families are often looking for
a school that offers diversity, choice in scheduling with a rigorous curriculum, and one that offers innovative ways
to learn. Although Method Schools strives for a student demographic reflective of the Acton Agua Dulce Unified
School District, it may differ to some degree due to a larger sample of students from which to serve.

Method Schools 5-year ADA

School Year Grades TK-3 ‘ Grades 4-6 = Grades 7-8 Grades 9-12 ‘
2015-16 2.59 11.85 4.16 9.43 28.03
2016-17 4.55 9.43 8.52 73.54 96.04
2017-18 4,71 8.98 7.45 225.88 247.02

2018-191 8.00

2019-20¢ 10.00

Method Schools has steadily grown in ADA throughout the first four years of operation and plans to continue
this trajectory. Through a significant increase in relationships established with schools and districts throughout
Southern California in providing a rigorous and personalized summer school program along with enhanced
program differentiation, Method Schools ADA has grown and will continue to do so moving forward as projected
in the above chart.

Targeted Student Population

Students who would be a good fit for Method Schools are those who learn at an alternative pace than can be
provided for in a traditional public school. Regardless of age, race, or ability, Method Schools seeks out students
who need a more self-paced option while also being able to function independently at a high level. Method takes
measures to ensure the makeup of the school’s student body that is diverse in ethnic background and academic

! Projected
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ability through marketing efforts that span all contiguous counties and marketing collateral that demonstrates
students and families of all races.

Enrollment by Race

Enrollment by Race

2%
4%

= White = Hispanic/Latino American Indian

Asian = Black/African American = 2 or more races

Method Schools Mission

The mission of Method Schools is to provide breakthrough tools and educational approaches that deliver
maximum results and accountability to TK-12 families. Method Schools provides innovative tools and educational
practices to maximize personalization and empower students to become problem solvers, effective
communicators, critical thinkers and creative innovators. Method Schools believes students should be active
participants and decision makers in their educational process and fosters a culture of expectation throughout all
levels of the organization.

The curriculum and educational practices inspire creativity and innovation as well as promote critical thinking and
problem solving while providing consistent opportunities for communication and collaboration. Tools and
practices utilized are reflective of the environment in which students live and in alignment to the 21st Century
Skills, which focus on Life and Career Skills, Learning and Innovation Skills, Core Subjects, and Information, Media
and Technology Skills.

Further focus areas include:

e Create learning practices and instruction that will support the teaching and learning of 21st century skill
outcomes.

e Support professional learning communities that enable educators to collaborate, share best practices and
integrate 21st century skills into instructional practice.

e Enable students to learn in relevant, real world 21st century contexts (e.g. through project-based or other
applied work).

¢ Allow equitable access to quality learning tools, technologies and resources.

e Provide 21st century architectural and interior designs for group, team, and individual learning.

e Support expanded community involvement in learning, both face-to-face and online.
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e Focus on content knowledge and expertise.

e Build understanding across and among core subjects.

¢ Emphasize deep understanding rather than surface knowledge.

¢ Engage students with the real-world data, tools, and experts they will encounter in college, on the job,
and in life.

¢ Allow for multiple measures of mastery.

Schoolwide Learner Results
Method Schools is committed to educating the entire child and appealing to all learning styles and modalities.
Method Schools believes that each student should develop the following traits and skills by the time of graduation:

e Critical Thinking e Adopt ethical and behavioral standards
* Creative Thinking e Civic and personal responsibility

e Transfer knowledge to new situations e Compassion

* Courage to take risks * Global awareness

e Collaboration e Consideration of others

e Communication e Self-regulation

e Agility and Adaptability e Honesty

e Taking Initiative e Perseverance

e Synthesize information e Trustworthiness

e Curiosity and imagination * Loyalty

¢ Development of one’s own
skills, gifts, and potential

¢ Development of self-confidence
and self-esteem

e Setting personal and
professional goals

e Strategizing

e Decision making

* Conflict-resolution
* Logic and reasoning

School Day

As an independent study school, students work from home each school day and meet with a credentialed teacher
virtually on a regular basis. Method Schools provides a variety of academic, extracurricular, and supplemental
resources and support to not only acquire academic success, but successfully serve the student.

School Year

Method Schools offers two school year tracks. Board approved calendar for both tracks for the 2018-2019 School
year are included as Appendix item B in Appendices.
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Two School Year Tracks
Method Schools enrolls a variety of students in each track offered throughout the school year. A breakdown of
each track and the types of students that enroll in each are described below.

e Variety of high school students who may have special needs,
extremely credit deficient, perform below grade level or need
something more personal
e Students from throughout contiguous counties looking to recover
credits or get ahead for their summer term from their traditional
school
e Method Schools has formed more than more than 100 partnerships with schoc
and school districts to serve their students throughout their summer term

e Variety of TK-12 students who may have special needs, perform below
grade level or need something more personalized
¢ Homeschool students in grades TK-12th grade

Track A, Method Summer

Track A runs from the start of July through June and primarily supports online high school students who either
need to recover credits or get ahead. Track A primarily includes the program Method Schools calls “Method
Summer” that serves students from Los Angeles, Orange, San Bernardino, Ventura, and Kern Counties. Method
Schools have formed partnerships with nearly 100 schools and school districts who send their students to Method
Schools for several weeks to earn UC and NCAA approved course credit. Nearly all students who complete courses
early during the beginning weeks of this track return to their previous school after either recovering or getting
ahead in high school credits. Some may stay enrolled beyond the summer weeks and participate in our online
high school. During this program, students received personalized instructional support and progress monitoring
in a virtual environment.

As stated, Track A is intended for students entering grades 9-12 in Los Angeles and contiguous counties. One of
the original goals of this track was to serve as an enrollment pipeline for Track B, Method’s traditional school year
track. However, it quickly became evident that Track A had other benefits, including new and enhanced
relationships with school districts and other charters, more opportunities for R&D of Method-developed
courseware and systems, and, perhaps most importantly, being able to increase graduation rates across Southern
California.

Track A can be broken down into three distinct phases, each with unique systems and service delivery
requirements:

e Onboarding
e Instructional Delivery
e Offboarding
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The onboarding phase begins as early as the last week of January prior to the upcoming summer. By this time,
many students already have specific course and grade improvement needs, and allowing them to register early
provides them, their parents, and their counselors with a credit recovery road map. This provides peace of mind
and helps them focus on the winter/spring semester.

Method leadership and staff spend countless hours in meetings during the schoolyear working with schools and
districts to help recruit schools to participate. Much of these meetings focuses on what improvements can happen
to ensure student success. These months of outreach provide an essential opportunity to not only improve Track
A, but Method Schools in general.

For students, MMethod has developed a unique and intuitive online enrollment portal, working on any device and
making registration simple and painless, which is critical for these students who are stressed about their grades
and the impacts of of graduation. Method’s enrollment portal uses proprietary Method-built workflows and
software to route students from all over Southern California to the right place. The enrollment system can
automatically enroll thousands of students per day. While those kinds of numbers aren’t necessary, it shows the
lengths the school has gone to in order to automate this process, allowing more staff resources to be allocated to
curriculum development and instructional roles.

The enrollment portal automatically enrolls them in the correct courses, sections, and, if possible, the correct
teacher. They are also provided with orientation videos and access to their own dashboard:

Method has also provided their counselors with their own dashboard where they can view enrollments, make
course enrollment changes, print unofficial transcripts, and even chat with other counselors — and Method
employees — about Track A (see following image).
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The Instruction Delivery phase is the curriculum and instruction session of Track A. Method’s online Track A
program features a comprehensive UC a-g and NCAA approved course catalog. Curriculum is primarily built by
professional curriculum developers at Method. The curriculum (online courseware) and systems (Student
Information System and Learning Management System) are called SmartFox. Core courses are UC a-g and NCAA
and are designed to mimic the actual learning pace of each student. The courses work across multiple devices,
including desktops, laptops, tablets, and smartphones. The Track A program has introduced a level of enrollment
volume not possible using just Track B, which has not only sped up development, but refined and enhanced it as
well.

Course duration varies depending on the individual student and the school they typically attend. Method works
with each school and district to set a schedule that considers the instructional needs of the student and the date
where they are expected back at their traditional school.

The most important feature of Method’s Track A is regular and extensive interaction between teacher and
student; it’s the single biggest determinant of student success. However, it’s also the biggest challenge faced by
Method. Scaling up temporary staffing made up of qualified California teachers is a challenge in and of itself.
However, the teachers must also be comfortable with non-traditional instruction and technology-based
communication tools. It takes approximately 5 months to “staff up” Track A. Some teachers inquire about working
at Method full-time after Track A ends, and it’s one of the ways the school finds extraordinary instructional talent.

Regarding teacher/student interaction, as mentioned technology plays a critical role. Instructional support is
delivered through Zoom web conferencing, and chat, SmartFox curriculum features multiple outlets for students
to contact teachers for help. Here’s an example of a button to submit feedback or concerns (top circled icon), and
a chat box (bottom circle):
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In addition to certified CA teachers who are adept at independent study instruction, Method also hires other layers
of support, including Student Success Managers (SSM) and Enrollment Specialists (ES). An SSM works with a small
group of teachers and their students, specifically focused on students who appear to be falling behind, not logging
in, etc. Method hires anywhere between 20 and 30 SSMs for Track A. ES staff is also critical for student success.
These staff members work closely with students on transcript issues, login trouble, etc.

The offboarding phase is complex and condensed. Months of onboarding and instructional work needs to be
wrapped up in a matter of days so that students can transition back to their traditional schools. Grading must be
accurate and completed — no small task when most of the teachers themselves need to be back at their traditional
teaching jobs themselves. Transcripts must be generated and sent out to students at well over one hundred
schools. In order to make this level of work happen as seamlessly as possible, and with limited disruption to
students, parents, and counselors, Method has developed several transcript options available to students in their
portals. Students can “self-print” their own unofficial transcripts, as can their counselors. Counselors can also
request digital copies of official transcripts to expedite student entry back into traditional schools. And, finally,
thousands of hard copy, official transcripts must be mailed out to thousands of students and hundreds of schools
across Southern California.

Impacts:
Track A benefits Method, students, and schools throughout Southern California. Below are some of the most
impactful benefits resulting from Track A:

e Increased enrollment at Method, including a pipeline for certain students to enter Method full-time.
This helps ensure Method grows and is in a solid financial position. Even though the scale up is dramatic,
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no loans or receivable selling is used. Method 100% self-funds Track A, even though revenues aren’t
seen for up to seven months after Track A ends.

e Enhanced relationships with high schools, school districts, and other charter schools. It’s no secret that
school choice has caused territorial concerns, legal challenges and general discord in California. This
negatively impacts students as attention and resources are diverted away from their instruction.
Method has specifically developed Track A as a relationship building bridge between the school and
other schools and districts. This places the emphasis back where it belongs — on the student. Some
schools in Los Angeles county have even started using Method’s SmartFox curriculum on their own.

e Improved graduation rates at Method and schools across Southern California. The high school
graduation rate is a critical metric in the economy and society at large. California has rightfully made this
a priority, and by helping thousands of students catch up or get ahead, the school is a key player in
making the region better educated and better prepared for college and career.

e Continuous improvement is a focus at Method, and Track A provides accelerated resources and case
studies to improve the school’s curriculum, systems, and overall instructional delivery. As a result of
Track A, Method has an extensive research and development program with the overall goal of making a
continuously better school. Track A not only exposes issues and expedites fixes, it generates additional
R&D benefits as other schools and districts choose to use SmartFox curriculum, which Method provides
for free.

Track B, Home School, Independent Study & Online Learning

Smart Home School and Independent Study are for students in grades TK-12th that opt for a full homeschool or
independent study program where their parent acts as the primary learning coach and partners with their Method
Schools assigned credentialed teachers in supporting the student’s progress and success. Homeschool and
independent study students are provided with rigorous and standard aligned curriculum and a comprehensive
Multi-Tiered Support System for ultimate mastery and success. The student’s learning coach and Method Schools’
teacher collaborate closely to monitor the student’s progress and ensure the student is receiving the instructional
support needed. Each student meets regularly with their assigned Method Schools teacher and those meetings
are designed around the student’s academic needs and work collaboratively to meet specific course objectives
including review of student coursework progress, clarification of any course assighments, any needed teacher
assessment, and instructional support on any needed assignments.

Track B students participate in the following primary pillars of the overall program at Method Schools: community
service and character education through volunteering, tile extension course, including a focus on STEM, a culture
of expectation through an enhanced on academic and overall student growth, field trips and community events,
career and college exploration and internally developed systems, interventions and curriculum. Each pillar is
described in more detail throughout this document.

Track B Supplementary Info

In an effort to streamline the onboarding process, an enrollment team works together to onboard each student
with personalized attention and care to ensure they are placed in the curriculum, interventions and pillars of the
program that best suit their needs and interests. During their onboarding phase, they complete a virtually
proctored diagnostic assessment in reading and an initial read on where they stand academically. From there,
they are assigned to teachers that are the best fit for their needs and interests and are then supported daily to
fulfill their growth goals in all areas.
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B. Attendance Requirements

As a California independent study public charter school, students work primarily at home with the guidance and
support of Method Schools credentialed teachers and an assigned Learning Coach (usually the parent). Each
student that enrolls at Method Schools must have an assigned Learning Coach that signs the Master Agreement,
committing to monitor the student’s progress while working from home. The Learning Coach works closely with
the student and the Method Schools teachers to ensure the student’s success.

Student to Teacher One-on-One Check-Ins
In order to be responsive to our students’ learning needs, students are expected to meet with their teacher one-
on-one weekly for 30 minutes. At these meetings, students and teachers are expected to:

e Review weekly attendance in their online courses as well as instructional sessions they are assigned to
including Test Prep, Targeted Direct Instruction, and Tiles

e Review the course progress in all courses

e Check for understanding in their courses providing instruction to remediate missed concepts or extend
mastered skills

e Review next week’s work with the student and work expectations for the following week.

In addition to general maintenance of student’s records and coursework, this one-on-one meeting is a means to
build a connection between the student and the school. Students are made aware of upcoming service learning
opportunities, community building events, and important announcements so students stay in the loop.

Portfolio of Learning

The one-on-one meeting is also an opportunity for teachers to coach their students to become lifelong, growth-
mindset learners. At one meeting per month, the students add to their portfolio of learning by completing an
activity from the school-wide “Portfolio of Learning” digital workbook. This Portfolio of Learning is a means to
nurture and teach the learner within each student as well as encourage students to take a step and recognize the
growth that they are making. The activities in the Portfolio of Learning include: defining reflective learning, setting
goals, progress report card reflections, preparing students attitudes for state testing, and end of the school year
reflection.

In order to encourage independent reading, students are expected to quarterly write about their choice book that
they are reading within the portfolio. Students are assessed on their independent reading through the responses
to the questions and teachers discuss the book with the student to maintain a positive connection toward reading.

Every student will demonstrate ongoing academic progress as monitored and evaluated by a credentialed teacher
to ensure qualification for continuous enrollment. Teacher will monitor and evaluate student course progress on
a weekly basis that demonstrates anticipated completion of each course by the assigned term.
Method Schools overall program includes the following components:

e Students complete their coursework at home with the guidance of their learning coach and Method

Schools CA credentialed teacher. Students complete an introductory assignment that helps to prepare
them for independent study and online learning.
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e Students can create their own schedules with the guidance of their teachers and the pacing guides
generated by the online platform. Students are required to log in to their accounts every day unless it is
a school holiday. They work approximately four to six hours a day on their coursework.

e Students and Learning Coach are required to meet with their Method Schools teachers virtually by web
conference every week to turn in coursework, receive guidance and instructional support, and participate
in an assessments conducted by their teacher on the course content they covered the previous two to
three weeks.

e Students have access to their Method Schools teacher through email, web messaging, or phone every
school day.

e Students meet with their teachers weekly virtually, via web conference tool, Zoom. Students also attend
weekly virtual instructional sessions via Zoom, where they receive targeted instructional sessions based
on identified strands they did not master on a monthly diagnostic assessment in both Reading and Math.
Additionally, students meet via Zoom to receive weekly Test Prep instruction, in preparation for the
annual SBAC and meet with teachers via Zoom for proctored final exams.

e The School may develop additional tracks to offer year-round enrollment access for students.

C. Description of How Learning Best Occurs

As avirtual school, Method Schools adheres to self-developed online and distance learning, combined with online
learning standards established by leaders in online learning, such as International Association for TK-12 Online
Learning iNACOL and International Society for Technology in Education (ISTE) as outlined in the below
coursework.

All Method teachers are either Learning Edge certified or in the process of receiving the online and blended
learning certification. Additionally, Method Schools will be pursuing an AdvancEd accreditation during the 2019-
20 school year as a superior school in online learning.

In alignment to Method Schools’ LCAP goal to enhance and improve student engagement online and improve
online citizenship, all teachers and students are required to practice within the below online standards. All
teachers are continuously trained and observed in online instruction and all are going through the online teaching
certification process over the next few years.

Standard 1: The online teacher knows the primary concepts and structures of effective online instruction and is
able to create learning experiences to enable student success.

e The online teacher knows and understands the current best practices and strategies for online teaching
and learning and their implementation in online education.

e The online teacher is able to apply the current best practices and strategies in online teaching to create
rich and meaningful experiences for students.

e The online teacher knows and understands the role of online learning in preparing students for the global
community they live in, both now and in the future.

e The online teacher is able to build learner capacity for collaboration in face-to-face, blended, and online
environments and encourages students to participate as global citizens.

e The online teacher knows and understands the instructional delivery continuum (e.g., fully online to
blended to face to-face).

e The online teacher knows and understands the need for continuing to update academic knowledge,
pedagogy, and skills.
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e Theonline teacher is able to meet the state’s professional teaching standards or has academic credentials
in the field in which he or she is teaching.

¢ The online teacher knows and understands the subject area and age group they are teaching.

e The online teacher is able to provide evidence of credentials in the field of study to be taught.

e The online teacher knows and understands the professional responsibility to contribute to the
effectiveness, vitality, and self- renewal of the teaching profession, as well as to their online school and
community
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Standard 2: The online teacher understands and is able to use a range of technologies, both existing and emerging,
that effectively support student learning and engagement in the online environment.

e The online teacher knows and understands the use of an array of grade-appropriate online tools for
communication, productivity, collaboration, analysis, presentation, research, and content delivery.

e The online teacher is able to select and use a variety of online tools for communication, productivity,
collaboration, analysis, presentation, research, and online content delivery as appropriate to the content
area and student needs.

The online teacher knows and understands the use of emerging technologies in a variety of mediums for
teaching and learning, based on student needs.

e The online teacher is able to effectively use and incorporate subject-specific and developmentally
appropriate technologies, tools, and resources.

e The online teacher knows and understands the importance of interaction in an online course and the role
of varied communication tools in supporting interaction.

e The online teacher is able to use communication technologies in a variety of mediums and contexts for
teaching and learning.

e The online teacher knows and understands basic troubleshooting skills and the responsibility to address
basic technical issues online students may have.

e The online teacher is able to apply troubleshooting skills (e.g., change passwords, download plug-ins,
etc.).

e The online teacher knows and understands the need to continuously update their knowledge and skills
for using the evolving technology tools that support online learning.

e The online teacher is able to identify and explore new tools and test their applicability to their content
areas and students.

Standard 3: The online teacher plans, designs, and incorporates strategies to encourage active learning,
application, interaction, participation, and collaboration in the online environment.

e The online teacher knows and understands the techniques and applications of online instructional
strategies, based on current research and practice (e.g., discussion, student-directed learning,
collaborative learning, lecture, project-based learning, forum, small group work).

e The online teacher is able to use student- centered instructional strategies that are connected to real-
world applications to engage students in learning (e.g., peer- based learning, inquiry-based activities,
collaborative learning, discussion groups, self-directed learning, case studies, small group work, and
guided design).

e The online teacher knows and understands the process for facilitating, monitoring, and establishing
expectations for appropriate interaction among students.

¢ The online teacher is able to facilitate and monitor appropriate interaction among students.

e The online teacher knows and understands the techniques for developing a community among the
participants.

e The online teacher is able to apply effective facilitation skills by creating a relationship of trust; establish
consistent and reliable expectations; and support and encourage independence and creativity that
promotes the development of a sense of community among the participants.
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The online teacher knows and understands the process for facilitating and monitoring online instruction
groups that are goal- oriented, focused, project-based, and inquiry-oriented to promote learning through
group interaction.

The online teacher is able to facilitate and monitor online instruction groups to promote learning through
higher-order thinking and group interaction.

The online teacher knows and understands techniques to adjust communications to diverse perspectives.
The online teacher is able to respond appropriately to the diverse backgrounds and learning needs of the
students.

The online teacher knows and understands differentiated instruction based on students’ learning styles.
The online teacher is able to use differentiated strategies in conveying ideas and information and is able
to assist students in assimilating information to gain understanding and knowledge.

The online teacher knows and understands techniques to create an environment that will engage,
welcome, and reach each individual learner.

The online teacher is able to apply strategies for engagement in online learning environments, e.g., asking
guestions to stimulate discussion.

The online teacher knows and understands the participation in an online course from a student-
centered approach.

The online teacher is able to apply experiences as an online student and/or group to demonstrate the
development and implementation of successful strategies for online teaching environments and to
anticipate challenges and problems in the online classroom.

The online teacher knows and understands the need to establish and maintain ongoing and frequent
teacher-student interaction, student-student interaction, teacher-parent interaction, and teacher-
mentor interaction.

The online teacher is able to provide a variety of ongoing and frequent teacher-student interaction,
student- student interaction, and teacher-parent interaction, and teacher-mentor interaction
opportunities.

Standard 4: The online teacher promotes student success through clear expectations, prompt responses, and
regular feedback.

The online teacher knows and understands techniques to maintain strong and regular communication
with students, using a variety of tools.

The online teacher is able to use effective communication skills with students.

The online teacher knows and understands techniques for using appropriate communications in support
of student engagement through prompt and regular feedback and setting and communicating high
expectations.

The online teacher is able to provide prompt feedback, communicate high expectations, and respect
diverse talents and learning styles.

The online teacher knows and understands the need to create and explain objectives, concepts, and
learning outcomes in a clearly written, concise format and to explain the course organization to students.
The online teacher is able to provide clear definitions of objectives, concepts, and learning outcomes and
the course organization to students.

The online teacher knows and understands the need to define the terms of class interaction for both
teacher and students.

The online teacher is able to establish and provide clear expectations of class interaction for both teacher
and students.

The online teacher knows and understands the need to define the assessment criteria for the course.
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The online teacher is able to provide a clear explanation of the assessment criteria for the course to
students.

The online teacher knows and understands the need to provide clear expectations for teacher response
time to student queries.

The online teacher is able to provide a clear explanation of the expectations of teacher response time to
student queries.

The online teacher knows and understands the need to establish criteria for appropriate online behavior
for both teacher and students.

The online teacher is able to establish and implement criteria for appropriate online behavior for both
teacher and students.

The online teacher knows and understands the need for timely, constructive, personalized feedback to
students about assignments and questions.

The online teacher is able to use student data to inform instruction, guide and monitor students’
management of their time, monitor learner progress with available tools, and develop an intervention
plan for unsuccessful learners. The online teacher knows and understands a variety of methods and tools
to reach and engage students who are struggling.

The online teacher is able to use a variety of methods and tools to reach and engage students who are
struggling.

The online teacher knows and understands the process for aligning teacher and student expectations for
the course, in general.

The online teacher is able to orient students to teacher’s instructional methods and goals and invite
students to provide feedback on their perceptions of how they are learning in a course.

Standard 5: The online teacher models, guides, and encourages legal, ethical, and safe behavior related to
technology use.

The online teacher knows and understands the responsibilities of digital citizenship and techniques to
facilitate student investigations of the legal and ethical issues related to technology and society.

The online teacher is able to establish standards for student behavior that are designed to ensure
academic integrity and appropriate use of the Internet and online written communication; teach students
that copyright laws are created for a reason.

The online teacher knows and understands how the use of technology may lead to instances of academic
dishonesty.

The online teacher is able to identify the risks and intervene in incidents of academic dishonesty for
students.

The online teacher knows and understands resources and techniques for implementing Acceptable Use
Policies (AUP).

The online teacher is able to model and comply with intellectual property policies and fair use standards
and reinforce their use with students.

The online teacher knows and understands techniques for recognizing and addressing the inappropriate
use of electronically accessed data or information.

The online teacher is able to provide resources for students related to intellectual property and
plagiarism.

The online teacher knows and understands privacy standards about other students and their posting and
performance that are outlined in FERPA or other similar guidelines.

The online teacher is able to incorporate and comply with FERPA or other similar guidelines in AUP and
course design and communicate privacy guidelines to students.
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Standard 6: The online teacher is cognizant of the diversity of student academic needs and incorporates
accommodations into the online environment.

e The online teacher knows and understands legal mandates stipulated by the Americans with
Disabilities Act (ADA), the Individuals with Disabilities Education Act (IDEA), the Assistive Technology
Act, and Section 508 or other similar guidelines/requirements for accessibility.

¢ Theonline teacher is able to monitor student progress and apply activities and tools that are relevant
to the needs of all students, including those with learning or physical disabilities, in collaboration
with appropriate staff or resources.

® The online teacher knows and understands that students have varied talents and skills and make
appropriate accommodations designed to include all students.

¢ Theonline teacher is able to address learning styles, needs for accommodations, and create multiple
paths to address diverse learning styles and abilities.

e The online teacher knows and understands appropriate tools and technologies to make
accommodations to meet student needs.

e The online teacher is able to use appropriate tools and technologies to make accommodations to
meet student needs.

e The online teacher knows and understands how adaptive/assistive technologies are used to help
people who have disabilities gain access to information that might otherwise be inaccessible.

* The online teacher is able to apply adaptive and assistive technologies in the online classroom where
appropriate in the instruction to meet student needs.

e The online teacher knows and understands options to expand student thinking, address styles of
learning, and provide avenues for enrichment or intervention.

e The online teacher is able to identify students who are struggling with various learning obstacles,
such as ELL or literacy issues, and apply appropriate strategies to support student thinking, address
styles of learning, and provide avenues for enrichment or intervention when needed.

e The online teacher knows and understands the process for connecting with local support personnel
to verify student’s IEP requirements or 504 accommodations needed for student success.

e The online teacher is able to communicate with the appropriate school staff regarding specific
accommodations, modifications, or needs as listed in a student’s IEP or 504 accommodations, and
work in collaboration with others to address student needs.

e The online teacher knows and understands the diversity of student learning needs, languages, and
backgrounds.

e Theonline teacher is able to demonstrate awareness of different learning preferences, diversity, and
universal design principles.

Standard 7: The online teacher demonstrates competencies in creating and implementing assessments in
online learning environments in ways that ensure validity and reliability of the instruments and procedures.

* The online teacher knows and understands adequate and appropriate assessment instruments to
measure online learning that reflect sufficient content validity (i.e., that adequately cover the
content they are designed to measure), reliability, and consistency over time.

e The online teacher is able to create and implement assessments in online learning environments in
ways that ensure validity and reliability of the instruments and procedures.
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e The online teacher knows and understands the implementation of online assessment measures and
materials in ways that ensure instrument validity and reliability.

¢ The online teacher is able to develop and deliver assessments, projects, and assignments that meet
standards-based learning goals and assess learning progress by measuring student achievement of
learning goals.

e The online teacher knows and understands multiple strategies for ensuring the security of online
student assessments, academic integrity, and assessment data.

e The online teacher is able to implement a variety of assessments that ensure the security of student
assessment data and accurate measures of student ability.

Standard 8: The online teacher develops and delivers assessments, projects, and assignments that meet
standards-based learning goals and assesses learning progress by measuring student achievement of the
learning goals.

e The online teacher knows and understands the reach of authentic assessments (i.e., the opportunity
to demonstrate understanding of acquired knowledge and skills, as opposed to testing isolated skills
or retained facts) are part of the evaluation process.

The online teacher is able to apply authentic assessments as part of the evaluation process, assess
student knowledge in a forum beyond traditional assessments, and monitor academic integrity with
assessments.

The online teacher knows and understands the process of continuous evaluation of students to
include formative and summative assessments and student feedback, including polls and surveys
that reflect student learning progress throughout the course.

¢ The online teacher can create or select and implement a variety of formative and summative
assessments that assess student learning progress and utilize student feedback to improve the
online learning experience.

e The online teacher knows and understands the relationships between the assignments,
assessments, and standards-based learning goals.

e The online teacher is able to create, select, and organize the appropriate assignments and
assessments, and align curricular content with associated and standards- based learning goals.

Standard 9: The online teacher demonstrates competency in using data from assessments and other data
sources to modify content and to guide student learning.

e The online teacher knows and understands techniques to plan individualized instruction
incorporating student data.

e The online teacher is able to use student data to plan instruction.

e The online teacher knows and understands how data is used to modify the content, instruction, and
assessment to meet student needs.

e The online teacher is able to use observational data (e.g., tracking data in electronic courses, Web
logs, e-mail) to monitor course progress and effectiveness.

e The online teacher knows and understands how instruction is based on assessment data.
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e The online teacher is able to customize instruction, based on assessment data, in order to
personalize the learning experience per student needs and performance.

e The online teacher knows and understands the importance of self-reflection or assessment of
teaching effectiveness.

e The online teacher is able to create opportunities for self-reflection or assessment of teaching
effectiveness within the online environment (e.g., classroom assessment techniques, teacher
evaluations, teacher-peer reviews).

¢ The online teacher knows and understands varied assessment strategies that address levels of ability
through a variety of alternative interventions.

¢ The online teacher is able to address levels of ability through a variety of alternative interventions.

e The online teacher knows and understands the use of effective learning strategies data for an
individual student to formulate detail-specific changes in future instruction, based on assessment
results and research study (data-driven and research-based).

e The online teacher is able to evaluate instructional strategies to determine their accuracy and
usefulness for presenting specific ideas and concepts.

e The online teacher knows and understands the process for maintaining records of relevant
communications.

e The online teacher knows and understands effective time management strategies.

e The online teacher is able to provide consistent feedback and course materials in a timely manner
and use online tool functionality to improve instructional efficiency.

e The online teacher knows and understands online course management tasks.

e The online teacher is able to track student enrollments, communication logs, attendance records,
etc.

e The online teacher knows and understands ways for teacher and students to assess student
readiness for course content and method of delivery.

e The online teacher is able to employ ways to assess student readiness for course content and
method of delivery. The online teacher knows and understands that student success (e.g., grade,
level of participation, mastery of content, completion percentage) is an important measure of
teaching and course success.

The online teacher is able to employ ways for students to effectively evaluate and assess their own
readiness for course content and method of delivery.
The online teacher knows and understands the importance of student self-assessment.

e The online teacher is able to create opportunities for student self-assessment within courses.

e The online teacher knows and understands the role of student empowerment in online learning.

e The online teacher is able to empower students to independently define short- and long-term
learning goals and monitor their personal progress.

Standard 10: The online teacher interacts in a professional, effective manner with colleagues, parents, and
other members of the community to support students’ success.

e The online teacher knows and understands the need for professional activity and collaboration
beyond school (e.g., professional learning communities) to update academic skills and knowledge
and collaborate with other educators.

e Theonline teacher is able to engage in professional development activities and collaboration beyond
school.
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e The online teacher knows and understands the need to coordinate learning experiences with other
adults involved in providing support to the student (e.g., parents, local school contacts, mentors) to
support student learning. ® The online teacher is able to provide ongoing communication with
parents or guardians concerning student learning.

Standard 11: The online teacher arranges media and content to help students and teachers transfer
knowledge most effectively in the online environment.

¢ The online teacher knows and understands critical digital literacies and 21st century skills.

¢ The online teacher knows and understands appropriate use of technologies to enhance learning.

e The online teacher is able to modify and add content and assessment, using an online Learning
Management System (LMS).

e The online teacher is able to create and modify engaging content and appropriate assessmentsin an
online environment.

e The online teacher is able to incorporate multimedia and visual resources into an online module.

e The online teacher is able to use and incorporate subject-specific and developmentally appropriate
software in an online learning module.

e The online teacher is able to review materials and Web resources for their alignment with course
objectives and standards and for their appropriateness on a continuing basis.

e The online teacher is able to create assignments, projects, and assessments that are aligned with
students’ different visual, auditory, and hands-on ways of learning.

e Theonline teacher is able to arrange media and content to help transfer knowledge most effectively
in the online environment.

Instructional Design
Method Schools overall program includes the following Key Instructional Program Components:

e Students complete their coursework at home with the guidance of their learning coach and
Method Schools CA credentialed teacher. Students complete an introductory assignment that
helps to prepare them for independent study and online learning.

e Students can create their own schedules with the guidance of their teachers and the pacing guides
generated by the online platform. Students are required to log in to their accounts every day
unless it is a school holiday. They work approximately four to six hours a day on their coursework.

e Students and Learning Coach are required to meet with their Method Schools teachers virtually by
web conference every week to turn in coursework, receive guidance and instructional support and
participate in assessments conducted by their teacher on the course content they covered the
previous two to three weeks.

e Students have access to their Method Schools teacher through email, web messaging, or phone
every school day.

e Students meet with their teachers weekly virtually, via web conference tool, Zoom. Students also
attend weekly virtual instructional sessions via Zoom, where they receive targeted instructional
sessions based on identified strands they did not master on a monthly diagnostic assessment in both
Reading and Math. Additionally, students meet via Zoom to receive weekly Test Prep instruction, in
preparation for the annual SBAC and meet with teachers via Zoom for proctored final exams.

Policy Manual 92


http://www.method.la/

e The School may develop additional tracks to offer year-round enrollment access for students.

This program provides personal attention to each student along with the freedom to follow individual
interests. Teachers continuously evaluate student progress, inserting support and interventions where
necessary. One way of customizing the Method student experience is through differentiated instructional
delivery. The overall program includes the following:

e Flexible, open enrollment

e Variety of program options

e TDI: Targeted Direct Instruction

e TestPrep

e Small class size

e Personalized instructional support for each student

* Personalized and data-driven curriculum and instruction

e Tile Extension Courses that focus on a variety of topics from engineering, to guitar, to comic book

writing
e Focus on Character Ed and service learning
e Field Trips

e Personality assessment and Career Exploration courses
e Culture of community and collaboration for all stakeholders

Test Prep

In preparation for state testing, students are required to attend grade level weekly sessions virtually with a
reading and math teacher. In these sessions, students participate in lessons that cover grade level academic
standards that extend learning in their online curriculum or reteaches missed concepts. Through analysis of
regularly-administered diagnostic testing, instructors focus on key skills students are lacking as a group.
Regarding teacher/student interaction, as mentioned technology plays a critical role.

In addition to the weekly instructional sessions, students complete online Test Prep courses throughout the
school year. As part of the Smartfox, Method Schools developed Learning Management System and course
catalog, test prep courses have been created for each testing grade level: grades 3-8 and 11 in both Language
Arts and Math. Students work in these courses on an ongoing basis throughout the school year,
simultaneously with their core courses. These test prep courses are built with a variety of adaptive
intervention tools that provide content at a student’s instructional level, alerts to the teacher on unmastered
concepts and automated guided direction to refined content and instructional videos if they have not passed
an assessment.

Additionally, a curriculum bot feature, which uses artificial intelligence is included within the courses that
provides an immediate response to key questions within the content of the course and provides an
immediate chat feature to contact their teacher immediately for any questions the curriculum bot couldn’t
answer.

Method Schools also administers practice SBAC testing 2-3 times throughout the school year and utilizes a

variety of resources that mimic the format and functionality of the SBAC assessment, including Freckle and
SBAC practice resources generated form the CAASP resource library.
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Targeted Direct Instruction

Students that fall below benchmark based on testing data and teacher observation are placed in weekly
Targeted Direct Instruction sessions in reading, math, or both. These sessions are designed to meet a student
scoring below grade level where they are academically and fill in learning gaps.

Instruction is based on planning reports generated through testing data and enrollment is meant to be fluid.
As students improve, the TDI support is removed from their personalized plan or vice versa.

Primary Pillars of Method Schools

Method Schools aims to serve and nurture the whole student and all components that contribute to overall
growth, mastery and overall success. Method Schools offers a variety of extra-curricular activities and refined
focus areas to further engage students in the overall program, appeal to the interests of the students, and
develop a strong sense of mastery, growth, community and culture. The following are refined focus areas
and extra-curricular activities that serve as primary pillars of the overall program at Method Schools:

Students are encouraged to become involved in the community, locally and globally. Students identify
problems and determine ways they can give back to the community. This includes fundraisers, donations,
and volunteer opportunities where students collaborate and participate in serving others. Character
Education is offered as a Tile course and couples well with the volunteer aspect of the program that helps
students to be better citizens and globally aware.

The following are examples of volunteering opportunities students are able to participate in each month:

October — Students, Staff, Families, and public ae invited to participate in a local beach cleanup.

November — Toy drive for Southern California foster children. This year’s goal is to provide gift bags, and one
special gift to 44 children.

December —We will celebrate the spirit of giving, by gathering together to assemble gift bags, wrap gifts, and
deliver gifts to a local foster agency.

January — Working with local food banks and/or soup kitchens, Method students, parents, and staff will assist
in duties such as food preparation and packing food for delivery to local families in need.
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February — Students will visit a local elder care facility, to play games, read and simply spend time with
patients.

March — Partnering with Solutions for Change, Method students, parents and staff, will prepare and serve
dinner to approximately 20-50 residents (adults and children). This takes place on a monthly basis and
includes the entire Method Schools community.

April — Students will visit a local memory care facility to socialize with residents; playing games, reading,
listening to stories, doing make up and nails, etc.

May — Students will volunteer time at a local animal shelter or private animal care facility. Activities may
include feeding, food preparation, walking and or playing with animals.

Virtual enrichment tiles are hour long virtual meetings for students that are focused on engaging in social
interactions, communication, and critical thinking skills. Students sign up for virtual tiles before a new
guarter based on a list and description. They are given a zoom link and scheduled time for the tiles. Students
are encouraged to sign up for at least one to try and commit to the 9 weeks tile period. The tiles are hosted
by a Method Schools staff member and specifically created around certain grade groups.

Enrichment tiles vary from topics such as reading club where the teacher and students delve into a book
choice and analyze plot, characters, and story twists. Students share and are guided by the teacher through
positive communication and sharing. Some enrichment tiles focus on topics such as Anime and Japanese
Culture where students share their favorite Anime, view clip of traditional anime and discuss the intricacies
of Japanese culture that influence Anime. Other enrichment tiles focus on more technical forms such as Web
Tools in which the tile teacher demonstrates tools such as Google Slides and how to create a presentation
and even using the web to safely research topics differentiate between primary and secondary sources.

In alighment to Method Schools LCAP goal to focus and implement Career & College Readiness Skills for all
students, additional career exploration Tile courses have been developed and will continue to be
implemented. Virtual tiles enhance academics in a fun and social platform connecting students and teachers
to one another while encouraging an undercurrent of academics. Tiles currently offered include:

e Reading Club: Middle School

e Growth Mindset: Middle School/High School
Anime: Middle School/ High School

Social Media Slam: Middle School/ High School
Web Tools: Elementary/Middle School

Comic Book Conquers: Middle School/ Elementary
e  Guitar: High School

e Men of Honor: High School

e Career Exploration & Entrepreneurship: Problem Based Learning
e Play the Market

e Robotics

e Coding

e Character Education

Policy Manual 95


http://www.method.la/
Cassandra Coleman
Should this be changed to a beach in LA since this is where the petition is for?


Enhanced Focus on STEM

Students participate in engineering activities and projects on a regular basis throughout the school year.
Topics such as coding and robotics provide students with hands-on experiences that teach them critical
engineering concepts within the NGSS standards. These activities are held at local libraries, rental facilities
and public stem/engineering events throughout the community.

Method Schools also has a Lego League robotics team that participates in tournaments held throughout the
year. The First Lego League focus is on cooperation, problem solving, communication, and innovation
through the lens of coding and robotics.

Method Schools incorporates a culture of expectation throughout all elements of the academic program to
promote growth for all students. A growth mindset is practiced and taught by all instructional, support and
administrative staff and permeates every facet of the Method Schools program.

High expectations are placed on the founders to continue to grow and differentiate the overall organizational
focus. High expectations are also placed on all staff to continue to reflect upon and grow their practice and
elements of the program to which they oversee. These same high expectations are placed on all students to
commit to growth in all areas that contribute to their overall success. These areas primarily include
academics and Method Schools has implemented a variety of curriculum, instructional and intervention tools
from TDI, Test Prep, ongoing assessment and data-driven refinements along with internally developed
curriculum to help students achieve established growth goals. Additionally, the Method Schools community
contributes to overall growth for all students through opportunities for collaboration, community building
and problem solving. Method Schools is committed to a culture of expectation in order to foster continual
growth for all its community members.

Field trips align to content, as do projects so that students can apply learned concepts to real life. Field trips
are scheduled quarterly to enhance student learning. As an example, students visited the NASA Jet
Propulsion Laboratory in Pasadena.

Method Play Days are focused on celebrating student success beyond the grade book. Students are
recognized beyond the traditional academic categories of perfect attendance, honor roll, and achievement
awards. These play days occur quarterly and encourage a culture of expectation in academics, social
awareness, and community engagement. A Method Play Day involves an activity that encourages social
interaction between students and staff with a theme that encourages positive thinking. Climb Higher is a
Method Play Days scheduled for a rock climbing location and Be A Star is a movie day that has students
dressing up and walking a “red carpet” for end of semester recognition.

Using data and teacher recommendations, students are nominated for awards in different categories.
Categories include attendance in which, students are recognized for attending classes, logging in and
working, and actively engaging during class. Other categories involve subject specific focus such as Science,
Math Masters, the struggling hard-working student, such as The GRIT award, and volunteering.
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High School students explore colleges and careers through a hands-on approach by beginning with a
personality assessment to identify strengths and interests and then select a career pathway to pursue.
Students then take courses within the selected pathway and make visits to colleges and businesses related
to their pathway and ultimately take part in a related internship.

Method Schools aims to leverage the latest and most innovative tools to maximize personalization and
customization for a superior academic path that is geared for a student’s individual abilities. During year
two, Method Schools began the development of its own Student Information System (SIS) and Learning
Management System (LMS) along with proprietary online curriculum that is UC/a-g and NCAA approved.
Today, Method Schools is currently completely functional utilizing our personally built SIS, LMS and
comprehensive catalog of online courses. We have named the comprehensive system SmartFox and offered
its use to either of our authorizers.

Each student that enrolls at Method Schools must have an assigned Learning Coach (usually the parent) that
signs the Master Agreement, committing to being the monitor of the student’s progress while working from
home. The Learning Coach works closely with the student and the Method Schools teacher to ensure the
student’s success. A Learning Coach can expect to spend approximately 4-5 hours per day on instructional
support (depending on student’s grade level). A student’s successful progress requires daily Learning Coach
commitment to the discipline and organization implicit to manage an effective education.

The Learning Coach is expected to be present for all meetings with the assigned Method Schools teacher to
monitor and discuss the student’s progress. The following are specific expectations of the Learning Coach:

e Manage or help the student manage the attendance
requirements of completed coursework each school day.

e Assist getting student to required state testing hosted by
Method Schools

e Support Method Schools teacher conducted academic
assessments to evaluate mastery of student.

e Accept the responsibility to supervise student in using the
assigned curriculum

e Fulfill the requirement of adequate and continuing student
progress in addition to the required attendance hours logged

e Participate in regular phone, web conference, and in person
conferences with student’s Method Schools teacher and
submit work

e Support Method Schools teacher in providing research-based
instructional interventions, as needed

The goal of the Homeschool Coordinator is to provide a place of connection, support, and learning so
students excel not just in academics, but in life in general. Method Schools’ program allows students to learn
at their own pace, be encouraged and inspired with quality courses and caring teachers. Though the
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homeschool/online program is geared for students to work at home, Method Schools believes it is critical to
provide extra measures to inspire the student, provide opportunities for socialization and community
building and provide support for the student and parent.

Method Schools provides hands-on experiences, such as high-end interactive STEM activities and
inspirational field trips, to supplement students’ learning on a variety of topics by. Method Schools also
provides opportunities for students and parents to exercise and socialize, through planned weekly park days.
These days give parents and students time to interact, learn from one another, collectively solve any issues,
share ideas and resources and simply have fun and build community.

Homeschool/Online Events
Method Schools offers a variety of community building events and enrichment opportunities. Below are
examples of opportunities consistently available to families:

One day a week is park day, where families meet at the park and library and make
connections.

One day a week Lego League meets at the local library to learn about applied sciences
and practical mathematics, including art and design, robotics and coding. Parents are welcome to stay and
even help out.

A variety of field trips are quarterly for all families. Students are able to apply most of the trips
are local to areas in Los Angeles and adjacent counties.

Olvera Street, Ronald Reagan Library, Port of LA, California Science Center at
Exposition Park, Natural History Museum at Exposition Park, Discovery Cube, Griffith Observatory,
Japanese American National Museum in LA, Southwest Robotics in Science Education in Santee, Cabrillo
Marine Aquarium, Long Beach Aquarium, “Chocxo” (Chocolate) factory in Irvine, Autry Museum of the
American West at Griffith Park, Getty Center, Peterson Auto Museum, Columbia Memorial Space Center in
Downey, Battleship lowa, Riley’s Farm in Yucaipa, San Gabriel Mountains Heritage Association, other
museums, and LEGO Land (robotics), Children’s Discovery Museum, Museum of Natural History, and more.

Communication with Method Schools families delivered on a regular basis through a weekly newsletter that
includes updates on teacher meetings, math and test prep tutoring, weekly instructional sessions,

engineering updates, field trips, park days, and any other updates.

