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Method Schools Board Policy BP 3.1
Sexual Harrassment

Method Schools’ administration, teachers and staff actively strive to eliminate acts
of sexual harassment at the school. All personnel are aware of the mandates from
the State of California, the California Department of Education, and the Board of
Education and support them fully. All personnel have received instruction
regarding the recognition, prevention, and reporting of acts of sexual harassment.
It is important that parents understand the provisions regarding sexual harassment
and, in particular, student-to-student harassment. In recent years, this area of
sexual harassment has been more clearly delineated in federal and state legislation
as well as in out District’s policies.

The Governing Board prohibits sexual harassment in the working environment of
Method Schools employees or applicants by any person in any form.

Employees who permit or engage in such harassment may be subject to
disciplinary action up to and including dismissal.

Any employee or applicant for employment who feels that he/she or another
individual in the district is being sexually harassed should immediately contact
his/her supervisor, principal, other district administrator, or the Superintendent or
designee in order to obtain procedures for reporting a complaint.

Any supervisor who receives a harassment complaint shall notify the
Superintendent or designee, who shall ensure that the complaint is appropriately
investigated.

Method Schools prohibits retaliatory behavior against any complainant or any
participant in the complaint process. Each complaint of sexual harassment shall be
promptly investigated in a way that respects the privacy of all parties concerned.



Prohibited sexual harassment includes, but 1s not limited to, unwelcome sexual
advances, requests for sexual favors, or other verbal, visual, or physical conduct of
a sexual nature made by someone from or in the work or educational setting when:

Submission to the conduct is made either expressly or by implication in terms or
condition of any individual’s employment.

Submission to or rejection of such conduct by an individual is used as the basis for
an employment decision affecting the individual.

The conduct has the purpose or effect of unreasonably interfering with an
individual’s work or academic performance or of creating an intimidating, hostile,
or offensive working or educational environment, or of adversely affecting the
student or employee’s performance, evaluation, advancement, assigned duties, or
any other condition of education, employment or career development.

Submission to or rejection of the conduct by the individual is used as the basis for
any decision affecting the individual regarding benefits and services, honors,
programs, or activities available at or through the school.

Other types of conduct which are prohibited in the district and which may
constitute sexual harassment include:

e Unwelcome leering, sexual flirtations or propositions.

e Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory
comments, or sexually degrading descriptions.

e Graphic verbal comments about an individual’s body, or overly personal
conversation.

e Sexual jokes, stories, drawings, pictures, or gestures.

e Spreading sexual rumors.

e Teasing or sexual remarks about students enrolled in a predominantly single-
sex class.

e Touching an individual’s body or clothes in a sexual way.

e Purposefully limiting a student’s access to educational tools.

e Cornering or blocking of normal movements.

e Displaying sexually suggestive objects in the educational environment.



e Any act of retaliation against an individual who reports a violation of the
district’s sexual harassment policy or who participates in the investigation of
a sexual harassment complaint.

Notifications of Sexual Harassment

A copy of the district’s sexual harassment policy shall:

e Be included in the notifications that are sent to parents/guardians at the
beginning of each school year.

e Be displayed in a prominent location near each school principal’s office.

e Be provided as part of any orientation program conducted for new students
at the beginning of each quarter, semester, or summer session.

e Appear in any school or district publication that sets forth the school or
district’s comprehensive rules, regulations, procedures, and standards of
conduct.

Enforcement

The principal or designee shall take appropriate actions to reinforce the district’s
sexual harassment policy. These actions may include:

Removing vulgar or offending graffiti.
Providing staff in service and student instruction or counseling.

Taking appropriate disciplinary action as needed.
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