SmartFox SIS, LMS and Online Courses
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Comprehensive online courses that are customizable, all on a mobile-friendly platform SmartFox was
developed by professional curriculum developers as a solution to fit Method’s growing enroliment base more
effectively. Method Schools believes curriculum is a core competency of any school and outsourcing a core
competency dilutes not only the effectiveness of the school, but the brand as well.

SmartFox is a complete online solution, featuring an app-based Student Information System, Learning
Management System, and courseware. The courses are online, mobile-friendly, UC and NCAA approved, and
perhaps most importantly, customizable. This means teachers can tailor the content for their individual
classes and for individual students. SmartFox is popular enough that other schools and districts have asked
to use the curriculum for their own students.

Because SmartFox is customizable at the class and student level, it provides a much more effective learning
platform for students at various academic levels. Further, because it’s based heavily on mobile technologies,
it brings technology into more homes of low-income families. Based on previous research conducted by
Method Schools in 2017, most families without home internet access do have cell phone data plans. This is
a primary reason for developing SmartFox on a “mobile first” platform, although it works just as seamlessly
on regular laptops and desktops.

SmartFox provides an effective solution for students at all levels; either gifted or working to perform at
grade level and offers tools for students at all levels of Method Schools comprehensive Multi-tiered
Support System described in detail later in this document. The SmartFox platform is built with a variety of
adaptive intervention tools that provide content at a student’s instructional level, alerts to the teacher on
unmastered concepts and automated guided direction to refined content and instructional videos if they
have not passed an assessment.
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Additionally, a curriculum bot feature is included within the courses that provides an immediate response to
key questions within the content of the course and provides an immediate chat feature to contact their
teacher immediately for any questions the curriculum bot couldn’t answer.

In addition to the adaptive and intervention-based platform, average instructional sessions are held within
a lower student to teacher ratio. For example, most Targeted Direct Instruction sessions serve eight to
ten students and Test Prep sessions average at ten students per session. Students’ weekly sessions with
their assigned homeroom teacher are one-on-one to ensure personalized attention and support.
Student’s Learning Coach and Method Schools teachers should also play an essential role in facilitating an
educational delivery that is paced for their needs.

SmartFox Core Curriculum Developed by Method Schools

Method Schools provides students with rigorous, standard aligned online curriculum developed by our own
staff of instructional and content experts. As part of an overall system branded as SmartFox, a comprehensive
course catalog has been researched, written and implemented all within Method Schools own developed
Learning Management System that is integrated with our own developed Student Information System.

High School core courses have been UC and NCAA approved and all courses provide adaptive and automated
interventions to serve students at all learning capacities. The Method Schools developed SmartFox course
lost is below. For a description of each course, see the SmartFox Course Prospectus in the appendices.

SmartFox Courses Developed by Method Schools

2018-2019 Course Catalog

MATH
Course UC/a-g NCAA Credits
Algebra 1 10
Algebra 2 10
Geometry 10
Precalculus 10
Integrated Math 1 10
Integrated Math 2 10
Integrated Math 3 10
Honors Algebra 1 10
Honors Algebra 2 10
Honors Geometry 10
AP Calculus AB 10
AP Calculus BC 10
AP Statistics 10
Algebra Foundations 10
LANGUAGE ARTS
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Course UC/a-g NCAA Credits
English 9 v v 10
English 10 v v 10
English 11 v v 10
English 12 v v 10
Honors English 9 v v 10
Honors English 10 v v 10
Honors English 11 v v 10
Honors English 12 v v 10
AP Language & Comp v v 10
AP Literature & Comp v v 10
English Foundations 10

SOCIAL SCIENCE

Course UC/a-g NCAA Credits
U.S. History v v 10
World History v v 10
American Government v v 5
Economics v v 5
Honors U.S. History v v 10
Honors U.S. History v v 10
AP U.S. History v v 10
AP World History v v 10
AP Government v v 10
AP Macroeconomics v v 5
AP Microeconomics v v 5

SCIENCE

Course UC/a-g NCAA Credits
Biology v v 10
Engineering v v 10
Earth Science v v 10
Physical Science v v 10
AP Environment v v 10
Science

VISUAL & PERFORMING ARTS

Course UC/a-g NCAA Credits
Art Appreciation v v 10
Music Appreciation v v 10

HEALTH & PE

Course UC/a-g NCAA Credits
Health
PE1 5
PE 2 5

WORLD LANGUAGE

Course UC/a-g NCAA Credits
Spanish 1 v v 10
Spanish 2 v v 10
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Spanish 3 10
Spanish 4 10
French 1 10
French 2 10
French 3 10
French 4 10
ELECTIVES
Course UC/a-g NCAA Credits
AP Psychology 5
Advanced Business 10
Computer Literacy 5
Early Childhood Ed 10
Entrepreneurship 10
Forensic Science 10
Game Design 1 10
Game Design 2 10
Intro to Teaching 10
Marketing 1 10
Marketing 2 10
Personal Finance 5
Psychology 5
Study Skills 10
Sustainable Energy 10
Web Design 5
TEST PREP
Course UC/a-g NCAA Credits
SAT Prep 10
Test Prep- 11 10
MIDDLE SCHOOL
MATH
Course Sem
Math 6 2
Math 7 2
Math 8 2
LANGUAGE ARTS
Course Sem
Language Arts 6 2
Language Arts 7 2
Language Arts 8 2
SCIENCE
Course Sem
Science 6 2
Science 7 2
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‘ Science 8 2
SOCIAL SCIENCE
Course Sem
Social Science 6 2
Social Science 7 2
Social Science 8 2
TEST PREP
Course Sem
Test Prep 6 2
Test Prep 7 2
Test Prep 8 2
ELEMENTARY
MATH
Course Sem
Math 5 2
Math 4 2
Math 3 2
Math 2 2
Math 1 2
Math K 2
LANGUAGE ARTS
Course Sem
Language Arts 5 2
Language Arts 4 2
Language Arts 3 2
Language Arts 2 2
Language Arts 1 2
Language Arts K 2
SCIENCE
Course Sem
Science 5 2
Science 4 2
Science 3 2
Science 2 2
Science 1 2
Science K 2
SOCIAL SCIENCE
Course Sem
Social Science 5 2
Social Science 4 2
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Social Science 3
Social Science 2
Social Science 1
Social Science K

NIN|ININ

TEST PREP
Course Sem
Test Prep 5
Test Prep 4
Test Prep 3

N[N|N

Achieving a strong foundation in phonemic awareness, reading fluency, and comprehension is of the utmost
importance to foster and encourage active readers and overall learners. Teachers will all be trained in proper
reading techniques so that there is consistency among reading intervention and support to ensure critical
reading skills are mastered by students of all grade levels. The Language Arts curriculum will include emphasis
on reading, grammar, spelling, and composition. The Language Arts curriculum will focus on:

¢ Mastery of the Common Core Standards through data-driven practices

¢ Annual growth in English Language Arts, based on monthly administered diagnostic assessments and
applied interventions

e  Writing daily using journals and portfolios

e Developing students’ talents in creative writing which will aid in their self-expression in other
academic areas

¢ Building students reading comprehension through the use of discussions on reading topics

e Connecting the experience of writers and fictitious characters to their own life to demonstrate
human connection across cultures

Method Schools is committed to preparing all students with a strong mathematical background. The
overall goal is to challenge students who are confident with it and assist those who struggle. The adaptive
diagnostic assessments taken at the beginning of the school year assist Method Schools teachers in placing
students in math courses that reflect their instructional level. Since mathematic concepts build on each
other, accurate course placement is critical so that the student can build skills from where their current
level is.

Science curriculum will emphasize the conceptual foundations of science through exploration and
experimentation. The curriculum will provide ample opportunities for hands-on activities to apply the
science concepts examined. Science, Technology, Engineering, and Math (STEM) will be a major focus area
of Method Schools with a variety of STEM courses available for students most interested in these subjects.
The Science curriculum will focus on:

e Mastery of the Next Generation Science Standards
e Using students’ innate curiosity about the world around them as a resource for motivating the study
of science.
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e Emphasizing the role of science as a process of asking and answering questions about how the world
works and encouraging students to ask their own scientific questions.

¢ Making students more aware of the natural world and developing skills of connecting more abstract
scientific concepts to tangible things that can be directly observed in one’s daily life.

e Emphasizing ecological thinking and systems thinking as a way to understand complex systems.

History and Social Science are an integral part to understanding present perspectives in the world. Students
will learn about history and social science through comprehensive understanding of each critical time
period. Students will be encouraged to use critical thinking in their history and social science studies to
inquire into the nature of global happenings. Students will study the geography, economic and agricultural
resources available to different regions and how those resources shape the culture of each region. History
and Social Science curriculum will focus on:

e Mastery of the California State Standards and Common Core Standards
e How geography, ecology, and economics influences culture

¢ Encouraging students to question how cultures came to be

e Making students aware of the many influences that shape history

e Making connections between past and present events

e Hypothesizing on the outcomes of theoretical historical changes

Languages other than English are offered to expand students’ language ability and multi-cultural
knowledge. Through curriculum providers partnered with Method the school will be able to offer a wide
selection of proven and adaptive world languages courses. The World Language curriculum will focus on:

e Mastery of the World Language course standards established by the American Council on the
Teaching of Foreign Languages (ACTFL)

e Exploration of the fundamentals of a second language

e Connecting the written, reading, listening, and speaking components of a second language

e Cultivating an understanding and appreciation of other cultures

Method Schools offers a variety of arts courses to enrich students’ understanding of historical and practical
applications of the arts. The Visual and Performing Arts curriculum will focus on:

e Exploration of various art forms such as: painting, sculpture, collage, assemblage, installation,
calligraphy, music, dance, theatre, architecture, film, photography, conceptual art, and printmaking

e Cultivating an appreciation for world music, dance, and theatrical forms

e Connecting the arts to world events, history, and other core curriculum areas

Method Schools recognizes the student interest and need of an enhanced STEM program to fulfill the 21st
Century needs of our global environment today. Method Schools plans to offer a STEM track in which
students enhance their studies in science, technology, engineering, and math. Through a variety of courses
that specialize in and make connections amongst these subjects, students can participate in this program
to enhance their overall competitiveness in the global market today.
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STEM is heavily emphasized at Method Schools due to the following global and economic factors:

¢ Global competition

e Technology driven economy

e Rapidly changing world

e College and career readiness

e Common Core Initiative and State Standards

e Academic benefits and student performance

e Lagging U.S. competitiveness in science and quantitative fields
The STEM curriculum, which is heavily “offline,” focuses on the below. All “offline” activities are held at
meeting locations throughout the county for students to meet and further their skills in STEM.

e Effective STEM educator professional development and preparation, including targeted efforts to
promote STEM subject master teachers and teacher specialists.

e Anintegrated approach to science, technology, engineering, and math and combining course paths
in a way that promotes cross-curricular focus.

e Connecting content to collaborative virtual projects.

¢ Prompting students to solve authentic problems and collaborate to develop solutions.

e Focus on robotics, 3-D printing, coding and technologically driven problem-based learning.

Method Schools has developed a variety of electives for SmartFox that appeal to students’ interests and
represent a diverse set of fields and areas of study. A majority of these courses are rigorous and are

UC a-g approved. As part of the growing SmartFox course offerings and adaptive tools, additional
electives and career courses continue to be developed based on industry standards and student interest.

As part of the SmartFox course catalog, Method Schools developed Learning Management System and
course catalog, test prep courses have been created for each testing grade level (Grades 3-8 and 11) in
both Language Arts and Math. Grades 5, 8, and 11 also participate in science test prep through self-paced
lessons provided and monitored by the science teacher. Students work in these courses on an ongoing
basis throughout the school year, simultaneously with their core courses. These test prep courses are built
with a variety of adaptive intervention tools that provide content at a student’s instructional level, alerts
to the teacher on unmastered concepts and automated guided direction to refined content and
instructional videos if they have not passed an assessment.

D. Describe How the School Will Address the Needs of All Students

Student Personalized Plan

Method Schools is committed to providing an personalized educational path for every student. The Student
Personalized Plan (SPP) officially begins with a Master Agreement signed by the student, Learning Coach and
Method Schools teacher. The Master Agreement serves as an independent study contract to ensure that
students are mastering the California State Standards on a daily basis. The SPP is an extensive document
stored in the Smartfox Student Information System and is developed at the beginning of the school year by
the Method Schools credentialed teacher, the student and the student’s parent/guardians and updated and
refined on a continuous basis throughout the school year. The SPP is developed from a combination of the
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adaptive diagnostic assessment required upon enrollment, California Standards Test data, course
performance history, and information gathered from the parents and student.

This is all compiled to generate a list of standard strands, courses, assigned interventions, benchmark
assessments, and skills needed to be completed by the student throughout the school year. The SPP will
then guide the Method Schools teacher, Learning Coach and student as they progress through the school
year and through the California Content and Common Core Standards. The Method Schools teacher,
Learning Coach, and student utilize the SPP as a guide at their regularly scheduled meetings to ensure the
student is completing necessary curriculum and interventions required for success. The benchmark
assessments will assist in continuing to refine the SPP and may be assigned at any time throughout the school
year when the Method Schools teacher deems necessary.

Data Driven Practices

Method Schools utilizes data driven practices to deliver curriculum to every student. Upon enrollment and
every month, students complete a diagnostic assessment in Reading and Math to assist in course placement
and to monitor growth and refine interventions on an ongoing basis.

The following practices take place throughout the school year to ensure academic growth and preparedness
for the Smarter Balance assessments:

e TK-12: Monthly administered diagnostic assessments with auto parent notifications and developed
growth incentives

e Monthly data reviews between Method Schools staff and administration along with monthly data
reviews between Method Schools staff and students where monthly performance goals are set

e TK-12: Additional TDI sessions administered per week

e TK-12: SBAC practice testing administered four times per year

e Daily SBAC test prep instruction per grade level

e Daily participation in SBAC prep and math online programs

e One on one meetings/progress monitoring with students on a weekly basis
e Weekly benchmark assessments based on common grade level deficiencies
¢ High School: Required SAT prep courses

Multi-Tiered System of Support (MTSS)

Method Schools provides immediate intervention structure to students with individualized assistance to
attain grade level skill against state standards embedded in the state standard aligned curriculum. Based
upon the Renaissance Star monthly assessments, students are placed into a fluid Multi-tiered System of
Support (MTSS) chart to organize individual instructional and supportive academic plan. The data-driven tiers
are designated into 4 different academic categories of instructional support and/or Response to Intervention
including Positive Behavioral Intervention. Method Schools is dedicated to providing a comprehensive
solution of curriculum to successfully serve all level learners.

Method Schools complies with all state and federal laws for special education Individualized Evaluation Plan
(IEP) students, 504 students and English Learner (EL) students. Within Levels 3 and 4 students weekly meet
with a Test Preparation (TP) instructor at grade level to enrich learning within Reading/Math subject areas.
Within levels 1 and 2 students receive interventions, Target Direct Instruction (TDI) and TP weekly instruction
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within both Reading/Math subject areas. Intensive intervention students weekly meet with Academic
Improvement Manager and/or are monitored weekly by a Student Success Manager (SSM).

Role of the Academic Improvement Manager

There are two key roles within the Multi-Tiered Support System —the Academic Improvement Manager and
the Student Success Manager. The Academic Improvement Manager (AIM) is responsible for the overall
academic and behavioral school wide interventions as well as challenge above mastery level students. AIM
closely monitors instructional tools and benchmark assessments for Test Preparation (TP) and Target Direct
Instruction (TDI) aligned to the CAASPP/Smarter Balanced Assessment. The AIM presents teachers with data
driven instructional target state standard strands during TP and TDI for all grade levels.

The Academic Improvement Manager oversees the Multi-tiered Systems of Support (MTSS) according to the
Renaissance Star monthly assessments in Language Arts and Math and identifies students who are below
mastery tier range in Math and/or Language Arts and are in need of academic intervention sessions known
as TDIl added to their weekly schedule.

The AIM manages intensive intervention for students in kindergarten through 12 grade who are in need of
a Student Success Team meeting (SST), 504 students and students who have an The AIM modifies pacing
guides, monitors attendance to attend interventions, plans weekly check ins for students and closely works
with parents to develop teaching coach, set to monitor student learning progress. AIM works closely with
the Student Success Manager to ensure students are in compliance to school wide academic policies. The
AIM safeguards student IEP goals to align instructional learning in targeted subject areas.

Role of the Student Success Manager

The Student Success Manager (SSM) is another integral role within the Multi-Tiered Support System and is
designated to monitor student progress through collaboration with teacher and teaching coaches
(guardian/parent). The SSM tracks student progress in learning using attendance records and percentage of
work course completion. The SSM checks in twice weekly with students to ensure they are engaged in their
learning. The SSM works closely with the AIM to apply multiple individualized interventions for intensive
intervention students in kindergarten through 12" grade. The SSM and AIM set academic pacing guides for
students to follow to sustain positive work habits in learning. The SSM communicates regularly to coordinate
supporting application of interventions for students and closely monitors school wide policies are followed
by students of all grade levels. The SSM also orchestrates SST meetings with student, parent and
administrative staff.

MTSS Levels

Method uses a multi-tiered system of support to personalize learning for all students using the below
guidelines to determine a student’s level and prescribe the appropriate supports and interventions to foster
academic growth.

Level 4

Gifted or at benchmark students within level 4 have scored at or above mastery level on the Renaissance
Star monthly assessments in Reading/Math. Students have the opportunity to receive at or above grade
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level curriculum to successfully support on going learning with healthy academic challenge. The program is
flexible with the individualized learner through different exceptional programs such as Renaissance Star,
Compass, California Assessment of Student Performance and Progress (CAASPP) Smarter Balance Digital
Library, and Moby Max. Through the support of homeroom and Test Preparation teachers, students thrive
in small group virtual learning settings. Level 4 group students experience customized learning guides to
work at their own pace.

Intervention Who Frequency Program
. . Student and Post-Renaissance .
SMART goals for academic achievement Renaissance Star
teacher Star assessment
Teacher provide at or above grade level Homeroom/Test Weekl
academic challenge Prep v
Teacher assigned learning enrichment
. Homeroom/Test SmartFox and/or
program for (ELA and/or Math) drill and Weekly
. . Prep Moby Max
practice targeting standard.
Homeroom/Test
Math enrichment practice and drill Prep / Weekly Math
Measure mastery via ICA after each By unit in Smarter Balanced
) . Homeroom .. .
presented unit to ensure on track learning. homeroom and TP Digital Library

Meet with Interventionist after monthly REN
Student and

Star assessment: Revisit set goals or add Teacher Monthly Renaissance Star
another goal.
Moby Max Student Reward Basis Moby Max

Level 4 students will utilize all the general education curriculum, tools, and procedures. These may include
but not limited to:

e Monthly Diagnostic and weekly Benchmark Assessments: Renaissance Star
e Course differentiation

e Curriculum course options: AP, Honors, Comprehensive, CORE, Remediation
e Career Courses

¢ Course Assessments

e Zoom Meetings one on one with homeroom teacher

e Small group Test Preparation within Zoom Meetings

e A-G Coursework

e College Guidance Program

e Virtual Office hours

e Mission and goals

e Monthly calendar pacing guide

e Cooperative learning online

e Virtual Instructional Support
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e Parent/teacher conferences

High Achiever Students

High achieving students are identified by their CAASPP Smart Balance assessment, Renaissance Star
assessment, SmartFox course performance and teacher/parent observation. High achievers include but not
limited to:

e Advanced course options

e Opportunities for leadership and acquisition of mentoring skills

* Flexible scheduling to allow for learning extensions outside the school
e Avariety of learning activities above grade level

e Participation in enrichment activities beyond the assigned curriculum

Level 3

Method Schools identify students who are working at mastery level with potential to demonstrate academic
growth based upon Renaissance Star and CAASPP assessment results and parent/teacher observations.
Students meet regularly, one on one, with the Academic Improvement Manager to set attainable SMART
goals post Renaissance Star Assessments. Weekly, the homeroom teachers closely monitor progress in
learning within core curriculum and offer any extra academic support, and Test Preparation (TP) instructors
provide, data driven instruction, drill and practice to the specific deficient strands in order to improve gaps
in learning in hopes to increase mastery level in specific subject area. Each small group lesson given, Reading
and/or Math, contain an exit ticket of the benchmark embedded in the lesson to ensure student have
attained learning strands.

Intervention Who Frequency Program
1:1 Goal Setting Session with Student and AIM Post- Renaissance | Renaissance Star
Interventionist to establish Star assessment
SMART goals
Closely monitor and Homeroom/Test Weekly
differentiates lessons to assist Prep

student’s understanding

Teacher assigned learning Homeroom/Test Weekly
enrichment program (ELA Prep

and/or Math) drill and practice

targeting standard. Bridging

foundational gaps in learning

Math enrichment practice and drill ' Homeroom/Test Prep | Weekly Math

Measure mastery via ICA after each | Homeroom By unit in Smarter balance
presented unit to ensure on track homeroom and TDI

learning.

Meet with Interventionist after Student and AIM Monthly Renaissance Star
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monthly REN Star assessment:
Revisit set goals or add another
goal.

Moby Max Student Reward Basis Moby Max

Level 3 students will utilize all the general education curriculum, tools, and procedures. These may include
but not limited to:

e Monthly Diagnostic and weekly Benchmark Assessments: Renaissance Star
e Course differentiation

e Course Assessments

e Zoom Meetings one on one with homeroom teacher
e Small group Test Preparation within Zoom Meetings
* A-G Coursework

e College Guidance Program

e Virtual Office hours

e Parent/teacher conferences

e Mission and goals

e Monthly calendar pacing guide

e Cooperative learning online

e Virtual Instructional Support

Level 2

Method Schools identify below mastery level students through a variety of student data, which include the
following: CAASPP assessment results, Renaissance Star monthly assessment, course performance and
parent/teacher observations.

Students within below mastery level range are required to attend a mandatory intervention Math and/or
Reading class called Targeted Direct Instruction (TDI). The TDI instructor creates lessons specifically to target
foundational strands in their learning delivered in a small virtual group setting. This is a virtual zoom meeting
with an instructor target specific state standards in subject area of English and/or Math with an exit ticket to
ensure attainment of state standards.

Most students within level 2 are referred to a Student Success Team (SST) meeting which include the
following team: teacher, parent, student, and administrator. The SST team follows a traditional format in
screening of all students with behavioral and academic challenges before a student is referred to special
education. A comprehensive referral form develops modified learning plan to ensure student to redeem
progress in learning. Follow up SST meetings for each student are conducted and scheduled intervals
established in the prior SST meeting. Students are closely monitored for participation in all course work, and
virtual zoom meetings with homeroom, TP and TDI teachers.

Academic Improvement Manager meets with students who struggle with consistent routine and
expectations of virtual learning. The Academic Improvement Manager (AIM) and Student Success Manager
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(SSM) collaborates with RSP teacher, parent and student to hold all stake holders accountable to the

academic plan.

Monthly, students will revisit set academic goals and accountability to learning with AIM. The SSM instructor

develop weekly check in to ensure students are participating in their personalized academic plan.

Level 2
Intervention

1:1 Goal Setting Session with
Interventionist. Interventionist
and teacher conference on the
attainable goal set for student.
Parent notified of the goal.
Customize teaching strategies and
the amount of time with checking
in, TDIl or one-on-one tutoring
with student.

Closely monitor and
differentiates lessons to assist
student’s understanding

Teacher assigned learning
enrichment program (ELA and/or
Math) drill and practice targeting
standard. Bridging foundational
gaps in learning

Math enrichment practice and
drill

Measure mastery via ICA after
each presented unit to ensure on
track learning.

TDI: Targeting set goal. Teacher
requests sample work and
addresses corrections. Models the
standard in a lesson.

Student required to display full
comprehension of skill required to
attain standard or benchmark

Moby Max

Meet with AIM after monthly REN
Star assessment: Revisit set goals or
add another goal.

Parent/Student meeting to revisit
the level of commitment with virtual
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Who

Student, Teacher,
and AIM

Homeroom/Test
Prep

Homeroom/Test
Prep

Homeroom/Test
Prep

Homeroom & TDI

TDI Instructor

Student

Student, Parent, and
AIM

Student, Parent, and
AIM

Frequency Program

Post- Renaissance Renaissance Star

Star assessment

Weekly

Weekly

Weekly Math

By unit in Smarter balance
homeroom and

TDI
Weekly

Reward Basis Moby Max
Monthly Renaissance Star
As needed
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learning.

SSM Instructor develop Student, Parent,and  Weekly SmartFox,
individualized academic plan SSM Renaissance Star

Level 2 students will utilize many of the developed interventions within the MTSS. Before progressing to full
evaluation for special education, the will be implemented for a period of time determined in the SST. Below
Mastery students include, but are not limited to:

e Monthly Diagnostic and weekly Benchmark Assessments: Renaissance Star
e Course Differentiation

¢ Individualized learning plan

e Mandatory TDI course in Math and/or Reading

e Test Preparation

e SST Meeting to ensure academic plan

e Extended time with course pacing

e Virtual Instructional support

¢ One on one meetings with Academic Improvement Manager

e Supplemental online course curriculum to bridge learning gaps

e SMART plan implementation

e TDI, TP and homeroom teacher collaborate academic strategies for individual students
e SSM develop a customized academic plan

Level 1

Level 1 students are identified as Far Below Basic level range based upon the following data indicators:
CAASPP Smarter Balance data, monthly Renaissance Star assessment, course performance, and
teacher/parent observation. A Level 1 student receives an intensive intervention program to ensure
progress in learning in addition to bridging gaps in learning through different program platforms. Intensive
intervention students are required to attend “Double TDI” in place of their Test Preparation class. Weekly,
students meet with TDI groups, both Math and Reading, lower grade levels to receive the foundational
learning of state standard strands in order to progress in their current grade level.

If a student has an IEP, administrators and AIM collaborate with Resource Specialist Provider (RSP) teachers
to comply with current IEP plan and goals set for student.

If student has an active 504 plan, school representatives monitor closely goals and modifications needed to
ensure success in learning. Intense student monitoring by all teachers and AIM are mandatory to hold
student accountable in learning.

Method Schools is dedicated to compliance with Special Education Local Plan Area (SELPA) and district
policies on special education. Method Schools holds the responsibility to identify students who may qualify
for special education services, to make referrals for evaluation, hold Individualized Education Plan (IEP)
meetings, provide appropriate location for the special education teacher to work with special education
students and to ensure that the TP, homeroom and TDI teachers are in compliance to the IEP set goals and
plan for the student.
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Intervention Who Frequency Program

Post- Renaissance Renaissance Star

Star assessment

Student, Teacher,
Parent, and AIM

1:1 Goal Setting Session with
Interventionist. Interventionist
and teacher conference on the
attainable goal set for student.
Parent/student immediate
conference with Interventionist.
Customize teaching strategies
and the amount of time with
checking in, TDI or one-on-one
with student.

Closely monitor and Homeroom/Test Weekly

differentiates lessons to assist Prep

student’s understanding

Teacher assigned learning Homeroom/Test Weekly

enrichment program (ELA Prep

and/or Math) drill and practice

targeting standard. Bridging

foundational gaps in learning

Math enrichment practice and Homeroom/Test Weekly Math
drill Prep

Measure mastery , after each Homeroom & TDI By unit in Smarter Balance

presented unit to ensure on
track learning.

TDI: Targeting set goal. Teacher
requests sample work and

addresses corrections. Models the

standard in a lesson.
Student required to display full

comprehension of skill required to

attain standard or benchmark
Moby Max

Meet with AIM after monthly

REN Star assessment: Revisit set

goals or add another goal.

Parent/Student meeting to revisit
the level of commitment of online

classes.
Student meets with SSM

Instruction

TDI Instructor

Student

Student, Parent,
And AIM

Student, Parent, and

AIM

SSM, Student, and
Parent

homeroom and
TDI

Weekly

Reward Basis

Monthly
Biweekly

As needed

Weekly

Moby Max

Renaissance Star

SmartFox

SmartFox,
Renaissance Star

Level 1 students will be served with following accommodations and intensive intervention structure:
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e Alternate Curriculum

e Individualized Educational Plan (IEP)

e Weekly Zoom Meetings with Homeroom teacher

e Double TDI for intensive intervention for learning gaps

e RSP teacher Instructional Support as determined by IEP

e Extended time for work completion and course performance
e Customized pacing guides

e Teachers available for virtual tutorial

e Student Success Team (SST)

e  Weekly meetings with the SSM (Student Success Manager)

Behavioral Interventions

Behavioral assessments may be conducted if the area of concern for a student is behavioral. This assessment
assists in developing a comprehensive intervention plan for the student. During this assessment qualitative
and quantitative data is compiled to ensure the developed plan addresses the whole student and all of his
needs. Counseling or therapeutic services may be prescribed.

Evaluations for Special Education

Multi-Tiered System of Support (MTSS) is designed to be a systematic and effective tiered intervention
framework to address academic, social, emotional, and behavioral concerns for all learners. This system is
also used to identify strengths and weaknesses and to provide data and documentation of interventions for
students who are being assessed for eligibility of Specific Learning Disability (SLD) or suspected other Health
Impairment (e.g., Attention Deficit Disorder and Tourette Syndrome); Emotional Disturbance; Autism (e.g.,
Asperger’s or High Functioning Autism); Speech-Language Impairments (Language or speech disorders);
Intellectual Disability (ID); or Physical Disabilities and Section 504 American with Disabilities Act (ADA)
eligibility.

The special education referral process is guided by an ongoing review of academic and behavioral data of
learners who are suspected of having special needs and show potential signs of needing special education
and related services. Method School’s primary internal method for referral for assessment is based on key
components of the multi-tiered system of support and usually involves a Student Success Team meeting. If
a parent/guardian believes her child may have a disability, the parent may notify Method Schools
instructional staff or administration to arrange for an evaluation. The parent request for special education
testing and evaluation will trigger legal timelines, and Method Schools follows all legal mandates for a timely
response. After a student is referred for evaluation of any learning disability, Method Schools will provide
the student’s parent or guardian with a plan for evaluation within 15 days of the referral and ensure the
parent or guardian understands that he related services will be provided at no cost to them. From there,
Method Schools will acquire written consent from the parent or guardian and before conducting the
evaluation, which will take place within the legal 60-day timeline from the original request.

Method Schools’ staff and special education department will be responsible for distributing all information
to determine the student’s disability, eligibility for services and determining the required services. An

interpreter will be provided if necessary.

The types of assessments that may be used for determining eligibility for specialized instruction and
services are determined by Method Schools staff, special education department, and any contracted
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service providers. These assessments will generally be performed by a qualified school psychologist,
academic consultant and a nurse if applicable.

The assessments could include, but are not limited to:
¢ Individual academic testing
e Interviews or facilitator observations
e Review of school records, progress reports, work samples and course progress
e Parent reports

Method Schools aligns to the following evaluation guidelines, unless in conflict with SBE, CDE, or SELPA
policies and procedures, in which case, those policies will apply:
e The student is evaluated in all areas related to the suspected disability
e Parents or guardians of any student referred for evaluation are given their written consent for the
school to conduct the evaluation
e A professional with expertise of the suspected disability conducts the evaluation
e All necessary multiple assessments are delivered by qualified professionals to measure the student’s
strengths and needs
e Evaluations will be delivered without cultural, racial or gender bias
e Evaluation results will be delivered to the parent/guardian in their primary language, and an
interpreter will be provided if needed
e Evaluations will be adapted as needed for students with impaired sensory, physical or speaking skills
and a multidisciplinary team will be assigned to evaluate the student

Once the evaluation is complete, Method Schools holds a meeting to review all results of the evaluation
and determine whether the student is eligible for special education by meeting the criteria for one or more
of 13 disabling conditions. Method Schools will then conduct an initial IEP meeting for the student to

Enrollments with an Existing IEP

When a student enrolls at Method Schools with an active IEP, an |IEP meeting is held within 30 days to
review the existing IEP, discuss the student’s current performance and needs, and offer necessary
placement and services. Unless a new IEP is needed, Method Schools aims to implement the existing IEP or
as agreed upon by the parent or guardian.

Within Method Schools’ Multi-Tiered System of Support, a variety of interventions and strategies are
provided to the student. Interventions are outlined above, but can include:

e Skill targeted, adaptive curriculum

e Moby Max reading and math skill practice

e Targeted Direct Instruction based on specific skill deficiencies identified on an ongoing basis per

diagnostic assessment

e One on one tutoring with subject area teachers

e Alternative assignments that reinforce critical concepts

e Benchmark assessments to assess specific skills and help guide instructional sessions

¢ Small group instructional sessions

Plan for Students with Disabilities

Method Schools continues to build on and refine the implementation of a wide variety of accommodations
for students with disabilities. All Method Schools staff that support special education students receive
ongoing professional development including updates to policies, latest strategies on working with disabled
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learners and instructional practices that support students with diverse learning styles and abilities. All
Method Schools instructional, support and administrative staff participate in the ongoing professional
development sessions to comply with state and federal special education laws, including those sponsored
by Method Schools or Method Schools’ Special Education Local Plan Area (SELPA), Antelope Valley SELPA.
Professional development topics include but are not limited to: early identification and indicators of
learning disabilities within students, instructional accommodations for observed deficiencies and behaviors
and the steps to follow if it is suspected that a student has a learning disability.

Method Schools complies with all applicable state and federal laws in serving students with disabilities,
including, but not limited to the Individuals with Disabilities Education Improvement Act of 2004 (“IDEA”),
Section 504 of the Rehabilitation Act of 19Section 504”), Title Il of the Americans with Disabilities Act, and
any other civil rights enforced by the U.S. Department of Education Office of Civil Rights (“OCR”).
Additionally, Method Schools complies with all California laws pertaining to special education students and
all students are fully integrated into Method Schools’ programs with the necessary materials, services, and
equipment to support their learning. Method Schools ensures that any student with a disability is properly
identified, evaluated and provided with necessary services and supports. Method Schools is solely
responsible for its compliance with Section 504 and the IDEA and the resources to be utilized by the school
shall be accessible for all students with disabilities. Method Schools meets all the requirements within a
learner’s Individualized Education Plan and includes all special needs students with non-disabled peers to
the maximum extent appropriate according to their IEPs.

Method Schools reserves the right to contract with professionals outside the district. The School will
initially be a member of the District Special Education Local Plan Area (SELPA). The school will not
discriminate on the basis of special education needs and the District will ensure that the student’s needs
are being addressed. The District will provide special education services for the School’s special education
pupils to the extent of the law.

The School reserves the right to act as its own Local Education Agency (LEA) for the purposes of special
education and will make appropriate notification to the District before such plans are made. To the extent
the school opts for District delivery of special education services, it will support the District’s
implementation of these services and will make resources available in a manner consistent with the
District’s need to provide Method Schools provides services to all special education students. The School
will develop a Memorandum of Understanding (MOU) with the District as to how it will provide evaluation
and related services (for example, speech and language, occupational therapy, or physical therapy) that
could include third party service providers.

Should the student not qualify for special education services or should the SST decide against formal
evaluation, the SST or the parent may request that a 504 Plan meeting be scheduled. At the meeting, if it is
determined that the learning process is being limited by a physical or mental condition, a 504 Plan will be
developed including instructional and curricular modifications to provide the student with full access to
academic programs. This plan will be implemented by Method Schools staff and will be reviewed annually.

Child Find

Method Schools participates in a comprehensive “child find” protocol to identify students who have or may
have exceptional needs. All instructional, support and administrative staff seek to participate in the “child
find” protocol of the Antelope Valley special education local plan area (SELPA). These systems include a
variety policies and practices that are not limited to the following:
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e Comprehensive post-enrollment practices that aim to identify students with exceptional
needs in order to ensure that all instructional, support and administrative staff is aware of all
students who have identified special needs

e Continuous efforts to maintaining and nurturing relationships with all feederlocal education
agencies to request and obtain cumulative files and other documents in a timely fashion

e Ongoing professional development and training for all instructional, support and administrative
staff, to ensure proper identification of special needs within all students

e As part of the Multi-tiered Support System, continuously review and monitor all student
assessment data, including state mandated testing and all internal assessments in order to identify
students who may be falling behind expectations in their academic progress and are in need of
additional support or services

Modified Inclusion Model

Method Schools aims to provide the variety of options specified in Education Code Section 56361 through
participation in special education programs and services in the same manner of other public schools within
the SELPA. Method Schools works to provide special education services within a modified inclusion model,
for students with exceptional needs for whom Method Schools educational program is qualified as the
least restrictive environment. Appropriate and most effective instructional and related services are
provided, consistent with the student’s Individualized Education Plan (IEP). All instructional, support and
administrative staff work closely together to ensure that appropriate and the most effective
accommodations are provided and that the learning environment and curriculum are modified in
alignment with each student’s IEP. Method Schools closely monitors student progress toward all goals
specified in the IEP and the IEP team will formally review goals and progress towards goals on an annual
and triennial basis.

Development, Implementation, And Review Of IEP

Method Schools collaborates with Special Education Assistance and Technical Support, Inc. (SEATS) in
providing a comprehensive Special Education program for students. SEATS assists Method Schools
instructional, support and administrative staff in administering IEP meetings, evaluating potential IEP
students and coordinating support services.

As part of the IEP process, every student who has been evaluated and identified as special needs by the
school has an IEP that includes evaluation results and eligibility determination for special education services.
The IEP also includes modifications and accommodations within the general education environment and
Method Schools ensures that students with IEP’s are supported in the Least Restrictive Environment, yet if
the student’s IEP team determines that the student requires an alternative placement; the school will work
with the student’s home District to ensure an appropriate placement and services.

Each student with an IEP is assigned an IEP team that facilitates the development of the IEP,
implementation and progress of the student. Additional attendees may be invited to the meeting based on
providing pertinent feedback or progress on the student. The team accommodates the needs of the parent
in scheduling the meeting to ensure it fits his schedule and needs. All decisions regarding the student’s
special education program are made by the IEP team. Method Schools’ IEP is comprised of the following
individuals:

e Director or designee

e Parent or guardian of the student for whom the IEP was developed
e Student, if appropriate
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e Method Schools teacher assigned to the student
e All specialists providing special education services to the student
e Appropriate professional with evaluation results

Upon completion of the meeting, a copy of the IEP is provided to the parent in accordance with state law,
District and SELPA policies, as applicable and based on the parent or guardian’s written consent, Method
Schools implements the IEP, including all required elements.

The IEP includes:

e Statement of the learner’s present levels of academic performance

e (Clear rationale for placement decisions

e All services the learner will receive, based on the team’s evaluation

e Clear description of when services will begin, how often the student will receive
them, who will provide them, and where they will be delivered

e Measurable annual goals for the student

e Detailed description of how the student’s progress will be measured and monitored

e Explanation of the extent, if any, to which the student will not participate in the
general education program

e Any accommodations necessary to measure the academic achievement of the student on state and
district assessments

e Any pertinent transition goals for work-related skills.

IEP meetings adhere to the following schedule:

e Yearly to review the student’s progress and make any necessary changes

e Every three years to review the results of a mandatory comprehensive
reevaluation of the student’s progress

e Upon completion of a formal assessment or reassessment

e If the parent or facilitator feels that the student has made significant
educational growth or a lack of anticipated progress

e When an Individual Transition Plan is (“ITP”) required at the appropriate age

¢ [f the student has been suspended or exhibited a pattern of misbehavior, to determine if changes to
the IEP are required to address the misbehavior

e Prior to the expulsion of a learner with an IEP, to determine if the learner’s
misconduct was a manifestation of his/her disability

e If the parent or guardian, Method Schools instructional, support or administrative staff, the SELPA,
contracted service providers, or the student has communicated a concern about the student’s
progress

The IEP team conducts a formal review at least once a year of each IEP to determine if the IEP is meeting
the student’s needs and may make modifications to the plan. In accordance with IDEA regulations, the IEP
team will also conduct a formal review of the IEP once every three years, where the student is reassessed
and the IEP is reviewed as part of an overall comprehensive reevaluation of the student’s progress.

If a parent or any IEP team member believes the student’s educational needs are not being met, they may
request a reassessment or a review of the IEP by the IEP team at any time during the year by submitting a
written notice addressed to the school. Once the request is received, the IEP Team will have thirty days,
not including school vacations greater than five days, to hold the IEP meeting. The school encourages open
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communication between the parents and the SELPA for any items related to the special education services.
Method Schools students with IEP’s continue to participate in the educational program, unless the IEP
recommends otherwise.

The student’s progress towards meeting the annual goals are communicated to the parents on a quarterly
basis throughout the school year. This progress report provides documentation of the method by which the
student’s progress toward achieving the annual goal is measured, the student’s progress during the
relevant period, the extent to which it is anticipated the student will achieve the annual goal prior to the
next annual review and address any reasons the student did not meet the goal.

Strategies for Instruction and Services for Student’s with IEPs

Method Schools’ Multi-Tiered System of Support provides a highly personalized, data driven and systematic
intervention plan for students of all abilities, including those with learning challenges. Method Schools
complies with the federal mandate of the least restrictive environment (LRE) and mainstreams students as
much as possible in accordance to their established IEP. Because each IEP requires different modifications
for instruction and services, Method Schools instructional, support and administrative staff personalizes
interventions applied per student, based on their needs and goals identified in the IEP, in addition to the
student’s assigned services.

Some of these interventions may include: Targeted and personalized instruction either one on one or in
small groups, Education Specialist may provide support services in the classroom or in a small group,
additional support from contracted support professional such as nurses, speech language pathologists,
school psychologists, Adaptive Physical Education Facilitator (APE), autism behavioral or occupational
therapists or counselors. Method Schools monitors and evaluates all special education staffing, service
providers, methods, and strategies on a continuous basis to assure that all services provided are effective
and of the highest quality. Method Schools exercises the option to employ a high-quality Special Education
service provider who can coordinate the special education related services and instruction for our IEP
students.

These types of special education service providers include:
e Credentialed special education facilitators
e Resource specialists
¢ School psychologists
e Occupational therapists
e Physical therapists
e Speech language pathologists
e Psychologists
e School nurses
¢ Interpreters for students who are deaf or hard of hearing

Section 504 of The Rehabilitation Act

Method Schools adheres to its legal responsibility to ensure that no qualified student with a disability,
based on the basis of the disability, shall be excluded from participation, be denied the benefits of, or
otherwise be subjected to discrimination under any Method Schools program. Any student who has an
objectively identified disability that substantially limits a major life activity including but not limited to
learning, is eligible for accommodation by the school. For any such student, a 504 team is assembled by
Method Schools and includes the Director or designee, parent or guardian, the student if appropriate, the
assigned teacher and any other qualified persons knowledgeable about the student, the meaning of the
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evaluation data, placement options, and accommaodations. The 504 team reviews the student’s current
academic, social and behavioral records, and is responsible for making a determination as to whether an
evaluation for 504 services is appropriate. If the student has already been evaluated under the IDEA but
found ineligible for special education instruction or related services under the IDEA, those evaluations may
be used to help determine eligibility under Section 504. The evaluation shall be carried out by the 504 team
who will evaluate the student’s disability and the impact it may have on the student’s education. This
evaluation includes consideration of any behaviors that are obstacles to participation in the educational
program. The 504 team may also consider the following information in its evaluation:

e Tests and any other evaluations administered by trained personnel

e Tests and any other evaluations that include those aimed to assess specific areas
of educational need

e Tests and any other evaluations that include those aimed to assess specific areas

e Tests selected must accurately reflect the student’s achievement level, rather than reflecting the
learner’s impaired sensory, manual or speaking skills, if those issues are present within the student

The 504 team makes the final determination of identified student disability and provides the parent with
written notice in their native language and along with the procedural safeguards available to them. If
during the evaluation, the 504 team obtains information indicating possible eligibility of the learner for
special education per the IDEA, a referral for assessment under the IDEA will be made by the 504 team. If
the student is found by the 504 team to have a disability under Section 504, the 504 team is responsible for
determining any accommodations or services are needed to ensure that the student receives the free and
appropriate public education (“FAPE”). The 504 team shall consider all relevant information utilized during
the evaluation of the student in developing the 504 plan and describe the Section 504 disability and any
program accommodations, modifications or services that may be necessary. All 504 team participants,
parents, guardians, Method Schools instructional, support and administrative staff and any other
participants in the student’s education, must have a copy of each learner’s 504 Plan. Each student’s 504
Plan is reviewed at least once per year to determine the appropriateness of the plan, needed modifications
to the plan, and continued eligibility.

Reporting/Due Process and Procedural Safeguards
Method Schools works closely with all service providers and the SELPA to collect and maintain the following
information on disabled students as required by IDEA:

e All students with disabilities being provided special education services by age, grade, category of
disability and the number of learners with disabilities who are English Learners

e All students provided with test modifications and the types and the number of learners exempted
from assessments

e Settings in which students with disabilities receive services, specifically including the portion of the
school day they receive services with non-disabled peers and time away from the regular classroom

¢ Students with disabilities suspended and length of suspensions

e Reason students with disabilities exited the Method Schools program

Method Schools assumes the responsibility to ensure confidential, accurate and timely reporting within a

central location with all special education evaluation materials and IEP’s. Currently all records are held
within IDEA guidelines in a password protected portal provided to Method Schools by the SELPA.
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Method Schools oversees access to all records and is responsible for ensuring that all providers responsible
for the implementation of a learner’s IEP have access to a copy of the IEP and are informed of their specific
responsibilities in implementing the IEP. Parents or guardians of students with IEPs are required to give
written consent for the evaluation and placement of their child, which will be included in the decision-
making process when change in placement is under consideration and are an integral part of the team
meetings in developing their child’s IEP. If a student with an IEP is faced with a suspension for more than
ten days or an expulsion, the IEP team will meet to determine if the student’s misconduct was a reflection
of his or her disability. Any concerns or disagreements raised by the parent the will be addressed by the
school within five days, after which a meeting between the parent and school will be scheduled to seek
resolution of the disagreement. If a disagreement or concern persists, the parent or guardian has the right
to initiate a due process hearing to challenge a decision regarding the identification, evaluation, or
educational placement of their child.

Method Schools will provide the parent with all notices of procedural safeguards as well as with
information on the procedure to initiate both formal and informal dispute resolutions. In the event that a
parent or guardian files a request for a due process hearing or request for mediation, Method Schools will
work with the SELPA to defend the case. Parents or guardians also have the right to file a complaint with the
District and/or California State Department of Education if they believe that the school has violated

federal or state laws or regulations governing special education.

Plan for Each Subgroup of Pupils: English Learners

Method Schools meets all applicable legal requirements for English Learners (“EL”) in regard to annual
notification to parents, student identification, placement, program options, EL and core content
instruction, facilitator qualifications and training, re-classification to fluent English proficient status,
monitoring and evaluating program effectiveness, and standardized testing requirements. Method Schools
has developed policies in place to ensure proper placement, evaluation and support for ELs and the rights
of students and parents.

In order to identify students who are English learners in a timely fashion and to provide appropriate
instructional support and services, all parents are required to complete a Home Language Survey upon
enrollment at the school. Cal. Education Code § 52164.1. Students who indicate that their home language
is other than English are assessed using the English Language Proficiency Assessment for California (ELPAC).
ELPAC assessment takes place within 30 days of the start of the school year or within two weeks after the
date of first enrollment at the school, and at least annually thereafter between July 1 and October 31

until re-designated as fluent English proficient. The English language proficiency of all currently enrolled
English learners is assessed in accordance with the test coordinator’s directions and California Education
Code guidelines. Students with disabilities are permitted to take the test with the accommodations listed in
the Education Code if they are specified in the learner’s Individualized Education Program (“IEP”) or Section
504 plan. An alternate assessment for English language proficiency is administered to learners who are
unable to participate in the ELPAC, according to the guidelines set forth in the student’s IEP.

Method Schools staff notifies parents of the school’s responsibility to conduct ELPAC testing and informs
parents of ELPAC assessment results within 30 calendar days following receipt of test results from the test
coordinator. Parents and guardians are informed of their rights, and they are encouraged to participate in
the reclassification process. Results of students’ designation and English proficiencies are reported annually
to the state on the school’s R30-LC report.
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In addition to the program options that support students who are English learners, teachers utilize Specially
Designed Academic Instruction in English (SDAIE) strategies in their instruction, which include a variety of
strategies to shelter instruction towards language acquisition and are based on the latest California ELD
Standards. Method Schools continues to administer the ELPAC as the state’s measure of ELP and for federal
accountability under Title Ill of the ESEA. Students are expected to advance at least 1 ELD level or the
equivalent ELPAC Proficiency Level Descriptor, each year. At the end of each school year, the Director or
designee uses data including ELPAC scores, progress reports, annual test scores and the student’s teachers
and parent feedback, to determine if the learner is ready to be reclassified. The Director or designee also
collaborates with teachers to present data to determine if a student has progressed to the next ELD
Proficiency Level.

To evaluate different data sources effectively, Method Schools has established a reclassification process, to
determine if an English learner is ready for reclassification. If the student meets or exceeds the standards
outlined in the reclassification process, a reclassification letter is sent to these student’s parents.
Reclassified students continue to be monitored over a two-year period to ensure their

continued ability to achieve mastery of the state standards for ELA/Literacy
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Reclassification Procedures

Reclassification procedures accounts for a variety of factors in determining student reclassification and include
the following:

Assessment of language proficiency using an objective assessment instrument including, but not limited
to the ELPAC.

Participation of the student’s teachers and any other certificated staff with direct responsibility for
teaching or placement decisions of the pupil to evaluate the student’s academic growth and mastery.
Parent input through notice to parents or guardians of the language reclassification and placement
including a description of the reclassification process and the parent/guardian opportunity to
participate, and encouragement of the participation of parents/guardians in the School's reclassification
procedure including seeking their input during the reclassification process.

Comparison of the student's performance in basic skills against an established range of performance and
basic skills based upon the SBAC and Ren/STAR performance of English proficient students of the same
age that demonstrate that the student is sufficiently proficient in English to participate effectively in
standard, grade level curriculum.

The Student Oral Language Observation Matrix will be used by teachers to measure progress regarding
comprehension, fluency, vocabulary, pronunciation, and grammar usage.

English Learner Instructional Strategies and Curriculum

EL students receive additional English Language Development assistance from teachers. This assistance will
include academic support in vocabulary development and comprehension outside of the student's core courses.
Assistance may also include working with the core course instructor(s) to insure the students receive the help
they need to increase their English language development and be successful in their courses. EL instructional
support integrates SDAIE (Specially Designed Academic Instruction for English) strategies applicable to an
independent study context, including the use of graphic organizers, reading logs, vocabulary cards, and small
group or one on one teaching virtually. Method Schools utilizes the following curriculum, instruction and
interventions to support EL students:

Smartfox Foundations and Test Prep courses are provided to students who do not have a native
foundation in the English language. Supplemental curriculum programs are utilized to strengthen
students' fundamental skills in English Language Arts. Based on their ongoing Ren/STAR scores, they are
placed in Moby Max and Compass Learning to work in alongside their core courses throughout the
school year.

Weekly attendance in Targeted Direct Instruction (TDI) sessions to address deficiencies in both English
and Math skills.

Using SDAIE strategies, homeroom teachers work with their students in weekly one-on-one sessions to
address missed concepts, strengthen English speaking, listening, and writing skills, and monitor their
overall progress in all courses.

Additional instructional time may be scheduled with a Student Success Manager (SSM) to address
further deficiencies.

English Learner growth is monitored regularly within Method'’s internal diagnostic assessment tool as
well as their overall coursework, and student’s learning plan is modified accordingly as students’ needs
change.

Long-term English Learners
Method Schools has developed key focus areas of instruction and interventions to support those students who
may be identified as Long-term English Language Learners (LTELs), or those that have been enrolled in school for
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six years or more and are stalled in progressing towards English proficiency without having yet reached a
threshold of adequate English skills.

Initially, Method Schools teachers aims to prevent any student from becoming a Long-term English Language
Learner by instilling the following instructional practices:

e Know their students and work to identify their Long-term English Language Learners

e Emphasize oral language and active engagement

e Provide explicit instructions and models

e Consistently focus on the development of academic reading and writing skills

e Focus on key cognitive and language functions required for academic tasks and use graphic organizers to

scaffold those functions

e Build background knowledge, scaffold key concepts, and teach vocabulary

e Make connections, build relevance, affirm language and culture, and maintain rigor

e Check for understanding and monitor progress

Additionally, Method Schools utilizes emerging practices that address language, literacy, and academic issues
and the unique needs of Long-term English Language Learners. Method Schools instructional, support and
administrative staff aim to provide the following practices specifically for LTELs:

e Focus urgently on accelerating LTEL progress towards attaining English proficiency and closing academic
gaps.

e Recognize that the needs of LTELs are distinct and cannot adequately be addressed within a struggling
reader paradigm or a generic ELL approach, but require an explicit and urgent LTEL approach

e Provide LTELs with language development, literacy development, and instructional strategies that address
the academic gaps

e Affirm the critical role of home language in a student’s life and learning, and provide home language
development where possible

e Provide LTELs with rigorous and relevant curriculum and relationships with supportive teachers and
support

e Provide maximum integration of LTELs into the overall program, without sacrificing access to LTEL
supports

e Actively encourage and support LTELs in becoming active participants in their own education

Monitoring and Evaluation of Program Effectiveness
The Head of Schools evaluates the program effectiveness for ELs in the Charter School with the following
guidelines:

e Adhere to Charter School-adopted academic benchmarks by language proficiency level

e and years in program to determine adequate yearly progress.

¢ Monitoring of teacher qualifications and the use of appropriate instructional strategies

e based on program design.

e Monitoring of student identification and placement.

e Monitoring of availability of adequate resources.

Based on ELPAC results per student, support options for English Language Learners include, but are not limited
to:
e Curriculum that includes a variety of ELL tools to support learning in a second language. Tools include and
are not limited to audio support, pre-teaching of vocabulary, and graphic organizers.
e Alternate EL curriculum available based on student need.

Policy Manual 125


http://www.method.la/

e Teachers will make effective use of their CLAD training.
e Project Presentations that foster multi-modalities

In addition, English Language Learners specifically:
e Acquisition of computer software to develop specific subject area language development.
¢ Small group direct instruction for mastery of Basic Skills.

Method Schools may provide English Language Learners’ families with:
e Translated written communications based on identified need.
e Offer community resource information for English as a Second Language classes.

How students will be monitored:
e ELPAC testing conducted each year
e Regular assessments through ELL software or online assessments
e Staff observations according to created rubrics

All credentialed teachers will be trained and licensed in:
e Cross-cultural Language and Academic Development (CLAD) or Bilingual Cross-cultural Language and
Academic Development (BCLAD)

Ongoing Staff Development to Address English Learner Challenges

e Special Education and ELL students are identified and served in a variety of ways. Some initial
interventions are listed below:

e Targeted Direct Instruction based on assessment deficiencies

e Daily Test Prep Instruction

e Daily Test prep online curriculum

e Online math supplemental curriculum

e Monthly administered diagnostic assessment in Reading and Math

e Weekly one on ones with students to review performance data and

e Weekly administered benchmark assessments based on diagnostic assessment results

e Alternate Curriculum

e One on One instruction

e Additional Workshops/Tutoring

¢ Individualized Educational Plan (IEP)

e Student Success Team Meeting (SST)

e Extended Time

* Web Conference Sessions

Socioeconomically Disadvantaged Learners

Method Schools instructional, support and administrative staff all receive training on recognizing symptoms and
behaviors that indicate a child’s need for additional support or resources, including issues relating to hunger,
extreme poverty, and individual families’ challenges to meet their child’s needs. If any Method Schools staff has
concerns regarding a student’s access to basic resources, they can submit a request for a Student Success Team
(SST), where the issues can be safely discussed. During this meeting identification of an access to needed
resources will be thoroughly discussed such as referrals to community service organizations.
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E. Transferability of Courses

Method high school courses are credit bearing and transferable to other high schools to which students may
transfer. Students will be able to fulfill all UC/a-g and NCAA requirements through the completion of
Method’s rigorous and CCSS aligned courses, along with taking courses at local community colleges through a
dual enrollment agreement. See Method Schools Graduation requirements.

Method Schools Graduation Requirements

220 Credits
Subject Credits UC Requirements
English/Language Arts 40 Credits 4 years of English
Math )
(Geometry Required) 30 Credits 3 years of Math
Science 30 credits 2 years Lab Science
History/Social Science 30 Credits 2 years of Social Science
World Language 20 Credits 2 years in World Language
(3 years recommended)
Visual and Performing Arts 10 Credits 1 year of Visual/Performing
Arts
Health 5 Credits N/A
Physical Education 20 Credits N/A
E Electives 35 Credits 1 year

UC Aligned Graduation Requirements

Method Schools offers a comprehensive course catalog aligned to UC graduation requirements which includes:
four years of English, three years of math, two years of social science, two years of lab science, three years in the
same foreign language, one year visual and performing arts and electives. These are not reflected on the
dashboard as they were not properly set up in the CALPADS system but have been submitted and will be
reflected on the dashboard for the 2019-20 school year.
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F. WASC Accreditation

Method Schools received an initial three-year WASC accreditation upon opening in 2015. During the merge of
Method Schools K8 and Method Schools High School, the CDE closed Method Schools K8 and utilized the existing
charter number for Method Schools High School, forming the new Method Schools, LA that now serves TK-12.
Based on that substantive change, WASC required Method Schools, LA to pursue a new school accreditation,
which was granted and now Method Schools, LA is WASC accredited through June 30, 2022.

Additionally, Method Schools Executive Director serves as a Chairperson on visiting committees for WASC 1-2
times per year and selected staff serve on WASC visiting Committee Teams each school year for enhanced
experience and development with the WASC accrediting process and guiding principles.

G. What It Means to be an Educated Person in the 21st Century

All curriculum options will incorporate a focus on 21st Century Skills and will accomplish the following:

e Teach 21st century skills discretely in the context of core subjects and 21st century interdisciplinary
themes.

e Focus on providing opportunities for applying 21st century skills across content areas and for a
competency-based approach to learning.

e Enable innovative learning methods that integrate the use of supportive technologies, inquiry- and
problem-based approaches and higher order thinking skills.

e Encourage the integration of community resources beyond school walls.

The curricular and instructional approach will incorporate personalization, some opportunities for choice of
curriculum, and an overall theme of student empowerment in their educational journey. The curriculum options
will:

e Support a balance of assessments, including high-quality standardized testing along with effective
formative and summative assessments.

e Emphasize useful feedback on student performance that is embedded into everyday learning.

e Require a balance of technology-enhanced, formative and summative assessments that measure
student mastery of skills.

e Enable development of portfolios of student work that demonstrate mastery of skills.

e Enable a balanced portfolio of measures to assess the educational system’s effectiveness at reaching
high levels of student competency.

The content support and instructional expertise is a critical component of the Method Schools model. Teachers
not only need to be highly qualified in their subject areas, but also understand the evolution of educating

students, allowing opportunities for student empowerment and ingenuity.

In alignment to the 21st Century Learner Profile, Method Schools teachers incorporate the following points in
their instructional design:

e Highlight ways to seize opportunities for integrating 21st century skills, tools and teaching strategies
into their instructional practice and help them identify what activities they can replace/de-emphasize.
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e |llustrate how a deeper understanding of subject matter can actually enhance problem-solving, critical
thinking, and other critical 21st century skills.

e Enable 21st century professional learning communities that model the kinds of virtual learning that best
promotes 21st century skills for students.

e Cultivate teachers’ ability to identify students’ particular learning styles, intelligences, strengths and
weaknesses and incorporate into their instructional approach per student.

e Develop their abilities to use various strategies (such as formative assessments) to reach diverse
students and create environments that support differentiated teaching and learning.

e Support the continuous evaluation of students’ 21st century skills development.

e Encourages knowledge sharing among communities of practitioners, using face-to-face, virtual and
blended communications.

e Method Schools utilizes a scalable and sustainable model of professional development.
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2. Measurable Student Outcomes - Exit Outcomes/Graduation Standards

Method Schools Expected Outcomes

Student academic and personal growth is the highest priority amongst all instructional, support and
administrative staff at Method Schools. All established goals reflect support to all students and are aligned to
Method Schools’ mission and to all laws that explicitly apply to charter schools. Method Schools ensures all
students, including all student subgroups, unduplicated students, and students with exceptional needs, are
learning and demonstrating growth. As part of the developed Multi-Tiered Support System and LCAP goals,
Method Schools is aligned to school-wide and subgroup outcome goals, based on the state priorities detailed in
California Education Code § 52060(d). Student performance and achievement of school-wide, subgroup and
individual student progress are measured by multiple and varied summative and formative assessments that are
aligned to state and federal standards (including Common Core) and reflect proficiency measures required by
the new California Assessment of Student Performance and Progress (CAASPP)/SMARTER Balanced Assessments
(SBAC), as well as state priorities detailed in California Education Code § 52060(d).

The instructional, support and administrative staff is committed to a collaborative approach with students to
create and provide meaningful educational experiences that not only reflect the real world in which they live
but challenge their ability to creatively problem solve and apply skill sets from one discipline to another.
Students are provided with the supportive space to become self-directed learners and develop the skills to
master academic core content, critically think, problem solve, collaborate, and effectively communicate to
ultimately prepare them for a meaningful college experience and career. Through student driven
collaborative projects and self-paced academic content, students participate in activities that promote self-
discovery of personal and academic knowledge and interests, which will refine their path to college and
beyond.

Method Schools is committed to educating the whole child and appealing to all learning styles and modalities.
Method Schools believes that each student should develop the following traits and skills by the time of
graduation:

e Critical Thinking e Adopt ethical and behavioral e Strategizing
e Creative Thinking standards e Decision making
e Transfer knowledge to new  Civic and personal responsi- e Conflict-resolution
situations bility e Logic and reasoning
e Courage to take risks e Compassion
e Collaboration * Global awareness
e Communication e Consideration of others e Development of one’s own
e Agility and Adaptability e Self-regulation skills, gifts, and potential
e Taking Initiative e Honesty e Development of self-
e Synthesize information e Perseverance confidence and self-esteem
e Curiosity and imagination e Trustworthiness e Setting personal and
e Loyalty professional goals

e Optimism
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As noted above, some outcomes might measure non-academic areas, such as socialization, citizenship,
problem-solving skills, and more. Over time, Method Schools may modify performance expectations and
benchmarks to align to changing state or federal requirements or due to increases in student performance
that necessitate higher performance standards. Method Schools aligns performance standards and its
mission, and with board approval, makes modifications to its mission if requirements dictate.

All curriculum and assessment tools offered to Method Schools’ students is aligned to the Common Core
State Standards (CCSS) and include a variety of assessments to measure student outcomes. Student
performance is evaluated through completed coursework and diagnostic, benchmark, and course
assessments. As an independent study school, Method Schools complies with all aspects of its Board
approved, Independent Study Policy, along with state laws relating to independent study as set forth in
EC47612.5.

Method’s academic program is standards-based and data driven. In alignment to California Education Code
Section 47605(b) (5)(C), student progress is continuously measured. The Common Core State Standards
(CCSS) and multiple sources of data form the basis of the School’s instructional practices. Performance
assessments are evaluated with the use of in-common benchmarks and rubrics and are analyzed on a regular
basis to help drive the educational program. The rubrics are used to inform students and parents about the
standards for student work.

All Method Schools’ High School teachers monitor students’ progression through the graduation requirements,
ensuring they are on track to graduate. More than half of the Method Schools’ high school students enroll credit
deficient. Upon enrollment, every high school student meets with a transcript evaluator/high school counselor,
who in collaboration with their assigned credentialed teachers, places that student on a graduation plan, upon
completion of each course, the student’s graduation plan is automatically updated within the student’s online
profile and the student is counseled further accordingly. Students meet with their teachers weekly where they
have the opportunity and support to modify and discuss their graduation and post-graduation plans. Students in
grades 9-11 participate in the SAT and all students are enrolled in the SAT Prep course throughout the school
year. Though all high school students default to a-g approved core courses, Method Schools high school course
catalog is comprised of a variety of options to serve students at varying academic abilities, including
foundations, core, honors, and AP courses.

Exit outcomes for each student include:

1. Demonstration of mastery or growth within the content standards assigned through state, diagnostic, and
benchmark assessments

2. Annual academic growth of at least one grade level in language arts and math
3. Demonstrate learning objectives of the 21st Century Learner Profile
4. Demonstrate skills developed through deeper learning modalities
5. Established college and/or career path or goals
Mobility Rate

As an independent study/homeschool, Method Schools attracts a variety of students with diversified needs.
Some may be may just need a different modality of learning in order for a more personalized experience, while
others may have more specialized needs, or in some cases, temporary needs. Some of those the temporary
needs may be due to an illness and need a modified setting for recovery, need to travel for a temporary amount
of time, needs to recover credits at an individualized and monitored pace to try and catch up on credits, the
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family has moved to the location temporarily and many other cases. Due to the wide variety of families’ needs
for an alternative educational setting, Method Schools is impacted by a significant mobility rate. During the
2017-2018 school year, 18% of enrollees were enrolled at Method Schools from the first day of school to the
last. The other 82% of enrollees were enrolled with Method for just a portion of the school year. This can pose
challenges to acquire longitudinal performance data for students and to maintain their enrollment long enough
to implement the breadth of the program, including interventions, and to see the positive impact of those
interventions and elements of the program.

Method Schools’ approach to a highly mobile student population is to gather as much data on each student
while they are enrolled and apply as many interventions and personalized support as possible while they are
enrolled, ultimately promoting growth for each and every student. Method Schools consistently works on
further development of offerings within the program, in order to retain students and keep them enrolled
throughout the year and from year to year.

Mobility Rate 2017-2018

m Students Enrolled on First Day = Students Enrolled for a Portion of the Year

Student Enrollment with Credit Deficiency

During the 2017-2018 school year, 58% of the high school students that enrolled at Method Schools were over a
year credit deficient towards graduation. Method Schools aims to support these students and get them on a
track to graduation. Method Schools has implemented a variety of interventions to use within the Multi-Tiered
Support System to assist these students in successfully gaining credits towards graduating, growing academically
and exploring plans for post-graduation. Some of these interventions and program enhancements include: high
school counseling, Student Success Team (SST) meetings. Targeted Direct Instruction (TDI), weekly one-on-one
meetings with teachers, SmartFox credit recovery, foundations and study skills courses, and career and college
exploration tile courses.
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2017-2018 Enrollment with Credit Deficiency

= Students Enrolled Over a Year Credit Deficiency = Students Enrolled On Track

Student Enrollment Below Grade Level

Upon enrollment at Method Schools, each student is required to complete the Ren/STAR diagnostic assessment
in both reading and math to provide instructional, support and administrative staff to provide curriculum and
support at the student’s instructional level. Additionally, this initial data helps Method Schools staff to identify
areas of difficulty that may even reveal the need to evaluate the student more closely for deeper needs.

Based on this incoming performance data upon enrollment, Method Schools has identified a trend that over
50% of the students that enroll at Method Schools, enroll performing at least a full grade below their current
grade level. For the 2018-19 school year, 59% enrolled below grade level in reading and 68% enrolled below
grade level in math.

Method Schools approach to the high number of students enrolling performing below grade level is closely
guided by the Multi-tiered Support System. Method Schools instructional, support and administrative work
urgently to compile all pertinent data for each student and apply appropriate interventions immediately. These
interventions are outlined under the Multi-Tiered Support System within this document and aim to support
every student to grow a minimum of a full grade level each year and ideally support each student to get as close
to their current grade level as possible.
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2018 Incoming Enrollment Performance in Reading

m Enrolled Performing Below Grade Level = Enrolled Performing At Grade Level

2018-2019 Incoming Enroliment Performance in Math

m Enrolled Performing Below Grade Level = Students Performing At Grade Level

Graduation Rate

Method Schools is currently on its fourth year of operation and due to significantly high mobility rate, we do not
have a cohort of students to track for full completion of our high school program and graduating. For the 2017-
2018 school year, Method Schools successfully graduated the two 12" grade students that were enrolled. The
graduation ceremony was held jointly with Method Schools other charter and its graduating seniors.

Method Schools is working on further differentiation and enhancements to the program to retain students for
their entire high school careers.

SAT Data
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Method Schools administered the SAT test for the first time during the 2017-2018 school year and had one
single tester for the year and the student scored a 1300: 670 in Reading and Writing and 630 in Math, placing
above the 90" percentile.

Method Schools plans to administer the test each year and continues to recruit additional students to
participate moving forward. Method School content writers have developed a comprehensive SmartFox SAT
Prep course that is delivered online and coupled with weekly virtual instructional sessions. This test prep course
includes the same adaptive intervention tools as the SBAC test prep courses in that it provides content at a
student’s instructional level, alerts to the teacher on unmastered concepts and automated guided direction to
refined content and instructional videos if they have not passed an assessment.

LCAP Academic Performance Goals and Data

Method Schools collaborates with all stakeholders each year in preparing a Local Control and Accountability Plan
Update that sets goals for each of the eight state priorities identified in California Education Code § 52060(d),
including specific annual actions for all instructional, support and administrative staff, students, and student
subgroups to take in order to achieve each of the identified annual goals and fiscal allocations to support these
actions. The following is each of the school’s annual goals, pursuant to California Education Code § 52052:

e Goal #1: Raise/Improve the levels of all student performances to a high level of proficiency in CCCSS and
21st Century learning through specifically designed interventions, enrichment, differentiated instruction
and parent education for all students in both ELA and Math, including all student subgroups.

e Goal #2: Enhance and improve student engagement, attendance, and achievement. Increase school
connectivity, and overall physical/emotional wellness and resiliency for students. Increased support for
a socially and emotionally safe and secure learning environment, free of emotional and digital
harassment.

e Goal #3: Focus on and implement Career & College Readiness Skills for all students.

Per the comprehensive LCAP report included in the appendices, these goals are top priority to all stakeholders
within the organization and are governed by the reported action items and financial resources earmarked to
meet these specific goals.

CDE Dashboard

Some of the 2017-18 CDE dashboard for Method Schools is limited due to the local indicators not submitted for
posting of the 2017-18 school year. Method Schools has since submitted all Local Indicators and they will be
published for the 2019-20 school year. Additionally, due to high mobility rates, Method Schools did not have
over 11 students enrolled in testing grade levels for the many measurements to be reportable. Method Schools
has provided performance results based on individual performance in the data below.

College & Career

Method Schools offers a comprehensive course catalog aligned to UC graduation requirements which includes:
four years of English, three years of math, two years of social science, two years of lab science, three years in the
same foreign language, one year visual and performing arts and electives. These are not reflected on the
dashboard as they were not properly set up in the CALPADS system but have been submitted and will be
reflected on the dashboard for the 2019-20 school year.
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SBAC Data
Method participates in the Smarter Balanced Assessment Consortium as a primary measure of school success.

The school implements policy and procedures to meet or exceed annual assessment goals and attains these
goals by performing an analysis of the previous year’s scores and establishing target areas among sub-groups,
including low-achieving students and English learners, and among curricular areas. The school staff then
analyzes standards results in each subject and sets targets to raise an area that shows student deficiency.
Method aligns financial and staff development resources with established target areas. Standards are further
assessed by monitoring results on diagnostic or benchmark assessments, especially those within the target
areas.

Due to low student enrollment numbers in certain grade levels that are required to take the SBAC, there is no
published data for those grade levels, limiting the amount of available data. Method Schools relies heavily on
our internal assessment tool to monitor students’ progress and to continue to enhance those assessment and
intervention practices to better align to the SBAC assessment. Method Schools has made growth this school year
within our internal assessment performance and will continue to enhance the Multi-Tiered Support System to
meet our LCAP goals.

SBAC & Method Schools Comparative Data

AADUSD/ and Method Schools, K8 English Language Arts Literacy Comparative SBAC Data

In the 2018 administration of the California Assessment of Student Performance and Progress (CAASPP) in
English Language Arts, Method Schools K-8 shared similar results to the Acton-Agua Dulce School District.
Where 12% of Method Schools K-8 student population exceeded standard, 14% of High Desert’s population and
20% of Meadowlark scored in the same category. On the opposite end, 23% of Method students did not meet
standard. High Desert and Meadowlark had a similar result with 23% and 27% of their students respectively
scoring in the same category. Nearly 65% of Method students either nearly met or met the English standard.
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63% of High Desert students and nearly 53% of Meadowlark Elementary students either nearly met or met the
English standard.

AADUSD/ and Method Schools, K8 Math Comparative SBAC Data

In the 2018 administration of the CAASPP in Mathematics, Method Schools K-8 showed deficits in comparison to
Acton-Agua Dulce School District. 71% of students did not meet standard, and 29% nearly met standards. Of
students tested at High Desert, nearly 30% did not meet standard, 30% nearly met, nearly 26% met, and nearly
15% exceeded math standards for their grades. Similarly, at Meadowlark, 27% did not meet standard, about
32% nearly met, 28% met, and 12% exceeded standards for their grades.

In response to deficits in English and Math as compared to Acton-Agua Dulce, Method Schools analyzed student
data to find a higher percentage of students coming to Method far below their grade-level or with existing
Individualized Education Plans (IEPs) especially in Grade 4, 5, and 7. Based on this, Method took several steps
for improvement. Method Schools hired onto its staff an Academic Improvement Manager devoted to analyzing
and improving student performance, a Student Success Manager who works closely with the Academic
Improvement Manager to implement and see through interventions that might be applied to a student, and an
additional math-credentialed teacher to provide additional instructional support in the form of added Targeted
Direct Instruction (or TDI) and Test Prep sessions. Further, students identified with significant gaps in their
learning were prescribed additional interventions as needed per student. Specifically, students were placed in
additional TDI sessions, receive additional weekly check-ins each week with their mentor, and are closely
monitored by the Academic Improvement Manager and Student Success Manager to ensure students are
achieving academic growth.
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AADUSD/ and Method Schools, High School Comparative SBAC Data

Due to a low number of 11" grade students enrolled at Method in its beginning years, a reasonable comparison
cannot be made between Method Schools and Acton-Agua Dulce Unified School District.

Method Schools is actively working on growing high school enrollment, retaining high school students currently
served, and improving overall academic performance.

Method Schools, K8 English Language Arts Literacy Comparative SBAC Data

In the 2018 administration of the California Assessment of Student Performance and Progress, Method Schools,
K-8 scores in English Language Arts were comparable to schools of a similar independent study model and
serving similar grades. Where Scale Leadership and California Virtual Academy @ Los Angeles scored with
42.86% and 33.86% standard not met respectively, Method Schools K-8 only had 23.53% in the same category.
Method also scored at the average with 35.29% of its students scoring at least met or exceeded in English
Language Arts.
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Method Schools, K8 Mathematics Comparative SBAC Data

In Mathematics, Method Schools, K-8 again had similar results to similar schools. Scale Leadership had the
majority of its population (75.15%) score at nearly meeting standard or below and California Virtual Academy @
Los Angeles had 84.37 in the same category. Method Schools, K-8, 70.59% of students did not meet the
standard where the remaining nearly met.

Method Schools, High School Comparative SBAC Data

Due to a low number of 11™ grade students enrolled at Method in its beginning years, a reasonable comparison
cannot be made between Method Schools and Acton-Agua Dulce Unified School District.

Method Schools is actively working on growing high school enrollment, retaining high school students currently
served, and improving overall academic performance.

Subgroup SBAC Data

Subgroup SBAC data on the CDE dashboard for Method Schools is limited due to Method Schools not having
over 11 students enrolled in each grade level or subgroup for the measurement to be reportable. Method
Schools has provided performance results based on internally received student performance data, outlined
below.

SBAC Three-year Performance Data

State achievement data provides Method Schools with one of several forms of student data from which inform
further academic programs and interventions for students. As highlighted, Method Schools enrolls a wide variety
of students with many needs, that can impact overall achievement data. Due to limited participants, those
enrolling below grade level performance and enrolling late in the school year, the data shows room for
improvement.

ELA Percent Met or Exceeded Standard
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*Under 3 participants

ASPED students qualified for the California Alternate Assessments.

understanding of content area (Level 2 or above).

Percentages shown here indicate students who demonstrated foundational

Grade Level 2015-16 2016-17 2017-18
Grade 3 100%* 50%* 0%*
Grade 4 0% 50%* 50%
Grade 5 66% 0%* 33%
Grade 6 33% 20% 0%*
Grade 7 0%* 0%* 66%
Grade 8 0%* 50% 33%
Grade 11 50% 100% 100%
SPEDA” N/A 0% 50%
SED 43% 25% 46%
Hispanic 50% 25% 50%

Though performance in English Language Arts showed growth in in Grade 7 and amongst SED students and
maintaining performance in Grades 4, 11 and amongst Hispanic students, there are clearly identified areas for
growth in English Language Arts for all students. As part of the newly Multi-Tiered Support System (MTSS), new
supports and interventions have been systemized for all students in order to not only see growth in the population
for each grade level represented, but in performance for ever grade level as well.

Math Percent Met or Exceeded Standard

*Under 3 participants

ASPED students qualified for the California Alternate Assessments. Percentages shown here indicate students who demonstrated foundational
understanding of content area (Level 2 or above).

Grade Level 2015-16 2016-17 2017-18
Grade 3 100%* 50%" 0%"
Grade 4 0%" 50% 0%*
Grade 5 17% 0%* 25%
Grade 6 33% 0% 0%"
Grade 7 0%" 20% 0%*
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Grade 8 0%* 0%* 0%
Grade 11 0%" 33% 100%*
SPED~” N/A 0% 50%
SED 29% 0% 0%
Hispanic 25% 15% 0%

Math performance showed growth in Grades 5 and 11 and drops in performance in Grades 4 and 7. Method
Schools has identified Math SBAC performance as the most critical area of focus within the MTSS for all students.
Details of the interventions and plans to improve both the SBAC ELA and Math scores are outlined below and
within the outline of the MTSS.

In addition to analyzing annual state achievement data, Method Schools captures additional student performance
data so that interventions can be implemented immediately for each student and on an ongoing basis. These other
forms of data are:
e Monthly diagnostic assessment performance
Freckle assessment performance during TDI
Weekly test prep practice activity performance
e Course assessment performance
e Presentation of Learning (POL) performance
e Interim SBAC assessment performance

SBAC Performance Response

In response to SBAC test results, Method Schools has set annual LCAP goals in addition to refining and
implementing a robust intervention program, the Multi-Tiered Support System (MTSS) outlined above, which
included hiring a new team devoted to solely analyzing data and developing a program of interventions that
responds quickly to students who demonstrate below grade-level skills and expanding both the level of
instruction for all students as well as the level of variety of interventions for those demonstrating below
mastery.

Method Schools has identified the following SBAC performance challenges to address:

e Low student enrollment numbers in some grade levels that test, limiting viable testing data

¢ High mobility rate with many enrolling during 2nd semester and less time for test preparation

e Over 50% of students enrolled below grade level in Reading and Math

e Over 50% of students enrolled over a year credit deficient

e Over 50% of students enrolled during the second semester of the school year, limiting time devoted for
academic interventions

Based on these challenges and as part of the developed Multi-Tiered Support System, Method Schools
has implemented the following to urgently address SBAC performance:

o K-8: Weekly semester long Reading and Math instructional sessions
e High School: ELA and Math assigned for a full semester with semester long Reading and Math classes

Policy Manual 141


http://www.method.la/

e K-12: Monthly administered diagnostic assessments with auto parent notifications and developed
growth incentives

e K-12: Use of Freckle assessments that mimic the format and delivery of the CAASPP for students in all

grade levels
e K-12: Weekly administered benchmark assessments integrated in weekly TDI sessions
e K-12: Weekly test prep curriculum and instructional sessions

e K-12: Weekly TDI sessions and double weekly TDI sessions for those performing more than a grade level

below
e Monthly data reviews between Method Schools staff and administration along with monthly data
reviews between Method Schools staff and students where monthly performance goals are set

e Additional support for each subgroup: SPED, SED and Hispanic groups, including additional RSP services,

academic interventions and supplemental programs for basic skill reinforcement
e K-12: CAASPP practice testing administered twice per year
e High School: Required SAT prep course
* Increased efforts to recruit new students
e Increased efforts to improve and differentiate the overall program for greater retention rates

As highlighted, data illustrate that the majority of students entering Method are below grade level. In response,
Method has implemented additional interventions specifically for these grade levels and the individual students.
Intervention include additional Targeted Direct Instruction sessions in both English Language Arts and Math,

increased 1-on-1 weekly check-ins between teachers and individual students, and targeted instruction on
specific academic standards that each grade level lacks as determined by Method’s internal diagnostic and
benchmark assessment tool.

Monthly Diagnostic and Benchmark Testing Performance Data
Method Schools utilizes Renaissance Learning, STAR adaptive diagnostic and benchmark assessments to

generate student performance data that is regularly reviewed by instructional, support and administrative staff

to guide and refine instructional practices and allocation of resources. Method Schools also utilizes Freckle,

Moby Max and a variety of other assessment and intervention tools to provide as many sources of valuable data
for each student’s performance and cadmic standing. A data informed plan is developed with an annual timeline

for gathering and analyzing various student achievement data and teachers discuss and act on behalf of the

student achievement data, determine what modifications to instruction are necessary, and what new goals to

set for student achievement. Monitoring performance of at-risk and low achieving students is ongoing

throughout the year and is an integral part of the Multi-Tiered Support System, guiding the implementation of

interventions. All assessment data is recorded in the student’s SPP and regularly modified and aligned to
interventions for optimal academic and instructional support.

In response to the SBAC performance data, Method Schools has identified the following goal for the 2018-2019

school year:

e Ren/STAR Reading Growth: 110 points per school year, average of 12-point growth per month, 36 points

per quarter

e Ren/STAR Math Growth: 100 points per school year, average of 11-point growth per month, 33 points

per quarter

Policy Manual 142


http://www.method.la/

Within the first quarter of these changes, students across the board showed marked improvement in reading
and math. With a growth expectation of 33-36 scaled score points in Reading and Math during the first quarter,
nearly all grade groups met or exceeded the expectations for growth. Through increased efforts toward testing
data and the implementation of interventions, nearly all grade levels showed the growth expectations based on

Method’s assessment performance goals.

Every grade level exceeded the quarterly goal of 36 points growth in ELA, aside from Grades 1, 2, 3 and 9. Though
Grades 1 and 2 do not participate in annual SBAC testing additional interventions such as extended TDI time and
supplemental skill-based programs have been implemented to address deficiencies for those grade levels. All
students in Grade 3 and 9 have been assigned to the Academic Improvement Manager (AIM) and Student Success
Manager (SSM) to receive weekly targeted TDI and interventions to address deficiencies reflected in their
assessment performance data.

2018 Renaissance/STAR Reading Growth:

QUARTER 1 -READING GROWTH

W Reading Baseline  m Reading Growth

1347

1241

987
994
974

I 551
I 568
I 451
I 471.5
I 362

I 290

I 377
I 701
I 757
I 495
I 531
I  338.5

N 176
N 194
I 206
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Renaissance/STAR Math Growth:

QUARTER 2 - MATH GROWTH

B Math Baseline  ® Math Growth

I 337
I 480
I 398
I 498
I  563.5
I 657
I 446
I 488

I 327

I 381
I 601
I 721
I 644
I 632
I 359
I 875
I /27
I 303

— I 052
I 931

o

Every grade level exceeded the quarterly goal of 36 points growth in ELA, aside from Grades 6, 8 and 10. Additional
interventions such as extended TDI time and supplemental skill-based programs have been implemented to
address deficiencies for those grade levels. Additionally, all students in Grades 6, 8 and 10 have been assigned to
the AIM and SSMs to receive weekly targeted TDI and interventions to address deficiencies reflected in their
assessment performance data.

Though there is room for additional growth, Method Schools has identified growth within the school year’s first
quarter. With a growth expectation of 33-36 scaled score points in Reading and Math during the first quarter,
most grade groups met or exceeded the expectations for growth. Through increased efforts toward testing data
and the implementation of interventions, nearly all grade levels showed the growth expectations based on
Method’s assessment performance goals.

Continued Interventions

Method leadership, teachers, support staff, students and parents have continuous access to student’s current
performance in all course enrollments through the learning management systems in which the curriculum and
performance are stored. As parents are traditionally the Learning Coach for the student, their child’s overall
grade is always available to them. The SmartFox learning management system provides a variety of student
performance data, including, but not limited to: overall performance in the course, individual assignment and
assessment scores for each course, time spent in each course each day and overall course performance reports.

Parents and guardians review student achievement data when they meet with their child’s teacher weekly
meetings. The District receives data on student achievement through school reports and/or presentations to the
District’s Board of Education. These reports and/or presentations occur at least twice during the School’s five-
year charter period and include formative and summative data to demonstrate that the School is meeting state
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performance standards. Method Schools will deliver the initial performance data report to the District’s Board of
Education at any time the District prefers.

Method Schools continues to apply interventions for each and every student and believes the below data
reflects a potential for improved performance on the upcoming SBAC. Due to the numerous applied
improvements and interventions, Method Schools is seeing growth in Reading and Math on the monthly
administered diagnostic assessment per the data below. Within the first quarter of the 2018 school year, every
grade level has shown growth in Reading and in Math, with the single exception of 12t grade Meth, which
Method Schools Math teachers are addressing through multiple instructional and TDI sessions and additional
Test Prep sessions. Method Schools believes SBAC performance will improve based on the performance growth
on the ongoing Ren/STAR assessment results. Method Schools feel confident that the growth demonstrated in
the Ren/STAR ongoing assessment performance will impact the annual SBAC scores and continues to refine the
interventions applied for every student. Method Schools is always refining and improving the assessment and
intervention process to ensure maximum success in student achievement.

LCAP Survey Perception Data

Method Schools administered surveys and focus groups for all stakeholders, including Board and staff members
as well as parents and students. Results of the student and parent surveys are below and reflect percentages of
participants that agreed or were neutral on the effectiveness of each identified subject area below:

Parent and Student Perception

Parents Students Overall
Purpose/Direction 94% 96% 95%
Academic Value 90% 80% 83%
Instructional Support 92% 88% 84%
Culture 90% 88% 89%
Resources/Safety 100% 82% 91%
Communication 88% 88% 88%

These results show a need for enhancements in following key areas: Communication, perception of academic
value and instructional support. There was feedback from parents and students that there was not enough
communication on updates and upcoming events, student’s current academic status, and enough praise when a
student did well. Method Schools has since refined the website for updates on vital information and have
increased email messaging on updates and critical information, along with ongoing virtual info sessions and
recorded videos to help to answer questions and provide updated information. Additionally, each parent has an
account created in the internal diagnostic assessment and curriculum portals and has the ability to log in at any
time for current progress and performance data for their child. Each student’s monthly diagnostic assessment
results are reviewed with their teacher so that they are aware of their progress, celebrate their success, and set
goals for growth. Students expressed that their time spent online can feel lengthy at times, so Method Schools
has diversified the program and each element to better balance the daily academic and instructional activities.
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Board of Directors and Staff Perception

Focus and interview groups were held with Method Schools in 2017 with Method Schools’ staff and Board of
Directors and key areas of perception per group are described in the following.

Board of Directors Perception

Method Schools Board of Directors expressed a level of confidence and transparency they have in the
Administration and expressed a high level of comfort with their roles as Board members individually and as a
whole in ensuring the ongoing delivery of the Method Schools mission and vision. The Board also expressed
their pride in the diverse levels of experience they each bring to the Board and their ability to govern and not
micromanage, due to their established and trusting relationships with Method Schools’ administration. The
Board shared that they feel confident in the ongoing communication and meeting procedures in alignment to
the Brown Act and expressed interest on additional trainings, which they did participate in during June, 2017.
Boards did express concern over the security of charter schools during changing political climates and are
committed in collaborating with Method Schools administration to closely monitor changes in policy and
legislation.

Staff Perception

Method Schools’ staff expressed an overall belief in the effectiveness of the academic program along with their
value of independent study as an educational model. They further expressed that the model not only allows for
personalization, but also works well in teaching 21st Century skills to all students. Staff did express that it can be
challenging to instructionally support all students who are all at potentially different places in the curriculum
and that they appreciate TDI as it gives them the opportunity to address student deficiencies in a direct
instructional modality, giving them more confidence that the student is not only given the personalized care
needed, but retaining critical concepts as well.

Staff also expressed that they feel supported and empowered by administration to further develop elements of
the program that they are most invested in and appreciate the innovative nature of the program overall. Staff
shared concern that not enough time or resources were put towards students who were gifted or far ahead as
most of their time was devoted to projects or applying interventions. Staff also shared the desire for aligned
curriculum systems to make student progress more streamlined and available to students and parents on an
ongoing basis. Staff would like to see more instructional time devoted to Character Ed to improve student daily
interaction and concerted awareness of others. The teachers complimented the high character, culture, and
atmosphere at Method Schools and administration has created an environment where new ideas, approaches,
and strategies for student learning are not only accepted, but also encouraged. Staff did express interest in a
more comprehensive teacher evaluation process.

3. The Methods by Which Pupil Progress Will Be Measured

Method Schools has developed a comprehensive, data driven, academic and intervention program aligned to
the mission of creating educational practices that maximize personalization and empower students. Method
Schools has developed our own Student Information System, Learning Management System and
comprehensive, UC and NCAA approved online course catalog that also aligns to Method School’s mission of
creating innovative tools to maximize student success and outcomes. Our comprehensive program provides
students with effective tools to impact student performance.
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The following assessment and reporting tools are used as part of our data driven, academic and intervention
program:

e STAR Renaissance diagnostic and benchmark assessments

e Freckle assessment and instructional differentiation platform

¢ Moby Max assessment and skill specific platform

e SmartFox intervention assessments and test prep adaptive assessments

* Smarter Balanced Assessment Consortium to measure academic achievement

e Targeted Direct Instruction

e CAST is used to assess students in Science courses

e CAA when applicable for SPED

e 21 Century skills are measured through student performance in online courses, Tile extension courses
and extension assignments

e Adaptive diagnostic assessments are used to assist with course placement, diagnosis of instructional
needs, and measurement of student gains across monthly and quarterly reporting periods.

e Benchmark assessments are used to aggregate and disaggregate data by selected criteria to better
inform instruction.

e An ongoing school-wide performance accountability system (Ed Code, 47601) using assessments based
on the California standards and blueprints for Language Arts and Math.

e Course lesson and unit assessments to measure achievement and confidence in the subject area.

e An annual Physical Fitness assessment for 5th, 7th and 9th grade students.

e ELPAC to measure progress for ELL students.

e Presentation and project rubrics created by teachers to measure success on student presentations and
group and individual projects.

Common Core State Standards (CCSS)

The school-wide accountability measures at Method Schools are the Common Core State Standards (CCSS)
included in the Smarter Balanced Assessment Consortium program. Method Schools uses the Smarter Balanced
Assessment Consortium results as a primary measure of school success. The School will attain its growth target
each year by doing the following:

e Perform an analysis of the previous year’s scores.

e Establish target areas among sub-groups, including low-achieving students and English learners, and
among curricular areas.

e Analyze standards cluster results in each subject and set targets to raise an area that shows student
deficiency.

¢ Align financial and staff development resources with established target areas.

e Monitor results on diagnostic or benchmark assessments, especially those within the target areas.

e Ensure students demonstrate a minimum of a year of academic growth in language arts and math

e Reaffirm standards-based instruction ensuring that assessments and instruction are aligned with the
standards

e SmartFox online curriculum developed by Method Schools is aligned to California and Common Core
State Standards.
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Additional Standards

Method Schools also aligns its curriculum, program and practices to the following standards to ensure proper
adherence to latest standards and support for students of all abilities:

e Next Generation Science Standards (NGSS)
e California Science Test (CAST)
e (California Alternate Assessments (CAA)

4. Governance Structure of School

Parent Involvement in Governance

Parent and community involvement in the governance of Method Schools will be pursued by virtue of their
participation in the Board of Directors and School Advisory Committee. Method Schools will be governed
pursuant to the bylaws adopted by the Board of Directors and as subsequently amended pursuant to the
amendment process specified in the bylaws.

Board of Directors

The Board of Directors of Method Schools shall be the School’s Governing Board and will include approximately
three (3) to seven (7) voting board members over time, with five at launch. The Board of Directors will be
selected to represent the community-at large. The Method Schools governing Board of Directors currently
serves all Method Schools. One seat on the Board will be reserved for a parent of a student currently attending
Method Schools and another seat will be reserved for an ex-officio authorizing School District representative.
Board members will have a term of three years. A nominating committee, comprised of parents, teachers, and
administration, will be created to select new board members. All new members will be selected with a track
record of success in their particular sectors and a commitment to the vision of the school. Recommendations by
the nominating committee will be voted on by the Board.

Board members at launch were selected based on the make-up of the community in which Method will operate
and projected needs of the school at launch and through the first few years. Key skills that were sought after in
board members included, in no particular order:

¢ Formal education industry and administration experience

¢ Financial experience, including auditing and IRS interfacing

e Connections with local community leadership and general public
e Home schooling experience

e Educational technology experience

e Marketing experience, including acquisition and retention

e Research and assessment experience

The governance structure of Method Schools is organized to meet the educational needs of all students. Each
level has its purpose the supporting and advancing of the mission, vision, and stated goals of the charter.

Board Delegation of Duties and Director Responsibilities

The first duty and responsibility of the Method Schools Board is to promote and uphold the mission and vision
of the School. The Method Schools Board of Trustees shall exercise final authority on all matters concerning the
School. The Method Schools Board of Trustees’ major roles and responsibilities include approving all major
educational and operational policies, approving all major contracts, approving the school’s annual budget,
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overseeing the school’s fiscal and legal affairs, hiring and evaluating the Director, monitor learner performance,
progress toward school-wide goals, objectives, academic achievements/learner progress and financial status,
and assessing any need for redirection, receive reports from, and providing recommendations to, the School
Director and staff, execute all applicable responsibilities provided for in the California Corporations Code,
participate in the dispute resolution procedure and complaint procedures when necessary and ensure the long-
term viability of the School. The Method Schools Executive Director has the authority and responsibility of
managing the day-to-day operations of the School including the selection of administrative, certificated, and
classified personnel. Both the Executive Director and Business Director shall be responsible for ensuring that all
funds generated by the School are expended to support the purposes and operations of the Charter, and shall,
in every case, be invoiced and/or receipted according to Generally Accepted Accounting Principles (GAAP). The
Executive Director and Business Director reports to the Board and attend Board meetings.

Board Meetings

All meetings of the Method Schools Board of Directors shall comply with the Ralph M. Brown Act and shall take
place at least quarterly and shall be held at a location within the authorizing School District jurisdictional
boundary or held virtually, either by teleconference call or web conference. Notices, agendas, and minutes of
meetings will be recorded and retained in the Academy files. These records will be accessible for public and
District review upon request.

Board Trainings

Board members may attend a variety of trainings throughout the school year to better support the entire Board
and the School. Method Schools will extend the offer the Acton Agua Dulce Unified School District Board
members the opportunity to attend Board trainings scheduled for Method Schools Board members.

Legal Status & Bylaws

Method Schools is a California nonprofit public benefit corporation with its own bylaws, which were
approved by majority vote in a November 2013 Method board meeting. Method Schools, LA operates
independently from any other approved charter under Method Schools. Method Schools is a stand-alone
corporation and not a subsidiary of the District. As outlined in Education Code section 47604(c): the authority
that grants a charter to a charter school to be operated by, or as, a nonprofit public benefit corporation shall
not be liable for the debts or obligations of the School. Once the School obtains 501c3 number, it will make
provisions for the liabilities, debts and financial obligations of the School and will indemnify, defend, and hold
harmless the District for damages resulting from the acts of the School.

Consistent with the statutory intent of Education Code section 47604 (c), the authorizing School District shall
not be liable for the debts or obligations of Method Schools. The School shall indemnify, defend, save, and
hold the District, the Board, the Superintendent, employees, officers, directors, subcontractors, agents and
authorized volunteers (collective” employees”) harmless against any and all claims, demands, suits, costs,
judgment or other forms of liability to third parties, actual or claimed, or whatsoever kind or character,
including attorneys’ fees, brought against the School or School employees for injury to property or persons,
occurring or allegedly occurring in, on or about the school from conduct committed by the School or by its
employees, officers, directors, subcontractors, agents.

The District will not be liable for any actions taken by the School. Method Schools will purchase and maintain,
as necessary, general liability, errors and omissions, property, workers compensation and unemployment
insurance policies, either as part of the District’s insurance programs or its own insurance program. If the
school purchases its own insurance, it shall be equivalent to the District’s program with respect to limits and
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coverage. The School will develop, implement, and ensure compliance with health, safety, and risk
management guidelines in consultation with its insurance carriers and risk management experts.
Administration shall maintain comprehensive range of insurance coverage, commensurate with that of other
public schools and/ or nonprofit organizations of similar type and size, to protect both itself and the District.
Details of this policy will be outlined in a Memorandum of Understanding (“MOU"”) between the School and
the District and a copy of this policy will be available to the District upon request. Education Code Section
47604 (c) provides that “an authority that grants a charter to a charter school to be operated by, or as, a
nonprofit public benefit corporation shall not be liable for the debts or obligations of the charter school”. As
an independent corporate entity, the petitioners anticipate that the civil liability effects of the operations of
the School on the District will be minimal. The governance team shall be properly indemnified and the school
intends to secure, as noted in the charter, appropriate insurance coverage to protect the school’s assets,
staff, etc.

Method Schools further identifies its commitment to hold the District harmless from financial obligation in
the event of an unbalanced budget, assuming that legislatively guaranteed income sources arrive, per the
law, for the School in conformance with the budget. Method Schools will act as its own fiscal agent to the
fullest extent of the law. The School shall implement the provisions of Charter School Legislation and the
State Department of Education directives regarding charter schools.
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5. Qualifications to be Met by Individuals to be Employed by the School

Method Schools recruits professional, effective, and qualified personnel to serve in administrative,
instructional, instructional support, and non-instructional capacities through advertisements on reputable
career boards and referrals. The School believes that all of its employees play a key role in creating a
successful learning environment and recruit qualified employees throughout the organization. The School
conducts background checks on employee candidates to provide for the health and safety of the School’s
faculty, staff, and pupils and the academic success of the pupils. All staff is required to have TB testing
clearance.

Method Schools provides excellent salaries and benefits to attract highly qualified teachers. Method Schools
makes intensive efforts to recruit qualified teachers from charter school employment fairs, the teaching
programs at local universities, charter organizations, and through the use of Ed-Join, LinkedIn or similar
online tools. Strong content knowledge, familiarity with the target populations, innovative and create
thinkers, problem solvers, and willingness to support the goals of the charter are underscored in the hiring
process.

Method Schools staff currently includes an Executive Director, Business Director, SPED support staff and one
primary teacher per twenty-five students. On-going professional development will include and is not limited to:

e SIS training

e  Curriculum platform training

e Assessment preparation training

e Virtual teaching training

e RTl training

e Governance training

e SPED and special services training
e Data-driven instructional training
e Compliance training

e Charter School development

Employees meet specific qualifications for employment as outlined in their job descriptions. Teachers meet all
requirements for employment set forth in applicable provisions of law, including credential requirements.
Method does not hire emergency credentialed teachers unless the following conditions are met:

e Board of Director approval
¢ No other credentialed option is available and the need is acute
e Aplanisin place to fully-credential the emergency-credentialed teacher with a Board-approved timeline

The educational and skill level qualifications and job descriptions of teachers to be employed in the School

shall meet the educational goals as outlined by this charter petition. Method Schools checks all credentials
prior to hiring any certificated personnel. Method Schools annually checks credentials and/or transcripts to
ensure that they meet all state requirements to remain active.
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Executive Director Qualifications

The School’s Executive Director serves as the instructional leader of the School and will be responsible for
promoting the vision of the charter and helping the School and students achieve the outcomes outlined in this
charter petition. The qualifications of the Executive Director include, but are not limited to, the following:

e Strong communication and community-building skills

e Deep knowledge of curriculum development and program design

e Commitment in carrying out the school’s vision.

¢ The ability to build a professional learning community and the willingness to seek continuous
improvement in student learning.

¢ Anunderstanding of budget development and tracking.

e Sufficient understanding of charter school operations to monitor all “back office” operations.

e Sufficient understanding of charter school regulations to advise the governing board.

e The ability to use assessment data in analyzing school performance.

e A minimum of two years of teaching experience.

e The ability to advise, support, and inspire teachers, staff, students and parents

e Promoting a noncompetitive environment.

e Create the opportunity for staff to express ideas.

¢ Executive Director will hold, at minimum, a Master’s Degree

Jessica has worked in the field of education for thirteen years. She has taught at the preschool, elementary,
middle and high school levels as a classroom, substitute and independent study teacher. She has eight years of
experience as the Curriculum Coordinator and then Program Manager for a transitional kindergarten through
twelfth grade independent study school in Los Angeles County. She has also worked for an international
curriculum company where she helped launch schools and innovative programs throughout Southern California.
She earned a BA in English/Education, MA in Educational Leadership and holds a multiple subject, single subject
(English), and Administrative CA credential. She has earned a PhD in Curriculum and Instruction with an
emphasis in Educational Technologies and Change in Education. Her combined education and experience have
brought her to this exciting position at Method Schools with the goal to make an impact on students’ lives in
creative and innovative ways.

Business Director (CBO) Qualifications
The School’s Business Manager will be responsible for a variety of front and back office activities. The Business
manager qualifications include, but are not limited to, the following:

e Strong organizational, time management, and multi-tasking skills.

¢ Manage front and back office tasks.

e Ability to develop and implement short- and long-term business and growth plans.

e Strengthen school branding, marketing, and manage student recruitment efforts.

¢ Tech-savvy with ability to manage online presence until growth allows for more technology FTEs
e Commitment to support the goals of the charter.

e Ability to work independently as well as with a team.

e 3 plus years-experience in a fast-paced administrative position.

e Experience in school front and back office tasks.

¢ Ability to maintain accurate records on school databases.
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e Business Director will hold, at minimum, a Bachelor’s Degree in Business, Finance, or Marketing (MBA
preferred)

Mark Holley began his career 20 years ago, working in operations, marketing and finance within the TK-12
education space. He holds a B.S. in Business/Marketing, and an MBA where he specialized in entrepreneurship.
Ever since he was a small child Mark found meaning in building things that helped others. Over the past few
years, Mark has helped market some of the fastest-growing blended learning TK-12 schools in the western U.S.
The ability to effectively market Method is an essential component of a truly scalable school model, and Mark’s
expertise in this area is relied upon. He also has experience working in school financial operations, managing a
$130 million dollar budget for Provo School District in Utah.

Head of Schools Qualifications
Teacher qualifications include, but are not limited to, the following:

e Must hold a California Multiple-Subject or Single Credential for the teaching available teaching position
and be eligible to be Highly Qualified under ESSA.

e Must be CLAD certified.

e Must support the vision and educational program of the charter.

e Must demonstrate the ability to work with the target populations.

e Must be committed to student success and willing to take responsibility for student learning.

e Must have an understanding of virtual curriculum, environments, and support academic content
virtually and in person.

e Must be reflective in their practice and willing to adapt instruction to the needs of the students using
assessment data.

e Must be willing to work as a team member of a learning community.

e Must be willing to fulfill all paperwork requirements of independent study programs.

e Must be willing to perform various clerical duties required in a virtual program.

e Must be willing to attend all mandatory professional development training.

As part of the Method professional development plan, the Head of Schools will be the instructional expert in the
following professional development categories:

e Pedagogy: Online Teacher Certification Program- Aimed to train teachers how to integrate technology
into standards-based instruction and research-based teaching practices.

e Systems Expertise: Comprehensive systems training for enhanced content knowledge and data driven
practices.

e Teacher Collaboration: The Head of Schools will manage the instructional staff through promoting a
culture of collaborative learning not only with the students, but amongst the instructional staff.

Teacher Qualifications
Teacher qualifications include, but are not limited to, the following:

e Must hold a California Multiple-Subject or Single Credential for the teaching available teaching position.
* Must be CLAD certified.

e Must support the vision and educational program of the charter.

¢ Must demonstrate the ability to work with the target populations.
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Must be committed to student success and willing to take responsibility for student learning.

Must have an understanding of virtual curriculum, environments, and support academic content
virtually and in person.

Must be reflective in their practice and willing to adapt instruction to the needs of the students using
assessment data.

Must be willing to work as a team member of a learning community.

Must be willing to fulfill all paperwork requirements of independent study programs.

Must be willing to perform various clerical duties required in a virtual program.

Must be willing to attend all mandatory professional development training.

Special Education Teacher Qualifications

Must hold a valid Special Education Teaching Credential or be enrolled in a University Internship
program.

Must support the vision and educational program of the charter.

Must demonstrate the ability to work with the target populations of Special Education student.
Must be committed to student success and willing to take responsibility for student learning.
Must have an understanding of virtual curriculum, environments, and support academic content
virtually and in person.

Must be reflective in their practice and willing to adapt instruction to the needs of the students using
assessment data.

Must be willing to work as a team member of a learning community.

Must be willing to fulfill all paperwork requirements of independent study programs.

Must be willing to perform various clerical duties required in a virtual program.

Special Education Support Staff Qualifications

Must hold a valid credential or certification in specialized are of SPED service

Must support the vision and educational program of the charter.

Must demonstrate the ability to work with the target populations of Special Education student.
Must be committed to student success and willing to take responsibility for student learning.
Must have an understanding of virtual curriculum, environments, and support academic content
virtually and in person.

Must be reflective in their practice and willing to adapt instruction to the needs of the students using
assessment data.

Must be willing to work as a team member of a learning community.

Must be willing to fulfill all paperwork requirements of independent study programs.

Must be willing to perform various clerical duties required in a virtual program.

Instructional Aide Qualifications
Instructional aide qualifications include, but are not limited to, the following:

Ability to support students in a virtual and in person environment.

Perform various clerical and record keeping tasks.

Proficient in the use of technology.

Ability to work independently (without continuous direction) as well as with the educational team
Have a track record of dependability

Have a strong connection to the vision of the school
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6. Health and Safety Procedures

Method Schools shall comply with all applicable federal, state and local requirements related to school and
student health, safety, and emergency preparedness.

In order to provide safety for all students and staff, Method Schools has full health and safety procedures and
risk management policies at the work place in consultation with its insurance carriers and risk management
experts. These policies shall be incorporated as appropriate into the student and staff handbooks and shall be
reviewed on an ongoing basis. These health and safety policies and procedures shall be made available to the
District upon request.

Procedures for Background Checks

Employees and contractors of the School will be required to submit a criminal background check and finish a
criminal record summary as required by Ed. Code 44237 and 45125.1. New employees not possessing a valid
California Teaching Credential must submit two sets of fingerprints to the California Department of Justice
for the purpose of obtaining a criminal record summary. The Director of the school shall monitor compliance
with this policy and report to the Method Schools Board of Directors on a quarterly basis. The Board
President shall monitor the fingerprinting and background clearance of the Director. Volunteers who will
volunteer outside of the direct supervision of a credentialed employee shall be fingerprinted and receive
background clearance prior to volunteering without the direct supervision of a credentialed employee and
will have TB clearance.

Method Schools requires every vendor to go through a thorough vetting process for approval and requires
completed background checks of all staff members that regularly interact with students at any time.

Role of Staff as Mandated Child Abuse Reporters
All non-certificated and certificated staff will be mandated child abuse reporters and will follow all applicable
reporting laws, the same policies and procedures used by the District.

TB Testing

Faculty, staff and volunteers will be tested for tuberculosis prior to commencing employment and working with
students.
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7. Means to Achieve a Reflective Racial and Ethnic Balance

In alignment to California Education Code Section 47605 (b)(5)(G), Method Schools will use a student recruiting
strategy that includes but is not necessarily limited to the following elements or strategies to seek to achieve a
racial and ethnic balance among students that is reflective of the authorizing District’s boundaries:

Method Schools serves students in grades TK through 12th grade. Method Schools employs several specific
actions to ensure a diverse applicant pool and student body. Some of these actions include:

e Online and print marketing targeted at various ZIPs of varying racial and ethnic populations

e Regular marketing and recruiting events at various locations that represent a diverse demographic;
these events can be monthly or twice monthly depending on need

e Marketing materials with copy and text in languages that are reflective of the local population and those
that Method can effectively serve

e No profiling or any other illegal tactic will be employed that might interfere with an eligible TK-12
student’s legal right to enroll in Method

e Method strives to partner with community organizations that have a similar mission and customer base,
such as Boys and Girls Clubs, Girl Scouts, The Y, and other community centers within the enrollment
area

Method Schools plans to participate in the annual ADDUSD hosted School Choice Fair and to provide updates
and reports to AADUSD as frequently as desired.

Specific Marketing Actions

Method has, on the board and founding team, access to professional marketers with substantial TK-12
marketing experience. Because Southern California is the most competitive charter school market in the
country, it’s essential that a professional, formal plan is in place that attracts enough students to allow the
school to grow and thrive. It also helps ensure a diverse and representative applicant pool and student
population. Specific marketing actions include:

e Aninbound approach that focuses on distributing content for free on the Method website, such as
blogs, video, infographics, and more. This helps position Method as a field leader in alternative
education options

e Substantial outreach with local and online homeschool and alternative education groups

e A coordinated media outreach plan to generate earned media

¢ Some online marketing could be executed, including, but not limited to, paid search campaigns and
social media advertising

e An active social media presence, including pages and content posted to existing and emerging platforms
frequented by parents and students

8. Admissions Requirements

Method Schools admissions process are available to all families to enable the school to have a diverse
student body. All students are admitted, space permitting, and not determined according to the place of
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residence of the pupil or of his or her parent or guardian. The School is non-sectarian in its programs,
admission policies, employment practices, and all other operations, and does not charge tuition or
discriminate against any student based on ethnicity, national origin, gender, sexual orientation, disability or
any other reason disallowed by law.

Method Schools shall maintain complete and accurate records of its annual admissions and enrollment
processes. Available to the district upon request. Whether outsourced or managed internally, prior to
enrollment families are informed of our admissions requirements. If enrollment exceeds a number the school
can accommodate, students will be selected through a randomized lottery. In this case, parents will need to
attend a virtual information session which will be held a minimum of two different days and times per month,
during enrollment months.

The Method admission policy includes:

e Preference may be given to siblings of admitted students. Method Schools is open to all students
including those with special education needs. The School supports the administration of special
education services by the Acton Agua Dulce Unified School District and participate in the search
child/find efforts of the SELPA.

e Method Schools does not discriminate against any student.

¢ In the event Method Schools receives a number of applications from potential students exceeding
the number of spaces available within the school, the school will conduct a random public lottery
complying with all applicable Federal and State laws, designed to establish a diverse student
population.

e The school will enlist the services of an outside agency or auditor to monitor and verify the fair
execution of all activities related to holding the lottery.

e The lottery will take place on the school’s campus in a facility large enough to allow all interested
parties to observe the drawing, or at another public venue near the school large enough to
accommodate all interested parties.

e Allinterested parties will know, prior to the holding of the lottery, how many openings are available
in the school and in the different grades served by the school.

e The lottery shall draw names from pools of ballots differentiated by grade level. The drawing shall
continue until all names for that grade level are drawn.

e Those individuals whose names are drawn after all spaces have been filled will be placed on the
waiting list in the order drawn, except if the preferences described above require otherwise.

e Potential students on the waiting list shall provide contact information to be(used in the event space
becomes available.

¢ Families promoted off of the waiting list shall be informed in writing and shall have seven (7) days
from the date of postage to respond. In addition, the school shall attempt on at least two separate
occasions to contact the parents/ guardians of promoted students by telephone. Those families not
responding within the 7-day period will forfeit their right to enroll their student in the school for that
school year.

e A continual lottery will also take place each time a student space becomes available throughout the
school year’s open enrollment period (July through March)

Method makes efforts to ensure that the school attracts and enrolls a diverse population that is representative
of the overall demographics of Acton Agua Dulce Unified School District, which is situated in the largest and one
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of the most diverse counties in the United States. As a school authorized in Los Angeles County, it is essential to
continually modify the marketing and recruiting process based on updated data. This includes the necessity to

attract students who are classified as lower performers. In fact, many of these students are only performing at a
lower level than their peers because they would benefit from an alternative environment and more self-pacing.

Method reaches potential students through:
e Partnerships with school districts
e Partnerships with athlete groups, dance clubs, acting groups, etc.
e School website (278,000+ views during past year), including live chat
e The Method blog (95,000+ views during past year)
e Social media
e Events, open houses and conferences Blog views in 2018
¢ Email marketing

Website visits in 2018

The Method website had more than 278,000 views in 2018. In addition to being a primary tool for
recruiting students, involving parents and students, and sharing school information, the website has
become an important publishing tool which allows the school to build a strong brand while becoming a
reputable K-12 thought leader.

Homeless and Foster Youth

Method Schools shall adhere to the provisions of the federal McKinney-Vento Homeless Assistance Act and
ensure that each child of a homeless individual and each homeless youth has equal access to the same free,
appropriate public education as provided to other children and youths. Method Schools shall provide
specific information, in its outreach materials, websites, at community meetings, open forums, and regional
center meetings, that notifies parents that Method Schools is open to enroll and provide services for all
students, and provides a standard District contact number for access to additional information regarding
enrollment. Method Schools shall comply with all applicable federal and state laws regarding homeless and
foster youth, including but not limited to the provisions of AB 379 (2015) and Chapter 5.5 (commencing with
Section 48850) of Part 27 of Division 4 of Title 2 of the Education Code, as amended from time to time.
Method Schools shall extend its uniform complaint procedure to complaints filed pursuant to the applicable
provisions of AB 379.

9. Financial Audit

An annual fiscal audit of Method Schools, required under the Charter Schools Act, is conducted by an auditor
and uses generally accepted accounting principles.

e The audit is supervised by the Director and is shared with all appropriate District staff and additional
entities. All exceptions and/or deficiencies and their resolutions and are communicated to the District
in a timely manner. The Method Schools Board resolves any audit exceptions and deficiencies in a
timely fashion and follow the dispute resolution process if exceptions and deficiencies cannot be
resolved.

e Each year the school hires an independent firm to audit the operational and educational performance
of the school. The findings of this audit are shared with the Method Schools Board of Trustees as well
as the District’s Charter School Office Method Schools receives funding pursuant to provisions of the
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California Education Code and will opt to receive its funding directly from the state. Any funds due to
the school that flow through the District shall be forwarded to the School in a timely fashion. During
the term of this charter petition, the School and the District will negotiate in good faith to develop a
Memorandum of Understanding that establishes the specific financial and service relationship
between the two parties.

e The District shall provide and/or perform the supervisory oversight tasks and duties specified and/or
necessary for the implementation of this charter for a fee not to exceed one percent of the average
daily attendance funds provided to Method Schools, or not to exceed three percent, pursuant to the
terms of the Charter School Act.

e The District agrees to allow Method Schools to separately purchase Administrative or other goods or
services from the District or other vendors. The specific terms and cost of administrative or other
goods or services purchased from the District shall be contained in the Memorandum of
Understanding. To the extent required by law, Method Schools agrees to cooperate with the District
in order to facilitate compliance with the Public Records Act (Government Code Section 6250, et al.)
and the Brown Act (Government Code Section 54950, et al.)

¢ Method Schools will promptly respond to all reasonable inquiries, including, but not limited to,
inquiries regarding its financial records, from the District, the County Office of Education (“COE”),
and/or from the Superintendent of Public Instruction and shall consult with-the District, COE, and/or
the Superintendent of Public Instruction regarding any inquiries. The Schoolwill provide the District
with present and future line item budgets for the School as required by the District and will meet all
other financial reporting requirements as outlined in the Memorandum of Understanding including
the following financial reporting requirements:

e On or before July 1, a preliminary budget. For a charter school in its first year of operation, the
information submitted pursuant to subdivision (g) of Section 47605 satisfies this requirement.

e On or before December 15, an interim financial report. This report shall reflect changes through
October 31.

e On or before March 15, a second interim financial report. This report shall reflect changes through
January 31.

e On or before September 15, a final unaudited report for the full prior year.

¢ Method Schools shall permit the District to inspect and receive copies of all records relating to the
operation of the charter school, including financial, personnel and pupil records unless disclosure to
the District of such records is prohibited by law; the charter school shall promptly comply with all
such reasonable request; and the records of the charter school are public records under the Public
Records Act (Gov. Code section 6250 et seq.)

¢ Method Schools will comply with all laws establishing minimum age for public school attendance.

¢ Method Schools shall maintain written contemporaneous records that document all pupil attendance
and will make these records available for audit and inspection. (Ed Code Sec. 47612.5(a)(2))

Method Schools is a non-site based school by SB740 standards but when independent study is provided, the

School will comply with all state laws relating to independent study as set forth in Education Code § 47612.5.
Method Schools offers, at a minimum, the same number of minutes of instruction set forth in the Education

Code section 46201(a)(3) and 47612.5(a)(1).

Policy Manual 159


http://www.method.la/
Amanda Fischer
I added this in. Is this accurate?

Jade Fernandez
Also add that we background check any vendors? 

Amanda Fischer
Double check Immunizations and nursing services do not need to be provided. Next year school lunch must be provided if students are at any center for more than 2 hrs, I don’t think this applies to you but just wanted you to be aware. 


10. Pupil Suspension and Expulsion

Method Schools’ Pupil Suspension and Expulsion Policy has been established to promote learning and protect the safety
and well-being of all students. A student may be suspended or expelled if the policy is violated. This policy may be
amended when necessary without the requirement to amend the authorized charter. This Policy is included in the Method
Schools Student Handbook and clearly describes discipline expectations. Corporal punishment shall not be used as a
disciplinary measure against any student.

Discipline includes but is not limited to:
e Advising and counseling students
e Conferencing with parents/guardians
e Required attendance of a Student Success Study Team meeting (SST) that includes student, parent,
administrator and teacher in problem solving and developing a plan for success for the student.
e Use of alternative educational environments
e Suspension
e Expulsion

Students and their parents/guardians are notified Administration shall ensure that students and their parents/guardians
are notified in writing upon enrollment of all discipline policies and procedures. The notice shall state that these Policy
and Administrative Procedures are available on request at the Director’s office.

Suspended or expelled students shall be excluded from all school and school-related activities unless otherwise agreed
during the period of suspension or expulsion. A student identified as an individual with disabilities or for whom the School
has a basis of knowledge of a suspected disability pursuant to the Individuals with Disabilities in Education Act (“IDEA”) or
who is qualified for services under Section 504 of the Rehabilitation Act of 1973 (Section 504) is subject to the same
grounds for suspension and expulsion and is accorded the same due process procedures applicable to regular education
students except when federal and state law mandates additional or different procedures. The School will follow Section
504 of the Rehabilitation Act, Individuals with Disabilities in Education Act (IDEA), the Americans with Disabilities Act
(ADA) of 1990 and all federal and state laws when imposing any form of discipline on a student identified as an individual
with disabilities or for whom the School has a basis of knowledge of a suspected disability or who is otherwise qualified
for such services or protections in according due process to such students.

Grounds for Suspension and Expulsion of Students

A student may be suspended or expelled for prohibited misconduct if the act is related to a school activity or a Method
Schools sponsored event at any time including but not limited to: a) while working virtually in Method Schools’ platforms,
b) while interacting with Method Schools’ staff or students virtually or at an event, or d) during, going to, or coming from
a school-sponsored activity.

Enumerated Offenses
Students may be suspended or expelled for any of the following acts when it is determined the pupil:
1. Caused, attempted to cause, or threatened to cause physical injury to another person or willfully used force
of violence upon the person of another, except self-defense.
2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object unless, in
the case of possession of any object of this type, the students had obtained written permission to possess
the item from a certificated school employee, with the Director/Principal or designee’s concurrence.
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10.
11.

12.

13.
14.

15.

16.

17.
18.
19.

20.
21.
22.
23.

Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of any controlled
substance, as defined in Health and Safety Code

11053-11058, alcoholic beverage, or intoxicant of any kind.

Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety
Code 11053-11058, alcoholic beverage or intoxicant of any kind, and then sold, delivered or otherwise
furnished to any person another liquid substance or material and represented same as controlled
substance, alcoholic beverage or intoxicant.

Committed or attempted to commit robbery or extortion.

Caused or attempted to cause damage to school property or private property.

Stole or attempted to steal school property or private property.

Possessed or used tobacco or any products containing tobacco or nicotine products, including but not
limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets and
betel.

Committed an obscene act or engaged in habitual profanity or vulgarity.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia, as
defined in Health and Safety Code 11014.5.

Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
administrators, other school officials, or other school personnel engaged in the performance of their duties.
Knowingly received stolen school property or private property.

Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in physical
properties to an existing firearm as to lead a reasonable person to conclude that the replica is a firearm.
Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266¢, 286, 288, 288a or
289, or committed a sexual battery as defined in Penal Code 243.4.

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school
disciplinary proceeding for the purpose of preventing that student from being a witness and/or retaliating
against that student for being a witness.

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.

Engaged in or attempted to engage in hazing of another.

Aiding or abetting as defined in Section 31 of the Penal Code, the infliction or attempted infliction of
physical injury to another person.

Made terrorist threats against school officials and/or school property.

Committed sexual harassment.

Caused, attempted to cause, threatened to cause, or participated in an act of hate or violence.
Intentionally harassed, threatened or intimidated a student or group of students to the extent of having the
actual and reasonably expected effect of materially disrupting class work, creating substantial disorder and
invading student rights by creating an intimidating or hostile educational environment.

Alternatives to suspension or expulsion will first be attempted with students who are truant, tardy, or otherwise absent
from assigned school activities.

Suspension Procedure
Suspensions shall be initiated according to the following procedures:

Only the Director or the Director’s designee may suspend a student.
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Suspension shall be preceded, if possible, by a conference conducted by the Director or the Director’s designee with the
student and his or her parent and, whenever practical, the teacher, supervisor or school employee who referred the
student to the Director.

The conference may be omitted if the Director or designee determines that an emergency situation exists. An “emergency
situation” involves a clear and present danger to the lives, safety or health of students or school personnel. If a student is
suspended without this conference, both the parent/guardian and student shall be notified of the student’s right to
return to school for the purpose of a conference.

At the conference, the pupil shall be informed of the reason for the disciplinary action and the evidence against him or her
and shall be given the opportunity to present his or her version and evidence in his or her defense. This conference shall
be held within two school days, unless the pupil waives this right or is physically unable to attend for any reason including,
but not limited to, incarceration or hospitalization.

No penalties may be imposed on a pupil for failure of the pupil’s parent or guardian to attend a conference with school
officials. Reinstatement of the suspended pupil shall not be contingent upon attendance by the pupil’s parent or guardian
at the conference.

At the time of the suspension, an administrator or designee shall make a reasonable effort to contact the parent/guardian
by telephone or in person. Whenever a student is suspended, the parent/guardian shall be notified in writing of the
suspension and the date of return following suspension. This notice shall state the specific offense committed by the
student. In addition, the notice may also state the date and time when the student may return to school. If school officials
wish to ask the parent/ guardian to confer regarding matters pertinent to the suspension, the notice may request that the
parent/guardian respond to such requests without delay.

Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive school days per
suspension. Upon a recommendation of Placement/Expulsion by the Director or Director’s designee, the pupil and the
pupil’s guardian or representative will be invited to a conference to determine if the suspension for the pupil should be
extended pending an expulsion hearing. This determination will be made by the Director or designee upon either of the
following determinations: 1) the pupil’s presence will be disruptive to the education process; or 2) the pupil poses a threat
or danger to others. Upon either determination, the pupil’s suspension will be extended pending the results of an
expulsion hearing.

A student may be expelled either by the Method Schools Board following a hearing before it or by the Board upon the
recommendation of an Administrative Panel to be assigned by the Board as needed. The Administrative Panel should
consist of at least three members who are certificated and neither a teacher of the pupil or a Board member of the
School’s governing board. The Administrative Panel may recommend expulsion of any student found to have committed
an expellable offense.

Only the Director (Principal) or the Director’s designee may recommend expulsion of a student or refer a student for an
expulsion hearing. Students recommended for expulsion are entitled to a hearing to determine whether the student
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should be expelled. Unless postponed for good cause, the hearing shall be held within thirty (30) school days after the
Director or designee determines that the Pupil has committed an expellable offense.

In the event an administrative panel hears the case, it will make a recommendation to the Board for a final decision
whether to expel. The hearing shall be held in closed session unless the pupil makes a written request for a public hearing
three (3) days prior to the hearing.

Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian at least ten (10)
calendar days before the date of the hearing. Upon mailing the notice, it shall be deemed served upon the pupil. The
notice shall include:

The date and place of the expulsion hearing;

A statement of the specific facts, charges and offenses upon which the proposed expulsion is based;

A copy of the School’s disciplinary rules which relate to the alleged violation;

Notification of the student’s or parent/guardian’s obligation to provide information about the student’s

status at the school to any other school district or school to which the student seeks enroliment;

5. The opportunity for the student or the student’s parent/guardian to appear in person or to employ and be
represented by counsel or a non-attorney advisor;

6. The right to inspect and obtain copies of all documents to be used at the hearing;

The opportunity to confront and question all witnesses who testify at the hearing;

8. The opportunity to question all evidence presented and to present oral and documentary evidence on the

student’s behalf including witnesses.

El S

N

Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses

Method Schools may, upon a finding of good cause, determine that the disclosure of either the identity of the witness or
the testimony of that witness at the hearing, or both, would subject the witness to an unreasonable risk of psychological
or physical harm. Upon this determination, the testimony of the witness may be presented at the hearing in the form of
sworn declarations which shall be examined only by the School or the hearing officer. Copies of these sworn declarations,
edited to delete the name and identity of the witness, shall be made available to the pupil.

1. The complaining witness in any sexual assault or battery case must be provided with a copy of the
applicable disciplinary rules and advised of his/her right to (a) receive five-day’s notice of his/her scheduled
testimony, (b) have up to two (2) adult support persons of his/her choosing present in the hearing at the
time he/she testifies, which may include a parent, guardian, or legal counsel, and (c) elect to have the
hearing closed while testifying.

2. Method Schools must also provide the victim a room separate from the hearing room for the complaining
witness’ use prior to and during breaks in testimony.

3. At the discretion of the person or panel conducting the hearing, the complaining witness shall be allowed
periods of relief from examination and cross-examination during which he or she may leave the hearing
room.

4. The person conducting the expulsion hearing may also arrange the seating within the hearing room to
facilitate a less intimidating environment for the complaining witness.

5. The person conducting the expulsion hearing may also limit time for taking the testimony of the
complaining witness to the hours he/she is normally in school, if there is no good cause to take the
testimony during other hours.

6. Prior to a complaining witness testifying, the support persons must be admonished that the hearing is
confidential. Nothing in the law precludes the person presiding over the hearing from removing a support
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person whom the presiding person finds is disrupting the hearing. The person conducting the hearing may
permit any one of the support persons for the complaining witness to accompany him or her to the witness
stand.

7. If one or both of the support persons is also a witness, Method Schools must present evidence that the
witness’ presence is both desired by the witness and will be helpful to the School. The person presiding
over the hearing shall permit the witness to stay unless it is established that there is a substantial risk that
the testimony of the complaining witness would be influenced by the support person, in which case the
presiding official shall admonish the support person or persons not to prompt, sway, or influence the
witness in any way. Nothing shall preclude the presiding officer from exercising his or her discretion to
remove a person from the hearing whom he or she believes is prompting, swaying, or influencing the
witness.

8. The testimony of the support person shall be presented before the testimony of the complaining witness
and the complaining witness shall be excluded from the courtroom during that testimony.

9. Especially for charges involving sexual assault or battery, if the hearing is to be conducted in the public at
the request of the pupil being expelled, the complaining witness shall have the right to have his/her
testimony heard in a closed session when testifying at a public meeting would threaten serious
psychological harm to the complaining witness and there are no alternative procedures to avoid the
threatened harm. The alternative procedures may include videotaped depositions or contemporaneous
examination in another place communicated to the hearing room by means of closed-circuit television.

10. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed inadmissible and
shall not be heard absent a determination by the person conducting the hearing that extraordinary
circumstances exist requiring the evidence be heard. Before such a determination regarding extraordinary
circumstance can be made, the witness shall be provided notice and an opportunity to present opposition
to the introduction of the evidence. In the hearing on the admissibility of the evidence, the complaining
witness shall be entitled to be represented by a parent, legal counsel, or other support person. Reputation
or opinion evidence regarding the sexual behavior of the complaining witness is not admissible for any
purpose.

Record of Hearing
A record of the hearing shall be made and may be maintained by any means, including electronic recording, as long as a
reasonably accurate and complete written transcription of the proceedings can be made.

Presentation of Evidence

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted and used as proof only if
it is the kind of evidence on which reasonable persons can rely in the conduct of serious affairs. A recommendation by the
Administrative Panel to expel must be supported by substantial evidence that the student committed an expellable
offense. Findings of fact shall be based solely on the evidence at the hearing. While hearsay evidence is admissible, no
decision to expel shall be based solely on hearsay and sworn declarations may be admitted as testimony from witnesses
of whom the Board, Panel or designee determines that disclosure of their identity or testimony at the hearing may subject
them to an unreasonable risk of physical or psychological harm. If, due to a written request by the expelled pupil, the
hearing is held at a public meeting, and the charge is committing or attempting to commit a sexual assault or committing
a sexual battery as defined in Education Code Section 48900, a complaining witness shall have the right to have his or her
testimony heard in a session closed to the public.

The decision of the Administrative Panel shall be made based on findings of facts in the form of written findings of fact
and a written recommendation to the Board who will make a final determination regarding the expulsion. The final
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decision by the Board shall be based on the written findings of facts and shall be made within ten (10) school days
following the conclusion of the hearing. The Decision of the Board is final.

Written Notice to Expel

The Director or designee following a decision of the Method Schools Board to expel shall send written notice of the
decision to expel provided in the native language of the receiver, including the Board’s adopted findings of fact, to the
student or parent/guardian. This notice shall also include the following:

1. Notice of the specific offense committed by the student
2. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the student
seeks to enroll of the student’s status with the School.

The Director or designee shall send a copy of the written notice of the decision to expel to the District. This notice shall
include the following:

1. The student’s name
2. The specific expellable offense committed by the student

Additionally, in accordance with Education Code Section 47605(d)(3), upon expulsion of any student, Method Schools shall
notify the superintendent of the school district of the pupil’s last known address within 30 days, and shall, upon request,
provide that school district with a copy of the cumulative record of the pupil, including a transcript of grades or report
card and health information.

Disciplinary Records
Method Schools shall maintain records of all student suspensions and expulsions at the School. Such records shall be
made available to the District upon request.

No Right to Appeal
The pupil shall have no right of appeal from expulsion from Method Schools as the School Board’s decision to expel shall
be final.

Expelled Pupils/Alternative Education
Pupils who are expelled shall be responsible for seeking alternative education programs including, but not limited to,
programs within the County or their school district of residence.

Rehabilitation Plans

Students who are expelled from Method Schools shall be given a rehabilitation plan upon expulsion as developed by the
Board at the time of the expulsion order, which may include, but is not limited to, periodic review as well as assessment at
the time of review for readmission. The rehabilitation plan should include a date not later than one year from the date of
expulsion when the pupil may reapply to the School for readmission.

Readmission

The decision to readmit a pupil or to admit a previously expelled pupil from another school district or charter school shall
be in the sole discretion of the Method Schools Board following a meeting with the Director and the pupil and guardian or
representative to determine whether the pupil has successfully completed the rehabilitation plan and to determine
whether the pupil poses a threat to others or will be disruptive to the school environment. The Director shall make a
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recommendation to the Method Schools Board following the meeting regarding his or her determination. The pupil’s
readmission is also contingent upon the School’s capacity at the time the student seeks readmission.

Special Procedures for the Consideration of Suspension and Expulsion of Learner with Disabilities Services

During Suspension

Learners suspended for more than ten (10) school days in a school year shall continue to receive services so as to
enable the learner to continue to participate in the general education curriculum, although in another setting, and to
progress toward meeting the goals set out in the child’s IEP; and receive, as appropriate, a functional behavioral
assessment or functional analysis, and behavioral intervention services and modifications, that are designed to
address the behavior violation so that it does not recur. These services may be provided in an interim alternative
educational setting.

Procedural Safeguards/Manifestation Determination

Within ten (10) school days of a recommendation for expulsion or any decision to change the placement of a child with a
disability because of a violation of a code of learner conduct, an IEP team meeting shall be called. During that meeting,
Method Schools, the parent, and relevant members of the IEP Team shall review all relevant information in the learner’s
file, including the child’s IEP, any teacher observations, and any relevant information provided by the parents to

determine:
e |[f the conduct in question was caused by, or had a direct and substantial relationship to, the child’s
disability; or
e If the conduct in question was the direct result of the local educational agency’s failure to implement
the IEP.

If Method Schools, the parent, and relevant members of the IEP Team determine that either of the above is applicable
for the child, the conduct shall be determined to be a manifestation of the child’s disability. If Method Schools, the
parent, and relevant members of the IEP Team make the determination that the conduct was a manifestation of the
child’s disability, the IEP Team shall:

e Conduct a functional behavioral assessment or a functional analysis assessment, and implement a
behavioral intervention plan for such child, provided that the Charter School had not conducted such
assessment prior to such determination before the behavior that resulted in a change in placement;

e If a behavioral intervention plan has been developed, review the behavioral intervention plan if the
child already has such a behavioral intervention plan, and modify it, as necessary, to address the
behavior; and

e Return the child to the placement from which the child was removed, unless the parent and Method
Schools agree to a change of placement as part of the modification of the behavioral intervention
plan.

If Method Schools, the parent, and relevant members of the IEP team determine that the behavior was not a
manifestation of the learner’s disability and that the conduct in question was not a result of the failure to implement
the IEP, then Method Schools may apply the relevant disciplinary procedures to children with disabilities in the same
manner and for the same duration as the procedures would be applied to learners without disabilities.

Due Process Appeals

The parent of a child with a disability who disagrees with any decision regarding placement, or the manifestation
determination, or Method Schools believes that maintaining the current placement of the child is substantially likely
to result in injury to the child or to others, may request an expedited administrative hearing through the Special
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Education Unit of the Office of Administrative Hearings.

When an appeal relating to the placement of the learner or the manifestation determination has been requested by
either the parent or the Charter school, the learner shall remain in the interim alternative educational setting pending
the decision of the hearing officer or until the expiration of the forty-five (45) day time period provided for in an
interim alternative educational setting, whichever occurs first, unless the parent and Method Schools agree otherwise.

Special Circumstances

Method Schools personnel may consider any unique circumstances on a case-by- case basis when determining whether to
order a change in placement for a child with a disability who violates a code of learner conduct.

The School Director or designee may remove a learner to an interim alternative educational setting for not more than
forty-five (45) days without regard to whether the behavior is determined to be a manifestation of the learner’s
disability in cases where a learner:

1. Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on school premises, or to or at a
school function;

2. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled substance, while at school,
on school premises, or at a school function; or

3. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a person while at school, on
school premises, or at a school function.

Interim Alternative Educational Setting

The learner’s interim alternative educational setting shall be determined by the learner’s IEP team.

Procedures for Learners Not Yet Eligible for Special Education Services

A learner who has not been identified as an individual with disabilities pursuant to IDEA and who has violated the
school’s disciplinary procedures may assert the procedural safeguards granted under this administrative regulation
only if Method Schools had knowledge that the learner was disabled before the behavior occurred.

Method Schools shall be deemed to have knowledge that the learner had a disability if one of the following conditions
exists:

1. The parent/guardian has expressed concern in writing, or orally if the parent/guardian does not know how to
write or has a disability that prevents a written statement, to Method Schools supervisory or administrative
personnel, or to one of the child’s teachers, that the learner is in need of special education or related services.

2. The parent has requested an evaluation of the child.

3. The child’s facilitator, or other Charter School personnel, has expressed specific concerns about a pattern of
behavior demonstrated by the child, directly to the director of special education or to other Charter School
supervisory personnel.

If Method Schools knew or should have known the learner had a disability under any of the three (3) circumstances
described above, the learner may assert any of the protections available to IDEA-eligible children with disabilities,

including the right to stay-put.

If Method Schools had no basis for knowledge of the learner’s disability, it shall proceed with the proposed discipline.
Method Schools shall conduct an expedited evaluation if requested by the parents; however, the learner shall remain
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in the education placement determined by Method Schools pending the results of the evaluation.

Method Schools shall not be deemed to have knowledge of that the learner had a disability if the parent has not allowed
an evaluation, refused services, or if the learner has been evaluated and determined to not be eligible.
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11. Staff Retirement System

Method Schools does not participate in CalSTRS and CalPERS Retirement programs. Full and part time employees,
including credentialed teachers and classified staff can participate in Method’s 403(b) retirement program which is
combined with Social Security. Method provides appropriate match of funds to the 403(b) programs, which together with
Social Security compares to traditional CalSTRS and CalPERS employer contributions. Method makes all required employer
contributions and is responsible for ensuring that appropriate arrangements for retirement coverage are made for all
employees.

Method Schools may revise its retirement system at any time.

The salary schedule for certificated personnel is set up to attract highly qualified teachers, by providing excellent salaries
at the entry level, and guarantee step increases during the first five years. Thereafter, the base pay increases on multi-
year increments (for example, every five years). A matrix of incentive pay is added to the base pay that will increase as
teachers gain more experience thereby providing the possibility of a steadily rising salary in order to retain highly qualified
staff.

All full-time staff are eligible to receive a package of health and welfare benefits that are comparable to what other high
performing charter schools receive.
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12. Attendance Alternatives

No student may be required to attend Method Schools. Students who reside within the authorizing District who choose
not to attend the School may attend school within the District according to District policy or at another school district or
school within the District through the District’s intra and inter-district policies. Parents and guardians of each student
enrolled at Method Schools are informed on admissions forms that the students have no right to admission in a particular
school of a local education agency as a consequence of enroliment in the charter school, except to the extent that such a

right is extended by the local education agency.
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13. Description of Employee Rights

Any school district employee obtains employment with Method Schools has the right of return to employment in the
district, based on school district policy. District employees will have no special rights to work in the charter school.
Applications for employment by District employees will be evaluated on a similar basis as all other applicants.

There is no collective bargaining agreement in place for Method Schools, however, for employees that have left a school
district to be employed by Method Schools and wish to return to district, the district’s collective bargaining agreement may

apply. Decisions on whether staff will accrue district credit (tenure) and/or sick and vacation leave during this time is at the
sole discretion of the district.

Policy Manual 171


http://www.method.la/

14. Dispute Resolution Process

The School and the District are encouraged to attempt to resolve any disputes with the District amicably and reasonably
without resorting to formal procedures.

In the event of a dispute between the School and the District, School staff, employees and Board members of the School
and District agree to first frame the issue in written format (“dispute statement”) and refer the issue to the Superintendent
and Director of the School. In the event that the District Board of Trustees believes that the dispute relates to an issue that
could lead to revocation of the charter in accordance with Education Code Section 47607, this shall be noted in the written
dispute statement. However, participation in the dispute resolution procedures outlined in this section shall not be
interpreted to impede or as a pre-requisite to the District’s ability to proceed with revocation in accordance with Education
Code Section 47607.

The Method Schools Director and Superintendent shall informally meet and confer in a timely fashion to attempt to resolve
the dispute, not later than 5 business days from receipt of the dispute statement. In the event that this informal meeting
fails to resolve the dispute, both parties shall identify two Board members from their respective boards who shall jointly
meet with the Superintendent and the Director of the School and attempt to resolve the dispute within 15 business days
from receipt of the dispute statement. If this joint meeting fails to resolve the dispute, the Superintendent and the Director
shall meet to jointly identify a neutral third-party mediator to engage the Parties in a mediation session designed to facilitate
resolution of the dispute. The format of the mediation session shall be developed jointly by the Superintendent and the
Director. Mediation shall be held within sixty (60) business days of receipt of the dispute statement. The costs of the
mediator shall be split equally between the District and Method Schools. If mediation does not resolve the dispute either
party may pursue any other remedy available under the law. All timelines in this section may be revised upon mutual written
agreement of the District and Method Schools.

If the governing board of the District believes it has cause to revoke this charter, the Board agrees to notify the Method
Schools governing board in writing, noting the specific reasons for which the charter may be revoked, and grant the
School reasonable time to respond to the notice and take appropriate corrective action.

The District may inspect or observe any part of the School at any time, but shall provide reasonable notice to the Director
of Method Schools prior to any observation or inspection. The School may request from the District governing board a
renewal or amendment of the charter at any time prior to expiration. Renewal requests should be presented by the School
no later than 120 days prior to the expiration of the charter. The District governing board agrees to hear and render a
renewal decision pursuant to the processes as specified in the Education Code. Should the District believe prompt action is
required because of risk to student or employee safety, this procedure may be expedited to an immediate meeting between
the District and the School Director at which time the School Director will satisfy the District as to the implementation of
the necessary safety procedures.

In the absence of a pre-negotiated case be case agreement, dispute resolution costs will be shared evenly between the
district and the charter.

Internal Disputes

Method School has adopted policies and procedures resolving disputes within the school community. The District agrees to
refer all complaints regarding the operations of Method Schools to the School Director for resolution in accordance with
the school’s policies and procedures.
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15. Closure Procedures and Transfer of Records

In the unanticipated event of closure, the following procedures will apply regardless of the reason:

¢ Closure will be documented by official action of the Board. The action will identify the reason for closure. The
Charter School Board will promptly notify the District of the closure and of the effective date of the closure.

e The Method Schools Board will ensure notification to the parents and students of the School of the closure and
to provide information to assist parents and students in locating suitable alternative programs. This notice will
be provided promptly following the Board’s decision to close the School.

e As applicable, Method Schools will provide parents, students and the District with copies of all appropriate
student records and will otherwise assist students in transferring to their next school. All transfers of student
records will be made in compliance with the Family Educational Rights and Privacy Act (“FERPA”) 20 U.S.C. §
1232g. Method Schools will ask the District to store original records of Charter School students. All records of the
School shall be transferred to the District upon School closure.

e Assoon as reasonably practical, Method Schools will prepare final financial records. The School will also have an
independent audit completed as soon as reasonably practical, which period is generally no more than six months
after closure. The School will pay for the final audit. The audit will be prepared by a qualified Certified Public
Accountant selected by the School and will be provided to the District promptly upon its completion.

¢ On closure of Method Schools, all assets of the School, including but not limited to all leaseholds, personal
property, intellectual property and all ADA apportionments and other revenues generated by students attending
the School, remain the sole property of the School and shall be distributed in accordance with the Articles of
Incorporation Method Schools Charter School Petition upon the dissolution of the nonprofit public benefit
corporation to another public educational entity. State and Federal funding will be returned to their original
sources if required by law. On closure, the School shall remain solely responsible for all liabilities arising from the
operation of the School.

¢ As Method Schools is operated by a nonprofit public benefit corporation, should the corporation dissolve with
the closure of the School, the Board will follow the procedures set forth in the California Corporations Code for
the dissolution of a nonprofit public benefit corporation and file all necessary filings with the appropriate state
and federal agencies.
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A. Exclusive Public Employer

“A declaration whether or not the charter school shall be deemed the exclusive public-school employer of the employees of
the charter school for purposes of Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 1 of the Government
Code.” California Education Code §4765(b)(5)(0).

Method School Charter School is deemed the exclusive public-school employer of all employees of the charter school. As
such, Charter School shall comply with all provisions of the Educational Employment Relations Act (“EERA”), and shall act
independently from AADUSD.

B . Budget and Financial Reporting

Governing Law: The petitioner or petitioners shall also be required to provide financial statements that include a
proposed first-year operational budget, including startup costs, and cash flow and financial projections for the first
three years of operation. — California Education Code Section 47605(g)

Method Schools has included the following financial documents:

e 5 Year Comprehensive Petition Budget, Cash Flow and Narrative Notes
e 5 Year Petition Budget LCFF Calculator
e 5 Year Petition Projected Enrollment & ADA

Method School shall provide reports to the District in accordance with Education Code Section 47604.33 as follows
and may provide additional fiscal reports as requested by the District:

® On or before July 1, a preliminary budget.

® On or before July 1, an annual update (LCAP) required pursuant to Education Code Section 47606.5

e On or before December 15, an interim financial report for the current fiscal year reflecting changes through
October 31. Additionally, on December 15, a copy of Method School’s annual, independent financial audit
report for the preceding fiscal year shall be delivered to the District, the State Controller, California Department
of Education and County Superintendent of Schools

e On or before March 15, a second interim financial report for the current fiscal year reflecting changes through
January 31

e On or before September 15, a final unaudited report for the full prior year. The report submitted to the District
shall include an annual statement of all Method School’s receipts and expenditures for the preceding fiscal year

e Any additional financial or other reporting requirements will be agreed upon mutually, by both parties, annually
on or before July 1

Method School shall provide reporting to the District as required by law and as requested by the District including but
not limited to the following: California Basic Educational Data Systems (CBEDS), actual Average Daily Attendance
reports, all financial reports required by Education Code Sections 47604.33 and 47605 (m), the School Accountability
Report Card (SARC), and the LCAP.

Pursuant to Education Code Section 47604.3, Method School shall promptly respond to all reasonable inquiries
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including, but not limited to, inquiries regarding its financial records from the District.

Method School shall maintain a number of internal financial controls and bookkeeping practices and policies. Internal
controls shall be reviewed and evaluated annually by an independent auditor in accordance with generally accepted
audit standards. Method School shall maintain its own accounting system. It shall establish and maintain its own funds
to account for resources segregated according to the purpose for which they are used. Method School shall ensure a
high level of fiscal accountability. Method shall adopt an annual budget prior to July 1 of each year. Method School
shall prepare appropriate interim financial statements and reports of financial position, operating results, and other
pertinent information to facilitate management control of financial operations, legislative oversight, and for external
reporting purposes.

C. Insurance Requirements

Method School shall acquire and finance general liability, worker’s compensation, and other necessary minimum
insurance of the types and in the amounts required for an enterprise of similar purpose and circumstance. Coverage
amounts will be based on recommendations provided by Method School’s insurer. The District shall be named as an
additional insured on all policies of Method School.

It shall be Charter School’s responsibility, not the District’s, to monitor its vendors, contractors, partners,
and/or sponsors for compliance with the insurance requirements.

Evidence of Insurance
Method School shall furnish to the District upon request renewals or changes, certificates, or such insurance
signed by authorized representatives of the insurance carrier.

D. Hold Harmless/Indemnification Provision

Pursuant to Education Code Section 47604, the District shall not be liable for the debts or obligations of Method
School. Method School shall hold harmless, defend, and indemnify the District, their officers and employees, from
every liability, claim, or demand that may be made by reason of: (1) any injury to volunteer; and (2) any injury to
person or property sustained by any person, firm, or corporation caused by any act, neglect, default, or omission of
the Charter School. In cases of such liabilities, claims, or demands, the Charter School at its own expense and risk will
defend all legal proceedings that may be brought against it and/or the District, their officers and employees, and
satisfy any resulting judgments up to the required amounts that may be rendered against any of the parties.

E. Administrative Services

Governing Law: The manner in which administrative services of the charter school are to be provided. Education Code
Section 47605(g)

Method School shall procure its own administrative services, including but not limited to budget management, accounts
payable, accounts receivable, payroll, human resources, and instructional program development through employees of
the Charter School or an appropriately qualified vendor. Method School will comply with Education Code section 47604,
as amended from time to time.

Method School may discuss the possibility of purchasing some of these or other services from the District. If the District
is interested, the specific terms and cost for these services will be the subject of a memorandum of understanding
between Method School and the District and subject to District availability and willingness to provide such services.
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F. Facilities

Governing Law: The facilities to be utilized by the charter school. The description of the facilities to be used by the charter
school shall specify where the school intends to locate. Education Code Section 47605(g).

Method School plans to operate the following resource centers:

Method Schools will not operate any resource centers. However, back office support will be located at:

Creative Back Office
1480 Broadway #2312 San Diego CA 92101

Method School shall comply with all geographic and site limitations and related requirements set forth in Education
Code Sections 47605.1 and 47605(a), as well as the Anderson Unified School District v. Shasta Secondary Home School
case. Method School will comply with any applicable facilities use agreements with the District. All office facilities will
comply with all applicable building codes, standards, and regulations adopted by the city and/or county agencies
responsible for building and safety standards where the office is located, federal and state accessibility requirements
(including the Americans with Disabilities Act and Section 504), and all other applicable fire, health, and structural
safety and access requirements. Method School shall maintain on file readily accessible records that document
facilities compliance and shall provide such documentation to the District upon request.

Pursuant to Education Code Section 47604, the District shall not be liable for the debts or obligations of Method
School or for claims arising from the performance of acts, errors, or omissions by the charter school.

G. Transportation

Method School does not plan, at this time, to provide home to school transportation to its learners except as may be
required under the Individuals with Disabilities in Education Improvement Act for students with disabilities as required
by an IEP. If the need for transportation arises, the school will consider it at that time.

H. Food Service

Method School does not offer a comprehensive food service or school lunch to its learners due to the nature of virtual
independent study. However, Method will fully comply with AB 1871 (2018) regarding meals for needy learners who
attend any activities of two or more hours at any meeting space sponsored by the school.

Method School follows their Board approved Student Wellness Policy. Method School has adopted a wellness policy
that is in line with the federal requirements and that promotes lifelong wellness. Method School is committed to
creating a healthy school environment that allow learners to take full advantage of the educational programs offered.

|. Attendance Reporting

Method School has implemented an attendance recording and accounting system to ensure contemporaneous
record keeping, which complies with state law.

J. Oversight
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Pursuant to California law, the District shall be required to provide oversight and performance monitoring services,
including monitoring school and student performance data, reviewing the school’s audit reports, performing annual
visits, engaging in any necessary dispute resolution processes, and considering charter amendment and renewal
requests.

K. Potential Civil Liability Effects

Governing Law: Potential civil liability effects, if any, upon the school and upon the District. Education Code Section
47605(g).

Method School shall be operated as a California nonprofit public benefit corporation. This corporation is organized and
operated exclusively for charitable purposes within the meaning of Section 501(c) (3) of the Internal Revenue Code and
California Revenue and Taxation Code Section 23701d.

Pursuant to Education Code Section 47604(c), an entity that grants a charter to a charter school operated by or as a
nonprofit public benefit corporation shall not be liable for the debts or obligations of the charter school or for claims
arising from the performance of acts, errors or omissions by the charter school if the authority has complied with all
oversight responsibilities required by law. The School shall work diligently to assist the District in meeting any and all
oversight obligations under the law, including, for example, monthly meetings, reporting, or other District-requested
protocol to ensure the District shall not be liable for the operation of the School.

Further, School and District shall enter into a memorandum of understanding, wherein the Method School shall
indemnify District for the actions of the School under this charter.
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DISTRICT IMPACT STATEMENT to be addressed fully in Memorandum of Understanding (MOU) between District and charter.
SPECIAL ED / SELPA to be addressed fully in Memorandum of Understanding (MOU) between District and charter.

AUDITOR: Method Schools is working with Wade McMullen, CPA, Partner at Vicenti, Lloyd, & Stutzman LLP as auditor for
the 2018-19 school year.

4P method
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Method Schools

Comprehensive School Safety Plan

January 2016

Method Schools
24620 Jefferson Avenue Suite C
Murrieta, CA 92562

Board Approved: 1/13/15
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Section 1: General Information — School Safety

Part 1: School Commitment to School Safety

Method Schools is committed to ensuring that students enrolled in this School, and all employees
attend campuses that are safe and secure. The School believes that a beginning step toward
safer schools is the development of a comprehensive plan for school safety by every school
within the School. The School intends that parents, students, teachers, administrators,
counselors, classified personnel, and community agencies develop safe school plans, including
local law enforcement. The school site committee will review these safe school plans on an
annual basis and proposed changes will be submitted to the Board for approval.
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Section 1: General Information — School Safety

Part 2: Legislative Requirements

The California Education Code (sections 35294-35294.9) outlines the requirements of all schools
operating any kindergarten and any grades 1 to 12, inclusive, to write and develop a school
safety plan relevant to the needs and resources of that particular school.

This requirement was presented in Senate Bill 187, which was approved by the Governor and
chaptered in 1997. This legislation contained a sunset clause that stated that this legislation
would remain in effect only until January 1, 2000. Senate Bill 334 was approved and chaptered
in 1999 and perpetuated this legislation under the requirement of the initial legislation.

Comprehensive School Safety Plans are required under SB 187/SB 334 to contain the following
elements:

Assessment of school crime committed on school campuses and at school-related
functions

Child abuse reporting procedures

Disaster procedures

Suspension and expulsion policies

Procedures to notify teachers of dangerous pupils

Sexual harassment policies

Schoolwide dress code policies

Procedures for safe ingress and egress

Policies enacted to maintain a safe and orderly environment
Rules and procedures on school discipline

The Comprehensive School Safety Plan will be reviewed and updated by March 1% every year.
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Section 1: General Information — School Safety

Part 3: Maintaining a Safe and Orderly Environment

It is a priority of the administration and staff at Method Schools that every student who attends
our school will be provided with an environment in which the students not only feel physically
safe, but that there is also a positive school climate in all activities both in and out of the
classroom.

Our administration and staff desire to provide an orderly, caring, and nondiscriminatory learning
environment in which all students can feel comfortable and take pride in their school and their
achievements.

Our administration encourages staff to teach students the meaning of equality, human dignity,
and mutual respect, and to employ cooperative learning strategies that foster positive interactions
in the classroom among students from diverse backgrounds.

Students shall have opportunities to voice their concerns about school policies and practices and
to share responsibility for solving problems that affect their school. Staff shall encourage and
reward success and achievement, participation in community projects, and positive student
conduct.

Method Schools promotes nonviolent resolution techniques in order to encourage attitudes and
behaviors that foster harmonious relations. Staff shall receive training which implements and

supports conflict resolution (California Education Code Sections 32230-32239, 35160, 35160.1, 44806).

Method Schools remains in compliance with existing laws related to school safety. This manual
outlines several elements critical to maintaining a safe school environment.
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Section 2: Child Abuse Reporting

Part 1: Child Abuse Reporting Procedures

Child abuse reporting law (Penal Code Section 11166) requires that Method Schools employee
who has reason to believe that a child has been subjected to abuse, report the incident to the
proper authorities.

At Method Schools, protecting children from child abuse is a major priority. Each year the
Director/Principal sets aside time to meet with staff to discuss child abuse indicators and to
remind teachers of the procedures to follow when abuse is suspected.

Employees of Method Schools are familiar with Penal Code Section 11166 and understand the
requirement that certificated and classified personnel report suspected child abuse immediately
or as soon as practically possible to the Director/Principal or to Children’s Protective Services
by telephone. They are aware that a call must be followed within at least 36 hours by a written
report to the child protective agency.

All staff is aware of the location of a Child Abuse Information Folder that is kept on file in the
school office and updated regularly. It includes informational literature, guidelines for
recognizing abuse and specific directions for reporting it.

The determination as to who should be contacted will depend greatly upon the situation at hand.
The Murrieta Police Department will dispatch a unit to the school as soon as possible.

Children’s services may take much longer to respond. School personnel should always take into
consideration the severity of the abuse and the extent to which the student’s safety is at risk. If in
doubt, it is better to err to the side of caution by calling the Murrieta Police Department.

Method Schools’ employees report suspected child abuse to the local Child Protective Services
for the county in which it resides.
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Section 2: Child Abuse Reporting

Part 1: Child Abuse Reporting Procedures

The requirements of school personnel and the identification and reporting of known or suspected
child abuse to a protective agency is mandated by the State of California Penal Code. In fact,
failure to do so on the part of school personnel could lead to penalties which might be imposed
on these individuals. Method Schools aligns its child abuse reporting policies to the continually
updated California Penal Code Section 11166 and Child Abuse Neglect Reporting Act
(CANRA). Excerpts from the California Penal Code are presented below.

From California Penal Code Section 11166

...any child care custodian, health practitioner, or employee of a child protective agency
who has knowledge or observes a child in his or her professional capacity within the
scope of his or her employment whom he or she knows or reasonably suspects has been
the victim of child abuse shall report the known or suspected instance of child abuse to a
child protective agency immediately or as soon as practically possible by telephone and
shall prepare and send a written report thereof within 36 hours of receiving the
information concerning the incident.

Method Schools Policy— Child Abuse Prevention Programs
Recognizing that our responsibility to students includes the protection of their physical
and mental well-being, the Governing Board desires to provide whatever opportunities or
resources may be available for the prevention of child abuse.
The Board agrees with the Legislature that:

1. Child abuse and neglect is a severe and increasing problem in California.

2. School Schools and preschools are able to provide an environment for training of
children, parents, and all school School staff.

3. Primary prevention programs in the school Schools are an effective and cost-efficient

method of reducing the incidence of child abuse and neglect and for promoting
healthy family environments.
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Part 1: Child Abuse Reporting Procedures

Method Schools Board Policy BP 1.1: Child Abuse Reporting

Child Abuse and Neglect

Duty to Report

Certificated employees and classified employees trained in child abuse identification and
reporting shall report known or suspected child abuse to a child protective agency by
telephone immediately or as soon as practically possible and in writing within thirty-six
hours. The reporting duties are individual and cannot be delegated to another individual.

Definitions

1. “Child Abuse,” as defined by law, pursuant to Penal Code 273 and 11165, and for
purposes of this regulation includes the following:

a.
b.
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Physical abuse resulting in a non-accidental physical injury.

Physical neglect, including both severe and general neglect, resulting in
negligent treatment or maltreatment of a child.

Sexual abuse including both sexual assault and sexual exploitation.
Emotional abuse and emotional deprivation including willful cruelty or
unjustifiable punishment.

Severe corporal punishment.
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Section 2: Child Abuse Reporting

Part 1: Child Abuse Reporting Procedures

Child Abuse and Neglect (Continued)

2.

“Mandated Reporters” are those people defined by law as “child care custodian,”
“medical practitioners” and non-medical practitioners” and include virtually all
school employees. The following school personnel are required to report:

Teachers, administrators, supervisors of child welfare and attendance, certificated
pupil personnel employees, employees of a child care institution, head start
teachers, school psychologists, licensed nurses, counselors, presenters of child
abuse prevention programs and those instructional aides or other classified
employees trained in child abuse reporting.

“Child Protective Agencies” are those law enforcements and child protective
services responsible for investigating child abuse reports, including the local
police or sheriff department, county welfare or juvenile probation department and
child protective services.

“Reasonable Suspicion” means that it is objectively reasonable for a person to
entertain such a suspicion, based upon facts that could cause a reasonable person
in a like position, drawing when appropriate on his/her training and experience, to
suspect child abuse. (California Penal Code 11166)

Reporting Procedures

1.
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To report known or suspected child abuse, any employee (as defined above) shall
report by telephone to the local child protective agency.

The telephone report must be made immediately, or as soon as practically
possible, upon suspicion. The verbal report will include:

The name of the person making the report.

The name of the child.

The present location of the child.

The nature and extent of any injury.

Any other information requested by the child protective agency, including
the information that led the mandated reporter to suspect child abuse.

opo o
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Section 2: Child Abuse Reporting

Part 1: Child Abuse Reporting Procedures

Child Abuse and Neglect (Continued)

At the time the verbal report is made, the mandated reporter shall note the name
of the official contacted, the date and time contacted, and any instructions or
advice received.

2. Within thirty-six (36) hours of making the telephone report, the mandated reporter
will complete and mail a written report to the local child protective agency.

The written report shall include completion of the required standard Department
of Justice form (DOJ SS 8572).

The mandated reporter may request and receive copies of the appropriate form
either from the school School or directly from the local child protective agency.

Detailed instructions for completion of the form are on the back sheet of the form.
Reporters may request assistance from the site administrator in completing and
mailing the form; however, the mandated reporter is still responsible for ensuring
that the written report is correctly filed.

3. Employees reporting child abuse to a child protective agency are encouraged, but
not required, to notify the site administrator or designee as soon as possible after
the initial verbal report by telephone. The site administration, when notified, shall
inform the Director.

Administrators so notified shall provide the mandated reporter with any assistance
necessary to ensure that the verbal or written reporting procedures are carried out
according to state law and School regulations. If requested by the mandated
reporter, the Director/Principal may assist in the completion and filing of these
forms.

Legal Responsibility and Liability

1. Mandated reporters have absolute immunity. School employees required to report
are not civilly or criminally liable for filing a required or authorized report of
known or suspected child abuse.
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Part 1: Child Abuse Reporting Procedures

Child Abuse and Neglect (Continued)

2. A mandated reporter who fails to report an instance of child abuse, which he/she
knows to exist or reasonably should know to exist, is guilty of a misdemeanor and
is punishable by confinement in jail for a term not to exceed six (6) months or by
a fine of not more than one thousand dollars ($1,000) or both. The mandated
reporter may also be held civilly liable for damages for any injury to the child
after a failure to report.

3. When two (2) or more persons who are required to report jointly, have knowledge
of suspected instance of child abuse, and when there is agreement, and a single
report may be made and signed by the person selected. However, if any person
who knows or should know that the person designated to report failed to do so,
that person then has a duty to make the report.

4. The duty to report child abuse is an individual duty and no supervisor or
administrator may impede or inhibit such reporting duties. Furthermore, no
person making such a report shall be subject to any sanction.

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of
suspected child abuse, the Director and/or Director/Principal shall not notify the parent
or guardian as required in other instances of removal of a child from school, but rather
shall provide the peace officer with the address and telephone number of the child’s
parent or guardian.

It is the responsibility of the peace officer to notify the parent or guardian of the situation.
Peace officers will be asked to sign an appropriate release or acceptance of responsibility
form (cf. 5145.11 — Questioning and Apprehension).
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Child Abuse and Neglect (Continued)

When School Employees are Accused of Child Abuse

Regardless of who child abusers may be, the major responsibilities of mandated reporters are to
(1) identify incidents of suspected child abuse, and (2) comply with laws requiring reporting of
suspected abuse to the proper authorities. Determining whether or not the suspected abuse
actually occurred is not the responsibility of the school employee. Such determination and
follow-up investigation will be made by a child protective agency.

Parent/guardians or members of the public accusing school employees of child abuse should be
made aware of the ramifications of making false reports and should be provided with information
regarding child abuse and child abuse reporting.

Pending the outcome of an investigation by a child protective agency and prior to the filing of
formal charges, the employee may be subject to reassignment or a paid leave of absence.

Disciplinary action resulting from the filing of formal charges or upon conviction shall be in
accordance with School policies, regulations and/or collective bargaining agreements. The
Director or designee should consult with legal counsel in implementing either suspension or
dismissal.
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Section 3: Disaster Procedures

Part 1: General Information - Disaster

Method Schools will take all necessary measures to keep students, staff and visitors safe in the
event of a disaster. The following sections of this plan outline basic responsibilities for all staff
for specific incidents

Method Schools has developed a Standardized Emergency Management System (SEMS) Plan

that outlines in more detail, specific responsibilities for Emergency Response Teams at each
school.
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Section 3: Disaster Procedures

Part 2: Biological/Chemical Weapons Assault

Biological and chemical weapons are unconventional warfare tactics that can be deployed upon
the public with little or no notice. Such weapons typically involve microscopic materials that
may be organic or synthetically manufactured in laboratories. Biological or chemical weapons
can be in powder form, liquid, or vaporous. Agents used in biological/chemical attacks include,
but are not limited to: anthrax, smallpox, other harmful viruses, various forms of nerve gas, tear
gas, and other vaporous irritants. Pranks using stink bombs should also be considered a chemical
weapons attack.

There are several possible dispersion techniques to deliver biological and chemical agents. The
following procedures should be utilized in the event of an assault involving biological or
chemical weapons.

Any possible biological/chemical weapons assault should be reported immediately to the
Director/Principal .

Method Schools staff should notify law enforcement authorities and other staff members
immediately.

If the agent is delivered via aircraft:

All staff and students should be moved indoors.

Keep students inside and take roll.

Close and secure all doors and windows.

Ensure that the HVAC is shut down.

Cover vents with plastic or thick paper using tape to create a seal.

Inspect all windows and doors for cracks, gaps, or holes. Cover any with plastic

or thick paper using tape to create a seal.

o Remain in this area until notified to leave by the Director/Principal ,
Director/Principal ’s designee or officers of emergency response agencies.

J Immediately report any injuries or illnesses to the Director/Principal ,

Director/Principal ’s designee or officers of emergency response agencies.
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Part 2: Biological/Chemical Weapons Assault

If the agent is delivered via dispersion device that is outdoors:

All staff and students should be moved indoors.

Keep students inside and take roll.

Close and secure all doors and windows.

Ensure that the HVAC is shut down.

Cover vents with plastic or thick paper using tape to create a seal.

Inspect all windows and doors for cracks, gaps, or holes. Cover any with plastic

or thick paper using tape to create a seal.

o Remain in this area until notified to leave by the Director/Principal ,
Director/Principal ’s designee or officers of emergency response agencies.

o Immediately report any injuries or illnesses to the Director/Principal ,

Director/Principal ’s designee or officers of emergency response agencies.

If the agent is delivered via dispersion device that is indoors:

o All staff and students should be evacuated to the school’s normal outdoor
evacuation assembly area unless that area may be affected by the assault. Role
should be taken.

o Remain in this area until notified to leave by the Director/Principal ,

Director/Principal ’s designee or officers of emergency response agencies.
. The HVAC system should be shut down.

If the agent is delivered via the school’s HVAC system:

J All staff and students should be evacuated to the school’s normal outdoor
evacuation assembly area unless that area may be affected by the assault. Role
should be taken.

. Remain in this area until notified to leave by the Director/Principal ,

Director/Principal ’s designee or officers of emergency response agencies.
o The HVAC system should be shut down.

In any situation involving biological or chemical weapons the Director/Principal and staff must
follow all instructions given by officers of emergency response agencies. The School EOC will
develop an action plan to handle telephone inquiries, rumor control, media relations, public
information, employee/student crisis counseling, and facility damage assessment/control
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Section 3: Disaster Procedures

Part 3: Bomb Threat Procedures

If you observe a suspicious object or potential bomb on property, DO NOT HANDLE THE
OBJECT, IMMEDIATELY NOTIFY 9-1-1.

1. Receiving the Call

Make every attempt to keep the caller on the phone as long as possible to gain information. Try
if possible, to determine the gender and age of caller. Try if possible, to get the caller to tell you
the exact location of the bomb and the time of threatened detonation.

2. Notification Procedures

School Site, communicate the above information to the following in this order:
. School site Director/Principal /Administrator

J Operations Manager

. Lead Teacher

The Director/Principal /administrator will notify local law enforcement.

Strictly follow the above notification procedures and do not discuss or notify others of the bomb
threat since this may create an unwarranted panic response at the facility.

3. Action Plan Procedures

If required to develop an action plan, the Director/Principal /administrator may consult with the
following: other administrators, head counselor, head custodian utilizing their expertise.

If the location of the bomb is not specifically designated, students will be kept in the classroom.
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Part 3: Bomb Threat Procedures

The Director/Principal will make the decision to evacuate the building. However, if possible,
this decision should be made in conjunction with law enforcement authorities after they arrive at
the site.

The decision to search the building will be made in conjunction with law enforcement authorities
and performed by them.

Reoccupation of an evacuated building will be authorized by the Director/Principal only after
consulting with law enforcement authorities.
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Section 3: Disaster Procedures

Part 4: Chemical or Hazardous Material Incident

If a hazardous material incident occurs off site, stay indoors and close all doors and windows
(referred to as taking “Shelter in Place”).

Notify 9-1-1 of the Chemical or Hazardous Material Incident.
If possible, determine the location of the spill in relation to facility buildings and wind direction.

Do not evacuate buildings until you are sure you will not be evacuating into an area which may
be more hazardous.

Follow all instructions given by the Fire Department when they arrive at the facility.
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Section 3: Disaster Procedures

Part 5: Earthquake Procedures

Indoors

DUCK, COVER, AND HOLD.

Get under desk or table. Move away from windows and objects that could fall. Stay under desk
or table until shaking stops.

Outdoors

Move away from building, utility poles and vehicles. Avoid all down wires or electrical lines.
Do not run.

In School Bus

Stop vehicle in safe location away from power lines, overpasses or large buildings. Stay in
vehicle and establish radio contact with Transportation and/or School E.O.C.

General
Be prepared for immediate aftershocks and ground motion

Evaluate immediate area for earthquake related hazards (fire, building collapse, gas leaks, broken
electrical lines, wires etc.)

Evaluate immediate area (classroom, bus, etc.) for injuries or medical aid situations.
Call 9-1-1, if you have an immediate emergency such as a fire or serious injury.

Assist injured with First Aid treatment

Do not evacuate buildings or vehicles unless you have a hazard-related reason to do so.
Conduct a headcount to account for all personnel and students

Establish communications with your supervisor, Director/Principal or School EOC and
follow emergency checklist and procedures.

Assist any police or fire units that respond to your location.
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Part 6: Explosion, Aircraft Crash or Similar Incident

If possible, Duck and Cover under a desk or table.

Notify 9-1-1 of the explosion or crash

Assist any injured requiring first aid treatment

If necessary because of fire, building damage etc., evacuate building

Assist any persons who would have physical problems evacuating the building.

Go to an outdoor evacuation/assembly area which is hazard free and not affected by the
explosion or crash.

Keep fire lanes, streets and walkways open for emergency responders.
Stay in assembly area and account for all personnel and students.

Do not return to buildings until authorized by fire department or Director/Principal
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Part 7: Fire Procedures

Call 9-1-1 to report a fire, stay one line and give specific information (name, address of school or
facility).

Utilize manual pull station to activate building alarm system and evacuate building when you
hear an alarm.

In the event of a small fire, notify 9-1-1 and then use the nearest fire extinguisher to control the
fire if you have been trained in their use.

Do not attempt to fight large fires, call 9-1-1 and evacuate building.

Assist students in building evacuation and proceed to outdoor school evacuation area or areas.
When evacuating buildings walk, do not run.

Do not use elevators for building evacuation or in an emergency.

If heavy smoke is present, crawl or stay near floor for breathable air.

Assist any individuals who would have physical problems evacuating the building.

Stay in the designated assembly area and account for all personnel and students.

Do not block fire lanes or areas used by the fire department

Do not reenter building until authorized by fire department or the Director/Principal .

If the fire is off site, wait for instructions from the Director/Principal or School EOC.
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Part 8: Flood Procedures

If a flood warning is received by the site, notify the Director/Director/Principal /Operations
Manager immediately.

Evacuation of the school or areas will be directed by the Director/Operations Manager in
coordination with SEMS.
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Part 9: Lockdown/Civil Unrest Procedures

Any threatening disturbance should be reported immediately to the Director/Principal
/Administrator.

If the disturbance is affecting normal school or facility operations, the Director/Principal should
notify law enforcement authorities immediately.

As necessary, alert all site employees of the situation by intercom, Site staff must follow the
instructions below:

If you are inside:

. Close and lock all doors and windows immediately upon notification of situation

. Keep all students inside and take roll

. If feasible, move all students to a center point and keep low to the ground. Stay away
from all doors and windows.

J Never open the door or window to anyone

o Keep students inside classroom, regardless of lunch or recess until you are told by the

Director/Principal or Director/Principal ’s designee that the situation has been resolved.

If you are outside:

o Immediately have students and staff seek shelter if it is safe to do so. Drill with students
and staff to go to the nearest room to them.

. If shelter is not available, ensure students lie flat on the ground immediately.

. Children in restrooms should be instructed to stay there until directed to exit by the

Director/Principal or Director/Principal ’s designee.

If situation is violent and may include the use of firearms, the Director/Principal or
Director/Principal ’s designee should instruct all staff and students to lie face down on the floor
and remain immobile.

Director/Principal and staff must follow all instructions given by responding law enforcement.

If the event is major, the Director will activate the School EOC to develop an Action Plan to deal
with the situation as well as the following:

Telephone inquiries and rumor control
Media relations and public information
Employee/Student crisis counseling
Facility damage assessment/control

Cawp
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Part 10: Severe Windstorm Procedures

If a severe wind warning is received at school or site, notify the Director/Principal immediately.
In general, if severe winds are affecting the school, employees and students should be moved to
the interior core area of the building (inside wall on the ground floor) away from outside

windows and doors.

Close all windows and blinds and avoid auditoriums, gymnasiums and other building locations
that have large roof areas or spans.

Avoid all areas that have large concentrations of electrical equipment or power cables.

Evacuation of the school will be directed by the Director/Principal in coordination with SEMS.
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Part 11: Suspicious Mail/Packages

All incoming mail and packages should be handled with caution.

Below are Indicators of suspicious mail and steps to take in the event that suspicious mail is
received.

Mail that ...
.. 1s unexpected or from an unfamiliar source
.. has excessive postage
.. 1s addressed to someone who no longer works in the School
.. 1s addressed to a current employee but with the wrong title
.. contains several misspelled words on the envelope
.. marked with restrictive endorsements such as “Personal” or “Confidential”
.. has no return address or an address that cannot be verified
.. mail that is from a foreign country
.. shows a city or state in the postmark that doesn’t match the return address
.. 1s lopsided, oddly shaped, or has an unusual weight, given its size
.. has protruding wires, strange odors or stains
.. has powdery substance on the outside
.. has an unusual amount of tape on it
.. 1s ticking or making unusual sounds

Not all mail comes perfectly packaged or with accurate information on it, so it is important that
employees handling mail remain sensible in the screening of mail. However, prudent scrutiny
conducted in a reasonable manner can greatly reduce the school’s chances of becoming the
victim of attack by mail.
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What to do with suspicious mail (general response):

Do not try to open the package or envelope.
Do not sniff, taste or shake the package.
Isolate the package.

Evacuate the immediate area; close the door.
Contact your supervisor and call 911.

Response to mail suspected of delivering biological/chemical agents in powder form:

NOTE:

Do not open an envelope or package with powder on the outside.

If powder is spilled from an envelope or package, do not try to clean up the powder.
Cover the spilled contents immediately with anything (clothing, paper, trash can).
Do not remove this cover.

Leave the room and close the door or otherwise prevent access to the room.

Wash your hands with soap and hot water.

Ensure that everyone who had contact with the piece of mail washes his/her hands
with soap and hot water.

Notify your supervisor.

Supervisor should immediately contact the local police (911) or the U.S. Postal
Inspection Service (626-405-1200).

Supervisor should notify the School Director’s Office.

Remove heavily contaminated clothing as soon as possible and place inside a plastic
bag or some other container that can be sealed. This clothing should be given to the
responding emergency response units.

Shower with soap and water as soon as possible. Do not use bleach or other
disinfectant on your skin.

Make a list of all the people who were in the room or area, especially those who had
contact with the envelope or package. Provide this list to the emergency response
teams investigating the incident.

Investigators will remove the envelope or package and conduct a thorough check of
the area for contamination.

If you are prescribed medicine as a result of this exposure, take it until instructed or
until it runs out.

Contacting the U.S. Postal Service is less likely to create a media event than the
local police but their response may be slower.
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Section 4: Notification of Dangerous Pupils

Part 1: Notifying Teachers of Dangerous Pupils

When the Director/Principal at Method Schools is aware that a student has caused or tried to
cause another person serious bodily injury, or any injury that requires professional medical
treatment, a separate and confidential file is created for that child. Information based upon

written School records or records received from a law enforcement agency are contained in the
file.

When such a student is assigned to a teacher’s classroom, the Director/Principal shall provide the
teacher with written notification. The teacher is asked to review the student’s separate and
confidential file in the office. Teachers are informed that such information is to be kept in
strictest confidence and is to disseminate no further.

Excerpts from the California Education Code, the California Penal Code are presented below.

From California Education Code Section 49079
(a) A school School shall inform the teacher of every student who has caused or who
has attempted to cause serious bodily injury to another person, as defined in
paragraphs (5) and (6) of subdivision (e) of Section 243 of the Penal Code, to
another person. The School shall provide the information to the teacher based on
any written records that the School maintains or receives from a law enforcement
agency regarding a student described in this section.

(b)  No school School shall be liable for failure to comply with this section if, in a
particular instance, it is demonstrated that the School has made a good faith effort
to notify the teacher.

(c) The information provided shall be from the previous three (3) school years.

(d) Any information received by a teacher pursuant to this section shall be received in

confidence for the limited purpose for which it was provided and shall not be
further disseminated by the teacher.
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From California Penal Code Section 243(e) — Paragraphs 5 and 6
(%) ... “Injury” means any physical injury which requires professional medical treatment.

(6) ... “Custodial Officer” means any person who has the responsibilities and duties and
who is employed by a law enforcement agency of the city or county or who performs
those duties as a volunteer.

Notice Regarding Student Crimes and Offenses

The Director or designee shall inform the teacher of every student who has engages in, or is
reasonably suspected to have engaged in, any act during the previous three years which could
constitute grounds for suspension or expulsion, with the exception of the possession or use of
tobacco products. This information shall be based upon written School records or records
received from a law enforcement agency. (California Education Code 49079).

When informed pursuant to Welfare and Institutions Code 828.1 that a student has committed
crimes unrelated to school attendance which do not therefore constitute grounds for suspension
or expulsion, the Director or designee may so inform any teacher, counselor or administrator
whom he/she believes needs this information in order to work with the student appropriately,
avoid being needlessly vulnerable, or protect others from needless vulnerability. The Director or
designee shall consult with the Director/Principal of the school which the student attends in
order to identify staff that should be so informed. (California Welfare and Institutions Code 828.1).

Teachers shall receive the above information in confidence and disseminate it no further.
(California Education Code 49079, California Welfare and Institutions Code 828.1).

The Director/Principal or designee shall maintain the above information in a separate
confidential file for each student. When such a student is assigned to a class/program, the
Director/Principal or designee shall notify the teacher in writing and ask the teacher to initial
this notice, return it to the Director/Principal or designee, and review the student’s file in the
school office. This notification shall not name or otherwise identify the student.

The Director/Principal or designee shall notify all certificated personnel who are likely to come

into contact with the student, including the student’s homeroom or classroom teachers, special
education teachers, coaches and counselors.
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The teacher shall initial the student’s file when reviewing it in the school office. Once the school
has made a good faith effort to comply with the notification requirement of Education Code
49079, a teacher’s failure to review the file may be construed as a waiver of the school’s
liability.
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From Method Schools Board Policy BP 2.1: Suspension & Expulsion

Suspension from school means removal of a student from ongoing instruction for adjustment
purposes. However, “suspension” does not mean any of the following):

1. Reassignment to another education program or class at the same school where the
student will receive continuing instruction for the length of day prescribed by the
governing board for pupils of the same grade level.

2. Referral to a certificated employee designated by the Director/Principal to advise
students.

3. Removal from the class, but without reassignment to another class or program, for
the remainder of the class period without sending the pupil to the
Director/Principal or designee as provided in the California Education Code,
Section 48910. Removal from a particular class shall not occur more than once
every five school days.

Expulsion means removal of a student from the immediate supervision and control, or the
general supervision, of school personnel.

Day means a calendar day unless otherwise specifically provided.

School day means a day upon which the schools of the School are in session or weekdays
during summer recess.

Student includes a student’s parent/guardian or legal counsel.

Director/Principal ’s designee means any one or more administrators or, if there is not a
second administrator at one school site, a certificated person specifically designated by
the Director/Principal , in writing, to assist with disciplinary procedures. Only one such
person may be designated at any time as the Director/Principal ’s primary designee and
only one such person may be designated as secondary designee for the school year. The
names of such persons shall be on file in the Director/Principal ’s office.
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From Method Schools Board Policy BP 2.1: Suspension & Expulsion
Upon enrollment of the school, Method Schools’ teachers ensure that all students and
parents/guardians are notified in writing of all school rules related to discipline, suspension and

expulsion.

Notification shall include information about the availability of individual school rules and all
school policies and regulations pertaining to student discipline.
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From Method Schools Board Policy BP 2.1: Suspension & Expulsion

Students may be subject to suspension or expulsion for committing any of the acts listed

below:

1. Caused, attempted to cause, or threatened to cause physical injury to another person.

2. Possessed sold, or otherwise furnished any firearm, knife, explosive, or other
dangerous object unless, in the case of possession of any object of this type, the
student had obtained written permission to possess the item from a certificated school
employee, with the Director/Principal or designee’s concurrence.

3. Unlawfully possessed, used, sold, or otherwise furnished, or was under the influence
of, any controlled substance listed in the California Health and Safety Code, Section
11053-11058, alcoholic beverage, or an intoxicant of any kind.

4. Unlawfully offered, arranged, or negotiated to sell any controlled substance listed as
defined in Health and Safety Code, Section 11053-11058, an alcoholic beverage, or
an intoxicant of any kind, and then sold, delivered, or otherwise furnished to any
person another liquid, substance, or material and represented same as a controlled
substance, alcoholic beverage, or intoxicant.

5. Committed or attempted to commit robbery or extortion.

6. Caused or attempted to cause damage to school property or private property.

7. Stole or attempted to steal school property or private property.

8. Possessed or used tobacco or any products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets and betel. This restriction shall not prohibit a
student from using or possessing his/her own prescription products.

9. Committed an obscene act or engaged in habitual profanity or vulgarity.

10. Unlawfully possessed, or unlawfully offered, arranged, or negotiated to sell any drug

paraphernalia, as defined in Section 11014.5 of the Health and Safety Code.
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11. Disrupted school Disrupted school activities or otherwise willfully defied the valid
authority of supervisors, teachers, administrators, school officials, or other school
personnel engaged in the performance of their duties.

12. Knowingly received stolen school property or private property.

13. Possessed an imitation firearm, i.e. a replica of a firearm that is so substantially
similar in physical properties to an existing firearm as to lead a reasonable person to
conclude that the replica is a firearm.

14. Committed or attempted to commit a sexual assault as defined in Penal Code 261,
266¢, 286, 288, 288a or 289 or committed a sexual battery as defined in Penal Code
243.4.

15. Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of either preventing that
student from being a witness or retaliating against that student for being a witness, or
both.

Students in grades 4 through 12 are also subject to suspension or recommendation for
expulsion for any of the acts listed below:

16. Committed sexual harassment as defined in Education Code 212.5.

17. Caused, attempted to cause, threatened to cause, or participated in an act of hate
violence as defined in Education Code 33032.5.

18. Intentionally harassed, threatened or intimidated a student or group of students to the
extent of having the actual and reasonable expected effect of materially disrupting
classwork, creating substantial disorder, and invading student rights by creating an
intimidating or hostile educational environment.
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A student may be suspended or expelled for any of the acts listed above if the act is
related to school activity or school attendance occurring at any School school or within
any other school School, including but not limited to the following circumstances:

1.

2.

3.

4.

While on school grounds.
While going to or coming from school.
During lunch period.

During, going to, or coming from a school-sponsored activity

Alternatives to suspension or expulsion will be used against students who are truant,
tardy, or otherwise absent from assigned school activities.
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A student removed from the school not be returned to class during the period of suspension
without the approval of the teacher of the class and the Director/Principal .

A student removed from the school shall not be placed in another regular class during the period
of suspension. However, if a student is assigned to more than one class per day, he/she may be
placed in any other regular classes except those held at the same time as the class from which the
student was suspended.

The teacher of any class from which a student is removed may require the suspended student to
complete any assignments and tests missed during the suspension.

Pursuant to Board policy, a teacher may require the parent/guardian of a student whom the
teacher has suspended to attend a portion of a school day in his/her child’s classroom.
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The Director/Principal, or Director/Principal ’s designee may suspend a student from a school for
not more than five consecutive school days unless the suspension is extended pending expulsion.

The Director/Principal or designee shall immediately suspend any student found at school or at a
school activity to be:

1. Possessing, as verified by a School employee, or selling or otherwise furnishing a
firearm, unless the student has obtained prior written permission to possess the item
from a certificated school employee, with the Director/Principal or designee’s
concurrence.

2. Brandishing a knife, as defined in Education Code 48915(g), at another person.

3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-
11058.

4. Committing or attempting to commit a sexual assault or committing a sexual battery
as defined in item #14 under “Grounds for Suspension and Expulsion” above.

Suspension also may be imposed upon a first offense if the Director/Principal or designee
determines the student violated items (1)-(5) listed in “Grounds for Suspension and
Expulsion” above or if the student’s presence causes danger to persons or property or
threatens to disrupt the instructional process.

A student may be suspended from school for not more than 20 school days in any school
year, unless for purposes of adjustment a student enrolls in or is transferred to another regular
school, an opportunity school, or continuation school or class, in which case suspension shall
not exceed 30 days in any school year. However, this restriction on the number of days of
suspension does not apply when the suspension is extended pending an expulsion.

1. Informal Conference

Suspension shall be preceded by an informal conference conducted by the
Director/Principal, designee or the Director with the student and, whenever practicable,
the teacher, supervisor or school employee who referred the student to the
Director/Principal . At the conference, the student shall be informed of the reason for the
disciplinary action and the
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evidence against him/her; the student shall be given the opportunity to present his/her
version and evidence in support of his/her defense.

This conference may be omitted if the Director/Principal, designee determines that an
emergency situation exists. An “emergency situation” involves a clear and present
danger to the lives, safety or health of students or school personnel. If a student is
suspended without this conference, both the parent/guardian and student shall be notified
of the student’s right to return to school for the purpose of a conference. The conference
shall be held within two school days, unless the student waives his/her right to it or is
physically unable to attend for any reason. In such case, the conference will be held as
soon as the student is physically able to return to school.

2. Administrative Actions

All requests for student suspension are to be processed by the Director/Principal
or designee of the school in which the student is enrolled at the time of the
misbehavior.

A school employee shall report the suspension, including the name of the student
and the cause for the suspension, to the Director or designee.

3. Notice to Parents/Guardians

At the time of the suspension, a school employee shall make a reasonable effort to
contact the parent/guardian by telephone or in person. Whenever a student is
suspended, the parent/guardian shall be notified in writing of the suspension.

This notice shall state the reasons for suspension and the date and time when the
student may return to school. If school officials wish to ask the parent/guardian to
confer regarding matters pertinent to the suspension, the notice may also add that
state law requires the parent/guardian to respond to such requests without delay.

4. Parent/Guardian Conference
Whenever a student is suspended, school officials may meet with the

parent/guardian to discuss the causes and duration of the suspension, the school
policy involved, and any other pertinent matters.
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While the parent/guardian is required to respond without delay to a request for a conference
about a student’s behavior, no penalties may be imposed on the student for the failure of the
parent/guardian to attend such conference. The student may not be denied readmission solely
because the parent/guardian failed to attend.

5. Extension of Suspension

If the Board is considering the expulsion of a suspended student from any school
or the suspension of a student for the balance of the semester from continuation
school, the Director or designee may, in writing, extend the suspension until such
time as the Board has made a decision.

Any extension of the original period of suspension shall be preceded by notice of
such extension with an offer to hold a conference concerning the extension,
giving the student an opportunity to be heard. This conference may be held in
conjunction with a meeting requested by the student or parent/guardian to
challenge the original suspension. Extension of the suspension may be made only
if the Director or designee determines, following a meeting in which the student
and the student’s parent/guardian were invited to participate, that the student’s
presence at the school or at an alternative school would endanger persons or
property or threaten to disrupt the instructional process.
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The Board may suspend a student for any of the acts listed in “Grounds for Suspension and
Expulsion” above and within the limits specified in “Suspension by Director, Director/Principal ,
or Director/Principal ’s Designee” above.

The Board may suspend a student enrolled in a continuation school or class for a period not
longer than the remainder of the semester if any of the acts enumerated in Education Code 48900
occurred. The suspension shall meet the requirements of Education Code 48915.

When the Board is considering a suspension, disciplinary action, or any other action (except
expulsion) against any student, it may hold closed sessions if a public hearing would lead to
disclosure of information which would violate a student’s right to privacy under Education Code
49073-49079.

The Board shall provide the student and his/her parent/guardian with written notice of the closed
session by registered or certified mail. Upon receiving this notice, the student or parent/guardian
may request a public meeting, and this request shall be granted if made in writing within 48
hours after receipt of the Board’s notice. However, any discussion that conflicts with any other
student’s right to privacy still shall be held in closed session.
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Students for whom an action to expel has not been initiated and who pose no imminent danger or
threat to the school, students or staff may be assigned to a separate, supervised suspension
classroom for the entire period of suspension. The following conditions shall apply:

1. The supervised suspension classroom shall be staffed in accordance with law.
2. The student shall have access to appropriate counseling services.
3. The supervised suspension classroom shall promote completion of schoolwork

and tests missed by the student during suspension.

4. Each student shall be responsible for contacting his/her teacher(s) to receive
assignments to be completed in the supervised suspension classroom. The teacher
shall provide all assignments and tests that the student will miss while suspended.
If no such work is assigned, the person supervising the suspension classroom shall
assign schoolwork.

At the time a student is assigned to a supervised suspension classroom, the Director/Principal or

designee shall notify the student’s parent/guardian in person or by telephone. When the
assignment is for longer than one class period, this notification shall be made in writing.
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A student may be expelled only by the Board. The Board shall expel, as required by law, any
student found to have committed certain offenses listed below under “Mandatory
Recommendation and Mandatory Expulsion.”

The Board also may order a student expelled for any of the acts listed above under “Grounds for
Suspension and Expulsion” upon recommendation by the Director/Principal , Director, hearing

officer or administrative panel, based on finding either or both of the following:

1. That other means of correction are not feasible or have repeatedly failed to bring
about proper conduct.

2. That due to the nature of the violation, the presence of the student causes a
continuing danger to the physical safety of the student or others.
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Unless the Director/Principal or Director finds that expulsion is inappropriate due to particular
circumstances, the Director/Principal , Director or designee shall recommend a student’s
expulsion for any of the following acts:

1. Causing serious physical injury to another person, except in self-defense.

2. Possession of any knife as defined in Education Code 48915(g), explosive or
other dangerous object of no reasonable use to the student.

3. Unlawful possession of any controlled substance, as listed in Chapter 2
(commencing with Section 11053) of Division 10 of the Health and Safety Code,
except for the first offense for the possession of not more than one ounce of
marijuana, other than concentrated cannabis.

4. Robbery or extortion.

5. Assault or battery, as defined in Penal Code 240 and 242, upon any school
employee.
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The Director/Principal , Director or designee shall recommend that the Board expel any student
found at school or at a school activity to be:

1. Possessing, as verified by a School employee, or selling or otherwise furnishing a
firearm, unless the student had obtained prior written permission to possess the item
from a certified school employee, with the Director/Principal or designee’s
concurrence.

2. Brandishing a knife as defined in Education Code 48915(g) at another person.

3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-
11058.

4. Committing or attempting to commit a sexual assault or committing a sexual battery
as defined in item #14 under “Grounds for Suspension and Expulsion” above.

Upon finding that the student committed any of these acts, the Board shall expel the
student.
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The student is entitled to a hearing to determine whether the student should be expelled. The
hearing shall be held within 30 school days after the Director/Principal or Director or designee
determines that one of the acts listed under “Grounds for Suspension and Expulsion” has
occurred.

The student is entitled to one postponement of an expulsion hearing for a period of not more than
30 calendar days. The request for postponement shall be in writing. Any subsequent
postponement may be granted at the Board’s discretion.

If the Board finds it impracticable to comply with these time requirements for conducting an
expulsion hearing, the Director of designee may, for good cause, extend the time period by an
additional five school days. Reasons for the extension shall be included as a part of the record
when the expulsion hearing is held.

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded
without unnecessary delay.
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An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed
for one school day in order to accommodate the special physical, mental or emotional needs of a
student who is the complaining witness.

Whenever the Director or designee recommends an expulsion hearing that addresses allegations
of sexual assault or sexual battery, he/she shall give the complaining witness a copy of the
School’s suspension and expulsion policy and regulation and shall advise the witness of his/her
right to all the following:

1. Receive five days notice of his/her scheduled testimony at the hearing.

2. Have up to two adult support persons of his/her choosing present in the hearing at
the time he/she testifies.

3. Have a closed hearing during the time he/she testifies.
Whenever any allegation of sexual assault or sexual battery is made, the Director or designee

shall immediately advise complaining witnesses and accused students to refrain from personal or
telephone contact with each other during the time when an expulsion process is pending.
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Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian
at least ten calendar days before the date of the hearing. The notice shall include:

1.

2.

Policy Manual 225

The date and place of the hearing.

A statement of the specific facts and charges upon which the proposed expulsion
is based.

A copy of School disciplinary rules which relate to the alleged violation.
Notification of the student’s or parent/guardian’s obligation, pursuant to
Education Code 48915.1, to provide information about the student’s status in the
School to any other School in which the student seeks enrollment. This obligation
applies when a student is expelled for acts other than those described in Education

Code 48915(a).

The opportunity for the student or the student’s parent/guardian to appear in
person or to employ and be represented by counsel.

The right to inspect and obtain copies of all documents to be used at the hearing.
The opportunity to confront and question all witnesses who testify at the hearing.

The opportunity to question all evidence presented and to present oral and
documentary evidence on the student’s behalf, including witnesses.
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1.
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Closed Session: Notwithstanding the provisions of Government Code 54953 and
Education Code 35145, the Board shall conduct a hearing to consider the
expulsion of the student in a session closed to the public unless the student
requests in writing at least five days prior to the hearing that the hearing be a
public meeting. If such request is made, the meeting shall be public unless
another student’s privacy rights would be violated.

Whether the expulsion hearing is held in closed or public session, the Board may
meet in closed session to determine if the student should be expelled. If the Board
admits any other person to the closed session, the parent/guardian, the student,
and the counsel of the student shall also be allowed to attend the closed session.

If a hearing that involves a charge of sexual assault or sexual battery is to be
conducted in public, a complaining witness shall have the right to have his/her
testimony heard in closed session when testifying in public would threaten serious
psychological harm to the witness and when there are no alternative procedures to
avoid the threatened harm, including but not limited to videotaped deposition or
contemporaneous examination in another place communicated to the hearing
room by closed-circuit television.

Record of Hearing: A record of the hearing shall be made and may be maintained
by any means, including electronic recording, as long as a reasonably accurate
written and complete transcription of the proceedings can be made.

Presentation of Evidence: While technical rules of evidence do not apply to such
hearings, evidence may be admitted and used as proof only if it is the kind of
evidence on which reasonable persons can rely in the conduct of serious affairs.
The decision of the Board to expel must be supported by substantial evidence that
the student committed any of the acts listed in “Grounds for Suspension and
Expulsion.”

Findings of fact shall be based solely on the evidence at the hearing. While no
evidence shall be based solely on hearsay, sworn declarations may be admitted as
testimony from witnesses whose disclosure of their identity or testimony at the
hearing may subject them to an unreasonable risk of harm.
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In cases where a student’s person or property has occurred, evidence describing the
reasonableness of the search shall be included in the hearing record.

4. Testimony by Complaining Witnesses: The following shall be observed when
hearings involve allegations of sexual assault or sexual battery by a student:

a.
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Any complaining witness shall be given five days notice before being
called to testify.

Any complaining witness shall be entitled to have up to two adult support
persons, including but not limited to a parent/guardian or legal counsel,
present during his/her testimony.

Before a complaining witness testifies, support persons shall be
admonished that the hearing confidential.

The person presiding over the hearing may remove a support person who
he/she finds disrupting the hearing.

If one or both support persons are also witnesses, the hearing shall be
conducted according to Penal Code 868.5.

Evidence of specific instances or prior sexual conduct of a complaining
witness shall be presumed inadmissible and shall not be heard unless the
person conducting the hearing determines that extraordinary
circumstances require the evidence to be heard. Before such a
determination is made, the complaining witness shall be given notice and
an opportunity to oppose the introduction of this evidence. In the hearing
on the admissibility of this evidence, the complaining witness shall be
entitled to be represented by a parent/guardian, legal counsel or other
support person. Reputation or opinion evidence regarding the sexual
behavior of a complaining witness shall not be admissible for any purpose.
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g. In order to facilitate a free and accurate statement of the experience of the
complaining witness and to prevent discouragement of complaints, the
School shall provide a nonthreatening environment.

(1) The School shall provide a room separate from the hearing room
for the use of the complaining witness before and during breaks
in testimony.

(2) At the discretion of the person conducting the hearing, the
complaining witness shall be allowed reasonable periods of relief
from examination and cross-examination during which he/she
may leave the hearing room.

3) The person conducting the hearing may:

(a) Arrange the seating within the hearing room so as to facilitate
a less intimidating environment for the complaining witness.

(b) Limit the time for taking the testimony of a complaining
witness to the hours he/she is normally in school, if there is
no good cause to take the testimony during other hours.

(c) Permit one of the support persons to accompany the
complaining witness to the witness stand.

5. Decision Within Ten Days: The Board’s decision on whether to expel a student
shall be made within 10 school days after the conclusion of the hearing, unless the
student requests in writing that the decision be postponed.

6. Decision Within 40 Days: If the Board does not meet on a weekly basis, its
decision on whether to expel a student shall be made within 40 days after the
student is removed from his/her school of attendance, unless the student requests
in writing that the decision be postponed.
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Instead of conducting an expulsion hearing itself, the Board may contract with the county
hearing officer, or with the Office of Administrative Hearings of the State of California for a
hearing officer. Alternatively, the Board may appoint an impartial administrative panel
composed of three or more certificated personnel, none of whom shall be members of the Board
or on the staff of the school in which the student is enrolled.

A hearing conducted by the hearing officer or administrative panel shall conform to the same
procedures as apply to a hearing conducted by the Board as specified above in “Conduct of
Expulsion Hearing.”

The hearing officer or administrative panel shall, within three school days after the hearing,
determine whether to recommend expulsion to the Board. If expulsion is not recommended, the
student shall be immediately reinstated. (See “Final Action by the Board” below.)

If expulsion is recommended, findings of fact in support of the recommendation shall be
prepared and submitted to the Board. All findings of fact and recommendations shall be based
solely on the evidence presented at the hearing. The Board may accept the recommendation
based either upon a review of the finding of fact and recommendations submitted or upon the
results of any supplementary hearing the Board may order.

The hearing officer or administrative panel may recommend that the Board suspend the
expulsion for a period of one year. (See “Suspension of Expulsion” below.)

The Board shall make its decision about the student’s expulsion within 40 school days after the

date of the student’s removal from school unless the student requests in writing that the decision
be postponed.
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Whether the expulsion hearing is conducted in closed or public session by the Board, a hearing
officer, or an administrative panel, the final action to expel must be taken by the Board at a
public meeting.

When the Board accepts a recommendation against expulsion or decides after the hearing not to
expel, this decision if final and the student shall be reinstated immediately. The Director or
designee shall place the student in any classroom program, other instructional program,
rehabilitation program, or any combination of such programs after consulting with School
personnel, including the teacher involved, and with the student’s parent/guardian.

Upon ordering the expulsion, the Board shall set a date, no later than the last day of the semester
following the semester in which the expulsion occurred, when the student may apply for
readmission to a school within the School.

1. Periodic review as well as assessment of the student at the time of review for
readmission.

2. Recommendation for improved academic performance, tutoring, special education
assessments, job training, counseling, community service and other rehabilitative
programs.

With parental consent, students who have been expelled for reasons relating to controlled
substances or alcohol may be required to enroll in a county-sponsored drug rehabilitation
program before returning to school.
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Part 17: Written Notice to Expel

The Director or designee shall send written notice of the decision to expel to the student or
parent/guardian. This notice shall include the following:

1. The fact that a description of readmission procedures will be made available to
the student and his/her parent/guardian.

2. Notice of the right to appeal the expulsion to the County Board of Education.
3. Notice of the student’s or parent/guardian’s obligation to inform any new School
in which the student seeks to enroll of the student’s status with the expelling

School, pursuant to Education Code 48915.1.

4. Notice of the alternative educational placements available to the student during
the time of expulsion.
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Part 18: Suspension of Enforcement of the Expulsion

The Board, upon voting to expel a student, may suspend the enforcement of the expulsion order
for not more than one calendar year.

When deciding whether to suspend the enforcement of an expulsion, the Board shall take
into account the following criteria:

1.

2.

3.

The student’s pattern of behavior.
The serious ness of the misconduct.

The student’s attitude toward the misconduct and his/her willingness to follow a
rehabilitation program.

In cases of mandatory expulsion, the enforcement of an expulsion orders shall not be
suspended.

The suspension of the enforcement of an expulsion shall be governed by the following:

1.

The Board may, as a condition of the suspension of enforcement, assign the student to
a school, class or program appropriate for the student’s rehabilitation. This
rehabilitation program may provide for the involvement of the student’s
parent/guardian in the student’s education. However, a parent/guardian’s refusal to
participate in the rehabilitation program shall not be considered in the Board’s
determination as to whether the student has satisfactorily completed the rehabilitation
program.

During the period when enforcement of the expulsion order is suspended, the student
shall be on a probationary status.

The suspension of the enforcement of an expulsion order may be revoked by the
Board if the student commits any of the acts listed under “Grounds for Suspension
and Expulsion” above or violates any of the School’s rules and regulations governing
student conduct.

When the suspension of expulsion order is revoked, a student may be expelled under
the terms of the original expulsion order.
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Part 18: Suspension of Enforcement of the Expulsion

5. Upon satisfactory completion of the rehabilitation assignment, the Board shall
reinstate the student in a School school. Upon reinstatement, the Board may order the
expunging of any or all records of the expulsion proceedings.

6. Suspension of an expulsion order shall not affect the time period and requirements for
the filing of an appeal of the expulsion order with the County Board of Education.

7. The Director or designee shall send written notice of any decision to suspend the
enforcement of an expulsion order during a period of probation to the student or
parent/guardian. The notice shall also inform the parent/guardian of the right to
appeal the expulsion to the County Board.
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Section 5: Suspension and Expulsion

Part 19: Right to Appeal

The student or parent/guardian is entitled to file an appeal of the Board’s decision to the County
Board of Education. The appeal must be filed within 30 days of the Board’s decision to expel,
even if the expulsion action is suspended and the student is placed on probation.
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Part 20: Post-Expulsion Assignments

The Board shall refer expelled students to a program of study that meets all the following
conditions:

1. Is appropriately prepared to accommodate students who exhibit discipline
problems.
2. Is not provided at a comprehensive middle, junior or senior high school or at

[Enter School Name], unless the program is offered at a community day school
established at such a site.

3. Is not housed at the school site attended by the student at the time of suspension.
When the placement described above is not available, and when the County Director of Schools
so certifies, students expelled for acts described in items #6 through #15 under “Grounds for

Suspension and Expulsion” may be instead referred to a program of study that is provided at
another comprehensive middle. junior, or senior high school, or at an elementary school.
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Part 21: Readmission After Expulsion

Readmission procedures shall be as follows:

1.
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On the date set by the Board when it is ordered the expulsion. The School shall
consider readmission of the student.

The Director or designee shall hold a conference with the parent/guardian and the
student. At the conference the conditions for readmission shall be reviewed. The
Director or designee shall verify that these conditions have been met. School
regulations shall be reviewed and the student and parent/guardian shall be asked
to indicate in writing their willingness to comply with these regulations.

The Director or designee shall transmit the request for readmission to the Board,
along with his/her recommendation. The Board shall consider the request in
closed session if information would be disclosed in violation of Education Code
49073-49079. If a written request for open session is received from the
parent/guardian or adult student, it shall be honored.

If the readmission is granted, the Director or designee shall notify the student and
parent/guardian by registered mail, of the Board’s decision regarding readmission.

The Board may deny readmission if it finds that the student had not satisfied the
conditions of the rehabilitation plan or that the student continues to pose a danger
to campus safety or to other School students or employees.

If the Board denies the readmission of a student, the Board shall determine either
to continue the student’s placement in the alternative educational program initially
selected or to place the student in another program that serves expelled students,
including placement in a county community school.

The Board shall provide written notice to the expelled student and parent/guardian
describing the reasons for denying remittance into the regular program. This
notice shall indicate the Board’s determination of the educational program which
the Board has chosen. The student shall enroll in that program unless the
parent/guardian chooses to enroll the student in another school School.
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Part 22: Maintenance of Records

The Board shall maintain a record of each expulsion, including the cause of the expulsion. The
expulsion record shall be maintained in the student’s mandatory interim record and sent to any
school in which the student subsequently enrolls, within five days of a written request by the
admitting school.

The Director or designee shall, within five working days, honor any other School’s request for
information about an expulsion from this School.
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Part 23: Notifications to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the school Director/Principal or designee
shall notify appropriate city or county law enforcement authorities of any student acts of assault
which may have violated Penal Code 245.

The Director/Principal or designee also shall notify appropriate city or county law enforcement
authorities of any student acts which may involve the possession or sale of narcotics or of a
controlled substance or possession of weapons or firearms in violation of Penal Code 626.9 and
626.10.

NOTE: It is important to note that Method Schools is classified as an independent study school,
which allows staff to provide alternative disciplinary measures for students who violate rules of
the school. Some may be required to work from home and not permitted to attend the site. This is
all outlined on the behavior policy located in the Student Handbook.
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Part 1: General Information

The administration, teachers and staff at Method Schools actively strive to eliminate acts of
sexual harassment at the school. All personnel are aware of the mandates from the State of
California, the California Department of Education, and the Board of Education of the and
support them fully. All personnel have received instruction regarding the recognition,
prevention, and reporting of acts of sexual harassment. It is important that parents understand
the provisions regarding sexual harassment and, in particular, student-to-student harassment. In
recent years, this area of sexual harassment has been more clearly delineated in federal and state
legislation as well as in out School’s policies.
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Part 2: Sexual Harassment — All Personnel

Method Schools Board Policy BP 3.1: Sexual Harassment

The Governing Board prohibits sexual harassment in the working environment of School
employees or applicants by any person in any form.

Employees who permit or engage in such harassment may be subject to disciplinary action up to
and including dismissal.

Any employee or applicant for employment who feels that he/she or another individual in the
School is being sexually harassed should immediately contact his/her supervisor,
Director/Principal , other School administrator, or the Director or designee in order to obtain
procedures for reporting a complaint.

Any supervisor who receives a harassment complaint shall notify the Director or designee, who
shall ensure that the complaint is appropriately investigated.

The School prohibits retaliatory behavior against any complainant or any participant in the
complaint process. Each complaint of sexual harassment shall be promptly investigated in a way
that respects the privacy of all parties concerned.

Method Schools Board Policy BP 3.1: Sexual Harassment

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances,
requests for sexual favors, or other verbal, visual, or physical conduct of a sexual nature made by
someone from or in the work or educational setting when:

1. Submission to the conduct is made either expressly or by implication in terms or
condition of any individual’s employment.

2. Submission to or rejection of such conduct by an individual is used as the basis
for an employment decision affecting the individual.

3. The conduct has the purpose or effect of unreasonably interfering with an
individual’s work or academic performance or of creating an intimidating, hostile,
or offensive working or educational environment, or of adversely affecting the
student or employee’s performance, evaluation, advancement, assigned duties, or
any other condition of education, employment or career development.
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4. Submission to, or rejection of, the conduct by the individual is used as the basis
for any decision affecting the individual regarding benefits and services, honors,
programs, or activities available at or through the educational institution.

Other examples of sexual harassment, whether committed by a supervisor or any other
employee, are:

1. Unwelcome leering, sexual flirtations or propositions.

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or
sexually degrading descriptions.

3. Graphic verbal comments about an individual’s body, or overly personal
conversation.

4. Sexual jokes, stories, drawings, pictures, or gestures.

5. Spreading sexual rumors.

6. Touching an individual’s body or clothes in a sexual way.

7. Cornering or blocking of normal movements.

8. Displaying sexually suggestive objects in the educational or work environment.

0. Any act of retaliation against an individual who reports a violation of the School’s
sexual harassment policy or who participates in the investigation of a sexual
harassment.

Each Director/Principal and supervisor has the responsibility of maintaining an educational and
work environment free of sexual harassment. This responsibility includes and/or discussing the
School’s sexual harassment policy with his/her students and/or employees and assuring them that
they are not required to endure sexually insulting, degrading, or exploitive treatment or any other
form of sexual harassment.
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Notifications

A copy of the School’s policy on Harassment in Employment shall:

1.

2.

Be displayed in a prominent location near each school Director/Principal ’s office.

Be provided to each faculty member, all members of the support staff at the
beginning of the first quarter or semester of the school year, or whenever a new
employee is hired.

Appear in any school or School publication that sets forth the school or School’s
comprehensive rules, regulations, procedures, and standards of conduct.

All employees shall receive either a copy of information sheets prepared by the California
Department of Fair Employment and Housing or a copy of School information sheets that
contain, at a minimum, components on:

1.

2.
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The illegality of sexual harassment.

The definition of sexual harassment under applicable state and federal law.
A description of sexual harassment with examples.

The School’s complaint process available to the employee.

The legal remedies and complaint process available through the Fair Employment
and Housing Department and Commission.

Direction on how to contact the Fair Employment and Housing Department and
Commission.
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Part 3: Sexual Harassment — Students

Method Schools Board Policy BP 3.1: Sexual Harassment

The Governing Board prohibits unlawful sexual harassment of or by any student by
anyone in or from the School.

Teachers shall discuss this policy with their students in age-appropriate ways and should
assure them that they need not endure any form of sexual harassment.

Any student who engages in the sexual harassment of anyone in or from the School may
be subject to disciplinary action up to and including expulsion. Any employee who
permits or engages in sexual harassment may be subject to disciplinary action up to and
including dismissal.

The Board expects students or staff to immediately report incidents of sexual harassment
to the Director/Principal or designee or to another School administrator.

Any student who feels that he/she is being harassed should immediately contact the
Director/Principal or designee or another School administrator in order to obtain a copy
of AR 1312.3 — Uniform Complaint Procedures. Complaints of harassment can be filed
in accordance with these procedures.

The School prohibits retaliatory behavior against any complainant or any participant in
the complaint process. Each complaint of sexual harassment shall be promptly
investigated in a way that respects the privacy of all parties concerned.

Method Schools Board Policy BP 3.1: Sexual Harassment
Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances,
requests for sexual favors, and other verbal, visual, or physical conduct or a sexual nature

when:

1. Submission to the conduct is explicitly or implicitly made a term or condition of an
individual’s employment, academic status or progress.

2. Submission to or rejection of the conduct by an individual is used as the basis for
academic or employment decisions affecting the individual.

Policy Manual 243



Comprehensive School Safety Plan

Method Schools
Murrieta, CA

Section 6: Sexual Harassment Policy

Part 3: Sexual Harassment — Students

3. The conduct has the purpose or effect of having a negative impact on the individual’s
academic or work performance, or of creating an intimidating, hostile, or offensive
educational or work environment.

4. Submission to or rejection of the conduct by the individual is used as the basis for any
decision affecting the individual regarding benefits and services, honors, programs, or
activities available at or through the school.

Other types of conduct which are prohibited in the School and which may constitute sexual
harassment include:

10.

11.
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Unwelcome leering, sexual flirtations or propositions.

Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or
sexually degrading descriptions.

Graphic verbal comments about an individual’s body, or overly personal
conversation.

Sexual jokes, stories, drawings, pictures, or gestures.
Spreading sexual rumors.

Teasing or sexual remarks about students enrolled in a predominantly single-sex
class.

Touching an individual’s body or clothes in a sexual way.

Purposefully limiting a student’s access to educational tools.

Cornering or blocking of normal movements.

Displaying sexually suggestive objects in the educational environment.

Any act of retaliation against an individual who reports a violation of the School’s

sexual harassment policy or who participates in the investigation of a sexual
harassment complaint.
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Notifications
A copy of the School’s sexual harassment policy shall:

1. Be included in the notifications that are sent to parents/guardians at the beginning
of each school year.

2. Be displayed in a prominent location near each school Director/Principal ’s office.

3. Be provided as part of any orientation program conducted for new students at the
beginning of each quarter, semester, or summer session.

4. Appear in any school or School publication that sets forth the school or School’s
comprehensive rules, regulations, procedures, and standards of conduct.
Enforcement

The Director/Principal or designee shall take appropriate actions to reinforce the
School’s sexual harassment policy. These actions may include:

1. Removing vulgar or offending graffiti.
2. Providing staff in service and student instruction or counseling.
3. Taking appropriate disciplinary action as needed.
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Method Schools Board Policy BP 4.1 Dress Code

The Governing Board believes that appropriate dress and grooming contribute to a productive
learning environment. The Board expects students to give proper attention to personal
cleanliness and to wear clothes that are suitable for the school activities in which they participate.
Students’ clothing must not present a health or safety hazard or a distraction, which would
interfere with the educational process.

When gangs constitute a danger to students, the Director or designee may restrict student dress
and grooming as necessary to comply with Board policy related to gang activity.

Students and parents/guardians shall be informed about the school dress code at the beginning of
the school year and when revised. A student who violates the dress code shall be subject to
appropriate disciplinary action.

The Board recognizes that, in order to promote student safety and discourage theft, peer rivalry
and/or gang activity, the Director/Principal, staff and parents/guardians at a School school may
wish to establish a reasonable dress code requiring students to wear uniforms. Such a dress code
may be included as part of the school safety plan and must be presented to the Board for
approval.

The Board shall approve such dress codes when it determines they are necessary for the health
and safety of the school’s students.

The Director or designee shall establish procedures whereby parents/guardians may choose to
have their children exempted from an adopted school uniform policy. Students shall not be
penalized academically, otherwise discriminated against or denied attendance to school if their
parents/guardians so decide.

The Director or designee shall ensure that resources are identified to assist economically
disadvantaged students in obtaining uniforms.
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Method Schools Board Policy BP 4.1

Local law enforcement officials indicate that certain types of dress contribute to gang
association and violence. Students wearing gang attire become targets for violence even
though they are not gang members. In addition, the baggy, oversized clothing now
identified as gang related, presents a safety hazard since it allows students to more readily
conceal dangerous objects such as knives, and other weapons or provide hiding places for
drugs and drug paraphernalia. Accordingly, the following types of clothing have been
identified as gang related:

Oversized, baggy pants

Excessively large shirts and jackets

Military style and/or steel-toed boots

Oversized belts and/or initial on buckles

Caps/hats

Shirts depicting or promoting violence towards police and/or others and/or
graffiti or “tagging”

o Clothing which features lewd or obscene language

Uniforms

As gang attire changes, the Director or designee is authorized to delete and add items as
deemed appropriate by the school staff and law enforcement agencies.

In schools where a schoolwide uniform is required, the Director/Principal , staff and
parents/guardians of the individual school shall jointly select the specific uniform to be

worn.

The Director/Principal or designee shall give parents/guardians at least six months notice
before a school uniform policy is implemented.

Students who participate in a nationally recognized youth organization shall be allowed
to wear organization uniforms on days when the organization has a scheduled meeting.

The Director or designee shall establish criteria for determining student eligibility for
financial assistance when purchasing uniforms.
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Part 1: General Information

Method Schools takes pride in being part of a school School that has a mission to provide a safe
environment for all students, parents, and school employees. Method Schools will take measures
to ensure safe ingress and egress to and from the school for pupils, parents, and school
employees. Safe ingress and egress will be maintained by periodic reviews of the procedures for
ingress and egress. The school will ensure that all passageways to and from school buildings,
corridors within school buildings and emergency exits remain clear of all obstruction to allow
flow of pedestrian and vehicular traffic. The school will also ensure that potential obstructions
and hazards are removed from such areas. To achieve this goal, the school works closely with
local law enforcement agencies and the city of Murrieta to ensure that the school’s immediate
community is safe.

Through the joint efforts of the School office, site administrators, faculty, Safety Committee,
PTSA, and other organizations, including consultants, Method Schools has developed a plan to
ensure the safe arrival and departure of students, staff, and visitors. Method Schools encourages

input from our community and reviews this plan on an annual basis.

Any problems associated with safe ingress and egress will be addressed immediately.
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Method Schools has 2 entrances and exits on Jefferson Ave and 1 one Kalmia Street. Most
students enter from the two entrances on Jefferson Avenue in front of the school and exit via
Kalmia Street.

School hours of operation 8:30am 3:00pm
All adults are to enter from the front of the school with signs posted for office check in. All

visitors to the school must check in at the front desk.

Whenever a safety issue is pending, all doors are locked immediately. For emergency situations,
teachers have keys to lock or unlock doors closest to them.

At dismissal times, teachers are supervising student pick up at the rear of the building the back
parking lot.
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Call Parent/Sent Home

Students that do not complete assignments may complete them during break, lunch break, or
after school under your supervision. When students are sent to the office for disciplinary
reasons, a note must accompany the student stating the infraction and other pertinent data.

Since we have very limited nursing services, we use our judgment in sending students home. For
minor injuries, we use first aid kit; for minor complaints, try sending the student to drink water,
or use the restroom, or rest for a while. If the complaint persists, we call a parent. Any child
with an injury to the eyes, head, or private parts is evaluated for next step immediately. If there
is an injury in the classroom or on the playground that is considered serious, the child is not
moved until the Director/Principal arrives.
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DISCIPLINE
Method Schools uses the Behavior Policy included in the Student Handbook which is distributed
to every student and signed by each student upon enrollment completion.
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In order to provide a positive, safe environment for children, the school and classroom must
establish standards. The following standards are intended to keep our students safe and avoid

problems.

1. Children are encouraged to arrive no earlier than 8:25 am.

2. When students are dismissed for the day, they are to leave the school grounds and go
straight home. Students may not wait for older siblings that dismiss at a later time.

3. Children must play only in designated areas. Walkways are provided for walking to and
from classes, they are not for running and playing.

4, Bicycles, roller skates, skateboards, etc are to be walked on and off the grounds and in
front of the school. Riding bicycles on the walkways is not permitted.

5. Restrooms are to be used only as needed — not as a place to gather or to play.

6. Gum and candy are not appropriate in school, unless it is part of a sack lunch and then it

is to be eaten during designated snack and lunch times.
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7. Toys, radios, tape recorders, or players are not to be brought to school. Knives of any
kind, or any dangerous item, are to be confiscated and sent to the Director/Principal .

Toys brought for sharing are not to be taken to the playground.

8. Pupils must comply with required classroom standards of behavior, courtesy and proper
citizenship, as follows:

a) Students are to be punctual.

c) Stop immediately upon command of an adult or a whistle.

d) Students are to seek help from the adult on duty.

e) Students are to be respectful of all adults in authority.

f) Students are expected to be clean and neat in appearance.

g) Students must keep language free of profanity and vulgarity.

h) Students are expected to take pride in their books, school equipment, classrooms,

buildings, and school.
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Method Schools Board Policy BP 6.1: Tobacco, Drugs, and Alcohol
Drugs and Alcohol

It shall be the policy of the schools to take positive action through education, counseling,
parental involvement, medical referral, and police referral in the handling of incidents in the
schools involving the possession, sale, and/or use of behavior affecting substances and drug
paraphernalia. These substances shall include but not be limited to marijuana, LSD, glue,
alcohol, and barbiturates.

Students involved in the possession, sale and/or use of behavior affecting substances as stated
above shall be subject to disciplinary procedures which may result in suspension or expulsion.

School properties may be inspected by school authorities in the interest of maintenance, health
and safety. Inspections for the location of drugs, narcotics, liquor, weapons, poisons, and
missing properties are matters relating to health and safety and may be regarded as reasonable
purposes for inspection by school personnel; so long as such inspections are conducted in
accordance with constitutional requirements of applicable state law relating to searches and
seizures.

Tobacco

The Board recognizes that smoking presents a health hazard which can have serious
consequences both for the smoker and the non-smoker and is, therefore of concern to the Board.

Students shall not be allowed to smoke or possess tobacco on school property or during school

hours. Students who violate this policy shall be subject to disciplinary procedures which may
result in suspension from school.
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Drug Use and Abuse

The administration shall practice the following procedures relative to student drug use and abuse
on school property or whenever the student is under the jurisdiction of the schools. Alcohol is a
drug, illegal for use by minors. Cases involving alcohol shall be treated in the same manner as
for other drugs.

Use of Possession

1.
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No internal medication is to be administered to students by school personnel
except as prescribed by a doctor.

Dangerous and narcotic drugs which a student has on prescription for ingestion as
prescribed by a doctor must be in their original containers and kept in the nurse’s
or Director/Principal ’s office, whichever provides greater security.

Whenever any staff member has reason to believe that a student may be under
drug influence, he/she shall immediately notify the Director/Principal . The
Director/Principal , if in agreement, shall notify the parent to come for the student
and to remove the student to his/her home, to the jurisdiction of the police, and/or
the paramedics.

In severe cases, if the parents or the doctor cannot or will not come to the school,
the Director/Principal is authorized to call an ambulance to remove the student to
a hospital. Parents will be notified of this action and shall be responsible for the
incurred expenses.

In any first offense in which students illegally use or possess prescription or non-
prescription drugs, including alcohol, marijuana, or inhalants, at school or at
school activities, the following will result:

a. Suspension from school for at least five (5) days.
b. Referral to the proper police authority.
C. A parent conference.
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d. A schedule of regular appointments with a school counselor or other
school official.

In addition, the following action may be taken:

a. Transfer to another school or alternative education program as appropriate.
b. Recommendation for expulsion.

A second incidence of use or possession of illegal drugs within one year at any

school or school activity will result in a recommendation for expulsion as
provided for in Education Code 48900.

Selling or Providing

When there is reason to believe that a student is selling or is in possession of drugs, the
following procedures listed below will be followed:

1.
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The school administrator shall advise the local juvenile narcotics officer or law
enforcement personnel. Juvenile authorities will make the decision as to whether
they or the school will notify the parent.

The school administrator will escort the student to the school office and confront
him/her with the suspicion. The administrator may notify the police before taking
the student to the office. The student should be removed from a classroom by a
school administrator or designee when there is reasonable cause.

For reasonable cause, a search for drugs may be made by the administrator. This
may include searching the student’s locker and/or other School-owned facilities
such as science drawers, shop lockers, etc. Such search should be conducted by
the administrator with at least one other certificated person as witness. No school
staff member should search a student, but may ask student to volunteer for self-
search. In cases when a personal search seems to be in order, the administrator
should call for a law enforcement officer to make the search. Repeated attempts
shall be made to notify the student’s parent/guardian before the personal search is
made.
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Section 9: Rules and Procedures of School Discipline

Part 3: Drugs, Tobacco, Alcohol

4. The student may be interrogated by the school administrator without notifying the
student of his/her rights, but if the administrator believes that a law has been
broken, the police will be notified.

When there is good evidence that a student has actually used, sold or is in possession of
narcotics or drug paraphernalia on or about school premises or at school-sponsored
functions, the police must be notified. Regardless of any legal action taken by the police,
the School must immediately suspend the student according to the provisions of BP/AR
5144.1 — Suspension and Expulsion/Due Process. The school administrator may, at
his/her discretion, recommend expulsion to the Governing Board.

The Student Handbook which includes all shall be disseminated to student and parents
through school newsletters, student handbooks, parent and student meetings, newspapers,
radio, television, and other means of communications.

Tobacco Use
Possession or use of tobacco on school premises or at school sponsored events by

students is a violation of law and Board policy and is not permitted. Students violating
this policy will be subject to the following disciplinary procedure:

First Offense:
1. Parent notification.
2. Reprimand by Director/Principal or designee. A reprimand is written

notification of unacceptable behavior.
3. Suspension (1 day)

Second Offense:

1. Parent notification.

2. Reprimand by Director/Principal or designee.
3. Suspension (2 days)

4. Disciplinary probation with behavior contract.

Disciplinary probation is a condition whereby a student must fulfill specific commitments
or be denied certain privileges until his/her behavior improves. A behavioral contract is a
written agreement among a student, his/her parent/guardian and an administrator. The
contract states the conditions that must be met by the student for the period of
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Section 9: Rules and Procedures of School Discipline

Part 3: Drugs, Tobacco, Alcohol

Disciplinary probation. Failure to comply with the agreed upon terms may result in further
disciplinary action against the student.

Subsequent Offenses:

1. Parent notification/written notification of suspension to be sent by mail.

2. Student to be suspended for three (3) days.

3. Parent conference requested before returning to school.

4. Action per Behavioral Contract including possible assignment to an alternative

program.

Ample research has demonstrated the health hazards associated with the use of tobacco
products, including smoking and the breathing of second-hand smoke. As required by

law, the School provides instructional programs designed to discourage students from
using tobacco products.

In the best interests of students, employees, and the general public, the Governing Board,

therefore, prohibits the use of tobacco products at all times on School property and in

School vehicles. This prohibition applies to all employees, students, visitors, and other

persons at any school or school-sponsored activity or athletic event.

The Director or designee shall inform students, parents/guardians, employees and the

public about this policy. All individuals on School premises share in the responsibility of

adhering to this policy and informing appropriate school officials of any violations.

The Director or designee shall maintain a list of clinics and community resources which

assist employees and students who wish to stop using tobacco products.
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Section 9: Rules and Procedures of School Discipline

Part 3: Drugs, Tobacco, Alcohol

Employee Notifications

The Director or designee shall notify employees of the School’s tobacco-free policy. The
notification shall also inform them of:

1.

2.

Their need to abide by School policy as a condition of employment.

The dangers of tobacco use in the workplace, including its threat to the health and
safety or employees, students, and the public.

Available resources which may help employees stop using tobacco.

Possible disciplinary actions in accordance with Board policy, state law and
applicable collective bargaining agreements.

Community members who smoke on School property shall be informed of the School’s
tobacco-free schools policy and asked to refrain from smoking. If the person fails to
comply with this request, the following actions may ensue:

1.
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The matter may be referred to the Director or designee responsible for the area or
the event.

If the person fails to refrain when so requested by the Director or designee, the
Director or designee may direct him/her to leave school property.

If necessary, the Director or designee may request local law enforcement
assistance in removing the person from school premises.

When individuals repeatedly violate the tobacco-free schools policy, the Director
or designee may prohibit them from entering School property for a specified
period of time.
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Section 10: Crime Assessment

Part 1: Crime Assessment

In compliance with SB 187 and SB 334, Method Schools will compile statistics pertaining to
school crime committed on school campuses and at school-related functions. The school will
complete a California Safe Schools Assessment — School Crime Reporting Form for each
incident that occurs on campus. Information obtained will assist the school and the School in
developing programs to reduce the incidence of crime on campus.
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Comprehensive School Safety Plan
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Section 11: Bullying and Intimidation

Part 1: Method Schools Method Schools Board Policy BP 7.1: Bullying and
Intimidation

Method Schools Board Policy BP 7.1: Bullying and Intimidation

The Board of Trustees believes that all students have a right to a safe and healthy school
environment. To that end, the schools and community have an obligation to promote mutual
respect, tolerance, and acceptance. Method Schools will not tolerate any act of intimidation
including direct physical contact, gestures, comments, threats or actions, either written, verbal or
physical, which cause, threaten to cause or are likely to cause bodily harm, social isolation,
manipulation, or personal degradation at any school site, at any school activity whether on or off
campus, while traveling to and from school or a school sponsored activity, or during the lunch
period, whether on or off campus.

The consequences of these actions may include a broad range of disciplinary measures as
appropriate; however, every effort will also be taken to provide or locate appropriate assistance
for both the victim and the offender.

Bullying occurs when one or more students threaten, harass, or intimidate another student
through words, or actions including continual direct physical contact such as hitting or shoving
intentionally.

These incidents will be acted upon when they occur on the school grounds at any time, en route
to and from school or a school-sponsored activity, during the lunch period whether on or off
campus.

A “school-related” or “school-sponsored” activity is an activity that is approved by the
Director/Principal or his/her designee and supervised by assigned school personnel.

For the purpose of this administrative regulation, bullying is, but is not limited to, making
unsolicited and unwelcome written, verbal, physical and/or threatening visual gestures or
contact.

Written — intimidating/threatening letters, notes, or messages

Verbal — intimidating/threatening comments, slurs, innuendos, teasing, jokes, or epithets
Visual — threatening gestures

Physical — hitting, slapping and/or pinching
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Section 11: Bullying and Intimidation

Part 1: Anti-Bullying

Making reprisals, threats or reprisal, engaging in coercive behavior to negatively control,
influence or affect the health and well being of a student.

Initial Response and Reporting Expectations

The

School expects all employees, if they observe or become aware of an act of intimidation, to take
immediate, appropriate steps to intervene.

If, in the opinion of the employee, the matter has not been resolved, then the situation shall be
reported to an administrator for further investigation.

The School encourages students, parents and other community members who observe or become
aware of a serious act of intimidation to report this act to a school administrator for further
investigation.

Investigation and Response

Any incident, which may constitute an act of intimidation and is reported to the
Director/Principal , shall be thoroughly investigated by the site administrator or designee.
Consequences shall be commensurate with the results of the investigation. This may include, but
is not limited to, counseling, parent conference, detention, involuntary transfer, a formal
suspension and/or expulsion of the offender. The parent or guardian shall be contacted and may
be asked to attend a conference with school officials.

If the parent or guardian does not attend the conference, the site administrator shall send a letter
informing the parent of the actions under consideration and notifying parent of all data pertinent
to the action.

Depending on the severity of the incident, the administrator shall take appropriate steps to insure
campus safety. This may include any or all of the following: Implement an immediate safety
plan; isolate and supervise involved students; provide staff support for involved students as
necessary; report incident to law enforcement if appropriate; notify the parents/guardians of both
the offender and the victim and develop supervision plan with parents.

If the act of intimidation is deemed to warrant a suspension, expulsion, or involuntary transfer to

another school, then the matter will be processed in accordance with the board policies and
pertaining to the suspension/expulsion due process.
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Part 1: Anti-Bullying

Assessment and Intervention

An administrative contact will be made with the victim and offender prior to resuming regular
schedule of classes. If deemed necessary, the administrator or designee may convene a
multidisciplinary team to further assess and determine the need for ongoing support for the
victim of the offender.

Depending upon the severity of the intimidation, an investigation may include a review of school
records, identification of parent/family issues, and interview with students, parents, and school
staff. A multi-disciplinary team consisting of school staff, counselor/psychologist, parent,
student, and other agency personnel as appropriate, shall develop a behavior support plan.

The support plan may include any or all of the following: a case manger (special education staf¥),
counseling services (site, and/or community resources), parenting skills classes, and other
additional support services as deemed appropriate. The case manager will maintain a record of
the services provided.

Each site will identify community resources to be used before, during and after incidents of
intimidation.

School Follow-up

The case manager has a responsibility to follow up and evaluate the behavior support plan. The
case manager will compile a report to the site administrator on the process, resources used, and
the follow up procedure involving the victim and the offender.

A copy of the behavior plan and follow-up report will then be forwarded to the Coordinator of
Pupil Services.

Retaliation Prohibited
Retaliation against a student who reports or witnesses bullying is strictly prohibited and is
ground for discipline.

Mandated Notification

At the beginning of the school year, each student shall receive Student Handbook that includes
language prohibiting intimidation.
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LCAP Year []2017-18 []2018-19 [X] 2019-20

L O C al CO n t r O I Addendum: General instructions & regulatory requirements.

Appendix A: Priorities 5 and 6 Rate Calculations

AC C O u n tab I | I ty PI an Appendix B: Guiding Questions: Use as prompts (not limits)
LCFF Evaluation Rubrics: Essential data to support
an d A n n U a.l U p d ate complet\i/onuof Ithis LuCAIP. Please elmalyze the lIJ_EA‘s full data

set; specific links to the rubrics are also provided within the

(LCAP) Template e

LEA Name Method Schools

Email ;
Contact Name Jessica Spallino and Jessica@methodschools.org
and Title . Phone  (760) —244-0758

2017-20 Plan Summary

THE STORY
Briefly describe the students and community and how the LEA serves them.

Method Schools is a charter school in Southern California chartered through Dehesa Elementary
School District in San Diego County. Established in 2014, Method is a non-classroom based
program that serves students through a highly differentiated instructional program. Method
students participate in a rich, independent study project based experiential learning environment.
Method Schools is an independent study program that offers a blended environment that
combines online curriculum with on-site and virtual teacher instruction.

The overall model contains the following components:

e Students complete some of their coursework at home with the guidance of their learning

e Students can create their own schedules, but need to log in to their accounts every day
unless it is a school holiday. They work approximately four to six hours a day on their

e Students and their Learning Coach are required to meet with their Method Schools
teachers every week virtually or on site to turn in hard copy and project based coursework,
take any required assessments on site, etc.sk!

e Students have access to their Method Schools teacher through email or phone and can
arrange for onsite instructional support in a one-on-one format or in an instructional aide

e Students may also come to the site for a teacher led scheduled workshop, project work, or
intervention. st

This program provides personal attention to each student along with the freedom to follow
individual interests. Teachers continuously evaluate student progress, inserting support and
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interventions where necessary. One way of customizing the Method student experience is
through differentiated instructional delivery. Instructional support may be in the following formats:

e Live, virtual meeting via web conference tool with shared whiteboard and internet it

e On-site instructional support istsin one on one or group tutoring settings

e Supplemental and enrichment courses in key subject areas, such as technology and
Ktrentrepreneurship

LCAP HIGHLIGHTS
Identify and briefly summarize the key features of this year's LCAP.

Method’s 2017-18 thru 2019-20 LCAP was developed as a direct result of the input and
comments received from the student, parent and staff engagement. As outlined above, through
the targeted surveys and individualized focus group, we were able to gain an enhanced
understanding of our stakeholder’s priorities. Beginning with our engagement in developing the
2017-18 LCAP (done in FY 2016-17) there has been consistent information flow between the
school and stakeholder groups.

Stakeholder participation throughout the entire LCAP process allowed for greater understanding
and alignment of student, staff and parent needs. By designing our surveys to include a small set
of duplicate questions for each targeted group, we were able to see common themes and LCAP
focus areas emerge in collected data.

These include common focus areas include increased parent communication, development of
additional enrichment opportunities for students, increased emphasis on student citizenship and
personal (behavioral) development, extracurricular activity developing including STEM, Career &
Technical Skills and visual and performing arts, and increased parent communication.

Staff data included the need for additional support in the implementation of CCCSS, Science, use
of current technology tools, and technology integration. In addition, priorities were also developed
based upon the common themes listed above along with new data from the district wide
benchmark assessments showing a lack of student proficiency in CCCSS across the grade levels,
current district goals and the state priority areas.

REVIEW OF PERFORMANCE

Based on a review of performance on the state indicators and local performance indicators included in the
LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or
other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build
upon that success? This may include identifying any specific examples of how past increases or
improvements in services for low-income students, English learners, and foster youth have led to improved
performance for these students.
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GREATEST
PROGRESS

We feel our greatest progress made during the 2018-19 academic year
was the continued development of Method’s own Learning Management
System (/ Student Information System (LMS/SIS) and own curriculum.
Both of these items were designed for and made specifically for Method
Schools and will directly enhance our teachers’ effectiveness and
students’ ability to learn. Both the curriculum and LMS were designed
specifically to align with how Method administers student assessments
and gauges student performance.

Across all student groups Method declined 8.3 below Level 3 in ELA
Comprehension, however, our Socioeconomically Disadvantaged
students increased by 21.2 points. In Math comprehension Method
declined 6.1 points, however, our Socioeconomically Disadvantaged
students increased by 28.6 points.

Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for
which overall performance was in the “Red” or “Orange” performance category or where the LEA received a
“Not Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has
determined need significant improvement based on review of local performance indicators or other local
indicators. What steps is the LEA planning to take to address these areas with the greatest need for

improvement?

GREATEST
NEEDS

In reviewing the CA Dashboard for Fall 2018 — which is based off of
Method’s 2017-18 Spring testing, our greatest need comes improving our
student scores in both ELA and Mathematics. For this dashboard
release, our students scored in the “Orange” percentile - 39.8 points
below Level 3 in ELA and 93.1 points below Level 3 in Mathematics.

This was a decline of 13.8 points and 15.2 points in ELA and
Mathematics respectively. For 2019-20 Method'’s primary focus will be
bridging the achievement gap and improve student scores across the
board on Smarter Balance Assessments and CAASPP Assessments in
both ELA and Math.

To help streamline and accelerate this academic improvement, Method
has added the following positions: Curriculum Director and will be
implementing the following positions: Academic Improvement Manager
and Data Analyst. The goal of each of these positions is to provide
increased, multi-tiered academic support for all of our students and
bridge the existing achievement gaps in ELA and Math.

Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student
group was two or more performance levels below the “all student” performance. What steps is the LEA
planning to take to address these performance gaps?
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PERFORMANCE
GAPS
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In reviewing the CA Dashboard for Fall 2018 — which is based off
Method’s 2017-18 Spring testing, we experienced a significant
performance gap between our Hispanic students in both ELA at 79.8
below standard (versus 29.6 below standard for White students) and
Math comprehension, at 111.5 points below standard (versus 82.5
points below for White students) .

To help streamline and accelerate this academic improvement,
Method will add the following positions: Academic Improvement
Manager and Data Analyst. The goal of each of these positions is to
provide increased, multi-tiered academic support for all our students
and continue to bridge the existing achievement gaps in ELA and
Math.



INCREASED OR IMPROVED SERVICES

If not previously addressed, identify the two to three most significant ways that the LEA will increase or
improve services for low-income students, English learners, and foster youth.

Although not a significant percentage of our current student population, Method Schools is
committed to the vision and mission it has set for all students and recognize the (additional)
support our EL, Low-Income and Foster Youth students may need. This LCAP provides a
program for all students, design such that every student becomes college and career ready by the
time they exit Method. In order to ensure that our EL, Low-Income and Foster Youth students are
provided with opportunities achieve at high levels, school supports have been incorporated
throughout the LCAP. As a result, funds have been specifically allocated for personnel,
instructional materials, technological equipment and other supplemental resources.

These supports include (specifically designated) certificated staff to support targeted instruction,
opportunities for full parent involvement, and access to technological resources both at home and
at school. For 2017-18 thru 2019-20, Method is planning to develop an Academic Improvement
Manager position to provide further targeted instruction. The goal of this position is designed to
provide additional support for our EL, Low-Income and Foster Youth students in an effort to help
bridge the achievement gap that these students may face. This Academic Improvement Manager
position will work in a pull out and push in capacity, utilizing online classroom resources as well
as supplemental resources to provide support for these students. This intervention strategy,
called Targeted Direct Instruction (T.D.l.), is already a key component of Method’s instructional
model. For 2017-18 thru 2019-20 we will be enhancing and tailoring this component specifically
for our EL, Low-Income and Foster Youth students.

Moreover, virtual summer school courses have been developed and will be offered for our EL,
Low-Income and Foster Youth students that are behind in core subject comprehension. These
additional courses are designed to provide supplemental instructional time for our targeted
students outside of the traditional school year as we strive to bring all students to grade level
comprehension. Furthermore, a variety of interactive digital resources will continue to be
provided to support the individual needs of the EL, Low-Income and Foster Youth students in
achieving the Common Core and 21st Century Skills requirements.

Method Schools will continue to analyze and adjust the supplemental offerings provided to our
EL, Low-Income and Foster Youth based on assessments and increases in student achievement
in upcoming LCAP years.

BUDGET SUMMARY

Complete the table below. LEAs may include additional information or more detail, including graphics.

DESCRIPTION AMOUNT
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Total General Fund Budget Expenditures for LCAP Year $4,156,487

Total Funds Budgeted for Planned Actions/Services to

Meet the Goals in the LCAP for LCAP Year $2,350,000.00

The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget
Expenditures. Briefly describe any of the General Fund Budget Expenditures specified above for the LCAP
year not included in the LCAP.

During the 2018-19 fiscal year, we were able to strategically allocate all of our funds outlined in the
LCAP for Planned Actions / Services as well as allocate General Fund Expenditures on projects
that will help Method School years into the future. During 2018-19, Method was able to use LCFF
Revenues to continue to fund the develop of internal LMS and SIS systems. Additionally, Method
was able to allocate significant general fund revenues towards development of internal curriculum
content for grades K-12. The development of these two internal projects for Method will allow the
school operate autonomously from curriculum and SIS/LMS providers allowing the school both
financial and operational flexibility.

$3,853,159 Total Projected LCFF Revenues for LCAP Year

Policy Manual 269



Annual U D date LCAP Year Reviewed: 2018-19

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

G | 1 By 6/01/2019, 80% of Method Schools students will perform at grade level on site-developed / identified common formative
O a assessments in Language Arts and Math.

State and/or Local Priorities Addressed by this goal:  STATE X1 X2 X3 X4 X5 X6 X7 X8
coe []19 []10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

CAASP & Local Assessments - Close Level 3 gap by 10 points in ELA Based on the Fall 2018 Dashboard, Method students fell by 8.3 points
and 30 points in Math. and 6.1 points in ELA and Mathematics respectively.

Adopted Teacher Evaluations System - 85% of Teachers will not have Method implemented enhanced teacher and administrator evaluation
“Needs Improvement” on Teacher Evaluation regarding CA Standards. system and carried out evaluations in a timely and effective manner.

CA State Highly Qualified Rating Sheet - 100% of Teachers classified as In 2018-19, 83% of teachers at Method Schools met the qualifications
highly qualified. of “highly qualified” under the ESSA requirements and guidelines.

ACTIONS / SERVICES
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Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Action 1

PLANNED

Student assessments conducted through
RenStar assessment program a total of nine (9)
assessments during the year.

Actions/Services Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

Professional development for teachers and
refinement of Teacher Evaluations for
alignment and accountability to CA Standards.

BUDGETED
Expenditures $222,750 — Per Submitted LCAP.

ANALYSIS

ACTUAL

During the 2018-19 school year Method carried out targeted
student assessments (6) times during the academic year

Method continued to further improve upon and conduct our
Targeted Direct Instruction (T.D.l.) for student interventions.
T.D.l. at Method consists of pulling out students for direct
instruction in target areas in either small groups or one-on-
one instruction.

Method teachers attended a wide variety of Professional
Development seminars and conferences focused on IS
Learning, Integrating Technology, PBIS, & Digital Literacy.
ESTIMATED ACTUAL

$250,000.00

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

During the 2018-19 school year Method carried out this goal, to an even greater extent than as it
was outlined in our LCAP. Method carried out targeted student assessments frequently during
Describe the overall implementation of the the academic year for a total of (6) times during the academic year. For 2019-20 Method will
actions/services to achieve the articulated goal.  continue to analyze our internal assessments and align these assessments to preparing our
students for the Smarter Balance and CAASSP assessments. Method continued to further
improve upon and conduct our Targeted Direct Instruction (T.D.l.) for student interventions.
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Describe the overall effectiveness of the
actions/services to achieve the articulated goal
as measured by the LEA.

Explain material differences between Budgeted
Expenditures and Estimated Actual
Expenditures.

Describe any changes made to this goal,
expected outcomes, metrics, or actions and
services to achieve this goal as a result of this
analysis and analysis of the LCFF Evaluation
Rubrics, as applicable. Identify where those
changes can be found in the LCAP.
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T.D.l. at Method consists of pulling out students for direct instruction in target areas in either
small groups or one-on-one instruction.

Method teachers attended a wide variety of Professional Development seminars and
conferences focused on IS Learning, Integrating Technology, PBIS, & Digital Literacy.

We feel both the RenStar program (and subsequent assessment schedule) and T.D.I
intervention model are very effective in each of their designed scopes. By testing students for
comprehension at the very start of the year, we are able to accurately gauge and measure
progress during the year because we chart precisely where the students started. Moreover, by
conducting assessments each month we are able to monitor continual progress vs. expected
progress; which then guides our T.D.I. interventions. For 2019-20 Method will continue to
analyze our internal assessments and aligned these assessments to preparing our students for
the Smarter Balance and CAASSP assessments.

Furthermore, we feel our T.D.I. intervention model is quite effective because it is correlated to
our RenStar assessments. Through the data our staff receives from RenStar we are able to
accurately identify student comprehensive levels, which allows us to delivery effective,
accurately directed T.D.I. for both our higher and lower achieving students.

We did not have a material difference between Budgeted Expenditures and Actual Expenditures.
During the 2018-19 year, we were able to successfully carry out, from an expenditure
standpoint, the actions and services we intended to. Careful planning and strategic timing
allowed Method to implement programs, carry out assessments, and attending trainings and
developments as scheduled.

There were no material changes made to this goal as it was originally outlined in our 2018-19
LCAP. As we continued to gain alignment and experience with our RenStar assessment
program, we gained better understanding of how to better carry out our T.D.l and better prepare
out students for Smarter Balance and CASSP Assessments in English Language Arts and Math.



Enhance and improve student engagement, attendance, and achievement. Increase school connectivity, and overall
G O al 2 physical/emotional wellness and resiliency for students. Increased support for a socially and emotionally safe and secure
learning environment, free emotional and digital harassment.

State and/or Local Priorities Addressed by this goal: SsTATE X1 X2 X3 X4 X5 X6 X7 X8
coE [19 [110
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

Service Learning Activity Logs - Target Student Participation Rate — 70%  During 2018-19, Method did not implement the Service Learning
Logs, but we did have notable student participation in our Service
Learning Campaigns for: The Pepsi Recycling Rally, Koinonia
Donation event, Solutions for Change, and independent student
campaigns.

Student Information System Attendance Logs - Target ADA Percentage —  \vith our Track B students Method was able to obtain 98% student

98% attendance.

Professional Development Calendar and Teacher Attendance Logs - During 2018-19, each Method staff member was awarded the
Create and Adopt Professional Development Calendar with 2 Offerings and onportunity to attend as many Professional Development

100% Teacher Attendance modules/seminars as needed and we had 100% staff participation,

with multiple staff members attending 2-3 Professional Development
Seminars/Conferences.
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Action

Actions/Services

Expenditures

ANALYSIS

2

PLANNED

Implement curriculum components for Digital
Literacy and Global Citizenship to increase
student social and emotional intelligence.

Professional development modules on Digital
Literacy and student engagement for increased
student social and emotional intelligence.

Fully implement Service Learning Program with
increased partnerships with local organizations
and nationwide charities.

BUDGETED
$140,250 — per submitted LCAP.

ACTUAL

Based on a format change to 100% online delivery,
individual student mentors now counsel students in cases
of character education and proper online etiquette and
behavior in online forums and classes. Method also offered
tile courses such as Men of Honor, Growth Mindset, and
Changemakers to increase student social/emotional
intelligence.

Based on overall testing data from 17-18, the majority of
PD, both on- and offsite was dedicated to overall student
performance as well as teacher and administration
development in order to achieve this goal.

2018-19 Service Learning Campaigns for: The Pepsi
Recycling Rally, Koinonia, Fox in Socks, Deck the Halls,
and Solutions for Change charitable events, as well as
independent student campaigns were highlights of
Method’s Service Learning Program.

ESTIMATED ACTUAL

$150,000

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
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Describe the overall implementation of the
actions/services to achieve the articulated goal.

Describe the overall effectiveness of the
actions/services to achieve the articulated goal
as measured by the LEA.

Explain material differences between Budgeted
Expenditures and Estimated Actual
Expenditures.

Describe any changes made to this goal,
expected outcomes, metrics, or actions and
services to achieve this goal as a result of this
analysis and analysis of the LCFF Evaluation
Rubrics, as applicable. Identify where those
changes can be found in the LCAP.
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During 2018-19, Method implemented significant curriculum components that focused on Digital
Literacy and Character Educator. Included among those were: Men of Honor, Growth Mindset,
and Changemakers tiles which our students participated in while our teachers participated in
school climate conferences, peer lead workshops and student outreach events.

Method teachers attended a wide variety of Professional Development seminars and
conferences focused on IS Learning, Integrating Technology, PBIS, & Digital Literacy.

2018-19 Service Learning Campaigns for: The Pepsi Recycling Rally, Koinonia, Fox in Socks,
Deck the Halls, Solutions for Change and independent student campaigns.

We feel all of the components outlined above were very effective. As outlined above, during
2018-19, we did have notable student participation in our Service Learning Campaigns for: The
Pepsi Recycling Rally, Koinonia event, Fox in Socks, Deck the Halls and independent student
campaigns. Additionally, we maintained our current suspension status of “Blue” per the CDE
Dashboard.

With our Track B students Method was able to obtain 98% student attendance.

During 2018-19, each Method staff member was awarded the opportunity to attend as many
Professional Development modules/seminars as needed and we had 100% staff participation,
with multiple staff members attending 2-3 Professional Development Seminars/Conferences.

We did not have a material difference between Budgeted Expenditures and Actual
Expenditures. During the 2018-19 year, we were able to successfully carry out, from an
expenditure standpoint, the actions and services we intended to. Careful planning and strategic
timing allowed Method to implement programs, carry out assessments, and attending trainings
and developments as scheduled.

There were no material changes made to this goal as it was originally outlined in our 2018-19
LCAP.



G O al 3 Focus and implement Career & College Readiness Skills for all students.

State and/or Local Priorities Addressed by this goal: sTATE X1 X2 X3 X4 X5 X6 X7 X8
coE [19 [110
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

CAASP & Local Assessments - Close Level 3 gap by 10 points in ELA and 30 Based on the Fall 2018 Dashboard, Method students fell by 8.3

points in Math. points and 6.1 points in ELA and Mathematics respectively.
College & Technical School Visitation Logs - 66% of students visit at least one During the course of the year, Method hosted events in which
College or Technical School. student could meet with local college representatives.

Service Learning Activity Logs - Target Student Participation Rate — 70% During 2018-19, Method did not implement the Service Learning

Logs, but we did see significant student participation in our
Service Learning Campaigns.

ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actio 3

n

PLANNED ACTUAL
Increased college campus and/or technical school During the course of the year, we provided opportunities
Actions/Services visits thru increased partnerships with universities, for students to meet with local colleges.

vocational schools and other career programs.
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Provide course offerings designed for College &
Career Readiness thru Method’s Explorations
Programs. Courses will focus on CTE technical skills,
robotics, engineering and graphic design.

Provide college and career counseling services for
students and families.

BUDGETED
Expenditures $118,500 — per submitted LCAP.

ANALYSIS

Method enhanced our curriculum offering by providing
students the opportunity to take course focused on CTE
Skills through computer science, graphic design, robotics,
and engineering coursework.

During 2018-19, Method provided families with college and
career counseling through a combination of internal and
external services — staff members and college counselors
were readily available to students and families.

ESTIMATED ACTUAL
$120,000

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

During the 2018-19 school year Method carried out targeted student assessments frequently
throughout the year for a total of (6) times during the academic year. For 2019-20 Method will
continue to analyze our internal assessments and aligned these assessments to preparing our
students for the Smarter Balance and CAASSP assessments.

Describe the overall implementation of the During the course of the year, we hosted technical and college information sessions at the

actions/services to achieve the articulated goal. = Method campus.

During 2018-19, Method did not implement the Service Learning Logs, but we did have
increased student participation in our Service Learning Campaigns for: The Pepsi Recycling
Rally, Solutions for Change, Koinonia, and independent student campaigns.
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Describe the overall effectiveness of the
actions/services to achieve the articulated goal
as measured by the LEA.

Explain material differences between Budgeted
Expenditures and Estimated Actual
Expenditures.

Describe any changes made to this goal,
expected outcomes, metrics, or actions and
services to achieve this goal as a result of this
analysis and analysis of the LCFF Evaluation
Rubrics, as applicable. Identify where those
changes can be found in the LCAP.
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We feel both the RenStar program (and subsequent assessment schedule) and T.D.I
intervention model are very effective in each of their designed scopes. By testing students for
comprehension at the very start of the year, we are able to accurately gauge and measure
progress during the year because we chart precisely where the students started. Moreover, by
conducting assessments each month we are able to monitor continual progress vs. expected
progress; which then guides our T.D.I. interventions. For 2019-20 Method will continue to
analyze our internal assessments and aligned these assessments to preparing our students for
the Smarter Balance and CAASSP assessments.

We did not have a material difference between Budgeted Expenditures and Actual
Expenditures. During the 2018-19 year, we were able to successfully carry out, from an
expenditure standpoint, the actions and services we intended to. Careful planning and strategic
timing allowed Method to implement programs, carry out assessments, and attending trainings
and developments as scheduled.

There were no material changes made to this goal as it was originally outlined in our 2017-18
LCAP.



Stakeholder Engagement

LCAP Year []2017-18 [X]2018-19 []2019-20

INVOLVEMENT PROCESS FOR LCAP AND ANNUAL UPDATE

How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?

Method Schools is a charter school in Southern California chartered thru Dehesa Elementary School District in San Diego County.
Established in 2014, Method is a non-classroom based program that serves students thru a highly differentiated instructional program.
Method students participate in a rich, independent study project based experiential learning environment.

For our 2019-20 LCAP we made a concentrated effort to seek input from as many of our stakeholders as possible. As a result, parents,
students, staff and our Governing Board all participated in the annual review process. Parents, students and staff each participated in
individualized surveys designed for their specific perspective. Each survey contained between 20-25 unique questions for the designed
target audience as well as 10 questions that were the same across all surveys. This allowed Method to receive individualized feedback from
the targeted questions as well as compare the results of common questions asked to each stakeholder group. The use of individualized
surveys, with stakeholder-targeted questions, enabled Method to recognize gaps in program or services particularly in the areas of
assessment, student achievement, and school culture. Moreover, because each survey contained common questions for each stakeholder
group Method was able to identify any inconsistencies across our stakeholders.

Method received even further input from Parents and Staff during focus groups that were held for each individual stakeholder group. After the
survey results were analyzed, we invited stakeholders back for an open-ended focus group in which goals and strategies were discussed
based on the results of each stakeholder group’s survey. Although not a significant sub-group, EL (English Learner) parents were invited to
discuss concerns their specific concerns.

As a result, our multi-faceted outreach to stakeholders revealed common themes and LCAP focus areas.

The following represents the timeline and Involvement, along with the impact on the LCAP.

July 2018: Method administrative develops and delivers survey at the beginning of the school year to gauge satisfaction with Method schools.
Surveys were given to parents and students and contained targeted questions design to address concerns or further areas of focus for the
upcoming 2019-20 fiscal year.

April 2019: Administrative staff, teachers and outside consultant work together to draft and develop LCAP specific surveys for individual

stakeholder groups. Individual surveys are designed for the following stakeholder groups: students, parents, and teachers. Surveys are
distributed to targeted stakeholder groups.
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May 2019: Survey results are collected and reviewed by administrative staff, teachers and outside consultant. Significant time is spent
analyzed survey results to find commonalities and inconsistencies across each stakeholder group. Parents are invited to attend a specifically
designed focus group led by Method Administrators and outside consultant. Topics and prospective goals for discussion are derived from the
results of the parent and student surveys. Once the parent focus group is conducted, lead teachers and other faculty attend focus group led
by Method administrators and outside consultant.

June 2019: Administrative staff, teachers and outside consultant develop initial draft of LCAP based on results from surveys and focus
groups. Initial LCAP draft is presented at June 5th board meeting. LCAP is further developed, reviewed and finalized over the course of the
next week by administrative staff and outside consultant. Final LCAP presented for adoption at June 11", 2019 board meeting.

IMPACT ON LCAP AND ANNUAL UPDATE

How did these consultations impact the LCAP for the upcoming year?

This 2019-20 LCAP was developed as a direct result of the input and comments received from the student, parent and staff engagement. As
outlined above, thru the targeted surveys and individualized focus group, we were able to gain an enhanced knowledge and understanding of
our stakeholder’s priorities.

Stakeholder participation throughout the entire LCAP process allowed for greater understanding and alignment of student, staff and parent
needs. By designing our surveys to include a small set of duplicate questions for each targeted group, we were able to see common themes
and LCAP focus areas emerge in collected data.

These include common focus areas include increased parent communication, development of additional enrichment opportunities for
students, increased emphasis on student citizenship and personal (behavioral) development, extracurricular activity developing including
STEM, Career & Technical Skills and visual and performing arts, and increased parent communication.

Staff data included the need for additional support in the implementation of CCCSS, Science, use of current technology tools, and technology
integration. In addition, priorities were also developed based upon the common themes listed above along with new data from the district wide
benchmark assessments showing a lack of student proficiency in CCCSS across the grade levels, current district goals and the state priority
areas.
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Goals, Actions, & Services

Strategic Planning Details and Accountability

Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.

Goal 1

State and/or Local Priorities Addressed by this

] New

X] Modified

[] Unchanged

By 6/1/2020, 80% of Method Schools students will perform at grade level based on formative assessments in Language

Arts and Math.

goal:

Identified Need

sTATE X1 X2 K3 X4 X5 X6 X7
COE

(19 110

LOCAL

X 8

We acknowledge that we have areas for improvement and existing performance gaps. Across
all demographic groups, students are performing at Level 2 (Orange), which is below the

expected “met” standard. The goal is to have students at Level 3 (Yellow) level in both English
Language Arts and Math.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators

CAASP & Local
Assessments

Adopted Teacher
Evaluations System
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Baseline

2016-17 Students are
performing below Level 4
by 18.8 points in ELA and
64.3 in points Math.

Create and adopt Teacher
evaluation system based
CA Teacher Standards. |

2017-18

Close Level 3 gap by 10
points in ELA and 20 points
in Math.

80% of Teachers will not
have “Needs Improvement”
on Teacher Evaluations.

2018-19

Close Level 3 gap by 10
points in ELA and 30 points
in Math.

85% of Teachers will not
have “Needs Improvement”
on Teacher Evaluations.

2019-20

Narrow Level 3 gap by 10
points in ELA and 20 points
in Math.

90% of Teachers will not
have “Needs Improvement”
on Teacher Evaluations.



o
. 100/‘.’ 0 d Teachers 100% of Teachers 100% of Teachers classified 100% of Teachers classified
CA State Highly classified as highly lassified as hiahl lified hiahl lified th highl lified th
Qualified Rating qualified thru ESSA classified as highly qualified  as highly qualified thru as highly qualified thru
thru ESSA Requirements. ESSA Requirements. ESSA Requirements.

Requirements.
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PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Acton ]

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All

Location(s)

] All schools

] Students with Disabilities

[] Specific Schools:

] [Specific Student Group(s)]

OR

] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services ' [X] LEA-wide
Location(s) ' [X] All schools
ACTIONS/SERVICES

2017-18
X New [ ] Modified [] Unchanged

Student assessments conducted thru RenStar
assessment program a total of four (4)
assessments during the year.

BUDGETED EXPENDITURES

2017-18

Amount $42,500.00

Source Unrestricted — LCFF
Budget 4100 — Core Curriculum
Reference  Components
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[] Specific Schools:

] Foster Youth [ ] Low Income

] Schoolwide OR

2018-19
[JNew [X Modified [] Unchanged
Student assessments conducted internally

RenStar a total of nine (9) times and Smarter
Balance Assessments throughout the year.

2018-19

Amount $46,750.00

Source Unrestricted — LCFF
Budget 4100 — Core Curriculum
Reference  Components

[] Specific Grade spans:

[] Limited to Unduplicated Student Group(s)

2019-20
[JNew [X] Modified []Unchanged
Student assessments conducted internally |-

Ready quarterly and practice Smarter
Balance Assessments throughout the year.

2019-20

Amount $125,000.00

Source Unrestricted — LCFF
Budget 4100 — Core Curriculum
Reference  Components



Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All

Location(s) ' [X] All schools

[] Students with Disabilities

[] Specific Schools:

] [Specific Student Group(s)]

OR

] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools
ACTIONS/SERVICES

2017-18
DX New []Modified [] Unchanged

Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

BUDGETED EXPENDITURES

2017-18
Amount $150,000.00

Source Unrestricted - LCFF
Budget .
Reference 1100 — Teacher Salaries
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[] Specific Schools:

[ ] Foster Youth [ ] Low Income

] Schoolwide OR

2018-19
[JNew []Modified [X] Unchanged

Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

2018-19

Amount $165,000.00

Source Unrestricted - LCFF
Budget .
Reference 1100 — Teacher Salaries

[] Specific Grade spans:

[] Limited to Unduplicated Student Group(s)

2019-20
[JNew []Modified [X] Unchanged

Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

2019-20

Amount $250,000.00

Source Unrestricted - LCFF

Budget

Reference 1100 — Teacher Salaries



Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served  [X] All [] Students with Disabilities [ ] [Specific Student Group(s)]
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners [] Foster Youth ] Low Income

Scope of Services  [X] LEA-wide [] Schoolwide OR [] Limited to Unduplicated Student Group(s)

Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
ACTIONS/SERVICES
2017-18 2018-19 2019-20
DX New []Modified []Unchanged [JNew []Modified [X] Unchanged [JNew []Modified [X] Unchanged
Professional development for teachers and Professional development for teachers and Professional development for teachers and
refinement of Teacher Evaluations for refinement of Teacher Evaluations for refinement of Teacher Evaluations for
alignment and accountability to CA Standards. alignment and accountability to CA Standards. alignment and accountability to CA

Standards.

BUDGETED EXPENDITURES
2017-18 2018-19 2019-20
Amount $10,000.00 Amount $11,000.00 Amount $25,000.00
Source Unrestricted - LCFF Source Unrestricted - LCFF Source Unrestricted - LCFF
Budget 5800 — Professional /Consulting Budget 5800 — Professional /Consulting Budget 5800 — Professional /Consulting
Reference | Fees Reference  Fees Reference  Fees
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Goal 2

State and/or Local Priorities Addressed by this

[ ] New

X Modified

[] Unchanged

Create extended opportunities to further student engagement, regular attendance, and overall achievement in order to

promote a strong culture.

goal:

Identified Need

COE

(19 110

LOCAL

STATE X1 X2 X3 X4 XI5 X6 X7 X8

This need was identified during our Stakeholder Engagement, as the teaching and

enhancement of student’s social and emotional intelligence were significant discussion items.
Method parents and teachers both stressed the need for increased Digital Literacy and Global
Citizenship development for students.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators

Service Learning
Activity Logs

Student Information
System Attendance
Logs

Professional
Development
Calendar and
Teacher Attendance
Logs
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Baseline

2016-17 Student
Participation in Service
Learning Activities was
50%

2016-17 ADA Percentage
was 96%

Create and Adopt
Professional Development
Calendar with 2 Offerings
and 80% Teacher
Attendance

2017-18

Target Student Participation

Rate — 60%
Target ADA Percentage —
97%

Create and Adopt
Professional Development
Calendar with 2 Offerings
and 95% Teacher
Attendance

2018-19

Target Student Participation

Rate — 70%

Target ADA Percentage —
98%

Create and Adopt
Professional Development
Calendar with 2 Offerings
and 100% Teacher
Attendance

2019-20

Target Student
Participation Rate — 85%

Target ADA Percentage —
99%

Create and Adopt
Professional Development
Calendar with 3 Offerings
and 100% Teacher
Attendance



PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action ]

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All [] Students with Disabilities  [] [Specific Student Group(s)]

Location(s) ' [X] All schools [] Specific Schools:

OR

[] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools [] Specific Schools:

ACTIONS/SERVICES

2017-18
DX New []Modified [] Unchanged

Implement curriculum components for Digital
Literacy and Global Citizenship to increase
student social and emotional intelligence.

BUDGETED EXPENDITURES

2017-18
Amount $77,500.00
Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 4100 —
Reference  Core Curriculum Components
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[] Foster Youth ] Low Income

[] Schoolwide OR [] Limited to Unduplicated Student Group(s)

2018-19

[JNew []Modified [X] Unchanged

Implement curriculum for Digital Literacy,

Character Education and Global Citizenship to

increase social and emotional intelligence.

2018-19
Amount
Source

Budget
Reference

$85,250.00
Unrestricted - LCFF

1100 — Teacher Salaries / 4100 —
Core Curriculum Components

[] Specific Grade spans:

2019-20

[JNew [X Modified []Unchanged

Offered Men of Honor, Changemakers, and
Growth Mindset tile course opportunities to

all students.

2019-20
Amount
Source

Budget
Reference

$50,000.00
Unrestricted - LCFF

1100 — Teacher Salaries / 4100
— Core Curriculum Components
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [X] All [] Students with Disabilities

Location(s) ' [X] All schools [] Specific Schools:

OR

[] Specific Grade spans:

[] [Specific Student Group(s)] Unduplicated Student Group(s).

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools [] Specific Schools:

ACTIONS/SERVICES

2017-18
DX New []Modified []Unchanged

Professional development modules on Digital
Literacy and student engagement for
increased student social and emotional
intelligence.

BUDGETED EXPENDITURES

2017-18
Amount $5,000.00
Source Unrestricted - LCFF

Budget 5800 — Professional /Consulting
Reference | Fees
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[] Foster Youth ] Low Income

[] Schoolwide OR [] Limited to Unduplicated Student Group(s)

2018-19

[JNew []Modified [X] Unchanged

Professional development modules on Digital

Literacy, Character Education and student

engagement for increased student social and

emotional intelligence.

2018-19
Amount
Source

Budget
Reference

$5,500.00
Unrestricted - LCFF

5800 — Professional /Consulting
Fees

[] Specific Grade spans:

2019-20
[JNew []Modified [X] Unchanged

Professional development modules on
Digital Literacy, Character Education and
student engagement for increased student
social and emotional intelligence.

2019-20
Amount $25,000.00
Source Unrestricted - LCFF

Budget 5800 — Professional
Reference  /Consulting Fees



Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [X] All

Location(s)

X All schools

] Students with Disabilities

[] Specific Schools:

] [Specific Student Group(s)]

OR

[] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners

Scope of Services | [X] LEA-wide
Location(s) ' [X] All schools
ACTIONS/SERVICES

2017-18
X New [ ] Modified [] Unchanged

Fully implement Service Learning Program
with increased partnerships with local
organizations and nationwide charities.

BUDGETED EXPENDITURES

2017-18

Amount $45,000.00

Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 5800 —
Reference  Professional / Consulting Fees
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[] Specific Schools:

[] Foster Youth ] Low Income

] Schoolwide OR

2018-19
[JNew []Modified [X] Unchanged
Fully implement Service Learning Program

with increased partnerships with local
organizations and nationwide charities.

2018-19

Amount $49,500.00

Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 5800 —
Reference  Professional / Consulting Fees

[] Specific Grade spans:

[] Limited to Unduplicated Student Group(s)

2019-20
[JNew []Modified [X] Unchanged
Fully implement Service Learning Program

with increased partnerships with local
organizations and nationwide charities.

2019-20
Amount $50,000.00
Source Unrestricted - LCFF

1100 — Teacher Salaries / 5800
Budget — Professional / Consultin
Reference g

Fees



Goal 3

State and/or Local Priorities Addressed by this

X New ] Modified

[] Unchanged

Refine all virtual practices, including online curriculum and tools, instructional support and interventions, and enhanced

opportunities for extended and mobile learning.

goal:

Identified Need

cCoE []9 []10
LOCAL

STATE X1 X2 X3 X4 XI5 X6 X7 X8

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators

Enhance Curriculum

Increase
professional
development
opportunities for
delivery of online
material

Enhanced
Opportunities for
Extended and
Mobile Learning
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Baseline 2017-18

Development of SmartFox
LMS, with NCUA courses
for all courses

2 PD opportunities per
month , weekly inservice
training for teaching staff

Tiles , field trips

2018-19

Continued development of
SmartFox LMS

Teachers attend
conferences geared toward
online teacher effectiveness
and virtual course delivery

Tile opportunities for
students including Men of
Honor, Growth Mindset, and
Changemakers

2019-20

SmartFox fully complete and
implemented

80% staff participation in
professional development
opportunities geared toward
online teacher effectivness

Extended learning tiles to
continue and
implementation of mobile
STEM lab



PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action ]

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All [] Students with Disabilities

Location(s) ' [X] All schools [] Specific Schools:

OR

[] Specific Grade spans:

] [Specific Student Group(s)] Student Grades 6-12

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools [] Specific Schools:

ACTIONS/SERVICES
2017-18

DX New []Modified [] Unchanged

Increased college campus and/or technical school
visits thru increased partnerships with universities,
vocational schools and other career programs.

BUDGETED EXPENDITURES

2017-18
Amount $7,500.00
Source Restricted - CRBG

Budget 5800 — Professional /Consulting
Reference | Fees
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[] Foster Youth ] Low Income

[] Schoolwide OR [] Limited to Unduplicated Student Group(s)

2018-19

[JNew []Modified [X] Unchanged

Increased college campus and/or technical school
visits thru increased partnerships with universities,

vocational schools and other career programs.

2018-19
Amount

Source

Budget
Reference

$8,250.00
Restricted - CRBG

5800 — Professional /Consulting
Fees

[] Specific Grade spans:

2019-20

DX New [] Modified []Unchanged

Continued development and improvement of
coursework within our proprietary learning
management system.

2019-20

Amount $1,675,000.00

Source Unrestricted - LCFF
Budget 1100 — Teacher Salaries / 4100
Reference | — Core Curriculum Component /

5800 — Professional /Consulting
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served  [X] All [] Students with Disabilities [ ] [Specific Student Group(s)]
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners [] Foster Youth ] Low Income

Scope of Services  [X] LEA-wide [] Schoolwide OR [] Limited to Unduplicated Student Group(s)

Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
ACTIONS/SERVICES
2017-18 2018-19 2019-20
DX New []Modified []Unchanged [JNew []Modified [X] Unchanged DX New [] Modified []Unchanged
Provide course offerings designed for College & Provide course offerings designed for College & Increase PD opportunities for teaching staff
Career Readiness thru Method’s Explorations Career Readiness thru Method’s Explorations through conferences, workshops, webinars, in
Programs. Courses will focus on CTE technical Programs. Courses will focus on CTE technical pursuance of AdvanceED Accreditation for
skills, robotics, engineering and graphic design. skills, robotics, engineering and graphic design. certification of online institutions.

BUDGETED EXPENDITURES

2017-18 2018-19 2019-20

Amount $52,500.00 Amount $57,750.00 Amount $25,000.00

Source Unrestricted - LCFF Source Unrestricted - LCFF Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 4100 — Budget 1100 — Teacher Salaries / 4100 — Budget 1100 — Teacher Salaries / 5800
Reference  Core Curriculum Components Reference  Core Curriculum Components Reference  — Professional Development
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served  [X] All [] Students with Disabilities [ ] [Specific Student Group(s)] Unduplicated Student Group(s)
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners [] Foster Youth ] Low Income

Scope of Services [X] LEA-wide [] Schoolwide OR [] Limited to Unduplicated Student Group(s)
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
ACTIONS/SERVICES
2017-18 2018-19 2019-20
DX New []Modified []Unchanged [JNew []Modified [X] Unchanged DX New [] Modified []Unchanged

Provide college and career counseling services for = Provide college and career counseling services for Increase opportunities for extended mobile and

students and families. students and families. STEM learning, through outreach events,
establishment of a mobile STEM lab, unique tile
course offerings, and various outreach events.

BUDGETED EXPENDITURES

2017-18 2018-19 2019-20

Amount $47,500.00 Amount $52,500.00 Amount $125,000.00

Source Restricted - CRBG Source Restricted - CRBG Source Unrestricted - LCFF

Budget . Budget . Budget 1100 — Teacher Salaries / 4100
Reference 1200 — Counselor Salaries Reference 1200 — Counselor Salaries Reference  — Core Curriculum Components
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Demonstration of Increased or Improved Services for Unduplicated Pupils

LCAP Year  []2017-18 []2018-19 [X] 2019-20

Percentage to Increase or Improve
Services:

Estimated Supplemental and Concentration Grant
Funds:

$3,853,155 10.51%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or
quantitatively, as compared to services provided for all students in the LCAP year.

Identify each action/service being funded and provided on an schoolwide or LEA-wide basis. Include the required descriptions supporting each schoolwide or
LEA-wide use of funds (see instructions).

Although not a significant percentage of our current student population, Method Schools is committed to the vision and mission it has set for all
students and recognize the (additional) support our EL, Low-Income and Foster Youth students may need. This LCAP provides a program for
all students, design such that every student becomes college and career ready by the time they exit Method. In order to ensure that our EL,
Low-Income and Foster Youth students are provided with opportunities achieve at high levels, school supports have been incorporated
throughout the LCAP. As a result, funds have been specifically allocated for personnel, instructional materials, technological equipment and
other supplemental resources.

These supports include (specifically designated) certificated staff to support targeted instruction, opportunities for full parent involvement, and
access to technological resources both at home and at school. For 2019-20, Method is planning to develop a Data Analyst and Academic
Improvement Manager position to provide further targeted instruction. The goal of these positions is to determine our greatest opportunities
for growth and to provide additional support for our EL, Low-Income and Foster Youth students in an effort to help bridge the achievement gap
that these students may face. This Academic Improvement Manager position will work in a pull out and push in capacity, utilizing online
classroom resources as well as supplemental resources to provide support for these students. This intervention strategy, called Targeted
Direct Instruction (T.D.l.), is already a key component of Method'’s instructional model. For 2019-20, we will be enhancing and tailoring this
component specifically for our EL, Low-Income and Foster Youth students.

Moreover, virtual summer school courses have been developed and will be offered for our EL, Low-Income and Foster Youth students that are
behind in core subject comprehension. These additional courses are designed to provide supplemental instructional time for our targeted
students outside of the traditional school year as we strive to bring all students to grade level comprehension. Furthermore, a variety of
interactive digital resources will continue to be provided to support the individual needs of the EL, Low-Income and Foster Youth students in
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achieving the Common Core and 21st Century Skills requirements.

Method Schools will continue to analyze and adjust the supplemental offerings provided to our EL, Low-Income and Foster Youth based on
assessments and increases in student achievement in upcoming LCAP years.
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LCAP Year []2017-18 []2018-19 [X] 2019-20

L O C al CO n t r O I Addendum: General instructions & regulatory requirements.

Appendix A: Priorities 5 and 6 Rate Calculations

AC C O u n tab I | I ty PI an Appendix B: Guiding Questions: Use as prompts (not limits)
LCFF Evaluation Rubrics: Essential data to support
an d A n n U a.l U p d ate complet\i/onuof Ithis LuCAIP. Please elmalyze the lIJ_EA‘s full data

set; specific links to the rubrics are also provided within the

(LCAP) Template e

LEA Name Method Schools LA

Email ;
Contact Name Jessica Spallino and Jessica@methodschools.org
and Title . Phone  (760) —244-0758

2017-20 Plan Summary

THE STORY
Briefly describe the students and community and how the LEA serves them.

Method Schools LA is a charter school in Southern California chartered through Acton-Agua
Dulce School District in Los Angeles County. Established in 2015, Method is a non-classroom
based program that serves students through a highly differentiated instructional program. Method
students participate in a rich, independent study project based experiential learning environment.
Method Schools is an independent study program that offers a blended environment that
combines online curriculum with on-site and virtual teacher instruction.

The overall model contains the following components:

e Students complete some of their coursework at home with the guidance of their learning

e Students can create their own schedules, but need to log in to their accounts every day
unless it is a school holiday. They work approximately four to six hours a day on their

e Students and their Learning Coach are required to meet with their Method Schools
teachers every week virtually or to turn in hard copy and project based coursework, take
any required assessments at a testing center, etc.st

e Students have access to their Method Schools teacher through email or phone and can
arrange for additional instructional support in a one-on-one format

e This program provides personal attention to each student along with the freedom to follow
individual interests. Teachers continuously evaluate student progress, inserting support
and interventions where necessary. One way of customizing the Method student
experience is through differentiated instructional delivery. Instructional support may be in
the following formats:
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e Live, virtual meeting via web conference tool with shared whiteboard and internet st
On-site instructional support ist:in one on one or group tutoring settings

o Supplemental and enrichment courses in key subject areas, such as technology and
itmentrepreneurship

LCAP HIGHLIGHTS
Identify and briefly summarize the key features of this year's LCAP.

Method’s 2017-18 thru 2019-20 LCAP was developed as a direct result of the input and
comments received from the student, parent and staff engagement. As outlined above, through
the targeted surveys and individualized focus group, we were able to gain an enhanced
understanding of our stakeholder’s priorities. Beginning with our engagement in developing the
2017-18 LCAP (done in FY 2016-17) there has been consistent information flow between the
school and stakeholder groups.

Stakeholder participation throughout the entire LCAP process allowed for greater understanding
and alignment of student, staff and parent needs. By designing our surveys to include a small set
of duplicate questions for each targeted group, we were able to see common themes and LCAP
focus areas emerge in collected data.

These include common focus areas include increased parent communication, development of
additional enrichment opportunities for students, increased emphasis on student citizenship and
personal (behavioral) development, extracurricular activity developing including STEM, Career &
Technical Skills and visual and performing arts, and increased parent communication.

Staff data included the need for additional support in the implementation of CCCSS, Science, use
of current technology tools, and technology integration. In addition, priorities were also developed
based upon the common themes listed above along with new data from the district wide
benchmark assessments showing a lack of student proficiency in CCCSS across the grade levels,
current district goals and the state priority areas.

REVIEW OF PERFORMANCE

Based on a review of performance on the state indicators and local performance indicators included in the
LCFF Evaluation Rubrics, progress toward LCAP goals, local self-assessment tools, stakeholder input, or
other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build
upon that success? This may include identifying any specific examples of how past increases or
improvements in services for low-income students, English learners, and foster youth have led to improved
performance for these students.
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GREATEST
PROGRESS

We feel our greatest progress made during the 2018-19 academic year
was the continued development of Method’s own Learning Management
System (/ Student Information System (LMS/SIS) and own curriculum.
Both of these items were designed for and made specifically for Method
Schools and will directly enhance our teachers’ effectiveness and
students’ ability to learn. Both the curriculum and LMS were designed
specifically to align with how Method administers student assessments
and gauges student performance.

Across all student groups Method increased achievement at or above
state standard by 5% in ELA. We expect for this to continue to improve
based on our planned actions outlined throughout this report.

Referring to the LCFF Evaluation Rubrics, identify any state indicator or local performance indicator for
which overall performance was in the “Red” or “Orange” performance category or where the LEA received a
“Not Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has
determined need significant improvement based on review of local performance indicators or other local
indicators. What steps is the LEA planning to take to address these areas with the greatest need for

improvement?

GREATEST
NEEDS

In reviewing the CA Dashboard for Fall 2018 — which is based off of
Method’s 2017-18 Spring testing, our greatest need comes improving our
student scores in both ELA and Mathematics. Our test data showed that
only 40% of our students met or exceeded the state standard for ELA,
while 5% met or exceeded the state standard for Mathematics. While
ELA improved by 5% over 2016-17, Mathematics experienced a
significant decline of 12% from 2016-17.

For 2019-20 Method’s primary focus will be bridging the achievement
gap and improve student scores across the board on Smarter Balance
Assessments and CAASPP Assessments in both ELA and Math. To help
streamline and accelerate this academic improvement, Method has
added the following positions: Curriculum Director and will be
implementing the following positions: Academic Improvement Manager
and Data Analyst. The goal of each of these positions is to provide
increased, multi-tiered academic support for all of our students and
bridge the existing achievement gaps in ELA and Math.

Referring to the LCFF Evaluation Rubrics, identify any state indicator for which performance for any student
group was two or more performance levels below the “all student” performance. What steps is the LEA
planning to take to address these performance gaps?

PERFORMANCE
GAPS
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In reviewing the CA Dashboard for Fall 2018 — which is based off
Method’s 2017-18 Spring testing, we experienced a significant
performance gap between our students’ Mathematics scores, with
only 5% testing at or above standard, versus 40 % of students testing
at or above standard in ELA. It was also determined that 27% of
Hispanic students scored at or above state standard in Mathematics,



Policy Manual 302

which is significantly higher than the average of all student groups
tested.

To help streamline and accelerate this academic improvement,
Method will add the following positions: Academic Improvement
Manager and Data Analyst. The goal of each of these positions is to
provide increased, multi-tiered academic support for all our students

and continue to bridge the existing achievement gaps in ELA and
Math.



INCREASED OR IMPROVED SERVICES

If not previously addressed, identify the two to three most significant ways that the LEA will increase or
improve services for low-income students, English learners, and foster youth.

Although not a significant percentage of our current student population, Method Schools is
committed to the vision and mission it has set for all students and recognize the (additional)
support our EL, Low-Income and Foster Youth students may need. This LCAP provides a
program for all students, design such that every student becomes college and career ready by the
time they exit Method. In order to ensure that our EL, Low-Income and Foster Youth students are
provided with opportunities achieve at high levels, school supports have been incorporated
throughout the LCAP. As a result, funds have been specifically allocated for personnel,
instructional materials, technological equipment and other supplemental resources.

These supports include (specifically designated) certificated staff to support targeted instruction,
opportunities for full parent involvement, and access to technological resources both at home and
at school. For 2017-18 thru 2019-20, Method is planning to develop an Academic Improvement
Manager position to provide further targeted instruction. The goal of this position is designed to
provide additional support for our EL, Low-Income and Foster Youth students in an effort to help
bridge the achievement gap that these students may face. This Academic Improvement Manager
position will work in a pull out and push in capacity, utilizing online classroom resources as well
as supplemental resources to provide support for these students. This intervention strategy,
called Targeted Direct Instruction (T.D.l.), is already a key component of Method’s instructional
model. For 2017-18 thru 2019-20 we will be enhancing and tailoring this component specifically
for our EL, Low-Income and Foster Youth students.

Moreover, virtual summer school courses have been developed and will be offered for our EL,
Low-Income and Foster Youth students that are behind in core subject comprehension. These
additional courses are designed to provide supplemental instructional time for our targeted
students outside of the traditional school year as we strive to bring all students to grade level
comprehension. Furthermore, a variety of interactive digital resources will continue to be
provided to support the individual needs of the EL, Low-Income and Foster Youth students in
achieving the Common Core and 21st Century Skills requirements.

Method Schools will continue to analyze and adjust the supplemental offerings provided to our
EL, Low-Income and Foster Youth based on assessments and increases in student achievement
in upcoming LCAP years.

BUDGET SUMMARY

Complete the table below. LEAs may include additional information or more detail, including graphics.

DESCRIPTION AMOUNT
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Total General Fund Budget Expenditures for LCAP Year $3,426,496

Total Funds Budgeted for Planned Actions/Services to
Meet the Goals in the LCAP for LCAP Year B2

The LCAP is intended to be a comprehensive planning tool but may not describe all General Fund Budget

Expenditures. Briefly describe any of the General Fund Budget Expenditures specified above for the LCAP
year not included in the LCAP.

During the 2018-19 fiscal year, we were able to strategically allocate all of our funds outlined in the
LCAP for Planned Actions / Services as well as allocate General Fund Expenditures on projects
that will help Method School years into the future. During 2018-19, Method was able to use general
fund revenues to develop an internal LMS and SIS. Additionally, Method was able to allocate
significant general fund revenues towards development of internal curriculum content for grades K-
12. The development of these two internal projects for Method will allow the school operate

autonomously from curriculum and SIS/LMS providers allowing the school both financial and
operational flexibility.

$3,764,591 Total Projected LCFF Revenues for LCAP Year

Policy Manual 304



Annual U D date LCAP Year Reviewed: 2018-19

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

G | 1 By 6/01/2019, 80% of Method Schools students will perform at grade level on site-developed / identified common formative
O a assessments in Language Arts and Math.

State and/or Local Priorities Addressed by this goal:  STATE X1 X2 X3 X4 X5 X6 X7 X8
coe []19 []10
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

CAASP & Local Assessments - Close Level 3 gap by 10 points in ELA Based on the Fall 2018 Dashboard, Method students fell by 8.3 points
and 30 points in Math. and 6.1 points in ELA and Mathematics respectively.

Adopted Teacher Evaluations System - 85% of Teachers will not have Method implemented enhanced teacher and administrator evaluation
“Needs Improvement” on Teacher Evaluation regarding CA Standards. system and carried out evaluations in a timely and effective manner.

CA State Highly Qualified Rating Sheet - 100% of Teachers classified as In 2018-19, 83% of teachers at Method Schools met the qualifications
highly qualified. of “highly qualified” under the ESSA requirements and guidelines.

ACTIONS / SERVICES
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Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Action 1

PLANNED

Student assessments conducted through
RenStar assessment program a total of nine (9)
assessments during the year.

Actions/Services Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

Professional development for teachers and
refinement of Teacher Evaluations for
alignment and accountability to CA Standards.

BUDGETED
Expenditures $222,750.00 — per submitted LCAP.

ANALYSIS

ACTUAL

During the 2018-19 school year Method carried out targeted
student assessments (6) times during the academic year

Method continued to further improve upon and conduct our
Targeted Direct Instruction (T.D.l.) for student interventions.
T.D.l. at Method consists of pulling out students for direct
instruction in target areas in either small groups or one-on-
one instruction.

Method teachers attended a wide variety of Professional
Development seminars and conferences focused on IS
Learning, Integrating Technology, PBIS, & Digital Literacy.
ESTIMATED ACTUAL

$225,000.00

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

During the 2018-19 school year Method carried out this goal, to an even greater extent than as it
was outlined in our LCAP. Method carried out targeted student assessments frequently during
Describe the overall implementation of the the academic year for a total of (6) times during the academic year. For 2019-20 Method will
actions/services to achieve the articulated goal.  continue to analyze our internal assessments and align these assessments to preparing our
students for the Smarter Balance and CAASSP assessments. Method continued to further
improve upon and conduct our Targeted Direct Instruction (T.D.l.) for student interventions.
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Describe the overall effectiveness of the
actions/services to achieve the articulated goal
as measured by the LEA.

Explain material differences between Budgeted
Expenditures and Estimated Actual
Expenditures.

Describe any changes made to this goal,
expected outcomes, metrics, or actions and
services to achieve this goal as a result of this
analysis and analysis of the LCFF Evaluation
Rubrics, as applicable. Identify where those
changes can be found in the LCAP.
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T.D.l. at Method consists of pulling out students for direct instruction in target areas in either
small groups or one-on-one instruction.

Method teachers attended a wide variety of Professional Development seminars and
conferences focused on IS Learning, Integrating Technology, PBIS, & Digital Literacy.

We feel both the RenStar program (and subsequent assessment schedule) and T.D.|
intervention model are very effective in each of their designed scopes. By testing students for
comprehension at the very start of the year, we are able to accurately gauge and measure
progress during the year because we chart precisely where the students started. Moreover, by
conducting assessments each month we are able to monitor continual progress vs. expected
progress; which then guides our T.D.I. interventions. For 2019-20 Method will continue to
analyze our internal assessments and aligned these assessments to preparing our students for
the Smarter Balance and CAASSP assessments.

Furthermore, we feel our T.D.I. intervention model is quite effective because it is correlated to
our RenStar assessments. Through the data our staff receives from RenStar we are able to
accurately identify student comprehensive levels, which allows us to delivery effective,
accurately directed T.D.I. for both our higher and lower achieving students.

We did not have a material difference between Budgeted Expenditures and Actual Expenditures.
During the 2018-19 year, we were able to successfully carry out, from an expenditure
standpoint, the actions and services we intended to. Careful planning and strategic timing
allowed Method to implement programs, carry out assessments, and attending trainings and
developments as scheduled.

There were no material changes made to this goal as it was originally outlined in our 2017-18
LCAP. As we continued to gain alignment and experience with our RenStar assessment
program, we gained better understanding of how to better carry out our T.D.l and better prepare
out students for Smarter Balance and CASSP Assessments in English Language Arts and Math.



Enhance and improve student engagement, attendance, and achievement. Increase school connectivity, and overall
G O al 2 physical/emotional wellness and resiliency for students. Increased support for a socially and emotionally safe and secure
learning environment, free emotional and digital harassment.

State and/or Local Priorities Addressed by this goal: SsTATE X1 X2 X3 X4 X5 X6 X7 X8
coE [19 [110
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

Service Learning Activity Logs - Target Student Participation Rate — 70%  During 2018-19, Method did not implement the Service Learning
Logs, but we did have notable student participation in our Service
Learning Campaigns for: The Pepsi Recycling Rally, Koinonia
Donation event, Solutions for Change, and independent student
campaigns.

Student Information System Attendance Logs - Target ADA Percentage —  \vith our Track B students Method was able to obtain 98% student

98% attendance.

Professional Development Calendar and Teacher Attendance Logs - During 2018-19, each Method staff member was awarded the
Create and Adopt Professional Development Calendar with 2 Offerings and onportunity to attend as many Professional Development

100% Teacher Attendance modules/seminars as needed and we had 100% staff participation,

with multiple staff members attending 2-3 Professional Development
Seminars/Conferences.
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ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Action

Actions/Services

Expenditures

ANALYSIS

2

PLANNED

Implement curriculum components for Digital
Literacy and Global Citizenship to increase
student social and emotional intelligence.

Professional development modules on Digital
Literacy and student engagement for increased
student social and emotional intelligence.

Fully implement Service Learning Program with
increased partnerships with local organizations
and nationwide charities.

BUDGETED
$140,250- per submitted LCAP.

ACTUAL

Based on a format change to 100% online delivery,
individual student mentors now counsel students in cases
of character education and proper online etiquette and
behavior in online forums and classes. Method also offered
tile courses such as Men of Honor, Growth Mindset, and
Changemakers to increase student social/emotional
intelligence.

Based on overall testing data from 17-18, the majority of
PD, both on- and offsite was dedicated to overall student
performance as well as teacher and administration
development in order to achieve this goal.

2018-19 Service Learning Campaigns for: The Pepsi
Recycling Rally, Koinonia, Fox in Socks, Deck the Halls,
and Solutions for Change charitable events, as well as
independent student campaigns were highlights of
Method’s Service Learning Program.

ESTIMATED ACTUAL

$150,000.00

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Policy Manual 309



Describe the overall implementation of the
actions/services to achieve the articulated goal.

Describe the overall effectiveness of the
actions/services to achieve the articulated goal
as measured by the LEA.

Explain material differences between Budgeted
Expenditures and Estimated Actual
Expenditures.

Describe any changes made to this goal,
expected outcomes, metrics, or actions and
services to achieve this goal as a result of this
analysis and analysis of the LCFF Evaluation
Rubrics, as applicable. Identify where those
changes can be found in the LCAP.
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During 2018-19, Method implemented significant curriculum components that focused on Digital
Literacy and Character Educator. Included among those were: Men of Honor, Growth Mindset,
and Changemakers tiles which our students participated in while our teachers participated in
school climate conferences, peer lead workshops and student outreach events.

Method teachers attended a wide variety of Professional Development seminars and
conferences focused on IS Learning, Integrating Technology, PBIS, & Digital Literacy.

2018-19 Service Learning Campaigns for: The Pepsi Recycling Rally, Koinonia, Fox in Socks,
Deck the Halls, Solutions for Change and independent student campaigns.

We feel all of the components outlined above were very effective. As outlined above, during
2018-19, we did have notable student participation in our Service Learning Campaigns for: The
Pepsi Recycling Rally, Koinonia event, Fox in Socks, Deck the Halls and independent student
campaigns. Additionally, we maintained our current suspension status of “Blue” per the CDE
Dashboard.

With our Track B students Method was able to obtain 98% student attendance.

During 2018-19, each Method staff member was awarded the opportunity to attend as many
Professional Development modules/seminars as needed and we had 100% staff participation,
with multiple staff members attending 2-3 Professional Development Seminars/Conferences.

We did not have a material difference between Budgeted Expenditures and Actual
Expenditures. During the 2018-19 year, we were able to successfully carry out, from an
expenditure standpoint, the actions and services we intended to. Careful planning and strategic
timing allowed Method to implement programs, carry out assessments, and attending trainings
and developments as scheduled.

There were no material changes made to this goal as it was originally outlined in our 2018-19
LCAP.



G O al 3 Focus and implement Career & College Readiness Skills for all students.

State and/or Local Priorities Addressed by this goal: sTATE X1 X2 X3 X4 X5 X6 X7 X8
coE [19 [110
LOCAL

ANNUAL MEASURABLE OUTCOMES

EXPECTED ACTUAL

CAASP & Local Assessments - Close Level 3 gap by 10 points in ELA and 30 Based on the Fall 2018 Dashboard, Method students fell by 8.3

points in Math. points and 6.1 points in ELA and Mathematics respectively.
College & Technical School Visitation Logs - 66% of students visit at least one During the course of the year, Method hosted events in which
College or Technical School. student could meet with local college representatives.

Service Learning Activity Logs - Target Student Participation Rate — 70% During 2018-19, Method did not implement the Service Learning

Logs, but we did see significant student participation in our
Service Learning Campaigns.

ACTIONS / SERVICES

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

3
Action
PLANNED ACTUAL
Increased college campus and/or technical During the course of the year, we provided opportunities
. . school visits thru increased partnerships with for students to meet with local colleges.
Actions/Services universities, vocational schools and other career
programs.

Method enhanced our curriculum offering by providing
students the opportunity to take course focused on CTE

Policy Manual 311



Provide course offerings designed for College & Skills through computer science, graphic design, robotics,
Career Readiness thru Method’s Explorations and engineering coursework.
Programs. Courses will focus on CTE technical

il telsmdes, Grelleeiing, s giapile st During 2018-19, Method provided families with college and

career counseling through a combination of internal and

Provide college and career counseling services external services — staff members and college counselors
for students and families. were readily available to students and families.
BUDGETED ESTIMATED ACTUAL

Expenditures $118,500 — per submitted LCAP. $125,000.00

ANALYSIS
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Use actual annual measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

During the 2018-19 school year Method carried out targeted student assessments frequently
throughout the year for a total of (6) times during the academic year. For 2019-20 Method will
continue to analyze our internal assessments and aligned these assessments to preparing our
students for the Smarter Balance and CAASSP assessments.

Describe the overall implementation of the During the course of the year, we hosted technical and college information sessions at the
actions/services to achieve the articulated goal. = Method campus.

During 2018-19, Method did not implement the Service Learning Logs, but we did have
increased student participation in our Service Learning Campaigns for: The Pepsi Recycling
Rally, Solutions for Change, Koinonia, and independent student campaigns.

We feel both the RenStar program (and subsequent assessment schedule) and T.D.I

Describe the overall effectiveness of the intervention model are very effective in each of their designed scopes. By testing students for

actions/services to achieve the articulated goal comprehension at the very start of the year, we are able to accurately gauge and measure

as measured by the LEA. progress during the year because we chart precisely where the students started. Moreover, by
conducting assessments each month we are able to monitor continual progress vs. expected
progress; which then guides our T.D.I. interventions. For 2019-20 Method will continue to

Policy Manual 312



Explain material differences between Budgeted
Expenditures and Estimated Actual
Expenditures.

Describe any changes made to this goal,
expected outcomes, metrics, or actions and
services to achieve this goal as a result of this
analysis and analysis of the LCFF Evaluation
Rubrics, as applicable. Identify where those
changes can be found in the LCAP.
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analyze our internal assessments and aligned these assessments to preparing our students for
the Smarter Balance and CAASSP assessments.

We did not have a material difference between Budgeted Expenditures and Actual
Expenditures. During the 2018-19 year, we were able to successfully carry out, from an
expenditure standpoint, the actions and services we intended to. Careful planning and strategic
timing allowed Method to implement programs, carry out assessments, and attending trainings
and developments as scheduled.

There were no material changes made to this goal as it was originally outlined in our 2017-18
LCAP.



Stakeholder Engagement

LCAP Year []2017-18 [X]2018-19 []2019-20

INVOLVEMENT PROCESS FOR LCAP AND ANNUAL UPDATE

How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?

Method Schools is a charter school in Southern California chartered thru Dehesa Elementary School District in San Diego County.
Established in 2014, Method is a non-classroom based program that serves students thru a highly differentiated instructional program.
Method students participate in a rich, independent study project based experiential learning environment.

For our 2019-20 LCAP we made a concentrated effort to seek input from as many of our stakeholders as possible. As a result, parents,
students, staff and our Governing Board all participated in the annual review process. Parents, students and staff each participated in
individualized surveys designed for their specific perspective. Each survey contained between 20-25 unique questions for the designed
target audience as well as 10 questions that were the same across all surveys. This allowed Method to receive individualized feedback from
the targeted questions as well as compare the results of common questions asked to each stakeholder group. The use of individualized
surveys, with stakeholder-targeted questions, enabled Method to recognize gaps in program or services particularly in the areas of
assessment, student achievement, and school culture. Moreover, because each survey contained common questions for each stakeholder
group Method was able to identify any inconsistencies across our stakeholders.

Method received even further input from Parents and Staff during focus groups that were held for each individual stakeholder group. After the
survey results were analyzed, we invited stakeholders back for an open-ended focus group in which goals and strategies were discussed
based on the results of each stakeholder group’s survey. Although not a significant sub-group, EL (English Learner) parents were invited to
discuss concerns their specific concerns.

As a result, our multi-faceted outreach to stakeholders revealed common themes and LCAP focus areas.

The following represents the timeline and Involvement, along with the impact on the LCAP.

July 2018: Method administrative develops and delivers survey at the beginning of the school year to gauge satisfaction with Method schools.
Surveys were given to parents and students and contained targeted questions design to address concerns or further areas of focus for the
upcoming 2019-20 fiscal year.

April 2019: Administrative staff, teachers and outside consultant work together to draft and develop LCAP specific surveys for individual

stakeholder groups. Individual surveys are designed for the following stakeholder groups: students, parents, and teachers. Surveys are
distributed to targeted stakeholder groups.
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May 2019: Survey results are collected and reviewed by administrative staff, teachers and outside consultant. Significant time is spent
analyzed survey results to find commonalities and inconsistencies across each stakeholder group. Parents are invited to attend a specifically
designed focus group led by Method Administrators and outside consultant. Topics and prospective goals for discussion are derived from the
results of the parent and student surveys. Once the parent focus group is conducted, lead teachers and other faculty attend focus group led
by Method administrators and outside consultant.

June 2019: Administrative staff, teachers and outside consultant develop initial draft of LCAP based on results from surveys and focus
groups. Initial LCAP draft is presented at June 5th board meeting. LCAP is further developed, reviewed and finalized over the course of the
next week by administrative staff and outside consultant. Final LCAP presented for adoption at June 11", 2019 board meeting.

IMPACT ON LCAP AND ANNUAL UPDATE

How did these consultations impact the LCAP for the upcoming year?

This 2019-20 LCAP was developed as a direct result of the input and comments received from the student, parent and staff engagement. As
outlined above, thru the targeted surveys and individualized focus group, we were able to gain an enhanced knowledge and understanding of
our stakeholder’s priorities.

Stakeholder participation throughout the entire LCAP process allowed for greater understanding and alignment of student, staff and parent
needs. By designing our surveys to include a small set of duplicate questions for each targeted group, we were able to see common themes
and LCAP focus areas emerge in collected data.

These include common focus areas include increased parent communication, development of additional enrichment opportunities for
students, increased emphasis on student citizenship and personal (behavioral) development, extracurricular activity developing including
STEM, Career & Technical Skills and visual and performing arts, and increased parent communication.

Staff data included the need for additional support in the implementation of CCCSS, Science, use of current technology tools, and technology
integration. In addition, priorities were also developed based upon the common themes listed above along with new data from the district wide
benchmark assessments showing a lack of student proficiency in CCCSS across the grade levels, current district goals and the state priority
areas.
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Goals, Actions, & Services

Strategic Planning Details and Accountability

Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.

Goal 1

State and/or Local Priorities Addressed by this

] New

X] Modified

[] Unchanged

By 6/1/2020, 80% of Method Schools students will perform at grade level based on formative assessments in Language

Arts and Math.

goal:

Identified Need

sTATE X1 X2 K3 X4 X5 X6 X7
COE

(19 110

LOCAL

X 8

We acknowledge that we have areas for improvement and existing performance gaps. Across
all demographic groups, students are performing at Level 2 (Orange), which is below the

expected “met” standard. The goal is to have students at Level 3 (Yellow) level in both English
Language Arts and Math.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators

CAASP & Local
Assessments

Adopted Teacher
Evaluations System
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Baseline

2016-17 Students are
performing below Level 4
by 18.8 points in ELA and
64.3 in points Math.

Create and adopt Teacher
evaluation system based
CA Teacher Standards. |

2017-18

Close Level 3 gap by 10
points in ELA and 20 points
in Math.

80% of Teachers will not
have “Needs Improvement”
on Teacher Evaluations.

2018-19

Close Level 3 gap by 10
points in ELA and 30 points
in Math.

85% of Teachers will not
have “Needs Improvement”
on Teacher Evaluations.

2019-20

Narrow Level 3 gap by 10
points in ELA and 20 points
in Math.

90% of Teachers will not
have “Needs Improvement”
on Teacher Evaluations.



o
. 100/‘.’ 0 d Teachers 100% of Teachers 100% of Teachers classified 100% of Teachers classified
CA State Highly classified as highly lassified as hiahl lified hiahl lified th highl lified th
Qualified Rating qualified thru ESSA classified as highly qualified  as highly qualified thru as highly qualified thru
thru ESSA Requirements. ESSA Requirements. ESSA Requirements.

Requirements.

Policy Manual 317



PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Acton ]

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All

Location(s)

] All schools

] Students with Disabilities

[] Specific Schools:

] [Specific Student Group(s)]

OR

] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services ' [X] LEA-wide
Location(s) ' [X] All schools
ACTIONS/SERVICES

2017-18
X New [ ] Modified [] Unchanged

Student assessments conducted thru RenStar
assessment program a total of four (4)
assessments during the year.

BUDGETED EXPENDITURES

2017-18

Amount $42,500.00

Source Unrestricted — LCFF
Budget 4100 — Core Curriculum
Reference  Components
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[] Specific Schools:

] Foster Youth [ ] Low Income

] Schoolwide OR

2018-19
[JNew [X Modified [] Unchanged
Student assessments conducted internally

RenStar a total of nine (9) times and Smarter
Balance Assessments throughout the year.

2018-19

Amount $46,750.00

Source Unrestricted — LCFF
Budget 4100 — Core Curriculum
Reference  Components

[] Specific Grade spans:

[] Limited to Unduplicated Student Group(s)

2019-20
[JNew [X] Modified []Unchanged
Student assessments conducted internally |-

Ready quarterly and practice Smarter
Balance Assessments throughout the year.

2019-20

Amount $125,000.00

Source Unrestricted — LCFF
Budget 4100 — Core Curriculum
Reference  Components



Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All

Location(s) ' [X] All schools

[] Students with Disabilities

[] Specific Schools:

] [Specific Student Group(s)]

OR

] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools
ACTIONS/SERVICES

2017-18
DX New []Modified [] Unchanged

Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

BUDGETED EXPENDITURES

2017-18
Amount $150,000.00

Source Unrestricted - LCFF
Budget .
Reference 1100 — Teacher Salaries
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[] Specific Schools:

[ ] Foster Youth [ ] Low Income

] Schoolwide OR

2018-19
[JNew []Modified [X] Unchanged

Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

2018-19

Amount $165,000.00

Source Unrestricted - LCFF
Budget .
Reference 1100 — Teacher Salaries

[] Specific Grade spans:

[] Limited to Unduplicated Student Group(s)

2019-20
[JNew []Modified [X] Unchanged

Targeted Direct Instruction (T.D.l.) will be
continued as key instruction component.

2019-20

Amount $250,000.00

Source Unrestricted - LCFF

Budget

Reference 1100 — Teacher Salaries



Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served  [X] All [] Students with Disabilities [ ] [Specific Student Group(s)]
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners [] Foster Youth ] Low Income

Scope of Services  [X] LEA-wide [] Schoolwide OR [] Limited to Unduplicated Student Group(s)

Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
ACTIONS/SERVICES
2017-18 2018-19 2019-20
DX New []Modified []Unchanged [JNew []Modified [X] Unchanged [JNew []Modified [X] Unchanged
Professional development for teachers and Professional development for teachers and Professional development for teachers and
refinement of Teacher Evaluations for refinement of Teacher Evaluations for refinement of Teacher Evaluations for
alignment and accountability to CA Standards. alignment and accountability to CA Standards. alignment and accountability to CA

Standards.

BUDGETED EXPENDITURES
2017-18 2018-19 2019-20
Amount $10,000.00 Amount $11,000.00 Amount $25,000.00
Source Unrestricted - LCFF Source Unrestricted - LCFF Source Unrestricted - LCFF
Budget 5800 — Professional /Consulting Budget 5800 — Professional /Consulting Budget 5800 — Professional /Consulting
Reference | Fees Reference  Fees Reference  Fees
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Goal 2

State and/or Local Priorities Addressed by this

[ ] New

X Modified

[] Unchanged

Create extended opportunities to further student engagement, regular attendance, and overall achievement in order to

promote a strong culture.

goal:

Identified Need

COE

(19 110

LOCAL

STATE X1 X2 X3 X4 XI5 X6 X7 X8

This need was identified during our Stakeholder Engagement, as the teaching and

enhancement of student’s social and emotional intelligence were significant discussion items.
Method parents and teachers both stressed the need for increased Digital Literacy and Global
Citizenship development for students.

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators

Service Learning
Activity Logs

Student Information
System Attendance
Logs

Professional
Development
Calendar and
Teacher Attendance
Logs
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Baseline

2016-17 Student
Participation in Service
Learning Activities was
50%

2016-17 ADA Percentage
was 96%

Create and Adopt
Professional Development
Calendar with 2 Offerings
and 80% Teacher
Attendance

2017-18

Target Student Participation

Rate — 60%
Target ADA Percentage —
97%

Create and Adopt
Professional Development
Calendar with 2 Offerings
and 95% Teacher
Attendance

2018-19

Target Student Participation

Rate — 70%

Target ADA Percentage —
98%

Create and Adopt
Professional Development
Calendar with 2 Offerings
and 100% Teacher
Attendance

2019-20

Target Student
Participation Rate — 85%

Target ADA Percentage —
99%

Create and Adopt
Professional Development
Calendar with 3 Offerings
and 100% Teacher
Attendance



PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action ]

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All [] Students with Disabilities  [] [Specific Student Group(s)]

Location(s) ' [X] All schools [] Specific Schools:

OR

[] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools [] Specific Schools:

ACTIONS/SERVICES

2017-18
DX New []Modified [] Unchanged

Implement curriculum components for Digital
Literacy and Global Citizenship to increase
student social and emotional intelligence.

BUDGETED EXPENDITURES

2017-18
Amount $77,500.00
Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 4100 —
Reference  Core Curriculum Components
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[] Foster Youth ] Low Income

[] Schoolwide OR [] Limited to Unduplicated Student Group(s)

2018-19

[JNew []Modified [X] Unchanged

Implement curriculum for Digital Literacy,

Character Education and Global Citizenship to

increase social and emotional intelligence.

2018-19
Amount
Source

Budget
Reference

$85,250.00
Unrestricted - LCFF

1100 — Teacher Salaries / 4100 —
Core Curriculum Components

[] Specific Grade spans:

2019-20

[JNew [X Modified []Unchanged

Offered Men of Honor, Changemakers, and
Growth Mindset tile course opportunities to

all students.

2019-20
Amount
Source

Budget
Reference

$50,000.00
Unrestricted - LCFF

1100 — Teacher Salaries / 4100
— Core Curriculum Components
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [X] All [] Students with Disabilities

Location(s) ' [X] All schools [] Specific Schools:

OR

[] Specific Grade spans:

[] [Specific Student Group(s)] Unduplicated Student Group(s).

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools [] Specific Schools:

ACTIONS/SERVICES

2017-18
DX New []Modified []Unchanged

Professional development modules on Digital
Literacy and student engagement for
increased student social and emotional
intelligence.

BUDGETED EXPENDITURES

2017-18
Amount $5,000.00
Source Unrestricted - LCFF

Budget 5800 — Professional /Consulting
Reference | Fees
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[] Foster Youth ] Low Income

[] Schoolwide OR [] Limited to Unduplicated Student Group(s)

2018-19

[JNew []Modified [X] Unchanged

Professional development modules on Digital

Literacy, Character Education and student

engagement for increased student social and

emotional intelligence.

2018-19
Amount
Source

Budget
Reference

$5,500.00
Unrestricted - LCFF

5800 — Professional /Consulting
Fees

[] Specific Grade spans:

2019-20
[JNew []Modified [X] Unchanged

Professional development modules on
Digital Literacy, Character Education and
student engagement for increased student
social and emotional intelligence.

2019-20
Amount $25,000.00
Source Unrestricted - LCFF

Budget 5800 — Professional
Reference  /Consulting Fees



Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [X] All

Location(s)

X All schools

] Students with Disabilities

[] Specific Schools:

] [Specific Student Group(s)]

OR

[] Specific Grade spans:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners

Scope of Services | [X] LEA-wide
Location(s) ' [X] All schools
ACTIONS/SERVICES

2017-18
X New [ ] Modified [] Unchanged

Fully implement Service Learning Program
with increased partnerships with local
organizations and nationwide charities.

BUDGETED EXPENDITURES

2017-18

Amount $45,000.00

Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 5800 —
Reference  Professional / Consulting Fees
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[] Specific Schools:

[] Foster Youth ] Low Income

] Schoolwide OR

2018-19
[JNew []Modified [X] Unchanged
Fully implement Service Learning Program

with increased partnerships with local
organizations and nationwide charities.

2018-19

Amount $49,500.00

Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 5800 —
Reference  Professional / Consulting Fees

[] Specific Grade spans:

[] Limited to Unduplicated Student Group(s)

2019-20
[JNew []Modified [X] Unchanged
Fully implement Service Learning Program

with increased partnerships with local
organizations and nationwide charities.

2019-20
Amount $50,000.00
Source Unrestricted - LCFF

1100 — Teacher Salaries / 5800
Budget — Professional / Consultin
Reference g

Fees



Goal 3

State and/or Local Priorities Addressed by this

X New ] Modified

[] Unchanged

Refine all virtual practices, including online curriculum and tools, instructional support and interventions, and enhanced

opportunities for extended and mobile learning.

goal:

Identified Need

cCoE []9 []10
LOCAL

STATE X1 X2 X3 X4 XI5 X6 X7 X8

EXPECTED ANNUAL MEASURABLE OUTCOMES

Metrics/Indicators

Enhance Curriculum

Increase
professional
development
opportunities for
delivery of online
material

Enhanced
Opportunities for
Extended and
Mobile Learning
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Baseline 2017-18

Development of SmartFox
LMS, with NCUA courses
for all courses

2 PD opportunities per
month , weekly inservice
training for teaching staff

Tiles , field trips

2018-19

Continued development of
SmartFox LMS

Teachers attend
conferences geared toward
online teacher effectiveness
and virtual course delivery

Tile opportunities for
students including Men of
Honor, Growth Mindset, and
Changemakers

2019-20

SmartFox fully complete and
implemented

80% staff participation in
professional development
opportunities geared toward
online teacher effectiveness

Extended learning tiles to
continue and
implementation of mobile
STEM lab



PLANNED ACTIONS / SERVICES

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Action ]

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served | [X] All [] Students with Disabilities

Location(s) ' [X] All schools [] Specific Schools:

OR

[] Specific Grade spans:

] [Specific Student Group(s)] Student Grades 6-12

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served [ ] English Learners

Scope of Services | [X] LEA-wide

Location(s) ' [X] All schools [] Specific Schools:

ACTIONS/SERVICES
2017-18

DX New []Modified [] Unchanged

Increased college campus and/or technical school
visits thru increased partnerships with universities,
vocational schools and other career programs.

BUDGETED EXPENDITURES

2017-18
Amount $7,500.00
Source Restricted - CRBG

Budget 5800 — Professional /Consulting
Reference | Fees
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[] Foster Youth ] Low Income

[] Schoolwide OR [] Limited to Unduplicated Student Group(s)

2018-19

[JNew []Modified [X] Unchanged

Increased college campus and/or technical school
visits thru increased partnerships with universities,

vocational schools and other career programs.

2018-19
Amount

Source

Budget
Reference

$8,250.00
Restricted - CRBG

5800 — Professional /Consulting
Fees

[] Specific Grade spans:

2019-20

DX New [] Modified []Unchanged

Continued development and improvement of
coursework within our proprietary learning
management system.

2019-20

Amount $1,675,000.00

Source Unrestricted - LCFF
Budget 1100 — Teacher Salaries / 4100
Reference | — Core Curriculum Component /

5800 — Professional /Consulting
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Action 2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served  [X] All [] Students with Disabilities [ ] [Specific Student Group(s)]
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners [] Foster Youth ] Low Income

Scope of Services  [X] LEA-wide [] Schoolwide OR [] Limited to Unduplicated Student Group(s)

Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
ACTIONS/SERVICES
2017-18 2018-19 2019-20
DX New []Modified []Unchanged [JNew []Modified [X] Unchanged DX New [] Modified []Unchanged
Provide course offerings designed for College & Provide course offerings designed for College & Increase PD opportunities for teaching staff
Career Readiness thru Method’s Explorations Career Readiness thru Method’s Explorations through conferences, workshops, webinars, in
Programs. Courses will focus on CTE technical Programs. Courses will focus on CTE technical pursuance of AdvanceED Accreditation for
skills, robotics, engineering and graphic design. skills, robotics, engineering and graphic design. certification of online institutions.

BUDGETED EXPENDITURES

2017-18 2018-19 2019-20

Amount $52,500.00 Amount $57,750.00 Amount $25,000.00

Source Unrestricted - LCFF Source Unrestricted - LCFF Source Unrestricted - LCFF

Budget 1100 — Teacher Salaries / 4100 — Budget 1100 — Teacher Salaries / 4100 — Budget 1100 — Teacher Salaries / 5800
Reference  Core Curriculum Components Reference  Core Curriculum Components Reference  — Professional Development
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Action 3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served  [X] All [] Students with Disabilities [ ] [Specific Student Group(s)] Unduplicated Student Group(s)
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

Students to be Served ' [] English Learners [] Foster Youth ] Low Income

Scope of Services [X] LEA-wide [] Schoolwide OR [] Limited to Unduplicated Student Group(s)
Location(s) ' [X] All schools [] Specific Schools: [] Specific Grade spans:
ACTIONS/SERVICES
2017-18 2018-19 2019-20
DX New []Modified []Unchanged [JNew []Modified [X] Unchanged DX New [] Modified []Unchanged

Provide college and career counseling services for = Provide college and career counseling services for Increase opportunities for extended mobile and

students and families. students and families. STEM learning, through outreach events,
establishment of a mobile STEM lab, unique tile
course offerings, and various outreach events.

BUDGETED EXPENDITURES

2017-18 2018-19 2019-20

Amount $47,500.00 Amount $52,500.00 Amount $125,000.00

Source Restricted - CRBG Source Restricted - CRBG Source Unrestricted - LCFF

Budget . Budget . Budget 1100 — Teacher Salaries / 4100
Reference 1200 — Counselor Salaries Reference 1200 — Counselor Salaries Reference  — Core Curriculum Components
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Demonstration of Increased or Improved Services for Unduplicated Pupils

LCAP Year  []2017-18 []2018-19 [X] 2019-20

Estimated Supplemental and Concentration Grant
Funds:

$366,026 gzxir;t:qe to Increase or Improve 10.77 %
Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either qualitatively or
quantitatively, as compared to services provided for all students in the LCAP year.

Identify each action/service being funded and provided on an schoolwide or LEA-wide basis. Include the required descriptions supporting each schoolwide or
LEA-wide use of funds (see instructions).

Although not a significant percentage of our current student population, Method Schools is committed to the vision and mission it has set for all
students and recognize the (additional) support our EL, Low-Income and Foster Youth students may need. This LCAP provides a program for
all students, design such that every student becomes college and career ready by the time they exit Method. In order to ensure that our EL,
Low-Income and Foster Youth students are provided with opportunities achieve at high levels, school supports have been incorporated
throughout the LCAP. As a result, funds have been specifically allocated for personnel, instructional materials, technological equipment and
other supplemental resources.

These supports include (specifically designated) certificated staff to support targeted instruction, opportunities for full parent involvement, and
access to technological resources both at home and at school. For 2019-20, Method is planning to develop a Data Analyst and Academic
Improvement Manager position to provide further targeted instruction. The goal of these positions is to determine our greatest opportunities
for growth and to provide additional support for our EL, Low-Income and Foster Youth students in an effort to help bridge the achievement gap
that these students may face. This Academic Improvement Manager position will work in a pull out and push in capacity, utilizing online
classroom resources as well as supplemental resources to provide support for these students. This intervention strategy, called Targeted
Direct Instruction (T.D.l.), is already a key component of Method'’s instructional model. For 2019-20, we will be enhancing and tailoring this
component specifically for our EL, Low-Income and Foster Youth students.

Moreover, virtual summer school courses have been developed and will be offered for our EL, Low-Income and Foster Youth students that are
behind in core subject comprehension. These additional courses are designed to provide supplemental instructional time for our targeted
students outside of the traditional school year as we strive to bring all students to grade level comprehension. Furthermore, a variety of
interactive digital resources will continue to be provided to support the individual needs of the EL, Low-Income and Foster Youth students in
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achieving the Common Core and 21st Century Skills requirements.

Method Schools will continue to analyze and adjust the supplemental offerings provided to our EL, Low-Income and Foster Youth based on
assessments and increases in student achievement in upcoming LCAP years.
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MethodSchools

School Accountability Report Card
Reported Using Data from the 2017—18 School Year
California Department of Education

By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC).The SARC contains information about
the condition and performance of each California public school. Under the Local Control Funding Formula (LCFF) all local educational agencies (LEAS) are required to
prepare a Local Control and Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with specific activities to
address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.

e For more information about SARC requirements, see the California Department of Education (CDE) SARC web page at https://www.cde.ca.gov/ta/ac/sa/.
e For more information about the LCFF or LCAP, see the CDE LCFF web page at https://www.cde.ca.qov/fg/aa/lc/.

e For additional information about the school, parents/guardians and community members should contact the school principal or the district office.

DataQuest

DataQuest is an online data tool located on the CDE DataQuest web page at https://dg.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically, DataQuest is a dynamic system that provides reports for accountability (e.g., test
data, enrolment, high school graduates, dropouts, course enroliments, staffing, and data regarding English learners).

Internet Access

Internet access is available at public libraries and other locations that are publicly accessible (e.g., the California State Library). Access to the Internet at libraries
and public locations is generally provided on a first-come, first-served basis. Other use restrictions may include the hours of operation, the length of time that a
workstation may be used (depending on availability), the types of software programs available on a workstation, and the ability to print documents.

Jessica Spallino, Director

9 Principal, MethodSchools

About Our School

I am pleased to be submitting another SARC report as a charter school in its younger years of development. We hope
that the information in this report is helpful in establishing ourselves as another quality educational option for students in
Southern California.

Method schools offers a unique blended learning model that combines project-based learning and online learning and
delivers data-driven instruction. It aims towards being a unique combination of real-world, relevant learning and flexibility
that students need. In addition to engaging projects and flexible schedules, we wanted to ensure all Method students
mastered critical content, so we integrated all of our curriculum and projects in a complimentary and meaningful way.

Contact

MethodSchools
4612 Dehesa Rd
El Cajon, CA 92019-2922

Phone: 951-461-4620
E-mail: jessica@methodschools.org
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About This School
Contact Information (School Year 2018—19)

District Contact Information (School Year 2018—19)

School Contact Information (School Year 2018—19)

District Name Dehesa Elementary School Name MethodSchools

Phone Number (619) 444-2161 Street 4612 Dehesa Rd

Superintendent Nancy Hauer City, State, Zip El Cajon, Ca, 92019-2922

E-mail Address nancy.hauer@dehesasd.net Phone Number 951-461-4620

Web Site www.dehesasd.net/ Principal Jessica Spallino, Director
E-mail Address jessica@methodschools.org
Web Site http://methodschools.or

County-District-School  37680490129221
(CDS) Code

Last updated: 1/25/2019

School Description and Mission Statement (School Year 2018—19)

The mission of Method Schools is to provide breakthrough tools and e